












































The Welfare to Work Partnership
1250 Connecticut Ave.,, NW . Suite 610
Washington, DC 20036
Phone 202-955-3005 - Fax 202-637-9195

ABOUT OUR CORPORATE CHAMPION
Mr, Robert B. Shapiro is Chairman, Presidentand Chief Executive Officer of Monasanto
Company and a board member of the Welfare to Work Partnership. Monsanto is one of the five
original founders of the Welfare to Work Partnership. Mr. Shapiro attended kick-off of the
Partnership on May 20, 1997 at the White House. He is a member of the President’s Advisory
Committee for Trade Policy and Negotiations and the Trade and Environmeat Policy Advisory
Committec. He has formerly served under previous appointments on the Advisory Committes on
Industrial Innovation, White House Domestic Policy Review; the Civil Aeronautics Board
Advisory Committee on Procedure; and the Massachusetts Governor’s Task Force on
Transportation. He has also served as vice chairman of the Committee on Corporate Counsel of
the American Bar Association. In St. Louis Mr. Shapiro is a leading member of Civic Progress,
Inc. Monsanto remains committed to strengthening the communities in which it operates by
hiring and training people on public assistance.

ABOUT OUR HOST
Mr. Barry N. Corona is a Business Partner with The Welfare to Work Partnership. He is the
President of Production Products, a minority owned St. Louis based manufacturer. He is also the
Board Chairman of Mid.Tec, a St. Louis based nonprofit that has been awarded the 1992 U.S.
Department of Defense Minority Contractor of the Year and the U.S. 1996 Department of
Commerce Supplier of the Year. Mr. Corona also serves as on the board of directors for the
North Great Lakes Composite Consortium, the St. Louis Regional Commerce & Growth
Association, the Air Force Historically Underutilized Business Council, and the St Louis
Hispanic Chamber of Commerce. He also serves as a board member with St. Louis 2004, the St.
Louis Partnership Office of Fannie Mae, and Missouri Procuremeat Assistance Centers. Mr.
Corona is the Managing Director of Access America, a minority business consortium. He is also
a member of the St. Louis Task Force in Minority Business Development, the St. Louis Minority
Purchasing Council, the United States Hispanic Chamber of Commerce, and the Minority
Enterprise Networking Association.

ABOUT THE SITE
Mid.Tec Corporation is & non-profit manufacturing training facility with strong ties to the local
community. Mid.Tec was formed by a unique partnership of 250 companies in the region in
order to train the unemployed and underemployed for placement in high-skilled manufacturing
jobs. Mid.Tec provides job-training opportunities for people who have no previous experience in
small-to-medium sized manufacturing companies needing workers for good-payingjobs. Under
Mid.Tec’s “Job Link” program, the unemployed and underemployed are trained to fill previously
identified job openings. In addition to providing job-related training, Mid.Tec also provides life-
skills training, to teach individuals the work habits and attitudes they need to succeed in the world
of work.

Last year, Mid.Tec did something thart is almost unprecedented in the St. Louisarea. It moved its
operation from a modem facility in an affluent suburb into a building it rehabbed in the inner city.
It wanted to move closer to a pool of unemployed people who can be trained to fill jobs that had
been going unfilled, second, it wanted to help rebuild an inner city neighborhood. It moved into a
building in a federal enterprise community and made use of a state program to provide credits and
other incentives to bustnesses investing in the inner city.
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PRESIDENT WILLIAM J. CLINTON
REMARKS FOR WELFARE TO WORK EVENT
ST. LOUIS, MISSOURI
August 12, 1997

Acknowledgments: Sec. Shalala; Sec. Herman; Administrator Alvarez; Rep. Dick
Gephardt (for being here today and for doing such a good job representing the 3rd District and
fighting for his constituents.) Mayor Harmon; Eli Segal, Pres., Welfare to Work Partnership; Bob
Shapiro, CEO, Monsanto; Barry Corona, Chairman, Mid-Tech.

It is wonderful to be back in St. Louis, City of the Arch -- your monument to the spirit of
the pioneers who came to this rich river valley, and made it their home. The same forward-
looking spirit is alive today in St. Louis. You can see it all ovgr this great city: in your revived
downtown area and your record job growth, in your commitment to education reform-- and your
short commutes!

I want to talk to you today about one of the most important challenges we face as we
prepare America for the 21st Century -- moving people from welfare to work. Here at Mid-Tech,
you are already doing your part. I took a tour of the facility just before the program began, and
the training program here is a model for the entire country.

Fixing our broken welfare system has been one of the top priorities of my presidency.
Since 1 first took office, we have granted waivers to 43 states to help them launch welfare reform
experiments all over the country.

Then, one year ago next week, we took the bold step of ending welfare as we know it
when I signed historic legislation to make welfare a second chance, not a way of life . . . and to
make personal responsibility the law of the land. There were those who said that welfare reform
would not work, and that private business could never create the jobs we need to make it work.

One year later, the debate is over. We know that welfare reform works. Today, |
am proud to announce that since I signed the welfare reform bill into law, there are now 1.4
million fewer people on the welfare rolls. And since I took office, we have seen the largest
decrease in welfare caseloads in history -- almost 3.4 million people -- and the smallest
percentage of our population on welfare since 1970.

This news is cause for celebration. But it also gives us an opportunity to recommit
ourselves to the goal of giving every American the dignity of work, and . . . to redouble our
efforts to meet our next challenge of moving one million more people from welfare to work by the
year 2000.
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To meet that challenge, we must do four things.

First, we must make sure that families moving from welfare to work have the child care
they need. We cannot expect parents to go to work if they have nowhere to send their children.

That is why I made sure that the welfare reform bill included $4 billion more in child care
assistance.

The second thing we must do is to make sure that people moving from welfare to work
hav ran ion he | hat are increasingl ide the city neighborh n

rural areas where many welfare recipients live. That is why I have asked Congress to include

$600 million dollars in ISTEA, the new transportation bill. This money will help states and cities
like St. Louis -- which has been a national leader in this area -- to develop transportation
strategies to help welfare recipients get to where the jobs are.

The third thing we must do is demand th rents meet their chil ligations.
We have made remarkable progress in this area -- increasing child support collections by 50%
from 1992 to 1996. We made sure that the welfare reform law included tough new measures to
help states track deadbeat parents across state lines. And we must do everything we can to
encourage every state to use these powerful tools.

All of th hings are im nt, B nd I know that the single m ritical thin
wem mov le from welfare to work i reate
ional government js committed ing our . Last week, I signed into law the

first balanced budget in a generation, one that honors our values, invests in our people, and
prepares our nation for the 21st century. That historic legislation includes a $3 billion Welfare to
Work Challenge Fund to move long-term welfare recipients into lasting jobs.

We also made sure that the budget includes the expanded Work Opportunity Tax Credit --
a powerful incentive for private employers to hire long term welfare recipients. I believe every
one of those new workers should earn at least the minimum wage and receive the protections of
existing employment laws that other workers enjoy.

To help former welfare recipients to succeed in the workforce, the Vice President
launched a new initiative that brings civic groups and businesses together to mentor new
employees. And the Vice President is also leading our effort to hire 10,000 people off welfare in
the next four year. And I am proud to say that we have already hired welfare recipients at the
White House.

States must also do their part. Forty-eight out of SO states have already seen their
caseloads decline dramatically -- by 27% here in Missouri -- and the welfare rolls in Wisconsin
and Wyoming have declined by more than half in the last four and a half years. Now, every state
must have in place a plan to move people from welfare to work. I challenged states to take what
had been welfare checks and turn them into paychecks -- and 36 states are already subsidizing
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private sector jobs for welfare recipients

We know that the vast majority of jobs must be created by the private sector. The most

lasting way to bring people on welfare into the mainstream of American life is with a solid job in
the private sector.

That is why I am so pleased by the efforts of the Welfare to Work Partnership founded by
some of our nation’s largest corporations, including Monsanto, and headed by my good friend, Eli
Segal. Already, over 800 companies -- 300 here in St. Louis alone -- have joined the Partnership
and pledged to hire people off welfare.

You don’t have to be a Fortune 500 company to join the Welfare to Work Partnership.
The businesses that have already joined are manufacturers and health care providers, retailers and
restaurants. They are companies large and small. But as different as they are, they share a belief
in the bottom line -- and a commitment to their communities.

Hiring people off welfare isn’t just the right thing to do - it is good business. So let
me say to every employer in America: join this crusade -- call 1-888-USA-JOBI1 -- and help
give a welfare recipient that first job.

The Welfare to Work Partnership’s “Blueprint for Business” is a wonderful resource for
businesses that are interested in learning more about how to hire people off welfare, and how to

help them succeed in the workplace. Mﬂwm

won | example of a former welfare recipient who overcame sen tacl ecom
valuable an 1 empl There are hundr fth nds of le on welfare lik
Felicia. Her success took courage, responsibility, and a dream that she could make a better life
r_her tw ng children, But it al k an emplover -- and many people alon --

Ip her realize that dream.

If we are to prepare America for the 21st Century, stronger and more united than ever, we
must all take responsibility, not only for ourselves, but for our communities, and for our common
future; we must all make a commitment to give something back. At the Presidents Service
Summit in April, people from all walks of life came together in Philadelphia to make that
commitment. And I thank those of you who have joined the Welfare to Work Partnership today
for doing your part.

Thank you and God bless you.
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DEMOCRATIC NATIONAL COMMITTEE LUNCHEON

DATE.: Tuesday, August 12, 1997

LOCATION: Windows on Washington, St. Louis, MO
TIME: 12:30-1:45 p.m.

FROM: Craig Smith and Linda Moore

I. PURPOSE and BACKGROUND

To raise approximately $250,000 for the DNC.

IL. PARTICIPANTS

Approximately 55 guests are expected to attend the luncheon. Rep. Gephardt and Gov. Camahan
will take part in the speaking program with you. Governor Carnahan’s top fundraiser was
instrumental in making this event a success. Other VIPs participating in the luncheon are:
Senator Dick Durbin (IL), Missouri State Democratic Chairman Joe Carmichael, First Lady Jean

Camahan, Mayor Clarence Harmon, Treasurer Bob Holden, and Attorney General/U.S. Senate
candidate Jay Nixon.

III.  PRESS PLAN
Pool Press for remarks only.

IV.  SEQUENCE OF EVENTS

. YOU do a photo line with 55 guests, mostly couples.

. YOU proceed to your table.

. Govemor Camahan makes brief remarks and introduces Rep. Gephardt.
. Rep. Gephardt makes brief remarks and introduces YOU.

. YOU make brief remarks and depart.
V. REMARKS

Remarks will be provided by Speechwriting.
VI. ATTACHMENTS

. A list of luncheon participants.

. YOUR table diagram.
























