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Dear President Clinton: 5%4/7(

[ have attached an advance-copy of a report -- Affirmative Action 20 Years After Bakke: Fairmess
Works for Everybody -- the Organization for a New Equality (O*N<E) will be issuing this Friday,
June 26, 1998 on the 20th anniversary of the Supreme Court's decision on affirmative action in the
Bakke case.

The point of this 25 page report is that efforts include minorities in the mainstream of American life
have made America more fair and inclusive for all Americans. We are releasing this report on the
20th anniversary of the Bakke decision for three reasons. One. the case was the opening salvo in
an assault on affirmative action.Two, affirmative action is still under assauit. And three, while
affirmative action is much discussed, it is very inuch misunderstood. Not only does its intent
relative to the inclusion of minorities go unrecognized, but its benefits to broader society do also.

If at all possible, we would like you to join us for a press conference to release the report at 11:00
am on Friday, June 26, 1998 at the Organization for a New Equality in Boston. If you are unable
to attend, we would at least like you to fax us a press statement which supports thc importance of
affirmative action as a strategy to make the American dream accessible to all Americans.
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[ will call your office this afternoon to follow-up. Thank you in advance for your time and
Sincerely,

@Qw N D

Rev. Dr. CNarles R. Stith
National President, Q*N*E
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AFFIRMATIVE ACTION 20 YEARS AFTER BAKKE:
FAIRNESS WORKS FOR EVERYBODY

Twenty years ago on June 28, 1978, the United States Supreme Court handed down its decision on
affirmative action in the case of the University of California Regents v. Bakke. The Organization for a
Ncw Equality is relcasing its report -- Affinnative Action 20 Years After Bakke: Fairmess Works for
Everybody -- on the 20th anmversary of the Bakke decision for the following reasons. First. the Bakke
dccision was the opening salvo in an assault on the opportunity agenda to include African Americans and
other minoritics in thc Amencan mainstream. Sccond, affirmative action is still under assault, most
recently in Adarand v. Peria and the passage of Proposition 209 in California. Third, while affimmative
action is much discussed, it is very much misunderstood. Not only does its intent relative to the incluston
of minorities go unrecognized, but its benefits to broader society do also. The point of this report.
simply stated, is that the efforts to include minorities in the mainstream of American lif.
have made America more fair and inclusive for all Americans.

» Bakke's claim of reverse discrimination by UC Davis does not take into account the fact that this
program, which sct aside 16 percent of the total number of seats for minority applicants, went into
effect at the same time the school doubled the total number of scats available, increasing the number ot
white students admitted.

Education: Over the last 30 years, the Federal govemment has helped Americans access educational
opportunities. While the language used in these initiatives targets class inequities, it is no coincidence that
this gencration of legislation to provide greater educational opportunity started in the sixties. The
programs, including the Higher Education Act, passed in 1965 and afterwards are clearly a part of the civil
rights movement and the civil rights legacy.

* In 1992-93, 2.52 million low-income white students who might not otherwise have been able to afford
a secondary education reccived Pell grants. The same ycar, 685,000 African American students,
49.000 American Indian and Alaskan Nativc students, 129,000 Asian and Pacific Islander students,
and 423,000 Latino students also received Pell grants. This opportunity-expanding programn has
benefited people across all racial lines, helping disadvantaged whites as well as minorities.

e The number of women enrolled in all levels of higher education programs increased 52 percent from
1976 1o 1994.

Employment: In 1964, Congress passed the Civil Rights Act which prohibited discrimination based or
race, sex, national origin and religion in employment and education. In 1969, the U.S. Labor Depantmcnt
under President Richard Nixon developed the concept of “quotas and timetables” in order to remedy the
underrepresentation of minorities in some industries and companies. This approach was necessary becautie
discrimination was rarmmpant and, affirmative and proactive efforts were nceded to remedy the situation.

e Employment rates for all Americans have been increasing over the past 20 years. The employment raze
among white Americans, now 65 percent, grew 8.3 percent between December 1977 and December
1997. The employment rate for African Amcricans, now 58 percent, grew 8.4 percent over this sam:
pcriod. The employment rate for Latinos, now 63 percent, grew 8.6 percent.

¢ Women, especially white women, have benefited enormously from these laws and programs. From
1977 to 1997, the perccntage of all employed white women over 20 years old increased 235 percent
(from 46.1 to 57.8 percent employed). In 1977, thcre were 29 million whitc women emploved in the
United States; by 1997, this number had incrcased 60 percent to 47 million.

e In 1996, the percentage of women employed in executive, administrative, and managerial occupations
increascd by 123 percent, from 3.5 million in 1983, to 7.8 million in 1997. The number of men
holding these positions increased 37 perccnt over this same period, from 7.3 million in 1983 to almost
10 million in 1997.
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June 24, 1998

President William Jefferson Clinton
Attn. Nacy Hernreich

The Presidents Office

The White House

Washington, DC 20502

Dear President Clinton:

I have attached an advance copy of areport -- Affirmative Action 20 Years After Bakke: Fairness
Works for Everybody -- the Organization for a New Equality (O°N<E) will be issuing this Friday,
June 26, 1998 on the 20th anniversary of the Supreme Court’s decision on affirmative action in thc
Bakke case.

The point of this 25 page report is that efforts include minorities in the mainstream of Arnerican life
have made America more fair and inclusive for all Americans. We are releasing this report on the
20th anniversary of the Bakke decision for three reasons. One, the case was the opening salvo in
an assault on affirmative action.Two, affirmative action is still under assauit. And three, while
affirmative action is much discussed, it is very much misunderstood. Not only does its intent
relative to the inclusion of minorities go unrecognized, but its benefits to broader society do also.

If at all possible, we would like you to join us for a press conference to release the report at 11:00
am on Friday, June 26, 1998 at the Organization for a New Equality in Boston. If you are unable
to attend, we would at least like you to fax us a press statement which supports thc importance of
affirmative action as a strategy to make the American dream accessible to all Americans.

[ will call your office this afternoon to follow-up. Thank you in advance for your time and

assistance.

Rev. Dr. C arles R. Stith
National President, OsN<E

Sincerely,
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AFFIRMATIVE ACTION 20 YEARS AFTER BAKKE:
FAIRNESS WORKS FOR EVERYBODY

Twenty years ago on June 28, 1978, the United States Supreme Court handed down its decision on
affirmative action in the case of the University of California Regents v. Bakke. Thc Organization for a
Ncw Equality is relcasing its report -- Affirrnative Action 20 Years After Bakke: Fairmess Works for
Everybody -- on the 20th anniversary of the Bakke decision for the following reasons. First, the Bakke
dccision was the opening salvo in an assault on the opportunity agenda to include African Americans and
other minoritics in thc American mainstream. Sccond, affirmative action is still under assault, most
recently in Adarand v. Pefia and the passage of Proposition 209 in California. Third, while affirmatve
action is much discussed, it is very much misunderstood. Not only does its intent relative to the inclusion
of minorities go unrecognized, but its benefits to broader society do also. The point of this report,
simply statcd, is that the efforts to include minorities in the mainstream of American lif.
have made America more fair and inclusive for all Americans.

» Bakke’s claim of reverse discrimination by UC Davis does not take into account the fact that this
program, which sct aside 16 percent of the total number of seats for minority applicants, went into
effect at the same time the school doubled the total number of scats available, increasing the number of
white students admitted.

Education: Over the last 30 years, the Federal government has helped Americans access educational
opportunities. While the language used in these initiatives targets class inequities, it is no coincidence that
this gencration of legislation to provide greater educational opportunity started in the sixties. The
programs, including the Higher Education Act, passed in 1965 and afterwards are clearly a part of the civil
rights movement and the civil rights legacy.

¢ In 1992-93, 2.52 million low-income white students who might not otherwise have been able to afford
a secondary education reccived Pell grants. The same ycar, 685,000 African American students,
49,000 American Indian and Alaskan Native students, 129,000 Asian and Pacific Islander students,
and 423,000 Latino students also received Pell grants. This opportunity-cxpanding program has
benefilcd people across all racial lines, helping disadvantaged whites as well as minorities.

¢ The number of women enrolled in all levels of higher education programs increased 52 percent from
1976 to 1994.

Employment: In 1964, Congress passed the Civil Rights Act which prohibited discrimination based or
race, sex, national origin and religion in employment and education. In 1969, the U.S. Labor Deparimcnt
under President Richard Nixon developed the concept of “quotas and timetables” in order to remedy the
underrepresentation of minorities in some industries and companies. This approach was necessary because
discrimination was rampant and, affirmative and proactive efforts were nceded to remedy the situation.

¢ Employment rates for all Americans have been increasing over the past 20 years. The employment rate
among white Americans, now 65 percent, grew 8.3 percent between December 1977 and December
1997. The cmployment ratc for African Amcricans, now 58 percent, grew 8.4 percent over this samc:
pcriod. The employment rate for Latinos, now 63 percent, grew 8.6 perccnt.

e Womcen, especially white women, have benefited enormously from these laws and programs. From
1977 to 1997, the perccntage of all employed white women over 20 years old increased 25 percent
(from 46.1 to 57.8 percent employed). In 1977, there were 29 million whitc women emploved in the
United States; by 1997, this number had incrcased 60 percent to 47 million.

e In 1996, the percentage of women employed in executive, administrative. and managerial occupations
increased by 123 percent, from 3.5 million in 1983, to 7.8 million in 1997. The number of men
holding these positions increased 37 perccnt over this same period, from 7.3 million in 1983 to almost
10 million in 1997.







































