


Child Care Aware is a national initiative designed to improve the 
quality of child care and increase the availability of quality child 
care in local communities. The nationwide campaign continues LO 

train child care providers and teach parents how LO identify a 
quality child care em·ironmcm and where lo find quality child care 
in their community Child Care Aware was created by founding 
sponsor Dayton Hudson Corporal ion and its s1ores in partnership 
w11h national and local quality advocates. resource and referral 
agencies and educa11onal organiza1ions. 

For more infonnation about Child Care Aware or help in locating 
your local child care resource and referral agency call: 

1-800-4 24-2246 

SAVE so~ 

Lifetime· 
Television for Women· 

Wa1ch Lifetime Television in September for Child Care Aware 
Segments on "Biggers & Summers" 

Weekdays 1100 - 12:00 noon ET/PT 

~~~---it' Your purchase of ~Fit!sh 
{..;::;/kb:· 
Ill-····.: I 
~-- __ -:__-_ ___:__·-_ _,.,/ 

benefits C-hil<l Care Aware. I . 
. 

. 

and helps to improve the quality of child care in America. 

~Fresh. is proud 10 be a national sponsor of 

C-hild Care Aware. 

DAYTON'S HUDSON'S 

0 TARGET ;;t1;/J'/.;;;;,; MERV Y N'S 

Child Care Action Campaign 
National Association of Child Care Resource and Referral Agencies 

National Association for the Education of Young Children 
National Association for Family Child Care 

© 1995 Da)10n Hud;on Corporauon 2001 PBS 

GIVE YOUR 
CHILD 

SOMETHING 
THAT WILL 

LAST A [t ., 

LIFETIME... . ...QUALITY CHILD CARE! () o 

C.hild Care Aware~ 
·YOUR PARTNER FOR QUALITY CHILD CARE 

Is child care something you need? 
Then this brochure can help. Especially if you're looking ror the one thing that matters 
most in child care-QUALITY. Quality child care can make a big difference in the 
future of your child, your community, evrn the world. By choosing quality care now. 
vou oive vour child a head stan on a strong mind, bod\ and spirit. And a better 
I b I U I 

chance to become a more productive adult. So take your ume in choosmg 
child care. Compare your choices. And ask plcmy or quesuons Here are 
some general points about choosing quality child care. A good place to 
begin a serious search is with your local child care resource and rererral 
aoencv. Thev know a lot about local choices. and can save vou a lot or time. b J / . l 



S STEPS 
TO FINDING 
CHILDCARE 

1. LOOK 
Begin by visiting scvnal child care homes or centers. 
On each visiL think about your first impression But don t 
stop there Docs the place look safe for your chilcP 
Do the Ci11Cg1vers/tcachers who will care for your child 
enjoy talking and pbying with children? Do they talk 
with each child al the child's eye level? Are there plenty 
of toys and learning m:uerials within a child's reach? 
You should always 1·isit ::i home or center more than once. 
And stay i\5 long as possible so you can get a good feel for 
what the care will be like for your child. Even after you 
stan using the child care, continue to come back and 
check it out. 

2. LISTEN 
What docs the child care setting sound like' Do the 
children sound happy and involved' What about the 
teachers· voices? Do they seem cheerful and patient I 
A place thats too quiet may mean not enough activay 
A place tha(s too noiS)' ma)' mean there is a Lick of 
control. 

3. COUNT 
CL1unl the number of children in the group Then count 
the number of staff members caring for them Ob11ously. 
the fewer die number of children for each adult, the more 
allention your child 11~1! get A small number of children 
per adult is most impon:rnl for babies and younger 
children 

4.ASK 
It's very imponarn that the adults who c:trc for your 
children have the knowledge and experience to give them 
the atternion they need. Ask about the background and 
experience of all staff the program director, caregivers, 
teachers. and any other adults who will have contact 
with your child in the home or center. Fmd out about 
the special training each one has and whether the 
program is accredited by the National Association for 
the Education of Young Children (NAEYC) or the 
Nauonal Association for Family Child Cm (NAFCC). 
Quallly care prm~clers and teachers will be happy w 
have you ask these questions. 

ACCREDITATION 
WHAT DOES IT MEAN FOR YOU 

AND YOUR CHILO/ 
~ ,\ccredited homes and centers 1·oluntarily measure 

Up lO national StandmJs or quality that ha1T been 
established by national child care organizations 
Programs 1hat are accredited have gone berond 
minimum licensing swndards and h:ll'C made a 
commitment lO provide the kind of cm, auention. 
and sllmulating ac1i1·1ties that you and your 
children require 

~ Circgil'crs in NAEYC- or N.AFCC-accrcdited 
programs take pan in on-going child del'elopment 
trainmg. Trained caregi1·ers are more likely lO 

understand childrens needs at different ages. plan 
:ippropriate acti1·i1ies. and irneran with children in 
warm and stimulating w,ws. They are also more likely 
lO provide positive guidance for children. rather 
than harsh d1scipl1nc 

~Parents who use accredited programs are very happy 
with theml These programs undergo in-depth selr­
assessments. independent obsm·aiion and appro1·al 
by professional experts, and linal endorsement b) :i 
na1ion;1I rnmmittce. 

S. BE INFORMED 
Find out more about efforts in your community lo 
improve the quality of child care. Is your caregiver 
inrnlved in these activities? How can you get involved? 
for morl' information. contact your local Child Care 
Resource and Referral Agency Or call Child Care Aware 
al 1-800-424-2246. 

I 
I 
I 
I CHECK IT OUT! 
I The follo11ing points are good ways lO measure the quality of a child 

care home or center. 
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C\REGIVERSffEACl-IERS 

D Do the carcgirn:/teachcrs seem to really like ch1ldrenl 
D Do the caregivcrYtcachrrs get d01111 on each child:S level to speak w 

the child' 
D Are children greeted when they arrive? 
D :\re child1ens needs quickly met even 11 hen things get busy' 
D ,Are the c:1regimYtcachers trained in CPR. first aid and early childhood 

cducnionl 
D Are the careg1very1cachrn inrnlml in corninuing education progr:unsl 
D Docs the program keep up with childrcn:S changing interestsl 
D Will the carcgi1rry1eachers alw:iys be ready to answer your qucs1i,111sl 
D Will the carcgivcr:/teachcrs tell you what your child is doing every clay? 
D Are parents ideas 11elco111edl Are there ways for you to get i111·olvcdl 
D Do the carcg11·erYteachrn and children en1oy being together: 
D Is there enough stalT to serw the chilclren' (Ask loc1I e.\JJCl1S about the 

best stalTkhild ralil15 ror dilTcrelll age groups.) 
D Arc caregi1rr.:.J1cachers trained :me! experienced! 
D Have they p:irticipated m early childhood development classes' 

SETIING 

D Is the atmosphere bright and pleasant) 
D Is thm a kneed-in outdoor pby area 1v11h a 1·anety ,,r safe cquipmem' 

Can tht' carcgivCrYtcachers see the enl!rc playground ,11 all times? 
D ,\re there d11Terc111 areas for resting quiet play and acti1·e play' ls there 

cn,1ugh 5pacc for the children in all of these are:is' 

ACTIVITIES 

D Is there a daily balance of play time. sto1y 1imc. aui1·i1y time and 
nap time' 

D Arc the actil'lties right for e,ich age gwup' 
D An: there enough toys and learning matcri;ils for the number of children! 
D .Arc IL'YS clean. «1k Jnd w11hin reach d the chilclrcnl 

IN GENERAL 

D Dl1 you agree 11ith the discipline practices' 
D Do you hrar the sounds Llf happy children? 
D ,Arc children comroned whrn needed? 

D Is the program licensed or regulated' 
D Are surprise 1isiLS by p:irents encouraged? 
D \VIII your child be happy there' 



NACCRRA 
National Association uf"Child Care 
Hesource and Heli-~rral Agencies 

Jw1e 17, 1997 

Hon. Melanne Verveer 
Assistant to the President and 

Chief of Staff to the First Lady 
The White House 
Washington, DC 20500 

Dear Ms. Verveer: 

Enclosed is a proposal for an event to enhance the upcoming White House conference on child care 
and to underscore the President and Mrs. Clinton's commitment to American children and families. 

We are proposing that the President and Mrs. Clinton take the lead in launching a national day of 
recognition for child care professionals, which would take place in the spring but which could be 
announced on the day of the White House child care conference this November. We suggest that 
Child Care Professional's Day be established by an executive order, and that Child Care Aware 
and its corporate sponsors provide a "launch event" that enhances the conference. 

he National Association of Child Care Resource and Referral Agencies and Child Care Aware, a 
partnership of leading nonprofit organizations related to child care, are working hard to build a 
stable, high-quality child care system throughout both urban and rural America and to make sure 
that parents know how to find good child care. As you know, the need for quality child care extends 
to millions of American families, and their numbers are increasing as more parents exit the welfare 
rolls and enter the workforce. As the need for child care in our country grows, the key to success will 
be adequate numbers of well-trained, highly motivated providers. 

Joan Lombardi, Associate Commissioner of the Child Care Bureau, has been quite enthusiastic about 
our idea of a conference-day event to showcase the work that the President and Mrs. Clinton have 
done to make life better for American families, and to launch this important day. We hope you will 
agree that such an event provides a valuable opportunity for the Clinton Administration, and that 
an annual day of recognition for child care providers will add a permanent insignia to the President 
and Mrs. Clinton's legacy of commitment to children and families. 

We would appreciate your reviewing our proposal at your earliest convenience, as we understand 
that plans for the White House conference are already underway. Child Care Aware and its 
corporate sponsors, including General Mills (Cheerios), stand ready to support the President and 
Mrs. Clinton in their objectives for the conference on child care, and to provide a positively 
memorable event. Please reply by July 1 to Yasmina at 202-393-5501. 

Thank you for your consideration. 

Sincerely, 

y~ V,·~ 
Yasmina Vinci 
Executive Director, National Association of 
Child Care Resource and Referral Agencies 

tttJU____ 
Tutti Sherlock -
Board Chair 
Child Care Aware 

1319 F Street, NW• Ste 810 •Washington, DC 20004-1106 
Tel: (202) 393-5501 Fax: (202) 393-1109 



NACCRRA 
National Associalio11 of" Child Cart'. 

Hesourt'e and Bt:f"erral Agt~ncies 

The President and Mrs. Clinton 
The White House 
1700 Pennsylvania Avenue 
Washington, DC 20500 

Dear Mr. President and Mrs. Clinton: 

Jw1e17, 1997 

On behalf of NACCRRA and Child Care Aware, a partnership of leading nonprofit organiza­
tions, we applaud your efforts to bring national attention to child care through a White House 
conference. Child care and early education are a part of daily life for millions of American 
families with children. Obtaining stable, high-quality child care will be critical to the success 
of parents leaving the welfare rolls to enter the workforce, and it will be a key factor in the 
health and well-being of their children. Clearly, child care issues also affect companies and 
even government agencies whose employees can.not be productive without the help of child care 
they can rely on. 

We would like to suggest a cooperative effort between your administration and Child Care 
Aware to initiate a national Child Care Professional's Day, to be announced in conjunction with 
your upcoming White House conference on child care. When we presented the idea to Joan 
Lombardi, associate commissioner of the Child Care Bureau, she encouraged us to write to you 
immediately. We urge you and your administration to take the lead in launching this special 
day. Working with Child Care Aware to launch a day in honor of professional child care 
providers will be an opportunity for you to continue building your legacy of commitment to 
America's children. 

Why create an annual Child Care Professional's Day? 

• The role of child care professionals in our children's early development cannot be under­
estimated. As Americans learned from the April 17 White House Conference on Early 
Childhood Development and Learning, early care has decisive and long-lasting effects on 
how children develop socially and academically, and how they cope with stress. 

• A solid partnership between parents and child care professionals is essential to the quality 
of child care. Child Care Professional's Day will help parents understand and appreciate 
the role of child care professionals, thereby strengthening this important partnership. 

• Professionalism-that is, training in early child development and education-is linked to 
the quality of care that our children receive. Studies in the field show conclusively that 
children do better in programs run by trained, licensed and accredited child care 
professionals. 

• Without loving, trained child care professionals, millions of parents would not be able to 
work and be productive, or complete their education. The availability of trained 
professionals to care for our children cannot be separated from the state of our nation's 
economy or from the success of welfare reform. 

1319 F Street, NW • Ste 810 • Washington, DC 20004-1106 
Tel: (202) 393-5501 Fax: (202) 393-1109 



Child Care Professional's Day 
Page 2 

• Child Care Professional's Day provides opportunities to showcase skilled, nurturing 
providers and quality child care settings so that parents will know what to look for when 
choosing child care. 

• Recognizing caregivers motivates them to stay in a field where demand vastly exceeds the 
supply and where pay can be less than rewarding. Child Care Professional's Day, therefore, 
will help ensure continuity of care, which is important to proper development in a child's 
early years. 

• Child Care Professional's Day will energize more nurturing, capable people to become child 
care professionals as welfare reform increases the need throughout the country. 

Mr. President, we sincerely believe that you, Mrs. Clinton and your entire administration can 
build on a legacy of commitment to families by leading the launch of a Child Care Professional's 
Day. The partners of Child Care Aware in this venture include the National Association of 
Child Care Resource and Referral Agencies, Child Care Action Campaign, Families and Work 
Institute, the National Association for Family Child Care, and the National Association for the 
Education of Young Children. 

Most importantly, Child Care Aware has identified a number of corporate and media partners 
who share our vision of quality child care for all American families. To date, we have 
partnership commitments from General Mills, maker of Cheerios and other nutritious food 
brands, the General Mills Foundation, and Scholastic, the world's largest educational publisher. 
We anticipate that other partners will join this effort, as well. 

While Child Care Professional's Day is still in the conceptual stage, we envision a launch that 
might include the following activities, and we would welcome your input: 

• The day would be established by Executive Order during the White House conference on 
child care. 

• The day would occur annually on the last Friday in April, when most children are settled 
into their child care programs and when no other holiday occurs. 

• To help generate publicity for the Executive Order, General Mills will sponsor a Cheerios 
breakfast on the South Lawn for local area child care providers, children and parents on the 
morning of the White House conference. 

• Child Care Aware will present you and Mrs. Clinton with an award in recognition of your 
ongoing commitment to the future of America's children. 

• We would invite you to make an address focusing on the value of child care professionals who 
are trained in early childhood development. (Please note: Child Care Aware is a nonprofit 
initiative funded by corporate contributions and foundation grants. We do not sell or 
administer child care training programs and have no financial interest in any program.) 

Following the White House conference, we will promote Child Care Professional's Day through 
the media, as well as on Cheerios boxes and in child care programs and schools. We also are 
planning a series of local community events throughout the country to prepare for the day. 



Child Care Professional's Day 
Page 3 

Mr. President and Mrs. Clinton, we believe that you and your administration will see value in 
developing a national Child Care Professional's Day to recognize exceptional child care 
providers. Along with programs to support children and their parents, Child Care Professional's 
Day completes your \·Veil-conceived effort to make sure that every child in America starts out 
right, with the quality care they need to grow into happy, healthy and productive citizens. 

As you read this letter, the Child Care Bureau is gathering support for your plans for the White 
House conference on child care. Child Care Aware is offering to bring our corporate and media 
partners together to launch Child Care Professional's Day in conjunction with the conference. Can 
we count on you and Mrs. Clinton to lead the launch of this important day? 

We appreciate your considering this suggestion. Again, we applaud your efforts to ensure the best 
possible care for each and every one of America's children. 

Sincerely, . 
~~ 

Tutti Sherlock 
v~ 
Yasmina Vinci 
Director, National Association of Board Chair 
Child Care Resource and Referral Agencies Child Care Aware 

cc: Ms. Donna Shalala, Secretary, U.S. Department of Health and Human Services 
Ms. Joan Lombardi, Associate Commissioner, Child Care Bureau 

Background Note: 

As the consumer education arm of America's network of over 550 child care resource and referral 
programs, Child Care Aware worked with the Child Care Bureau to design a consumer education 
leadership forum earlier this year. We also recently completed a manuscript for publication by 
the Department of Health and Human Services detailing the successes of grass roots consumer 
education programs initiated and funded by Child Care Aware. 



I 
.J 
~ .. 
~ 
-~ 
JI' 

i 
~ 
1 
r7l 
1t 

~ 
j 
-~ 

i 
l 

I 

I 
.J 

i 
I 

Our Mission 

Our Strategics 

Our Successes 

") 

Information 

Child Care Aware~1\I 
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- wwwswww x;:aa Situation Analysis 

Child Care: 
A Parent's Most In1portant Consun1er Decision 
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YOUR CHILD'S-WORLD 

Where You Can Turn 
BY CARLA KOEHL 

A
VID "TELE-PARENTS" WILL TELL YOU THAT THERE'S 

nothing like a phone jack and 16 megabytes of RAM 
for navigating the mysteries, hurdles and hassles of 
life with an infant or toddler. If only you had Net­
scape and a 28.8 modem-or at least speed-dial­

they'll say, you'd be surfing and dialing your way to parental 
bliss with all the child-rearing info that's available by PC and 
phone. Are they batty? No. Just a little excited. 

There are now more places than ever to 
phone for help when mothers and fathers feel 
parentally challenged. And the explosion of 
parenting Web sites and newsgroups that's 
taken place on the Internet over the last five 
years is connecting families from household to 
household the way the telephone did for the z 

first time in 1876. Only this time the advance in § 
communications isn't just overcoming distance i 
and isolation. It's conquering stigmas. 

Kate Ripley was nursing her newborn in 

Alaska. when she found an online breast-feeding newsgroup. "I 
was really lonely," she says. "It was a huge relief." Now that 
Rory's 9 months. the baby books are hinting that he's eating too of­
ten. Ripley's group (misc.kids.breastfeeding) says otherwise. "You 
don't just want to have someone validate everything you think," 
she says. "But it's such a variety of voices, you can cull." Even in 
Los Angeles, where there's no such thing as a remote location, 
actor Brian Markinson logs on whenever he and his wife are 
stumped about their 9-month-old. "It's another resource," he says, 

"rather than call a doctor and feel like you're 
being a pain." 

her cabin half an hour outside Fairbanks, Online support: Rory and Kate 

Technological alarmists. of course, take de­
light in warning that millions of modem-happy 
moms and dads will do nothing but produce 
millions of antisocial, monitor-gazing kids. A 
reliance on dial-tone parenting, they insist, 
keeps families, friends and neighbors from 
trading advice the old-fashioned way: in per­
son. But a glance at all the live. wired inter­
action out there suggests that. so far. the 
alarmists are wrong. 

On the Net 
Usenet 
alt.parenting and misc.kids 
Great places to start on the 
Usenet-the Internet's collec­
tion of newsgroups - for dis­
cussions on hundreds of topics 
from teething and breast­
feeding to pets and snoring. 
Also. rec.arts.books.children is 
a 24-hour-a-day book group on 
children's literature. 
Chlldblrth.Org 
http://www.childbirth.org 
Top discussion forums here, 
and a home page that gets right 
to the point on tough issues, 
including "Pregnancy & HIV," 
"Having Your First Baby Over 
35" and "Complications." 
Family.com 
http://www.family.com 
Disnev's new site has been 
critic~ed for being more up­
scale than helpful. But their 
bulletin boards and chat 
rooms are filled with the 
voices of intelligent. caring 
parents. They must be doing 
something right. 
Parei1Talk Newsletter 
http:/ /www.tnpc.com/ 
parentalk/index.html 
Clearly written articles by 
physicians and psychologists. 
What this site lacks in graphic 
creativity, it makes up for in 
sheer mass of information. 

ParenthoodWab 
http://parenthoodweb.com 
Pediatricians and psychiatrists 
respond (in due time) to your 
e-mail. Meanwhile, they've 
posted their stock answers to 
anything-but-stock questions, 
including "Did we make a mis­
take by having a child?" 
Parenting Q&.A 
http://www.parenting-qa.com/ 
This site calls itself the only 
one on the Web "solely devot­
ed to providing parents with 
answers to their most press­
ing questions." It does answer 
questions faster than most 
other sites we tried. But it 
also offers essays on touchy 
subjects like spirituality, and 
suggests reading lists for kids. 
games for rainy days. 
ParentSoup 
http://www.parentsoup.com/ 
Excellent discussion forums 
address everything from step­
parenting and disciplining 
closely spaced siblings to pre­
mature babies and children 
with attention deficit disorder. 
Zero to Three 
http://www.zerotothree.org 
The Washington, D.C.-based 
child-advocacy group has just 
launched its Web site. On it: a 
wealth of research and infor­
mation on physical. cognitive 
and social development of 
infants and toddlers. 
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On the Phone 
Chlld Care Aware 
800-424-2246 
Operators refer parents any­
where in the country to 
licensed and accredited child­
care centers in their area 
They'll also send, at no charge, 
an information packet on how 
to choose quality child care. 
Coordinated by the National 
Association of Child Care Re­
source and Referral Agencies. 
Weekdays, 9 a.m.-5 p.m. CST. 
ChlldHalp National Hotline 
800-4-A-CHILD 
Twenty-four-hour advice and 
referrals for children and 
adults with questions or in 
crisis. Staffers with graduate 
degrees in counseling field . 
calls on issues ranging from 
child-abuse prevention to 
whether it's normal for a 3-
year-old girl to try urinating 
while standing up. (Yes, says 
a hotline counselor, it is.) 
Garber Information Una 
800-443-7237 
Tipper Gore's recorded wel­
come message jolts you from 
thoughts of strained peas on this 
24-hour consumer-info line (she 
reminds callers that doctors 
recommend having babies sleep 
on their backs). Moms. dads, 
grandparents - not nurses -
work the phones. advising 

callers on nonrnedical essen­
tials like diapering, sleeping 
and "lots and lots of questions 
about food," says one operator. 
National Parent lnfonnatlon 
Network 
800-583-4135 
NPIN boasts the largest par­
enting database in the country. 
Researchers hunt down refer­
rals, abstracts and answers -
and send them free of charge -
to hundreds' of callers every 
month. Trouble with toilet 
training, the merits of co-op 
playgroups vs. private pre­
schools. babv bowel move­
ments: absoiutely nothing is out 
of bounds here. Weekdays. 
8 a.m.-5 p.m. CST. 
Parents Anonymous 
909-621-6184 (not toll-free) 
The national office in Clare­
mont. Calif .. refers parents to 
45 state and regional affiliates. 
which offer support groups. 
counseling, referrals. Week­
days, 8 a.m.-4:30 p.m. PST. 
Single Parents Association 
800-704-2102 
This line, which has just gone 
national. helps parents find 
support groups and resources 
in their communities. fields 
questions on parenting skills 
and reminds single parents 
that they're not alone. Week­
days, 9 a.m.-6 p.m. CST. 

With T. TRENT GEGAX 
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Working Life child care Paying-. - - , 
caregivers : 

W hen Child Care Aware, a public-service 
campaign based in Rochester, Minnesota, 

surveyed nearly 800 4- tolO-year-old children 
in day-care centers and family child­
care settings in 16 states, these were 
the activities kids said they 

70-80% enjoyed most. 

40-50% 
Singing 

60-70% 
Getti 
hugs'Wom 
teachers 
·Storytelling 

~ 

Watching 
television 
and video­
tapes 
Taking care 
of animals 

~ng 

80-90% 
Having a 
.snack 
Playing 
with others 
Going to 
the play­
ground 

their due 1 
( May 1 is Worthy Wage Day, an 

( annual event held to call attention 
I to the low wages paid to child-<are I 
I 

providers. According to the Nation-
al Center for the Early Childhood ( 

I Work Force, which sponsors the ( 
campaign, the average wage for 

( child-care workers in centers is I 
$6-70 per hour, and family child-

1 care providers make even less. ( 

What kids L;ke 
about child care 

befteYe 
Playing 
musical 
instruments 
Playing in 
.the sandbox 
Readin9 
andwnting 

games, 
toys, and 
blod<s 
Painting 
and drawing 

Going for 
walkSand 
outings 
Making 
friends 

I In fact. salaries fall below the 
poverty level for 70 percent of 

( the child-care workforce. 
Caregivers are not the only 

( ones who suffer in this situation: 

I 
More than 35 percent of child­
care workers leave the field 

I every year, and when teachers 

I 
( 

you can't manage 
an occasional ro­
mantic rendezvous 

with your husband 
because of the cost of sit­
ters, joining a baby-sitting 
coopeati:.e a group of 
parents who take turns 
minding each other's chil­
dren-may be the solu-

Free sitters 
tion.There are more than 
just financial benefits: 
Your kids (and you) may 
form some lasting friend­
ships, and you'll have the 
comfort of knowing that 
mature adults are watch· 
ing your children when 
you're not there. 

To find a baby-sitting 
co-op, ask your PTA if they 
know of any groups in 
your area and check bul-

Why pay when 
you can swap 

-, sitting services? 

letin boards at your gro­
cery store, health club, 
house of worship, and 
pediatrician's office. Or 
follow these guidelines 
to set up your own. 
• Advertise for mem­
bers by tacking flyers to 
bulletin boards in places 
parents frequent. 
• Start with one or two 
other families and build 
from there.A member­
ship of no more than 
24 families works best so 
that administration does­
n't get out of hand. 
• Make a master list. 
lndude children's names 
and ages, the typical 
times that the family is 
available (for example, 
weekend evenings only), 
and any necessary 
emergency and medical 
information. 
• Ask each family to 
pay a nominal mem­
bership fee to cover the 
copying costs for the 
master list and for chits. 
•Give every family 20 
chits, each worth a half 
hour of baby-sitting for 

one child. 
--""' •Official rules 

and monthly 
meetings help 
things run more 

· smoothly. 

BY SIOBHAN FERGUS TOSCAJ\O, 

ILENE S. ROSEN, ANL> LYNN GOSJ'l:Ell 

- -- -

--- -

- come and go, children can't form 
_ .J the stable, secure relationships l 
.. . I\~ they need. 
... '.,-J• Thelong-tenngoalofWorthy ( 

Wage Day is to allow wort<ers to 
be paid what they deserve with- ( 
out inaeasing the burden on 
parents. The additional funds ~ , ' 
would come from government ~ 
allocations and from corporate ~ 
subsidies for employees. l ~ 

You can champion the cause by i 
attending pro-child-care rallies, I ! 
wearing a button, or participating ( ~ 

in teacher-appreciation adivities. ~ 

To find out what's happening in ( ~ 
~ your area,call 800-UR-WORTHY. r ~ --- ------ ··~. ~ 

Wo rki ng
9 

facturing fields. 

5 
Though most day-

to care centers are geared 
to the. rhythm of day-

open longer hours. 
In Phoenix, a consor­

tium of employers formed 
Gose To Home, which re­
cruits and trains family 
child-care workers to 
watch children at all hours. 

a 

. timers, businesses and 
Finding affordable, high­
quality child care is hard 
enough for parents who 
work 9 to 5, but for those 
on weekend, overnight, or 
rotating shifts, the chal­
lenge is even greater. 
Currently, U million 
mothers with more than 
11 million children need 
"off-hours" care.Many of 
these women work in the 
medical, hotel, and manu-

communities around the 
country are coming up 
with innovative solutions. 

After learning that 
workers at a local food­
processing plant were leav­
ing their children in their 
cars to sleep during 
overnight shifts, the non­
profit group Western Idaho 
Community Action Pro-
gram pe~uaded several · 

. day-care providers to stay .. 

Four hotels united to 
form Atlanta's Inn for Chil­
dren, a 24-hour-a-day 
center that serves many 
shift workers in the city's 
booming tourism industry. 

For help finding care, 
call Child Care Aware at 
800-424-2246forthe 
number of local resource 
and referral agencies. 

·~ 
., 

--;. 
, . . ··=)­

; ,,. 
,.·/ 

. /: .. 

. ~ ' . 



INSIDE 
Begtnntng Your 
Search Clwosing 
between in-home 
care, family daycare, 
and center care 

It's All Relative 
Granny as nanny 

Keep It Legal 
Ai•oiding your own 
personlll Nannygate 

Licensing Wliat 
does it renlly mean? 

The Interview 
Quizzing a potential 
cnregiver 

Is Daycare Bad 
for Babies? The 
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Backup Care If 

your infamt or sitter 
gets sick 

Touching Base 
Daily debriefings 

In an Emergency 
I nfonnntioti lo leave 

So Long, Baby 
Snying goml-bye 

.Huy / 99 ;" 

The Daycare Decision 
Days with your newborn pass in a blur, and before ,·ou know it-probably 

before vou're readv-vour maternitv leave will be m·er. Even if vou're 
i , ' • I 

looking forward to returning to work, it's heart-\\Tenching to think that 

someone else will be caring for your little one in Your stead, f eecling her, 

playing with her, perhaps e\·en wirnessing her first steps or first words. 

That's exactly why the search for childcare can't be taken lightly. It's 

essential not only for your peace of mind but also for rnur baby's health 

and development to find just the right person to care for and nurture her, 

nuke her feel safe and ,·alued, and. uf course. to play with her. Though 

the usk seems daunting, \\·ith some homework and some legwork, you 

1w1 find the best care for the newest member of vour familv. . . 
[19] 
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DAYCARE 

It's All Relative 
What could be better than 

having your mother or an­

other relative take care of 

your baby? Not much. You 

know and trust her, and she 

already loves your little 

one. So if a relative offers to 

care for your baby, count 

your blessings-and then 

think carefully before you 

a.ccept. Does she really un­

derstand what's involved? 

ts she willing to make a 

long-term 

commitment? 

Is she fit and 

healthy? 

rtnally, did 

your heart 

leap at the 

ldear-<>r did It 

sink? Be sure 

to heed your 

instincts. If 

you accept her offer, you'll 

need to establish the same 

good communication and 

clear ground rules you 

would with any caregiver. 

llo/1yTu//; 

Keep It Legal 
You don't have to be a politi­

cian to heed the Nanny Tax. 

If you're caught paying some­

one off the books, you'll pay 

steep back taxes, interest, 

and penalties. In addition, 

paying your caregiver legally 

provides her with Social Se-

Beginning Your Search If you 're considering family daycare or cent 

is born. If \·ou plan to hire an in-home caregiver, begin looking six ' 

your friends and neighbors and check out local bulletin boards, 

Option #1: In-Home Care Cost: S900 tc 52,600 a month 
Nannies aren't just for the 
rich. If you share care with 
another family or pro\'ide 
room and board in lieu of 
some cash, e\·en in-home 
care can fit in your budget. 
The Basics Call a potential 
caregiver to find out about 
her fee, experience, skills, 
training, last job, a\'ailable 
hours. and mode of trans­
portation. If she's a recent 
immigrant. ask about green­
c ard status and \·accina­
tions, and make sure there 
isn't a language barrier. 
Next Steps If the phone in­

ter-Yie\1· goes ,,-e[J, im·ite her over for a lengthier chat (see ''The Inter\'iew. ~ 
opposite pageL Before \'OU hire someone, be sure to call her references and 
consider contacting 1·our state police office. Dl\.1V, and county courthouse 
to check into a possible criminal background or poor dri1·ing record. Happ~­
with e1·erything so far~ Ask her to spend a few days ll'ith vou and vour bab~­
(pay her for her time. of course). If all goes well. offer her the job and draw 
up a contr~1ct that spells out her responsibilities. schedule. pa\', and holida\'S, 
\ acations. and sick da1·s (rnam· families offer paid days off). 

Advantages 

• Highly individualized care 

• Scheduling flexibility 

• Babies stay in familiar surroundings 

Disadvantages 

• Linle or no regular interaction with 

other children 

• No one there to monitor caregiver 

• Less germ exposure than other senings • No backup if caregiver becomes ill or 

quits without notice • No drop-offs and pickups 

• Caregiver may do household chores 

• She may stay with family long-term 

curity and unemployment 

benefits and allows you to use 

a flexible spending account 

and claim an EaJ"ned Income 

Credit. If you par a private 

caregiver more than $50 In 

three months, you're respon­

sible for Social Security and 

[20] 

• High burnout rate 

• You must pay employment taxes 

Medicare taxes. If you pay 

more than Sl,000 a year, 

you must pay un­

employment 

tax.For 

details, call 

800/829-1040 and 

ask for IRS booklet #926. 
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DAYCARE INFD: WHO TO CALL 
.re or center care, you may need to sign up even before your child • ·;;.-~ .. ~·)j 

U.S. tnfommori Agency, 202/4Dl-9810 

>king i six weeks before you return to work. vVhere to start? Ask · -. . Childcare 

Aware Hotline, 800/424-2246 · 
>ards, parents· resource groups, newspapers, and nanny agencies. 

Option #2: Family Daycare Cost: $300 to $800 a month 
For many parents, the next 
best thing to home is the 
cozv environment and loose 
structure of family daycare. 
The Basics Call and ask: Is 
there an opening? How 
many children in the home 
(there shouldn't be more 
than six)? How many in­
fants (no more than two)? 
\\"hat arc the hours? Fees? 
Is she licensed? How long 
has she been in business? 
How does she balance babies' needs with older kids' needs? How does she 
feel about nursing visits or handling pumped milk? Can you drop in any­
time? Who covers for her? What's her sick-child and late-pickup policy? 
Next Steps If you like her answers, arrange a visit. Look for a caregiver who's 
responsive and affectionate; an environment that is appealing, clean, and 
safe; stimulating, fun activities: happy children; toys and books in good con­
dition: a napping place; healthy lunches and snacks; an outdoor play space 
or regular outings to a park or playground. If you "re satisfied with what you 
see, schedule an interview during the children's naptime or after hours. 

Advantages 

•Warm. homey atmosphere 

• Relatively small group 

•Mixed ages 

• Some scheduling flexibility 

• Stimulating play and learning opportunities 

Kids of different ages cnn gel 

acquuu1ted in family da~·cnre. 

.11 u y I 'J 'J 7 

Disadvantages 

• Little one-on-0ne attention 

• Caregiver may have no formal training 

• No backup if caregiver gets sick or takes 

a vacation 

• Home may close during summer 

• Caregiver may pursue other jobs 

What Does "Licensed" Really Mean? 
Family daycare licensing covers only health and 

sa.!ety l.ssues, not qua.lity, and no license la required 

in many states. That's why you'll need to make sure 

a program meets your own stringent standards. 

Daycare centers in every state must meet health 

and safety requirements. But a better benchmark of 

quality la accreditation by the National Association 

for the Education of Young Children CNA.EYC). 

ln·bome ca.recivers do not genera.Uy need to be 

licensed, but some states require licensing for those 

tending more than two unrelated children. 

[21] 

The Interview 
A race-to-race meeting with 

a caregiver is like a blind 

date: You're trying to learn 

enough about ea.ch other to 

decide if you want to pursue 

a relationship. Since ac· 

tlons speak louder than 

words, observe how a can­

didate responds to your 

baby as well aa how she 

answers your questions. 

Then go with your gut feel· 

ings. It's vital that you like 

her and can communicate 

with her. Standard ques­

tions include: 

• Why do you work with 

children? What do you like 

most, and least, about iU 

• What training do you haver 

• Howlongwereyouatyour 

last job? Why did you leaver 

• How long do you plan to 

stay in the childcare fteldr 

• Are you CPR-certified or 

wi111ng to learnl 

• How do you feel about 

parents dropping int 

• How do you discipline? 

• What do you think babies 

need most? > 

llubyTulk 
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DAYCARE 

Is Daycare Bad 
for Babies? 
There's no easy answer to 

that question. While 

experts agree that it's best 

for an infant to stay with a 

caring pa.rent, that isn't 

always an option. How will 

daycare affect a baby's 

development? A recent 

study found that ten hours 

of quality daycare a. week 

doesn't necessarily threat· 

en the mother-baby bond. 

But most working families 

need daycare for fa.r longer 

than tha.t, and other re· 

search Isn't too cheerful, 

either: One study shows 

tha.t babies who ha. ve a. suc· 

cession of caregivers ma.y 

la.tar ha.ve difficulty with 

friendships and social situa­

tions. Another found that up 

to 40 percent of programs 

were potentially harmful to 

a baby's health and devel· 

opment. What's a pa.rent to 

do? Quality 

and consis· 

tency of ca.re 

are para­

mount, so 

seek out 

someone 

tra.inedln 

early childhood education 

or use a center with NAEYC 

a.ccredlta.tlon. But a.bove 

all, make sure the person 

you hire is responsive, lov­

ing, playful-and committed 

to staying with your baby. A 

child can and should bond 

with her caregiver, so fos­

ter a. warm, affectionate 

relationship between them. 

-
Option #3: Daycare Centers Cost: S400 to S2.200 a month 
There's no getting around it: Institutional da\'care isn't always ideal-or 
particularlv eas~· to find-for habies. But if rnu must consider it, look for 
a program geared toward infant development that's staffed by dvnamic, 
warm, and committed caregi\'ers. After all, any davcare setting is only as 
good as the people ,,·ho work there. 

The Basics Call the center and find out: Is there an opening? '"'hat are the 
hours and fees? :\re there late-pickup charges? Does the center ha\'e 
NAEYC accreditation? How is the staff traine& \\'hat's the turnover 
rate? How mam babies per caregiver and per group? (There should not 
be more than four and eight, respectively.) Does a baby have the same 
caregiver at all times? Where do infants nap? \\'hat "s the attirnde toward 
breastfeeding 1·isits and handling pumped milk? Can parents drop in? 
Next Steps If rnu're satisfied with the answers, arrange a l"isit. Look for a 
lo\'ing, responsi1·e staff who cuddle and play with their charges and who 
wash their hands frequently; happy children: a baby area that's clean, 
safe, and quiet; a nurturing enl"ironment with room to roll, crawl, pla~·. 

and explore; and infants who are fed and diapered according to their 
needs, not a schedule. Fi:1ally, ask vourself, would I want to spend all 
week here? If the answer is yes, schedule an inter\'iew with the director. 

Advantages 

• Must meet state licensing regulations 

• May have NAEYC accreditation 

• Staff is typically well-trained 

• Chance to interact with other babies 

• Offers stimulating play and learning 

opportunities 

• May offer extended hours 

• No need for backup if caregiver's sick 

[22] 

Disadvantages 

• Little one-0n-0ne attention 

• Environment can be noisy and chaotic 

• High turnover means 

inconsistent care and 

lack of continuity 

• Exposure to germs 

can cause illness 

• Strict schedules >-
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BT 
GUIDE Once You've Made a Decision You've finally found the right person 

DAYCARE to care for your baby, but your work isn't done. To ensure that they 

have everything they need, you'll need to consider a few more things: 

Backup Care 
Sometimes, even the best-la.id childcare plans fall 

apart-your caregiver gets sick or quits, or your ba.by 

runs a fever and can't go to daycare. Since you may not 

be able to take time off work when this happens, make 

.-!' an emergency backup 

. / plan long before you need 
I.·~ 

;! 4l It. Can you call a nea.rby 
~ 

( relative or stay-at-home 
friend? Does your employer 

'# offer emergency childcare? Is 

there a local sick-child cen· 

ter or agency that provides 

short-term, In-home sitters? 

Such care Isn't cheap, but It 

may be the only option. 

In an Emergency 
Leave behind clear, written in­
structions along with a signed, 
dated letter giving the care­
giver permission to obtain 
medical care for your child. 
Daycare centers and homes 
keep this information on file. 
For in-home care, post the fol­
lowing near the phone: 
• Your home address and 

phone number 
• Your full name, work add­

ress, and phone number, as 
well as your spmt~e·s 

• Your pediatrician's name 
and phone number 

• Your baby's full 
name, birth date, 
and medical con­
ditions or allergies 

• The names and 
phone numbers of alter­
native contacts if neither 
parent can be reacher! 

Touching Base 
At the end of the da\', emplovecl moms need 
to knO\c \'\'as bab\' happy? How much did she 
eat? \.\'hen did she nap? And most important. 
is this setup working out? That's whv dailv 
debriefing sessions are so important. 

Ha\'ing a meaningful conversation. howe\·­
er, is easier said than done with a grou~are 
provider, whose attention is understandably 
di\'erted during hectic pickup times. If you 
\,·am more than a thumbnail sketch of bab\·'s 
day. you 'II probabl~· ha\'e to schedule a dis-

cussion or ask her to keep a 
daih· log of baby's meals. 
diaper changes. naps, and 
O\'erall mood. For in-home 
care. use the last 13 minutes 
of the nanny's shift to check 
in with her about your in­
fant's day. Other keys to 
keeping the lines of commu­
nication open: Give your 
caregiver a chance to ask 
you questions: tell her \,.hat 

.4 fe1f' rwrds at day's end you expect; and let her 
can make a big difference. know she's appreciated. 

So Long, Baby 
Leaving your new baby may be harder for you than It is 

for him. It can be terribly disorienting to return to work: 

Everything ls essentially the same, but you've changed 

drama.tlca.lly. And even as you settle back Into the office, 

your mind will be on your baby. This is perfectly normal, 

and a good caregiver will expect your frequent calls dur­

ing those first few weeks. 

But even before then, ease yourself a.nd your Infant 

Into the arra.ngement. If you're bringing him to a group 

setting, spend a few days together there. He'll gain con.fl· 

dence in his new surroundings a.nd you'll feel more com­

fortable with the program. If you hire a nanny, have her 

start a week early so she has a chance to acquaint herself 

with your baby, your home, and your routines. 

As you and your ba.by become accustomed to the new 

setup, both of you will thrive. And when you see him blos· 

som, you'll know you've chosen his care wisely and well. Iii' 

[24] M" ·'· I 'J 'J ;-



Worl<lng Life child care 
BY A."INE flE!J) 

r_ inding child-care 
F- programs to call 
~-was easv: You 
i'. asked other par-
ents. checked bu Ile- · · · · 
tin boards.and local . 
newspapers, ;isked 
your pedi:1trici:1n for 
3 recomme11d:1tiu11. 
and en~n CJlled the 
Child Care Aware lnfom1:1-
iion Line (I-SOO--l2~-2Ti6) 
fOr a resource ;ind referr:1l 
agency in rour area. After 
phoning them all, you·,-e 
narrowed down your op­
tions to just a few. 

Now comes the hard part. 
To truly evaluate the quality 
of a program-be it family 
day care or a day-care cen­
ter-experts say that an in-

Good caregivers 
sit down on the 
floor with the kids. 

respectful and nurturing 
they are,· says Janet Kahn 
Scolaro, a child and family 
therapist with South N:issau 
Communities Hospital. in 
Baldwin, New York. Provid­
ers should sit on the floor 
with the children rather 
than talking co the tops of 
their heads, or at least bend 

------- -,,__ 

er than insisting 
that a stove is used 
only for cooking. 

Experts say you 
should leave your 

child at home for the 
first obserntional ,·is­

ir. SO th;it \'OU W(JO .t be 
distractt:d b,- 1:1king care 

of her needs. · ' 
\Vhile you're watching 

the prospecti,·e prO\·idt:r in 
action, here are some other 
factors to note. 
Environment. \Vhen 
a room is orga-
nized with dis-
tinct sections 
for different 
activities, it 
helps pro­
'ide a sense 

How to bea~~~ ~~ W! F /~~ ~\ ru~ I-~~ 
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Experts give P.Ointers for 
spotting signs of trouble. 

down when they giYe direc­
tions. ·caregiYers should 
also look like they're ha,·ing 
fun and be willing to go 
with the flow of a child's 
imagination,· says Scolaro. 
If a child wants to pretend 
that the toy stove is a space 
shunle, the caregiver ought 
to encourage the game, rath-

of structure for children 
and a framework in which 
they can take advantage of 
stimulating activities. They 
will be more likely to play 
cooperati,·ely if there is one 
area for blocks, one with 
a play kitchen, another 
for dolls. a table for art proj­
ects, and a quiet area where 
older children can read. 
rest, or just be alone. Age­
appropriate toys and games 
should be accessible to kids, 
not scored where thev can 
neither see nor reach them. 
Similarly, wall decorations 

ten·iew with an administra­
tor or even a caregi,·er isn't 
enough. "You'ye got to 
spend a half hour in the 
room," says Jerlean Daniel, 
Ph.D., president of the Na­
tional Association for the Ed­
ucation of Young Children, 
in Washington, D.C. "If a 
caregiver isn't wann and at­
tentive to the children, she 
can't fake it for that long.· 
Hearing a lot of "0:0. 

don't do that," rath- CJ ~ cm~ 
er than more skill- r;;l ~ C!i' . f 9 
fu I attempts at t.,:;:J --""'CY~~~:;:::=-~'.'-.::~ 

and children's artwork. 
ought to be posi­

tioned at a kid's 
eye level. 

Children also 
need an outdoor 
space where they 
can run. jump. and 
let off steam. There 
should be a sepa­

distraction, is a -
tip-off that you 
should find anoth· 
er arrangement. 

"In weU-run cen­
ters, caregi\·ers take 
a child's-eye view. [t 
teUs you a lot about how 

r;ite area for riding 
tricycles and other ,·ehi­

cles. and swings should be 

~Kids need a place where they 
~ can escape the commotion. 

located away from the gen­
eral play area. 

For hot davs, some kind 
of water relief is ess-ential. 
·it doesn ·r l1Jn: to be high­
tech." sJ.ys Scolaro. _:he~ a 
hose will do.· -
Staff changes. lclc;ilh-. rnu 
~lwuld ob~en·e ·n·en· cin:­
gi ,·er your child will be 
interacting with. so you 
may need co go back sn­
eral times if there are staff 

Separate play areas 
keep children safe. 

shifts during 
the course of 
a typical day. 
(Some centers 
have a chang. 

ing of the guard as many as 
fo·e times in one dav.) In or­
der for an infant to. receive 
optimal care. there should 
be no more than one pri­
mary caregi,·er assigned 
to him. "A baby needs to 
know there is someone he 
can count on.· says Barbara 
Reisman, executive direc­
tor of the Child Care Action 
Campaign, in !\:ew York 
City. If a shift change is un­
avoidable, make sure the 
same person relie\'eS the 
primary caregh·er each day. 
If \'Our child is a toddler or 
preschooler. you should se­
lect a center with no more 
than two or three shifts per 
day. Regardless of the num­
ber of caregiYers. if they 
seem exhausted or burned 
ouc. continue ~·our search: U 
YOU sen!'e rheir diss;iti~fac­
tion. so wiU \'Our child. 
Safety essentials. ~lake sure 
the c:iregi,·er or u:ntt:r has 
t:iken the s:ime t\·pes of 
precautiom th;it YOU would 

\ 
I 



Child Care 
(Co11ti11ued) 

:it home. such as CO\Tring. 
outlets :ind tucking :iwa~· 
cords on blinds. (Fnr more 
on s:ifcn·. «.:e ··Hn:ird P:i­
tro1.··) Clthc.:r 1wint~ :ire -:i:-.:­
nificmt :is ~n:ll. I)() rv:!cher.-: 
;iml children w;1~h thvir 
hand5 w help pre1·ull germ~ 
from spre:iding in such close 
quarters? Are exits ck:ir of 
any obstructions. in ose of 
a fire or other emergenC\·' 
Nutritious food. :\ot Jll 
day-CJre centers pro\·ide 
meals. but if thev do. look 

· Recommende<i: __ __ 
~--.. ~~-:~. ~. ~·· ;;~·. 

For each adult, there 
should be only: 
3 to 4 infants or toddlers 
4 to 6 two-year-olds 
7 to 8 three-year-olds 
8 to 1 O fiv~year-olds 
SOURCE: NATIONAL ASSOC\A TION FOR 
Tl-IE EDUCATION OF YOUNG CHILOREti 
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at what·s served. 
Dishes should be 
appe:iling and 
appropriate for 
young children. 
:ind_ include plen­
t \' o f fr u i t s a n d 
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1 \'C.:\!etables. 
Emergency plans. 
Espe c i a 11\· with 
a family day-care 
home:: that has onl\" 

: - ··_ :-- - .• , -= 

-· -- - ~ - . .. ..,, .. ;.... -· 

· ......... :, .. ::- ·. - ::--.- ~::·::=-:: ::~~- = 

unepro\ider,therc ::2: =-.-.: _, __ · · .... 
must be a backup . .:.~-...:::~ ·=-::: ::-i>:'---::-~ 

·::2sii :heir h2n::s :-.c­plan in case the 

=.:-~ ~.-=:;.:1~ .;": .::.·.:::.-.:..::..: 
:::nd c~~ ci r-::sc:· .. - - - '· - - - .. - .... - ........... '. 

~a12 p ... c;:;c:·::-:;; ~:-: :, 
ci.regiYer gets sick. :.:;::".-:: 2 :o:·:: :::<-,.;::· ;c·~;:'s. 
Similarly. a quali· '.:-.: =.7-:::-~ ~;:::c;:(:-.:i 
fied helper should 
be available to pinch-hit if 
a child gets hurt and needs 
to be taken to the doctor 
or hospital. At least one 
staff member who is cer· 
tified in infant and pedi· 
;1tric CPR, first aid, and the 
Heimlich maneuver must 
always be present. A quali· 
ty center should be able 
tO tell you which hospital 

it uses and "·ill request 
your pediatrician·s name 
and number, a list of your 
child's allergies. and other 
important medical infor-
mation. 
Be continually vigilant. Your 
hands-on involYement in 
your child's care shouldn ·t 
end once you've selected a 
pro,·ider. lt"s a good idea to 

5-.-;-:c~e 6etecto:""s 
·-::c:-K. c:-10 fire ~x:::i-

go back from time to time 
and make sure that the stan­
dards of quality on which 
you based your decision are 
continuing to be upheld, 
:ind that your child is safe 
and happy in her home 
away from home. D 

Anne Field is a freelance 
zniter i11 Pel/Jam. New }·-ork. 
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WORK & FAMILY 
Bv SUE SHELLENBARGER 

Costly Camps Put 
Many Parents in Bind 
For Summer Day Care 

M 
ANY WORKl~G parents 
in Pally Miller's area oC 
the ~f idwesl this summer 
are arr.inl(inir a rich mix 
oC activities ror their kids: 

art. science and computer camps 
and theater and environmenl.ll·slud· 
ies programs. 

But Car Ms. Miller's IZ·year-old 
dauirhter. summer orrm litUe more 
than a demand thal she l(roW up too 
soon. She'll be stayinir home. caring 
Car her 10· and ll·year-old siblings, 
because Ms. Miller. an adminislra· 
live staffer at a nonprolil concern. 
can't afford the summer proi:rams in 
her town. "I Ceel like I'm letting my 
kids down, .. says Ms. Miller. a single 
mother who makes m.ooo a year. 

She hates leavinir them alone and 
knows it's risky and hard on lhem. 
"hut I dun'! know what else to do. 
There's nuthinir out there I can a(· 
lord." The Sl50·a·week tab ror send· 
inir her children to camp would eat up 
most uC her pay. 

/\mid the summer rush by work· 
inir parents to plan activities ror 
scl1ool·aire kids. a na~i(in~ problem is 
genlnir quietly but inexorably worse: 
The gap between haves and have· 
nuts, worrisome enuuirh durin~ !he 
school year. widens into a chasm 
when schools close in June. 

Hiirh·end summer camps in spe· 
cial-interesl areas ranging Crom 
space travel to Shakespeare are 
boominir. says a 16·sl.lte survey by 
Child Care /\ware. a nonprolil Roch­
ester. Xlmn .. child·care improve· 
ment and reCerral concern. But 
lower-cost rroi:rams that suit less-a(· 
nuenl parents· budgets and work 
hours are scarce. 

One result: Sla[lers I interviewed 
at six nonprnCit child·care resource· 
and·relerral airencies across the 
cnuntry see siirns that the number or 
children lell home alone is risinir. 
The airencies are ~ettinir more calls 
lrom parents askinir when they can 
leirally leave kids alone. !State laws 
vary: while some specily an aire. 
usually 10 to 12. others set no limit.) 

C 
1111.0·C\RE arrordability 
problems "are particularly 
acute in the summer:· says 
Barbara Reisman or lhe non· 
rroCit Child C.m Action 

Campaign, Nr.w York. Day·care· 
weary children ages nine and up 
ollen resist 2'0ing to day·c:ire centers 
or havin~ a siller: the recreational 
proirrams they like averaire SIOO a 
week and range lrom s;o to $700, 
Chil<I Care Aware says. 

"I went tu an lry Leairue cnlle1re. 
and I'm paytnK !or lour weeks oC 
camp what my parents paid Cor a 
year oC cnlle~e" m the early '70s. 
says a New .Jersey mother. whose son 
is spending a month un a Vermont 
lake lnr SZ.200. 

Some inexpensive prol!'Tams are 
bein~ cut. l'alm Beach County. Fla .. 
nllicials eliminated summer school 
this year lor l·i.t10il children through 
r.i1:hth •'l'a<ir.. And ,o.-ernment child· 
care sullsiilies. lor parents hke Ms. 
Miller. ullr.n don't apµly to summer 
pro2nms nor lice11srd hy rhe slate. 

Gc<>u. affur!l.1ble. [ulhlay prQ· 
Kr:ims :11·., pac•ed. In Charlotle, 
N .C .. pa rm ts bc:trin~ sleepml( l>JKS 

start linin2 up at 3 p.m. the day 
before signups bt·irin :o l(el a slot in 
Mecklenb11rg C<lurll)"S S~l-a·month 
ramp. "We could c.1sil)' double the 
enrollment" but l:i.:k funds and Ca· 
cililies. a spokeswoman s:iys. 

There isn·l any data O\'er lime on 
kids in sell·care durin!( lh~ summer: 
the latest national s.implinl(, in 1990 
by the Urban rnsu:ute. round 19'7. oC 
children a2'eS six through 12 are leCt 
alone al lea.st p.lrt of the lime in 
summer, usually for short periods: 
sell·care was the primary arranl(e-

C.rGIL.ly 

ment Car r,. But the population oC 
kids six thmu1rh tl has increased 
8.l7o since th~n. and a J(l'Owinl( per· 
centa1re come lrom s1ngle·parent or 
dual·earner ramilies. 

Se!C·care can be r.sky: in Detroit. 
oflicials report a ::.1"", summer rise in 
residential fires caused by children 
lert alone. Bevond that, it seldom 
yields the idyi1:c. Tom Sawyer·like 
experience of fis~in2 and hanging 
out enjoyed by ~ids in the past: 
today, many ~arents rarbid kids 
leC! home alone to even leave the 
house. 

T 
HE ClllLD CARE Resource 
Center in iulsa. Okla., has 
been 1reuinll' unrent calls 
rrom parents each June Car 
help Cindin2 ch:ld care. "They 

say, ·we were goin;r :o do self·care 
and it's just not ·•·"Drkin2.' "says the 
center's Sharon Bentley. She says 
parents spend a lot or lime on the 
telephone with ~ids ·•·ho are lrighl· 
ened or bored and ·.-ant lo leave the 
house. 

!l's a wasted opportunity, loo. 
Summer learnini: directly aCCects 
school performance. says Joan Bel'l(­
strom. a prol~ssor at Wheelock Col· 
le~e. [lnslon. and author on educa· 
lional issues. The 11 · to 13-year-old 
age ranl(e is crucial lor developinir 
qualities. such as self·reliance and 
resourcelulness. that :aster success 
in adulthood. she says. 

"It's really im;>'Jrtanl lo Ceel l(OOd 
abnul yourself and oret compe"°nt in 
somethinir around I!. 12 or 13." 

Once again. a few employers are 
provinK a S1Jurce oC creative solu· 
lions. The Amer.can Business Col· 
laboration. a 1;0-employer J(l'Oup, is 
helpinl( linance more than 100 com· 
munity summer camps. including 81 
proi:rams on an Olympics theme. 

In New York Cily . .1 partnership 
or 10 employers ar<anized by Child 
Care Inc.. a reYJurce·and·relerral 
i:r<iup, is planninir :o expand commu· 
nity prol(Tams for kids. 

In Livini:ston County, Mich .. 
where l0.000 more summer child· 
care slots are needed. Citizens Insur· 
ancc Co. or ·.1meric.a helps rund com· 
munity recreation ;:rnirrams. 

"We know ""e·re n1Jl i:oini: to iret 
more lundin~ lrnm i.he l(Overnment 
l11r lh••se prn~ams ... says Linda 
llerberl of the r.ounly's Community 
Coordinated Child Clre Council. 
"We·rr. really il)Okrn< :o employers," 
r.ollaboratin~ ·.111lh C1Jmmun1ly ai:en· 
cir.s, for h~ln. 
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