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PROFILE OF STUDENT BODY~ FALL 1993
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STUDENTS

ENROLLMENT IN EACH GRADE

gth grade 387
10th grade 367
11th grade 218
12th grade " 196
Ungraded 82
RACIAL/ETHNIC BACKGROUND

African American 865
Higpanic 326
White 1
Asian 58
Other 0

Home language is not Engiish 301

Live outside the
school's attendance 2one 60

SOURCE NOTE Dw Fac Mg, 4193

355.400 square ft
1,431 students
87 percent

Size of Building
Student Capacity
Student occupancy, SY 1933/4

Your School
ProfileVv

NO. 668 P.23735

CARDOZO
SENIOR HIGH
SCHOOL

13th & Clifton Stx.. NW
Washington, DC, 20009
673-7385

SPECINL PROGRAM HIGHLIGHTS

SOURCE NOTES: Lang Mun Affs Br, 10/27/9); Spec Ed Br LEA,
121183: DCPS, Wekorme ro Our Schaolt: MO, Mark Db Rpt Ist
Ad'y: Comm O pub'nt. DCPS Athietics Dest, OCPS Sch Profdc

Cardozo is a comprehensive senior high school,
grades 9 through 12. A “P” denotes some spe-
cial programs; student participation is listed
when number is available.

PROGRAM STUDENTS
» English as a Second 236
Language or Bilingual
Special education
Level 1 9
Level 2 26
Level 3 38
» JROTC Army

Trans Tech Academy: transportationstechnolo-
gy program; partnership w/ Northwest Airlines,
US Dept of Transportation, AMTRAK, others

Arts: art, chorus, choir, voice, band, marching
band, piano; MAC—Music & Computers
Fareign langs/yrs: Spanish/4, French/2
Athletics: baseball, basketball, football, soccer,
softball, swim, tennis, track, volleyball

Voc/tech: business, auto mechanics, electronics,
graphic arts; Project AcCOrTa/WAVE. employabili-
ty skills; computer labs

Bilingual ed: wide range, incl special ed,
interactive Videodisc Literacy Project

CHART: African-American history. literature &
music
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How Well Students Do

SOURCE NOTES. SAT SCores - Siuoent assess &, (INol' CTBS Scores &
Quaroes - Snoent Acess 8r (ndl GPA's: DCPS Profues advernced
Pacerrent - G & Tal £d Frog. nd.

*SAT TEST SCORES
The Schalistx Adutude Test s a SAT TESTSCORES* 1991 1992
MO pirt MU CNOCO 185T Qrven
naiarweoP Dy e Callegs Basr Math - School Average 342 312
NINTH aRADIRS
COMPARED 0 NATION fmm" ke o DC Senior High Average 368 369
National average 474 476
=*CTBS TEST SCORES
O it oy e iy Verbal - Schgol Average 294 269
S - ore STarCaraired (eSS Ihaf OCPS DC Senior High Average 334 336
7 SUANT ; seiRTed Orates rake o National Average 422 423
EWM May 0/ each yeur. Na0OND dver-
4m Quane' 98 3rd CEVTENDIP tLANZY TS on
the CTES sandakred 1es are sel CT8S TEST SCORES™"
w“mam" " e — e,
YOI GRADERS wxm‘m m - 9th Grade Math 28
FOMBARED TO MATION oreaaed e S0th pevcenive 6 the DC Average 50 19 45 44
AOM N Mo 8131 mudcie of (1S A
e 9th Grade Reading 22 22
) 1e0 Ouanter DC Average 42 43 38 36
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e ) e ouaner Based an ¢ scale from 0 004 00
ustn Aad 00, 8a3 00, Ca2 00, Number of Students Tesied 106 Abwnt MR Exeemor M
Il o Quaner D=100and Fe lets than 1.00 .
11th Grade Math 41 36 37 34
«ses ADVANCED DC Average 42 44 a3 41
ELIVENTH GRaDEng PLACEMENT COURSES
CUMPARED TO NATION g 11th Grade Reading 21 21 22 21
Councs &/t COMDE COUTSes
' s _ & DC Average 32 39 34 35
s O SETVOS. A ScOve of 3% o National Average o] 50 50 50
] 100 uaver NQNeY  goneraly cormxdered
Esh" ‘panevg - Number ol Siudents Jetied & Abent NR  Erempl. NR
2 0 Guane
Wen o e T S o i | CHBADE POINT AVERAGE?©71930 _ 1991 1392 1803

NTIVSIS rRO/BEN! AUTTTDS
SIUeNs M edch audwe

Lbng Term

SIOMAnce. There are many acor-
N wBYS o/ cvereitng LTOYS

0 0ONSN averanes (Ake thase
here) ean coraed) oA ANT Q161+
onces For examale @ one xnoal
all sTudents MG sCOre Al 3 Mo
e berween the SOh ang 70t
PorEentdes wiwic i NOMOF SCAOD)
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6O pevcontie My esoerts con.
20 KDL ON ST (eSS
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Enroliment Trends

Total Student Enraliment 1,313 1,089 ass 1250
SOURCE NOTES: EncoMiment - snn Srudent African-American 1,303 802 667 86s
P e s P roscoes Aot Mo Mispanic 6 180 182 326
Eots’ RerTent Student Occupency « €T evdd divd by White 0 3 0 1
onmaal capacsy. Asian 2 4 9 S8
Other 2 0 0 0
Average Academic Class Size NR 22 20 28
Percent Student Qccupancy 92% 76% 60% 87%

1.62 1.82 1.83 1.82
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Comparison with other DC Public Scheols’

SOURCE NOTE: Rankings aalcd by Wossz. 1

RANKING WITHIN THE DC PUBLIC SCHOOL SVSTEM
1992 1993 1934
ath Grade*® HIEHTSY L OWEST HIGHEST LOWRST MGHEST LOWR ST
[ T == =3 F] B —_%]
Math Scores 12 11
Reading Scores 13 13
1thGrade”  (e——] . . (ESEESERSNEEET] R T
Math Scores 12 10 10
Reading Scores 1S 14 14
=37 e - ST < - - =3}
Attendance Rate 13 14 20 7
e =y 8= = - = —=y]
Promotion Rate 14 15 17
e — ] | FEEEeTeEESCTT [T P SR
Suspension Rate 7 7 NR
* busea an C165 (Comprenunsae |' KEY e T s
Lo\t 0818 SUBIEas | ] eausls £ PP ” Total number of |
NRND repan | Mgnestrankmg w%wﬁ reporling
NANOI oK DI - — — 1

SCHOOL/DCPS AVERAGE 1991 1982 1993 1994
Attendance Rate* 81% T7% 77% 69%
OC Senior High Average 82% 84% B4 % 81% _
Promotion Rate(% gr 9-12) 79% 78% 64% S9%
DC Senior High Average %% 83% 78% 79%
12th Grade Graduation Rate 82% 91% 88% 86%
DC Senior High Average 93% 5% 87% 93%
Suspension Rate"* NR 0.7 2.1 -
DC Senior High Average NR 1.3 2.8 NR

** SUSPENSION RATE  Mumoer of
QTR nov 100 stuoens

*ATTENDANCE RATE Awerage
POV #NIINe Of SIVOENIS MevkeU D/Twen|
AX A Udy Of (e SCNOOI yedr

Attendance;

Promotions,-
Graduations &

Suspensions

SOURCE NOTES. Anendance & Promotions -
Div Srudenr Svz, Fae vear Starsncal Glarce,
12/93: OEAAl 8/34 mots: Prormonans - 91,
DCPS resp. 1o OC Courxcd quesTon’
Q2: Res & fval &/11/32° Graduaban Rate -
cak’'d by Westet from no. of G repro o
Ave Year Starotaal Glinke & pyeceang Oct
Membershp po., Saaensans - O Sudent
Svs Nohees of Desci'y Acion, (NG rare cak'd
by wistat. OC average cak'd by Wesat,
Senar Sratus - OCPS Pretm Grad , SY

1992-93.

CLASS OF 1993 SENIORS STATUS UPON GRADUATION

School DC Average

Advanced Education

College, 4 year 55% 63%

College, 2 year 22% 12%
Worktorce 1% 12%
Military 0% 1%
Other 7% 8%
Jndeciced 4% 5%
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DRAFT

EXECUTIVE SUMMARY

Interim Evaluation Report
Learn and Serve America School and Community-Based Programs

In 1994, the Corporauon for Natdonal Service selected Brandeis University’s Center for Human
Resources and Abt Associates Inc. to evaluate the national I eam and Serve America program.
The evaluation is designed to address four fundamental questions:

What is the impact of program pasticipastion on program participants?
Whas are the iastitutional impacts?

Wha impacts-dolearnand Serve programs have on their communities?
What is the return (in dollar terms) on the Learn and Serve invesmens?

s

To answer these questions, the evaluaton is examining programs in seventeen sites across the
country using a variety of quanduative and qualitative methods. These include analysis of
student, teacher, and community agency surveys and school record dara, as well as on-site
interviews and observaton. The major focus for the evaluation is the 1995-96 school year, with
student and teacher follow-up taking place during 1996-97.

The Interim Report presents the results from the first year of paracipant and community impact
studies, focusing primarily on short-term parpcipant impacts and service activities. The final
report will include data on longer-term impacts. an analysis of institutional impacts, and an
analysis of program return on invesument.

It is important to note that, in contrast 1o many national evaluadons, this study does not focus
on a representanve sample of Learn and Serve programs. Instead, the evaluation focuses on a
specific subset of "well-implemented® or *high quality” programs. All of the programs selected
for the study had been in operation for more than one year and reported higher than average
service hours and regular use of written and oral reflecion. All were also school-based
inidatives and linked o a formal course curriculum. As such, this evaluation is not intended to
address the average impact of all Learn and Serve programs, but rather to identify the impacts
that can be reasonably expected from mature, fully-impiemented, school-based service-learning
efforts.

The major findings in the Interim Report are as follows:

PARTICIPANT IMPACTS

Based on the dawa from the 1995-96 school year, the Learn and Serve programs in this study
have had significant, positive impacts on the civic and educatonal development of program
participants. Specific findings are as follows:

Brandeis University, Censer for Human Resaurces : Learn and Serve Evaluasion/Interim Raport
and Alx Associares Inc. 4 1
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_)% e Learn and Serve participants in the study showed positive, stadstically significant impacts

on all of the measures of civi¢ attitudes used in the study, including measures of persanal
and social responsibility, acceptance of cultural diversity, and service leadership.

° Program participants were also significantly more likely to have been involved in some
form of volunicer service and to have contributed mare hours of service than smdents not
enrolled in the programs. On average, panicipants provided 2.6 times as many hours
of service as comparison group members.

° Program participants scored significantly higher than comparison group students on four
out of nine measures of educational impact. The four measures were: school
-ﬁ engagement, school grades (with impacts on math, social studics and science grades),
core grade paint average (calculated as the average of English, Math, Science, and Social
Studies grades), and educational aspirations (wanting to graduate a four year college):
Participants also showed marginally significant positive impacrs on two additional
measures: course failurc and a measure of educationsl competence (which reflects a
student’s assessment of his or her own capacity to succeed in school).'

o There were no statistically significant impacts for the participants as a whole on the
measures of social or personal development, including communications skills, work
orientation, or involvement in nisk behaviors. However, there was a marginally
signficant: impact on téenage pregnancy. The finding on teenage pregnancy, when’
coupled with results from other studies, suggests that while sexvice alone may not
dramatically reduce risk behaviors, service may contribute to the cffectiveness of more
comprehensive programs targeted 1o reducing those behaviors among school-aged youth.

% 8 In general, service-learning programs appear to benefit 2 wide range of youth (white,

y non-white, malc and female, educationally and economically disadvantaged, ete.).
Students who are already involved in service also appear to continue to benefit from
involvement in a formal program.

STUDENT ASSESSMENTS OF THE PROGRAM EXPERIENCE

The generally sqong performance of these programs was also reflected in the positive swdent
assessments of their program experience as well.

[ More than 95% of the program partcipants reported that they were sassfied with their
community service experience and that the service they performed was helpful to the
community and the individuals they served.

° 87% of the participants believed that they learned a skill that would be useful in the
future, and 75 % said that they learned more than in a typical class.

1

For the purposes of this study, unpacts are considered statistically significant if thoy are significant at the
.0S lovel or higher, Howcver, we will report impacws that are "marginally significant” (that is. significant at the
.10 level) if they are conmatent with a broadec panarn of sigaificant impacts.

Brandeis University, Center for Human Resources

Learn and Serve Evailuarion/inserim Repors
and Abr Associates Ine. . 2
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- 75% reponed developing a8 good personal relationship through service, generally with
other students or a service beneficiary.

a Over 50% felt that students should be encouraged (though not required) to paracipate in
community service.

SERVICE IN THE COMMUNITY
The services provided by the Leam and Serve programs were highly rated by the community
agencies, schools, hospitals, and other agencies where students provided assistance.

® 99% of the agencies rated their overall experience with the local Leamn and Serve
program as "good” or “excelleat.”

° 97% of the agencies indicated that they would pay at least minimum wage for the work
being done, and 96% reporwed that they would use participants from the program again.

o 90% of the agencies indicated that the Leam and Serve volunteers had helped the agency
improve their services to clients and the community;

° 68% said the use of the volunteers had increased the agency's capacity to take on new
projects;

° 66% reparted that the experience had increased the agency's interest in using student
voluntears;

° 56% said that pardcipating in the program had produced new relationships with public
schools, and 66% said that it had fostered a more positive attitude towards working with
the public schools; and

° 82% reported that the Learn and Serve program had helped to build a more positive
amitude towards youth in the community.

CONCLUSIONS

The data from the first year of the evaluation suggest that these programs are having a positive
impact on program parucipants and the community. While these are interim findings, they begin
to point to the importance of program quality and maturity as an element in program impact.
The results from this sudy of "high quality” programs suggest that the Corporation and the
states congnue their emphasis on improving the quality of local service-learning programs. The
more that Learn and Serve programs begin to resemble the more intensive, fully-implemented
service-leaming cfforts in this study, the more likely those programs will meet the goals of the
national community service legisladon.

Brandeis Uaiversity, Center for Human Resources

lLearn and Serve Evaluasion/Inserim Repori
and Ab: Associgies inc.

3
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Summary of Participant Lnpacts*
Personal and Social Responsibility
(Search Insttute Scale)
Social Welfare Subscale +++ ++ ++
Community Involvement Subscale +++ +++ FER Y
Total Personal/Social Responsibility
Scale +++ + 4+ +++
Accepuance of Cultural Diversity +++ +++ +
(Search Institute Scale)
Service Leadearship (Sieber scale) +++ +++ +4++
Yolunteer Behavior
Valunreered for 2 Community
Organizadon ar Got Involved in Other
Community Segvice in Last 6 Months +++ + o+ PR
Average Hours Doing Volunteer Work
or Community Service in Last 6 +++ +++ +
Months
Educational [mpacts B
{Connell Scales)
School Engagement ++4++ +++ ++
Educational Competence + o
Course Gradcs
English Grade
Math Grade +++ ++ +++
Social Studies Grade +++ +++
Science Grade +<+ ++

Brandeit University, Cealor jor Human Resources

and Abt Associates Inc.

£69851-984255528216 oL

Learn and Serve Evaluation/inserim Repon
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Summary of Participant Impacts, Continued
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Educational Impacts, Cant’d.

Overall/School GPA +
Core GPA" +++ +++
Fail 1 or Mors Courscs + +
Days Absent’
I Days Susp-ndad’

Want to Graduat? 4-Year College or Beyoad +<+ +

||

|

;||

Homework: 3 Hours or More Per Week i
_

j

!

|

Social Development/Involvement with Risk Behavior
Psychosocial Manurity (Gracnberger scale):

Communications Skills Subscale
Work Orientatioa Subscale
++

Consumed any Alcobol ia Last 30 Days;
Used Nlegal Drugs io Last 30 Days
Arreswed in the Last § Mos.

Ever Pregnant or Made Somcone Pregpaat +

Fought, Hurt or Usad Weapoa in the Last §
Mos. +

* «/v indicalcs povitive or Begalive impact. + is slatistically sigaificant a2 the 0.10 level; + <+ ot the .05 level: ++ + azths .01 level
(rwo-tailed tast). _
* Cocs GPA is calculaiad as tho aversge of English, Muth, Sociml Studies, and Scieace Grades.

Threo (3) programs excluded from the anlysis of days absent due W incomplete reporting: Hillsids HS, Taos HS,
and Nocooa MS.

¢  Saven (7) progsasns uxcluded from the analysis of days suspanded dus to iocomplesws repucting: Hillside HS, Scetia-
Glanvilie HS, Hempstsad HS, Nathaaiei Rochearer MS, MoDowell HS, Caprack HS, and Wanamaker MS.

Source: Impacts on °All Parvcipaats® based oz anatysis of baseline and post-program surveys of 608 program participanss
and 444 comparison groop members (N=1052). High Sabool impact asulysis hased oa 433 high school participaats aad
298 camparizon group mambers (N=733). Middlc scbool analysis based on 173 participants and 148 comparisoa group
mombecs (N=319).

Brandeis University, Center for Human Resources learn and Serve Evaluasion/interim Repors
and Ab! Associates Inc. ; s
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Leam and Serve America CORPORATION

FOR NATIONAL

Service-learning Makes Better Students—Better Citizens
April2,1997 Eservice

Well-designed service-learning programs can strengthen civic attitudes, promote service
activities, and improve leaming in young people according to a recent report by Brandeis
University’s Center for Human Resources and Abt Associates Inc. for the Corporation for
National Service.

Intended to measure the success of well-designed, fully-implementcd service-leaming programs,
this study provides incentives to educators to create effective service-learning programs in which
students can achicve tangible benefits.

The K-12 report is the first national study to show significant gains in academic achievement by
high school and middle school students as a result of participating in service-leaming programs.
Highlights from the Brandeis/Abt report are as follows:

Students who participated in the service-leaming programs studied:

had higher grades in social studies, math, and science
were more committed to service

were more aware of the needs in their community
wcre more personally and socially responsible

were more accepting of cultural diversity

were more likely to want to go to a four-year college
felt better about their school experience

than the comparison group of students in the study.

Scrvice-leamning combines meaningful service activities with formal educational curriculum and
structured time for students to reflect on their service experiences. For more inforination about
the Brandeis/Abt report, see the following summary or call:

Jill Sander
Office of Public Affairs
202-606-5000 ext. 293

1201 New York Avemse, NW
Wyshingtom, DC 20523

Getiing Things Done.

Learn and Serve America
Natlooal Senior Service Corpe

W

L[}
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DRAFT

EXECUTIVE SUMMARY

Interim Evaluation Report
Learn and Serve America School and Community-Based Programs

Since 1994, Brandeis University's Center for Human Resources and Abt Associates Inc.
have been conducting an evaluation of the national Learn and Serve America School and
Community-Based Programs for the Corporation for National Service. The evaluation is
designed to address four fundamental questions:

What is the impact of program participation on program participanss?
What are the institutional impacts?

What Umpacts do Learn and Serve programs have on their communlties?
What is the return (in dollar terms) on the Learn and Serve investrent?

B LTRSS

To answer these questions, the evaluation is examining programs in seventeen sites across
the country using a variety of quantitative and qualitative methods. These include analysis
of pre- and post-program survey and school record data for approximately 1,000 Learn and
Serve participants and comparison group members, teacher and community agency surveys,
and on-site interviews and observation. The major focus for the evaluation is the 1995-96
school year, with student and teacher follow-up taking place during 1996-97.

The Interim Report summarized here presents the results from the first year of participant
and community impact studies, focusing primarily on short-term participant impacts and
service activities. The final report will include data on longer-term impacts, an analysis of
institutional impacts, and an analysis of program return on investment.

It is important to note that, in contrast to many national evaluations, this study does not
focus on a representative sample of Learn and Serve programs. Instead, the evaluation
focuses on a specific subset of "well-implemented” or "high quality” programs. All of the
programs selected for the study had been in operation for more than one year and reported-
higher than average service hours and regular use of written and oral reflection. All were
also school-based initiatives and linked to a formal course curriculum. As such, this
evaluation is not intended to address the average impact of all Learn and Serve programs,
but rather to identify the impacts that can be reasonably expected from mature, fully-
implemented, school-based service-learning efforts.

The major findings in the Interim Report are as follows:

PARTICIPANT IMPACTS

Based on the data from the 1995-96 school year, the L earn and Serve programs in this study
have had significant, positive impacts on the civic and educational development of program
participants (see pages 4-5 for a table summarizing the participant impacts). Specific
findings are as follows:

Brandeis University, Center for Human Resources Learn and Serve Evaluation/Interim Report
and Abt Associates Inc. 1
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Learn and Serve participants in the study showed positive, statistically significant
mmpacts on all of the measures of civic attitudes used in the study, including
measures of personal and social responsibility, acceptance of cultural diversity, and
service leadership (defined as the degree to which students feel they are aware of

needs in a community, are able to develop and implement a service project, and are
committed to service now and later in life).

Program participants were also 30% more likely than comparison group members to
have been involved in some form of volunteer service during the previous six months
and provided more than 2.6 times as many hours of service as comparison group
members during that time period. The data on hours show that service programs are
not simply diverting students from other volunteer opportunities. Rather, they are
increasing the number of students involved in service and significantly increasing the
hours of service they provide.

Program participants scored significantly higher than comparison group students on
four out of ten measures of educational impact. The four measures were: school
engagement, school grades (with impacts on math, social studies and science grades),
core grade point average (calculated as the average of English, Math, Science, and
Social Studies grades), and educational aspirations (wanting to graduate a four year
college). Participants also showed marginally significant positive impacts on three
additional measures: overall GPA (which includes electives and other courses),
course failure, and a measure of educational competence (which reflects a student'’s
assessment of his or her own capacity to succeed in school).!

There were no statistically significant impacts for the participants as a whole on the
measures of social or personal development, including communications skills, work
orientation, or involvement in risk behaviors. However, there was a marginally
significant impact on teenage pregnancy. The finding on tcenage pregnancy, when
coupled with results from other studies, suggests that while service alone may not
dramatically reduce risk behaviors, service may contribute to the effectiveness of
more comprehensive programs targeted to reducing those behaviors among school-
aged youth.

In general, service-learning programs appear to benefit a wide range of youth (white,
minority, male and female, educationally and economically disadvantaged, etc.).
Students who are already involved in service also appear to continue to benefit from
involvement in a formal program.

STUDENT ASSESSMENTS OF THE PROGRAM EXPERJENCE

The generally strong performance of these programs was also reflected in the positive
student assessments of their program experience as well.

1

For the purposes of this study, impacts are considered statistically significant if they are significant

at the .05 level or higher. However, we will report impacts that are "marginally significant” (that is, significant
at the .10 level) if they are consistent with a broader pattern of significant impacts.

Brandsis University, Center for Human Resources
and Abt Associates Inc.

Learn and Serve Evaluarion/Interim Report
2
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° More than 95% of the program participants reported that they were satisfied with
their community service experience and that the service they performed was helpful
to the community and the individuals they served.

o 87% of the participants believed that they learned a skill that would be useful in the
future, and 75% said that they learned more than in a typical class.

° 75% reported developing a good personal relationship through service, generally with
other students or a service beneficiary.

° Over 90% felt that students should be encouraged (though not required) to
participate in community service.

SERVICE IN THE COMMUNITY

The services provided by the Learn and Serve programs were highly rated by the community
agencies, schools, hospitals, and other agencies where students provided assistance.

° 99% of the agencies rated their overall experience with the local Learn and Serve
program as "good" or "excellent.”

° 97% of the agencies indicated that they would pay at least minimum wage for the

work being done, and 96% reported that they would use participants from the
program again.

° 90% of the agencies indicated that the Learn and Serve volunteers had helped the
agency improve their services 1o clients and the community, and 68% said the use
of the volunteers had increased the agency’s capacity to take on new projects;

° 66% reported that the experience had increased the agency’s interest in using student
volunteers;

° 56% said that participating in the program had produced new relationships with
public schools, and 66% said that it had fostered a more positive attitude towards
working with the public schools; and

° 82% repo&d that the L earn and Serve program had helped to build a more positive
attitude towards youth in the community.

CONCLUSIONS

The data from the first year of the evaluation suggest that these programs are having a
positive impact on program participants and the community. While these are interim
findings, they begin to point to the importance of program quality and maturity as an
clement in program impact. The results from this study of "high quality” programs suggest
that the Corporation and the states continue their emphasis on improving the quality of
local service-learning programs. The more that Learn and Serve programs begin to
resemble the more intensive, fully-implemented service-learning efforts in this study, the
more likely those programs will meet the goals of the national community service legislation.

Brandeis Univorsity, Center for Human Resourees Learn and Serve Evaluation/Interim Report
ad Abt Associales Inc. 3
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SUMMARY OF PARTICIPANT IMPACTS®

(Cootioued on sent pags)

AL

Clvic/Social Attitudes and Behavior

Personal and Sodal Responsibility (Search
Institute Scale)

Sodial Welfare Subscale +++ ++ ++
Community [ovolvement Subscale . +++ +++ +++
Total Personal/Social Responsibility Scale +++ +++ ++4+
Acceptance of Cultural Diversity ++4+ +++ + l
(Search Institute Scale)
Service Leadership (Sieber scale) +++ +++ +++
Volunteer Behavior
Volunteered for a Community Organization
or Got Involved in Other Community Service
in Last 6 Months +++ +++ +4+4+
Average Hours Doing Volunteer Work or
Community Service in Last 6 Months +++ +4++ +
Educational Impacts
(Connell Scales) '
School Engagement +++ +++ ++
Educational Competence + +
Course Grades |
Eanglish Grade
Math Grade +4++ ++ +++
Social Studies Grade ++4+ +4 4
i Sdeuce Grade +4+ ++

* +F indiates positive or negative impact. + is statistically significant at the 0.10 level; ++ at Lbe .05 level; +++ at the .01 level (two-

tailed test). :

Brondeis University, Center for Human Resourcex

and Abt Associazes Inc.

Leamn and Serve Evaluarion/Interim Report
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SUMMARY OF PARTICIPANT IMPACTS, CONTINUED®

Educadonal Impacts, Cont’d. I
Overall/School GPA ¢ ’ ‘I
Core GPA® ++4+ +++ I '
Fail 1 or More Courses + + 1
Days Absent®
Days Suspended* ;|
Want to Graduate 4-Year College or Beyond ++ +

Homeworikc 3 Hours or More Per Week

Social Development/Invotvement with Rigsk Behavior
Psychosocial Maturity (Greenberger scale):

Communications Skills Subscaie
Work Orientation Subscale ++

Consumed any Alcohol in Last 30 Days
Used Mlegal Drugs in Last 30 Days
f Armexted in the Last 6 Mos.

AR

I Ever Pregnant or Made Somecone Pregnant +
Fought, Hurt or Used Weapon in the Last 6
Mos. i +

* 4/ indicates positive or negative mpact. + is statstically significant at the 0.10 level; ++ ot the .03 level; ++ + st the .01 level (two-
tailed test

> CmGP:ththcmnpo(&m Math, Socal Studies. and Scieace Grades.

* Three (3) programs excluded from the analysis of days abscnt due to incompicte reporting: Hillside HS, Taos
HS, and Nocona MS. .

¢ Seven (7) programs excluded from the analysis of days sauspended due to incomplete reponing: Hillside HS,
Scotia-Glenville HS, Hempstead HS, Nathaniel Rochester MS, McDowell HS, Caprock HS, and Wanamaker
MS.

Saurce: Impacts on "All Participants” based on analysis of baseline and post-program surveys of 608 program
participants and 444 comparison group members (N =1052). High School impact analysis based on 435 high school
participants and 298 comparison group members (N=733). Middle school analysis based on 173 participants and
146 comparison group members (N=319).

Brandeis Um;vmil)', Center for Humnan Resources Learn and Serve Evaluanon/Interim Report
and Abt Assocdaex Inc. 5
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Learn and Serve America

School- and CommUunity -Baswed Programs

Learn and Serve America

Administered by the Corporation for National Service. Learn and Serve America is a federal grants
program that seeks to promote youth as resources in their schools and communities through service-
learning. Funds support school-based and community-based programs that engage youth in grades
K—12 as well as out-of-school youth ages 5 through 17. Schools and community organizations collab-
orate to plan, implement, or replicate existing programs as well as to sustain service-learning
through training and adult volunteer programs. Learn and Serve America programs engage youth in -
service activities that meet local needs in the areas of education, public safety, the environment,
and other human needs.

What is Service-Learning? Community-Based Programs
Service-learning is the integration of service In nonprofit and community-based organiza-
activities in the community with classroom dons, service-learning is an approach to youth
learning and youth programming. Youth development and positive community change
parddpants take the lead in designing, whereby youth enhance personal skills and self-
planning, and implementing activities that otezm while improving the quality of life in
harness their skills, knowledge, and abilities their communitics. Community-based pro-

as resources in addressing real-life problems. grams are funded locally by statc eommissions
Programs combine service and learning on national and community service and by
through carefully constructed formal and nonprofit organizations.

informal curricula with claar learning out-

eomes that provide both opportunides for PROGRAM PROFILE
youth and bencfits for the communiry.

In fiscal 1996, 1.carn and Serve Amervica:

e reached more than 750,000 youth
School-Based Programs

participants nationwide;
In elementary and secondary schools, service-

= ' Y * funded 156 grantees in 50 states,
lcarning is an educational method that inte-

) District of Columbia, Indian tibes,
grates service with the academic curriculum, : ik
] and U.S. tercitories; and
stretching the learning arena of students

Fin el stioatn ovihe Gortl bryend * awarded $32.25 million in grans.
School-based programs are funded locally by

state educational agencies, Indian tribes, U.S. For more information or an application, call
territorics, and nonprofit organizations. 202-606-500 x136.

Corporation for National Service 1201 New York Ave, NW Washington. 0C 20525 Phone: 202608-5000 http//www.cns.gov
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Overview

The Corporation for National Service was established in 1993 to engage
Americans-of all ages and backgrounds in community- based service. It sup-
ports a range of national and community service programs, providing opportuni-
ties for participants to serve full- time and part-time, with or without pay, as
individuals or as a part of a team. Learn and Serve America integrates scrvice
into the academic life of over 800, 000 students in all fifty states. The National
Senior Service Corps utilizes the skills, talents, and experiences of nearly

500, 000 older Americans to help makc couummities stronger, safer, healthier
and smarter. AmeriCorps engagcs thousands of young Americans on a full or
part- time basis to help communitics address their toughest challengea while
earning support for college, graduate school or job training. AmeriCorps joins a
long tradition of programs encouraging and rewarding service — programs like

the Civilian Conservation Corps, the Montgomery Gl Bill and the Peace Corps.

T he Corporation for National Service announces the availability of funds
for high quality Learn and Serve America service- learning programs.
Learn and Serve America is composed of Higher Education and School and
Community- based programs. This application addresses only school and com-
munity- based programs. Learn and Serve America will award grants on a
competitive basis to programas that provide school- aged youth from kinder-
garten through 12th grade with classroom and community opportunities to
develop their academic and civic skills by addressing real life problems in
their communities.

Learn and Serve America expects successful projects to address and help
meet local community needs in one or more of the following four areas of pn-
ority: education, public safety, environment or other human needs.

l earn and Serve America funds programs that develop good citizens,
improve the educational system and create positive community change
through partnerships with local, state, non- prufit and private sector organi-
zations. Over 800, 000 students in all fifty states as well as US. Territories
participate in programs. Learn and Serve America aims to:

1) support life- long service boginning at an early age that fosters service as
an important value both in schools and in communities;

2) promote service as an integral part of learning;

3) create a learning environment in which young people are engaged in ser-
vice from kindergarten through higher education;

Learn and Sove Amencs 1997 &
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Service-Learning

In Maryland, we envision service as a vehicle through which our ciiaens gain
knowledge, skills, and understanding, and share our learning with others. For the
purposes of Maryland’s funded programs, Service-Lecaming is defined as:

A method under which students learn and develop through active participation in
thoughtfully organized service that:

(1)

2)
€)

(4)

()

(6)

1s conducted in, meets the needs of, and utilizes the resources of a commmunity
and is coordinated by the program,

helps foster ctvic responsibility;

is integrated into and enhances the educational components of the
program/curniculum in which the participants are emrolled;

provides the traiming, skills, and knowledge necessary to perform the tasks
required in their respective service projects;

includes structured time for participants to reflect upon their service
cxperiences; and

encourages participants to share the learning denived through service.

o1t

































CoOVINGTON & BURLING
1201 PENNSYLVANIA AVENUE., N. W.
P.O BOX 7566
WASHINGTON. D.Cc. 20044-7566

t202) 662-6000 LECONTELD HOUSL
— CURZON STuerT
TELEFAX: 1202 842 .6 uo) LONDON Wi BAS
JANL “CLEX: BD-883 (COVLING WS o
EMESSURIER FLACK TOLEPHORE: <o.-171. 408-3000
COORDINATOR OF PUALIC RFRVICE ACTIVITIES CABLE: COVLING

TELEFAX: a4 171.408. NN

BRUBAELS CORFATEF OIENT OF FILL
a4 AUEWUC OCT ARTS
aasIn s [040 BELOIUM
February 12, 1997 TELDRONE: 53-2-618-0880
TELEPAX: SR -2- SO . eGP0

CUYrGT DIAL NUMBER

202 652.5044

BY HAND

Ms. Pauline Abemathy
The White House
Second Floor, West Wing
Washington, D.C. 20502

Dear Ms. Abemathy:

| enjoyed discussing Covington & Burling’s public service activities
with you last Friday, in particular our partnership with D.C.'s Cardozo High
School. | am pleased to enclose some materials which further describe these
activitles. Should you require further information, please let me know. If you
would like to schedule a visit to our Saturday Academy, you would be most
welcome. | have also told Reginald Ballard, Principal of Cardozo, of your
interest. | am certain that he would be happy to discuss our partnership from his
viewpoint.

As | mentioned to you in our telephone conversation, we feel that by
increasing its involvement with young people, the businesg community can impact
positively on their future. When law firms and other businesses open their doors
to students through partnerships with high schools, they provide them with a
chance to experience the workplace atmosphere first-hand. This exposure leads
to the experience and confidence necessary to gain future employment. Partner-
ships also provide an excellent vehicle for adults to interact with the city’s young
people. We are very proud of our partnership with Cardozo and encourage

(/ others to bacome associated with the public schools in the District of Columbia. |
am certain any efforts on the part of the Clinton Administration in this regard
would bring welcome attention to this endeavor.

Covington & Burling has always had a deep commitment to public
service. Recently, as a response to the D.C. Bar's call to increase the pro bono
/ work of all large law firms, C&B launched the Child Welfare Initiative described in
the enclosed materials. We currently handle over a dozen individual custody and
\ adoption cases, and provide legal assistance to approximately fifteen
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COVINGTON & BURLING

Ms. Pauline Abernathy
February 12, 1997
Page 2

organizations that represent children'’s interests. Additionally, we have created a
second rotation program to complement our 27 year-old program at Neighbor-
hood Legal Services. We now send two attorneys to work for six month rotations

at NLSP and one to the D.C. Corporation Counsel's office to prosecute child
abuse and neglect cases.

Please count on us o assist in any way we can in bringing attention
and assistance to the children and youth of the District of Columbia.

A Vo

an LeMessurier Flack
Coordinator, Public Service
Activities

Enclosures
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SCHOOL

Garnett-Paitersan

.

Crowell & Moring

PARTNER I CONTACT

Susan Hoffinan {202) 624-2591

ACTIVITIES

C &M Law Club; Satlurday Moming
Ensichment; Beautification Project; Giacery
Receipts Collection Program; Christmas for G-P
Families in Need, Parental Participation Projects;
Libsary/Gymnasum Development Project;
School Uniform Contribution Drive; Furniture

' and Equipment donations

/7
( Cardozo SHS
\Q‘M

|

Covinglon & Burling

Jan Flack
(202) 662-5044

Saturday Academy; enoploy 8 to 9 siudents each
summer and several studentsaflerschool during f
the year. Provide speakers, Mentors, Mini-
Courses, Teaches Partners, Enichment
Activities, Computer Assistance, School
Beautification Projecis

Malcolm X Elementary
‘i School

Greater Washiogton Area
Council of Female
Attomeys (GWAC)

Kathy Ellis
(292) 686-5896

Mcntoring and tutoring lo approximately lhirtyl
5th & 6th grade girls. Mcet w/’litlle sisters’
every Tues. 6-7:30pm at the school. Provide
individual counseling using life experiences; and

exposure 10 cultural events.

Schoo! Without Wells

Fried Frenk Harris
Shriver & Jacabson

Karen Grisez (202) 639-7000

Conducts Strect Law program (2month iatensive
course instruction Feb/March - May). Conducts
classes and assists students with preparation for
mock frial competition. Provides opportunities
for viiiis to the firm, the local courts and Lor1on
complex. (Participates via project of National
Institute of Citizens in the Law (NTCIL)





















