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Presidential Vote

. Clinton |
Generic Independent . Powell
Undecided

Clinton leads Dole 49 to 36 percent and continues to lead Dole
when we include a generic independent candidate but with a
less commanding 34 percent. In a three-way race including
Colin Powell, Clinton trails Powell with 30 percent to 33 percent
for Powell and 20 percent for Dole.
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Presidential Party Preference
68 :

50

25

0 ‘ . ; :
Dem women Swing women Rep women
All Voters Dem men Swing men Rep men

. Democrat . Republican
. No difference

Republicans care more about the party of their president than
Democrats do. Fifty-six (56) percent of Republican women and
58 percent of Republican men say they would prefer a president
of their own party. In contrast, a plurality of even the most loyal
Democratic voters say the party of the president makes no
difference to them.
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DESCRIPTION

DEMOGRAPHICS

"The

Emblttered" =

22 percent in May :
26 percent in

Too many people look for
handouts, government does
too much for minorities,
diversity is not desureable,

we will not have a color-bllnd.

_| voters without college

Los Angeles suburbs,
Republican men, white

19 percent sometimes
Clinton

23 percent in May
21 percentin

September' : soc|ety "5 ‘:.,\,‘_r ?‘ ARSI
"Quiet People who work hard will Strong Republicans,
. get ahead, diversity is White voters w/o
Plural'ty positive and we can have a college, voters outside

color-blind society,
minorities are not denied

metro areas
15 percent sometimes

20 percent in May
15 percent in
September

September opportunities now, Clinton
government does more than
it should for minorities
"Strivers" People who work hard will College educated

get ahead, women should be
in the workforce, diversity is
positive, women but less so
minorities are denied
opportunities now

swing voters, Los
Angeles swing voters,
White Catholics

25 percent sometimes
Clinton

“linton,

"Pro-Diversity"
18 percent in May -
19 percentin
September

Women and mlnontles are

-} denied opportunity now, we

do not have a color-blind
socnety and govemment
should do more

College educated
Democratic women,
black women, college
educated Latinos,
younger Latino men
38 percent sometimes
Clinton

"Minority

Empowerment"”
16 percent in May
20 percent in
September

Minorities are denied
opportunities, we do not
have a color-blind society
and government should do
more

Black men, Latino
women over age 45,
black women over age
45, college-educated
whites

33 percent sometimes
Clinton
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CALIFORNIA EQUAL OPPORTUNITY AND NON-DISCRIMINATION ACT

October 17, 1995

SECTION 1.

This Act shall be known as the “California Equal Opportunity and Non-Discrimination Act.”

SECTION 2.

Purpose and t.
The people of the State of California find and declare that

[To be inserted later]

SECTION 3.

Section 7.5 is hereby added to Article | of the California Constitution to read as follows:

(a) The state is prohibited from using quotas that require hiring or selecting persons in
public employment, education and contracting on the basis of race, s=:. age, color, ethnicity. or
national origin.

(b) The state is prohibited from hiring or selecting unqualified persons in public
emplovment, education and contracting based on race, sex, age, color, ethnicity, or national origin.

(©) The state shall, without the use of quotas, prevent discrimination and ensure equal
opportunity in public employment, education and contracting.

(d) The state shall not operate any affirmative action programs that use quotas or which
hire or select unqualified persons.

(e) For the purposes of this section, "state” shall include, but not necessarily be limited
to. the state itself, any city, county, city and coumty, public university systems, inciuding the
University of California, community college distnict, school district, special district, or any other
political subdivision or governmental instrumentality of or within the state.

® Nothing in this section shall be interpreted as prohibiting action which must be taken
1o establish or maintain eligibility for any federal program, where ineligibility would result in a loss
of federal funds to the state.



(8) Nothing in this section shall be interpreted as limiting the ability of courts to correct
the effects of discrimination.

SECTION 4.

To avoid needless litigation, this measure shall supersede any and all other measures on the

same ballot related to discnmination in public employment, education and contracting, provided this
measure receives more votes than the other measures.

aavinitiative.doc
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I am going to read a series of statements to help understand how you feel about a number of things. For each
statement, please tell me whether you completely agree with it, mostly agree with it, mostly disagree with it or
completely disagree with it. The first one is... [READ AND ROTATE - PROBE AFTER EACH: Do you
completely agree, mostly agree, mostly disagree or completely disagree]

Completely Mostly Mostly Completely Don't

agree agree disagree disagree = kmow

[ROTATE QS 4 TO 12)
4. People who are willing to work hard

eventually will get ahead. 35 48 12 4 1
5. Women still have fewer opportunities
to succeed than men. 25 41 24 9 2

6. Too many people these days just look for
handouts and do not really try to get ahead

on their own. 31 35 26 6 3
7 Minorities still have less opportunity to _

get ahead than other people. 21 35 26 15 3
8. In our lifetime, America can become a

color-blind society in which race no

longer matters. 13 24 32 27 4
9. It would be better if more women stayed

home and took care of their families. 21 32 23 19 4
10. Society is increasingly diverse and that

is good for everyone. 31 41 14 6 7
11 Government has given minorities too much

help at the expense of other people. 23 29 26 17 4

12.  Everyone should have an equal opportunity
to get ahead regardless of their race
or gender. 80 17 2 1 -
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13.

14.

151

16.

17.

18.

Now let me ask you about the economy in your area — would you say the economy in your area is better,
worse, or about the same as three years ago?

better 19

worse 39

about the same 39
don't know 3

And what about your own family’s financial situation — would you say your family’s financial situation is
better, worse, or about the same as three years ago?

better 24

worse 26

about the same 49
don't know 1

On another subject, in general, do you strongly favor, favor, oppose, or strongly oppose affirmative action
programs to ensure equal opportunities for women and minorities?
strongly favor 20

' favor 32
. oppose 26

strongly oppose 15

don'tkmow 7

Do you believe that you have benefitted, or have been held back by affirmative action programs, or have they
had no effect on you?

benefitted 9

been held back 15

no affected/no difference 73

don't know 3

In your view, who is discriminated against most often these days -- [ROTATE] women, black people,
Latinos, Asians, white men, or someone else?

women 13

black people 33

Latinos 9
Asians 3
white men 16
Other 11

don't know 14

Given the choice, would you support elimmating affirmative action, reforming affirmative action, or keeping
affirmative action the way it is?

eliminating 26

reforming 54

keeping the wayitis 15

don't know 5
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30.

31.

32.

33

34.

to vote for Clinton, or wouldn't it make any difference to you?
Much more likely Dole 15
More likely Dole 19
More likely Clinton 18
Much more likely Clinton 14
No difference 28
Don'tknow 6
[ROTATE Qs 30 and 31]
Overall, would you say that the Democratic party cares about everyone equally, [ROTATE] cares more
about minorities, or cares more about white people?
everyone equally 45
minorities 27
white people 7
don't know 22

Overall, would you say that the Republican party cares about everyone equally, [ROTATE] cares more
about minorities, or cares more about white people?

) everyone equally 31

minorities 3

white people 45

don't know 21

[ROTATE Qs 32 and 33) '

Overall, would you say that the Democratic party cares about everyone equally, [ROTATE] cares more

about women, or cares more about men?

everyone equally 54

women 15

men 13

don't know 18

Overall, would you say that the Republican party cares about everyone equally, [ROTATE] cares more
about women, or cares more about men?

everyone equally 33

women 2

men 47

don't know 18

[NOTE: IN ONE HALF THE CASES, READ THE QUESTIONS ON BEGINNING ON PAGE 7
FIRST; IN ONE HALF, READ THE CASES BEGINNING ON PAGE 9 FIRST. CODE THE
ORDER USED FOR THIS SURVEY BELOW] [GENERAL INTRODUCTION: The two initiatives
we discussed earlier, the California Civil Rights initiative and the California Equal Opportunity and Non-
Discrimiation Initiative have some things in common and some differences. Here are some arguments made
by the supporters of each initiative
Page 7 -- arguments for Civil Rights Initiative first 50
Page 9-- arguments for Equal Opportunity Initiative first 50
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[IF READ SECOND, SAY: Now, let's go to the other mitiative.] [IF READ FIRST, START HERE:] Here are
a series of arguments why the California Civil Rights Initiative, which prohibits discrimiation and preferential
treatment, takes a better approach than the other initiative we have been discussing. Please tell me whether you find
each argument a very convincing, somewhat convincing, not very convincing or not at all convincing reason to
support the California Civil Rights Initiative.

[PROBE: Is that a very convincing, somewhat convincing, not very convincing or not at all convincing

reason to support the Civil Rights mitiative?]
Very Smwhat Not very Not at all Don't

covncng covocng cnvancng covocng know
[READ FIRST]
35.  The Civil Rights mitiative is about people getting government
jobs, education and contracts based on their
qualifications. It levels the playing field and so it
provides equal opportunity for everyone. 30 41 16 9 4

[ROTATE Q36 TO Q43]

36. There may have been a role for affirmative
action programs years ago but they have
outlived their usefulness and have become
a cause of discrimination not a solution to it.
The Civil Rights mitiative ends all unfair preferences. 24 33 23 15 5

37 The Civil Rights Initiative wipes out all preferences
but it leaves in place laws against discrimination
on the basis of race, gender, or ethnic origins.
People who are discriminated against can still
go to court and sue anyone who breaks the law. 24 37 21 12 5

38.  Only the Civil Rights Initiative ends all
racial preferences. The other measure only
goes half way and would still allow
reverse discrimination. 14 34 24 15 10

39.  The Civil Rights initiative is a grassroots effort to
eliminate preferential treatment. The other initiative
is supported by Democratic party liberals,
civil rights groups and radical feminists who
want to protect racial preferences and
preserve affirmative action. 16 26 27 21 10

40.  The Civil Rights Initiative is fair to everyone
and gives middle class white people an equal chance
at government jobs, contracts and education. The
other initiative would give the children of minority
doctors and lawyers preference over the children
of the white middle class. 14 24 28 23 11
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[PROBE: Is that a very convincing, somewhat convincing, not very convincing or not at all convincing

reason to support the Civil Rights initiative?]

Very Smwhat Not very Not at all Don't
covoncng cmvncng covocng covacng know

41. Some people assume minorities and women only got
their job because of affirmative action. That is insulting.
The Civil Rights initiative would remove the stigma
of affirmative action attached to women and minorities
who are well-qualified for their positions. 26 36

42.  The other initiative says it prohibits government hiring
and selection of unqualified people. The Civil Rights
initiative requires hiring the dest qualified applicant regardless
of race, sex, color, ethnicity or national origin. 38 37

43. The Civil Rights Initiative would save tens of millions
of dollars in public employment and contracting, and
50 million dollars savings in state education programs. :
The other initiative will have no savings and could
even cost the taxpayers money. 24 29

13 6
8 6
7 10
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[IF READ SECOND, SAY: Now, let's go to the other initiative.] [[F READ FIRST, START HERE:] Here are
a series of arguments why the Equal Opportunity and Non-Discimmation Initiative, which prohibits hiring
unqualified persons or using quotars, while ensuring equal opportunity and preventing discrimination, takes a better
approach than the other initiative we have been discussing. Please tell me whether you find each argument a very
convincing, somewhat convincing, not very convincing or not at all convincing reason to support the Equal
Opportunity and Non-Discrimination Initiative.
[PROBE: Is that a very convincing, somewhat convincing, not very convincing or not at all convincing
reason to support the Equal Opportunity initiaitve?]
Very Smwhat Not very Not at all Don't
[READ FIRST] covneng cnvocng cnvncng cnvncng know
44, The Equal Opportunity initiative specifically states
that government cannot operate affirmative action
programs that use quotas or hire or select unqualified
people. But it continues to allow outreach, training
and educational programs to help ensure that women
and minorities have an equal opportunity to compete
for government jobs and contracts. The other initiative ‘
goes too far by making all these efforts to ensure equal
opportunity illegal.
20 43 2] 10 6
[ROTATE Qs 45 to 52
45.  The Equal Opportunity initiaitve is an effort to
bring people together by reforming affirmative
action laws to make them fair for everyone. The
other initiative divides people by taking back
opportunities for women and minorities and has
the support of politicians like Pete Wilson who want
to use racial divisions for their own political gain. 18 32 24 20 6

46.  The Equal Opportunity Initiative protects people
from age discrimination which is a big cause of job
loss among older workers. The other initiative does
nothing to prohibit age discrimination. 23 43 17 9 8

47.  The Equal Opportunity initiative requires that government

hire and select persons based on their qualifications. The

other initiative contains a loophole that puts a provision

into our state Constitution allowing government to specify

that only members of one sex are qualified for certain

jobs. 22 33 22 16 7
48.  The other initiative goes too far by eliminating

protections against discrimination. It will take

us back to a time when women and minorities

were denied opportunity. The Equal Opportunity

Initiative prohibits quotas and hiring unqualified

people but it still requires government to ensure

equal opportunity and to prevent discrimination. 20 39 20 13 8






























































































































