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WASHINGTON, D.C.

2/4/95

Good morning. I’ve got some good news. The Department of
Labor reports that our economy produced more jobs in 1994 than
any year in a decade. 1In two years the unemployment rate has
dropped more than 20 per cent. We’re creating jobs 8 times
faster per month than in the four years before I took office. At
this pace we’ll create 8 million jobs by 1996.

We’ve fought hard to begin restoring the American economy
and the American dream. We cut the deficit. We reduced the size
of government. We expanded trade. We reformed the college loan
program, and put the education of our children at the top of
America’s agenda again. And the economy’s doing better.

But the truth is that far too many middle class families
aren’t doing better. Most of you are working harder than ever =--
but your incomes aren’t keeping up with your expenses. Your jobs
aren’t secure enough. You can’t afford a vacation and you wonder
how you’ll afford college for your kids.

The great challenge we face today is to renew the fortunes
of the middle class. We’ve always been the land of opportunity,
a land where, if you work hard, you can get ahead. Those are the
values that sustain us and that have made us a great nation. 1If
we want to stay great, we must find a way to ensure that those
who work hard and lift our nation get more for their efforts. We

must make lifting your incomes -- and your prospects for future
income -- a central part of our economic revival.
That is why we’ve been so strong on education -- because in

this highly competitive economy more skills are the ticket to
more income.

That’s why we’ve cut taxes for working families. 1In 1993
when we cut taxes for 15 million working families with incomes
under $27,000. Each of those families will pay about $1,000 less
in taxes.

And that’s why I’ve proposed a Middle Class Bill of Rights.
It will make all expenses for education and training after high
school tax deductible. Middle class families will get a tax cut
of $500 for every child under thirteen. The Individual
Retirement Account, or IRA, will be re-established, so you can
save tax-free but also withdraw tax free for the cost of
education, health care, first-time home-buying, or the care of a
parent. And instead of 70 confusing and over-lapping job-
training programs, those who need more training and skills will
get a simple voucher to go to the school of their choice.
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These targeted tax cuts will raise middle class incomes in
the short term, and the long term. They shine the light on those
who make the right choices for themselves, their families, and
their country. This is what we should be doing.

There is one other very important step we can take to
strengthen the middle class and shrink the underclass. 1It’s to
honor work by making certain that anyone who works can support
their families and live in dignity.

That is why I call on Congress today to raise the minimum
wage 90 cents to $5.15 an hour.

The minimum wage currently pays $4.25 an hour. In terms of
purchasing power it’1ll soon be worth what it was worth 40 years
ago.

Yet two and a half million Americans =-- often women with
infants and young children -- are working all over this nation
earning $4.25 an hour. If we raise it we can help those children
get off to a better start.

We can help discourage welfare. I am determined to end
welfare as we know it. I will insist that anyone who can work
goes to work. But it will be a lot easier to move people from
welfare to work if work pays a little more.

Raising the minimum wage slightly will help build the middle
class and strengthen the underclass. It will also demonstrate
that we are a fair and compassionate people. Members of Congress
who have been here just 28 days have already earned more than
someone working full time at the minimum wage will earn all year.

We can do better. No one can live on $4.25 an hour. We
should raise it and raise it now.

I want us to work together on this. Just a few years when
we last adjusted the minimum wage both Parties in Congress voted
overwhelmingly for raising it. My proposal will raise it the
same exact per cent as we did then, and I’m hoping for the same
results. This has always been a bipartisan issue, and it should
remain above politics. This should be about casting a vote for
ordinary Americans and middle class Americans. It’s about
rewarding their work and honoring their dreanms.

They are, after all, the people who have made us the
greatest nation on earth.. Thanks for listening.



President William J. Clinton
Announcement Concerning the Minimum Wage
February 3, 1994

Today marks the completion of two full years of economic reporting under
.our Administration. This mormng, the Department of Labor reported that over 6
Million jobs have been created since I became President.

As'I am sure all of you remember, I promised the creation of 8 Million jobs
over four years during the Presidential campaign. I am very proud to report today .
that we are well ahead of schedule.

1994 was the best year for job growth in a decade. Eight times as many"
jobs are being created per month than were created during the previous
Administration.

The unemployment rate has dropped 20% since January of 1993. We are
experiencing the lowest combined unemployment and inflation in 25 years.
What's more, 92% of the job growth has been in the private sector -- and a
majority of the jobs created have been high-wage jobs.

" This is all good news -- and I am very proud of our.record so far. But I am
also very aware that all the good statistics in the world don't necessarily mean
'more money in the pockets of ordinary Americans. And despite a].l'the progress
we hdave made, millions of hardworking people are working ]

LON &R Houm For, LE(S touisy-
From the end of World War II until the late 70s, the income of all
- Americans rose steadily together. But from 1979 to 1993, the income of the top

20% grew significantly, and the income of the other 80% of America barely grew at
all or dropped.

Much of the problem is dgézo the widening skill gap: A male college
graduate today earns 83% more than a man with only a high-school degree.
That's why we've pursued an extensive and far-reaching education agenda. .It's
why we've made it easier and more affordable to get college loans. And it's why I
proposed the Middle Class Bill of Rights to help people invest in their childrens'
education and in their own training and skills.

But another, no less important part of the problem, is the declining value of
full-time wages for many jobs. And I believe that if we honor the notion of work
“F®n anyone -- anyone -- who takes the responsibility to work full-time should be
able to support the& family and t live in dignity.

That is why we fought so hard to expand the Earned Income Tax Credit last
year, cutting taxes for 15 Million working families with low-incomes. And that is’
precisely why I am calling on Congress ted#y to reward work by raising the
minimum wa e to $5.15 over the next two years. }

oo

The only way to build the middle- class and to shnnk the underclass is to

make work pay. And in terms of real buying power, the minimum wage will be at

a 40-year low by next year. The simple truth is that you cannot make a living on
$4.25 an hour.



I want to.close with one observation about recent history. In 1990,
Congress raised the minimum wage according to the exact same schedule I have
proposed -- 45 cents a year, for two years. That increase was passed b
overwhelming margins in both houses, with majority support from botg parties.

This has always been a bipartisan issue and should remain one. Let's work
together to make the minimum wage a wage you can live on.

Thank you.
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Good Morning. It is an honor to be here before you, to be a part of this

"Partnerships for Progress” conference. I am particularly happy to be with a group of

people who were among the first to support the President in the fight for health care reform.

As you know, the battle over health care reform is far from over. The cold, hard fact
is that since last year, over 1 million Americans in working families lost their health care
insurance. But I believe that with your help f;ve can reach our goal of providing access to &~

high-quality, affordable health care for all Americans. And the President is committed to

\ Con wa
e fight.

1 want to talk to you today about the future and what the President and his
Administration are doing to make it brighter for hard-working Americans. You know what it
means to work hard for a living, to strive for what is best for yourselves and your families.
And for your work, for the commitment you make every day to your family, your job, and

your community, you should be rewarded with opportunities to fulfill your potential as a

professional and as a person.
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. Adﬁmaglﬂic President’s economic agenda has begun to reverse our econg dec Unel
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Q@ Rut too many Americans still feel like they are workplaces are Yodaz
ait Those L%
changing. Even though we have created éﬁmﬂmﬂcw jobs in the past two years of this
administration, many people haven't %a pay raise out of this recovery,
Unformnately, too often it is those work hardest for their living that receive the

least in return. For the last fifteen years, the top 20% of Americans have had a dramatic
increase in their income, while the income of the other 80% barely grew at all or actually

declined.

A large part of the problem is a widening skill gap in which a male college graduate
today earns 83% more than a man with only a high school degree. That is why the President
has made education such an important part of his agenda. It’s why he has worked to make it
easier and more affordable to get college loans. And it's why the President prOpOSed the
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Middle Class Bill of R:ghts Bepomibites t0 help people invest in their children's
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education and in their own training and skills.

The President is commitred to spending the next two years working on lifting incomes
and prospects and optirnism and real hope for the future among people who are carrying the
load for this country. That's what the Middle Class Bill of Rights and Responasibilities is all
about. Responsibilities i3 in there because it doesn't help anybody who is not already doing

something for himself or herself.

First of all, this nation needs to show its support for families, so the President is
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proposing a child tax credit of up to SO0 for each child up to 12 years old, for families with

incomes of $75,000 or less.

Second. the desire for further education ought to be rewarded, not punished, so
people should be able to deduct up to $10,000 on their tax returns for tuition for college,

community college, graduate schools, vacational college, and worker retraining.

Third, since every American needs the skills necessary to prosper in our changing
economy, the President plans to take the billions of dollars the government now spends on 60
different training programs and give it directly 0 you, to pay for training if you lose your

job or want a better one.

Finally, the President’s plan will belp middle-income people save money by allowing
every American eaming under $100,000 to put $2,000 a year tax-free in an Individual
Retirement Account (IRA). But this is money to live on, not just retire on. You will be able
to withdraw from this fund, tax-free -- money for education, medical expenses, the purchase
of a first home or the care of an elderly paremt. This empowers you o solve your own
problems. It requires no bureaucracy and it requires no program. It just lets you withdraw

the money you save, tax-free, to solve a problem for yourselves.

The Middle Class Bill of Rights furthers the three main objectives the President laid
out when he ran for president. It helps us build a new economy. The more people we

educate, the more powerful our nation will be, the stronger our economy will be. It helps



© 02-/84/95 16:31 GRAHAM/MUSCATINE =» 4565709 NO. 327 DB4
. 02/04/98 04:08 B Wuuo

build what the President/described as a New Covenant -- offering more opportunity to people
if they exercise the responsibility to take it. And it changes the way government works.
Government is used to help expand opportunity, but in a less burcaucratic, more empowering

way.

Many of your members work in the hardest, most physically demanding, most o
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LIUNA
L PURPOSE

To attend the "Tri-Fund Conference" of the Laborers' International Union of North
America, and give remarks on the Middle Class Bill of Rights and the President’s
agenda for American workers.

I. BACKGROUND

Laborers' International Union of North America (LIUNA)

With over 700,000 members in 650 local unions in the U.S. and Canada, LIUNA is
one of the largest unions in the labor movement. Founded in 1903, the Washington-
based union is best known for representing workers in construction and
environmental clean up, although it has broadened its membership in recent years to
represent food processing workers, mail handlers, maintenance workers and others.
LIUNA's members do some of the toughest, dirtiest jobs in construction, like road
and highway construction, and asbestos and other hazardous waste removal.

LIUNA has one of the most diverse union memberships, with a large percentage of
African-Americary members. Last week, Jesse Jackson led a LIUNA rally at a poultry

i i ississippi. Jackson help LIUNA convince the predominantly
African- American women workers at the plant, who had complained of unfair
working conditions and unreasonable treatment, to join the union.

LIUNW troubled by a reputation for being one of the most corrupt
unions in the labor movement. For years, the union has been accused of mob ties
and organized crime, and the Justice Department recently filed a civil racketeering
case against the union (see below).

Federal Investigation

Last fall, the Justice Department filed a civil RICO complaint against the union in
general, and LIUNA president Arthur Coia and executive board members in
particular, The Justice complaint listed a-dimw=ef allegations concerning mob
corruption and control in various locals around the country, similar to the case
brought against the Teamsters in 1988. Specifically, the complaint seeks iw

. Bar President Coia for life from any activities with the union

. Oust the Executive Board, although it may permit members (except for Coia),
to stand for re-election

. Require that the LIUNA executive board is elected by the rank-and-file
membership (Almost all union executive boards are elected by the presidents
of Jocal councils. The Justice Department sought similar remedy in the
Teamsters case, and the Teamsters' executive board is now popularly elected
by the entire union membership).
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In response to the case, the union has suspended two of its international vice
presidents, and the LIUNA executive board voted two weeks ago to adopt a code of
ethics banning anyone with mob ties from membership. In a public statement by
President Coia, the union publicly admitted for the first time that some of i% local
councils - particularly in New York, New Jersey and Chicago — have been
dominated by organized crime for years.

J Coia and the LIUNA leadership have launched a public relations effort to
\A,.~ | demonstrate that the union is cleaning itself up. Coia has a reputation for being a
))/‘x'\r decent man who has tried to etch out mob presence and corruption in the union,

'J)f‘ LIUNA and the Clinton Administration

LIUNA has been very supportive of the Clinton Administration, and was active
during the 1992 campaign and the health care effort. LIUNA was the first labor
union to endorse the Health Security Act.

Last year, the union prevailed upon the Labor Department to create the job rank of
"construction craft laborer", instead of simply "laborer." Previously, no occupational
title had been given to the work that LIUNA members -- who tend to be less skilled,
and with less training than members of the other building trades -- perform. LIUNA
feels that this new title enhances its members' marketability and esteem, and
recognizes that laborers are becoming better skilled and trained.

Tri-Fund Conference

The purpose of this three-day conference is to bring together the union's three labor
management funds, which are essentially working groups to help promote labor-
management cooperation. The theme of- the conference is "Partnering for Progress,"
and will focus on labor-management cooperation in general, and worker health and
safety and education and training in particular. According to union officials, LIUNA
was one of the first unions to concentrate on labor-management partnershipg before
the concept became popular.

The audience of approximately 1,000 will be comprised of about 70% local union
leaders and 30% local management leaders. The unjon has a substantial Canadian
membership, representing about 10% of the audience.

You will be the last speaker at the opening day of the conference. You will be seated
on stage with President Coia and members of the LIUNA General Executive Board.

Note: Following the event, you will have a xx-minute meeting with Sheila Copps,
Deputy Prime Minister and Minister for the Environment in Canada (see attached
briefing). Minister Copps is speaking at the conference on Tuesday.
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Ms. Patti Solis ‘w

Special Assistant to the President
Director of Scheduling

for the First Lady
The White House
i600 Pennsyivania Avenue, N.W.
Washington, D.C. 20500

/

Dear Patti:

Per our telephone conversation today, I am sending here the draft agenda for
the Laborers’ Tri-Fund Conference February 5-8, 1995 at the Fountainbleu
Hotel in Miami, Florida.

We are delighted that Mrs. Clinton is confirming her appearance at the
Conference. We have tentatively scheduled her address for 10:00 a.m.
Monday, February 6, but of course will work with you to confirm the most
convenient time for her appearance.

The nearly 1,000 labor and management attendees who will be present at the
session are eagerly anticipating the First Lady’s visit. Please convey the
appreciation and best wishes of General President Arthur A. Coia to Mrs.
Clinton.

Sincerely,

=W I

" Linda L. Fisher
Director of Public Affairs

LLF:jc

HEADQUARTERS: 905-16th Street. NW ¢ Washington, DC. 20006-1765 * (202) 737-8320 * Fax:' (202) 737-2754
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Copyright 1995 Chicago Sun-Times, Inc.
Chicago Sun-Times

February 1, 1995, WEDNESDAY, Late Sports Final Edition

SECTION: NEWS; Pg. 25
LENGTH: 271 words
HEADLINE: Fired Union Exec Serpico Sues to Get His Job Back
BYLINE: By Michael Briggs
DATELINE: WASHINGTON
BODY :

Sacked Chicago labor leader John Serpico on Tuesday accused a national union

boss of sacrificing him to avoid racketeering charges.

The Justice Department also was criticized in a lawsuit f£iled on behalf of
Serpicominw«Ss=Pirstrict~Court™if Cchicago.

It accused government lawyers of "giving aid and comfort" to Arthur A. Coia,
general president of the Laborers International Union of North America, who
Serpico claimed had been the prime subject of the Justice Department
racketeering investigation.

Dan K. Webb, the Chicago attorney for Serpico, said the Justice Department
had drafted civil racketeering charges against Coia.

The union boss used Serpico as a "sacrificial lamb" to persuade the
government to drop demands for Coia’s ouster, Webb said.

"If that’s what it says, it’s not true," said Robert D. Luskin, a union
attorney. Luskin said he had not seen the lawsuit.

Webb said the draft racketeering case the Justice Department drew up against
Coia and his union had not named Serpico.

Serpico and Samuel Caivano, a vice president who heads the union’s New York
and New Jersey operations, were suspended Jan. 19 at a union meeting here. At
the same meeting, leaders of the labor organization adopted a new code of ethics
banning anyone with mob ties from membership.

"Mr. Coia has trumped up charges of affiliating with organized crime against
Mr. Serpico," Webb said.."

Serpico’s lawsuit seeks to block a settlement between the Justice Department
and the union. It seeks his reinstatement as a vice president of the union and a
court order protecting him from disciplinary measures by the union.

GRAPHIC: Sun-Times Washington Bureau

LANGUAGE: English
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Copyright 1995 The Dallas Morning News
THE DALLAS MORNING NEWS

January 25, 1995, Wednesday, HOME FINAL EDITION
SECTION: TODAY; Pg. 5C
LENGTH: 1834 words

HEADLINE: A case that got the government’s attention Harassment victims found
speedy relief

BYLINE: Peter T. Kilborn, New York Times News Service
DATELINE: CLEVELAND

BODY :

CLEVELAND - After a decade of secretarial work with contractors, most
recently earning $ 20,000 a year on the site of the Rock and Roll Hall of Fame
and Museum in Cleveland, Jacqueline M. Lia says that she was accustomed to
sexual innuendo, lewd jokes and video pinups on office computer screens. But
nothing prepared her for Lance Carson.

There was, for example, the visit that Mr. Carson, a union steward, paid to
her office trailer on Jan. 21, 199 4, two days before her 28th birthday. "He
told me, I don’'t have a red ribbon, but here’s my birthday gift,’ " Ms. Lia
says. And then, she says, he exposed himself and asked her to perform oral sex.

Amy M. Beichler, 30, was a carpenters helper and a member of Local 310 of the
Laborers’ International Union of North America, earning $ 18.10 an hour. As
steward, Mr. Carson, 37, was expected to defend workers. Last Jan. 27, Ms.
Beichler says, he followed her into a trailer and locked the door. Then he
exposed himself, "grabbed me from behind and stuck his tongue in my ear," she
says.

The Dallas backlog.8C
UF1

Those were just the worst of Mr. Carson’s offenses, which were detailed in
complaints that the women later filed with the Equal Employment Opportunity
Commission, the women say. And there was the retaliatory abuse from their male
co-workers that finally forced them to quit their jobs: threatening calls at
home and constant ridicule. They were threatened and, Ms. Beichler says, an
attempt was made on her l%fe.

The women’s accusations against Mr. Carson became the grist for criminal
charges brought in Cleveland Municipal Court. He pleaded not guilty to three
counts of public indecency, but he was convicted last September and sentenced to
30 days in jail and fined $ 250. He is out on appeal.

These two women are among the handful of workers who are finding speedy
relief from the EEOC, a federal agency that is known as agonizingly slow. It is
so laden with charges of workers complaining of racial, sexual, age and other
forms of discrimination that it can take up to a year before an investigation
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is started, and only a small minority of workers obtain favorable results.

"It can seem so big and sprawling with people twiddling their thumbs," says
Dennis J. Niermann, the women’s lawyer. "But it can really move. It depends on
the case. It depends on the investigator."

And it depends on the purpose that the agency wants served.

Officials of the agency in Washington say that, given their limited
resources, they watch for cases that resonate widely and might stop similar
behavior elsewhere. Ms. Lia’s complaint had little such potential. She was a
secretary working in a field in which rules against sexual harassment have made
some headway.

But Ms. Beichler was a laborer, wearing overalls and boots and working in a
macho culture. In finding merit to her charges, the agency is warning the
construction industry that the pinches and propositions that are wrong in the
office are just as wrong in the cab of a crane.

The agency is understaffed and underfinanced, the EEOC and its advocates say;
it’s plodding and inefficient, say critics and many workers - the agency is so
swamped with complaints that most take nine months to a year before
investigators even start working on them. There were 97,000 unresolved cases at
last count, many of which will never be resolved.

"We’'re very, very much aware that justice delayed is justice denied," says
Susan L. McDuffie, director of the agency’s district office in Cleveland,
speaking of the frustrations of fighting a backlog filled with the pain and
fears of thousands of workers. But a few cases, says Ms. McDuffie, "jump right
out at us and demand immediate attention."

The Lia and Beichler cases did just that. The agency reacted only days after
the women’s complaints were filed, and finished most of its work in nine months
- "lightning speed," says Mr. Niermann.

That the EEOC acted at all is unusual. Of the 54,908 sexual harassment
complaints that it has received throughout the country during the last six
years, the agency says 73 percent, or 40,082 cases, were rejected for
insufficient evidence of discrimination or closed for other reasons.

Another 7,899 have been left adrift in the growing backlog of the unresolved.
In the last six years, the agency has pushed just 991 sexual harassment cases to
the threshold of a lawsuit.

But in the Lia and Beichler cases, the agency’s Cleveland staff moved
aggressively. Ms. Lia says the two investigators assigned to them were
"horrified by what was happening." Says'Ms. Beichler:

"They were not chintzy with the time they spent. They wanted every detail
about everything on the job."

Ms. Lia filed her charges last Feb. 23, Ms. Beichler on May 16.

Just four months later, on Sept. 21, Ms. McDuffie of the EEOC’s Cleveland
office fired off the first of a series of weekly notices to the women and the
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five parties they had charged: Local 310 of the laborers:- union; the Hall of
Fame; the prime contractor, the Turner Construction Co.; and two subcontractors,
the Baker Concrete Construction Co. and the CECO Concrete Construction Co.

Ms. McDuffie alerted everyone.that in most of the women’s charges she had
found "reasonable cause" to support a court case.

Her notices set the clock ticking on the next and final stage of her office’s
work - urging the union and businesses to conciliate by making agency-proposed
payments to the women totaling at least several hundred thousand dollars each.

No conciliation

So far, conciliation has failed with Local 310 and Baker Concrete, which
employed the women and Mr. Carson. Both maintain that they acted promptly when
they learned of the charges. About three weeks after the women complained to
Baker, the company dismissed Mr. Carson; the union stripped him of his
stewardship and moved him to a job on another site.

Requests to reach Mr. Carson were unsuccessful.

The women say Mr. Carson’s dismissal prompted retaliatory harassment by
co-workers that the union and company did nothing to check and that forced them

to quit their jobs last May.

With the failure of conciliation, Ms. McDuffie notified the parties on Nov.
18 that she had referred the cases to the agency’s headquarters in Washington.
Its five commissioners are now deciding whether to sue in federal court for
violation of the 1964 Civil Rights Act’s workplace provisions or, because the
agency lacks resources, to lend the weight of their findings to lawsuits the
women bring on their own. A decision is expected in a month or two.

Ms. Lia and Ms. Beichler say they suffered harassment of a particularly
vulgar and threatening kind.

Baker Concrete’s policy states that sexual harassment is "unacceptable and
will not be tolerated." It urged workers to report incidents to supervisors and
other company officials and promised confidentiality in investigating
complaints.

Ms. Lia says the Cleveland public prosecutor’s office told herno one would
believe her last February, when she first tried to press criminal charges.

Ms. Lia began work at the Hall of Fame site in September 1993.

By November, she says, Mr. Carson "would come to my desk several times a day
and make remarks." On Nov. 26, 1993, he paid a visit that would later become
grist for one of three criminal charges.

She was alone, she says. "He came in and locked the door. He grabbed me
around my shoulders, unzipped his pants and took his penis out," and asked her
to perform oral sex. She refused and fled the trailer.

The next week, she says, she told Steve Crawford, Baker’s project manager and
her boss, about the incident. Mr. Crawford, she says, did then what he would
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do every time she complained: He banished Mr. Carson from the trailer. But Mr.
Carson would return.

"The last time was Feb. 17," she says. "He grabbed my butt. I said, Don’t
do that.’ He said, What are you going to do about it?’ I said, Maybe I'1l1l tell
someone.’ "

On Dec. 3, 1993, Local 310 assigned Ms. Beichler to the site.

Three days later, she says, Mr. Carson began the almost daily pestering that
culminated in her being attacked in the trailer.

This became the basis of a second criminal charge.

Other workers taunted her, too. "One just reached out one day in front of
another laborer and pinched my breast," she says. But she says Mr. Carson’s
behavior caused her to act.

Last Feb. 18, she says, she heard of Ms. Lia's travails. The two women
talked, then went to Mr. Crawford.

Maribeth Garvin, Baker’s lawyer, says Mr. Crawford "immediately called" the
company’s equal employment opportunity officers. She says Baker "acted
immediately," as federal law requires.

Still, Ms. Lia was skeptical. "I felt I would get no satisfaction. The
union was blaming Baker, and Baker was blaming the union." On Feb. 22, she went
to the public prosecutor’s office.

Discouraged there because she lacked a witness - Ms. Beichler would not yet
go along - she went to the EEOC’s Cleveland office the next day.

The agency first sent letters to Baker and the union for comment. Only then,
Ms. Lia says, did the company begin to respond.

In early March, three company officers interviewed her.

Ms. Beichler says she refused to help at first because she feared that her
co-workers would retaliate. Instead, she says, she complained to Chester L.
Liberatore, head of Local 310, but he dismissed the complaint, accusing her of
being thin-skinned.

Mr. Liberatore declined to be interviewed, but a lawyer for the local, Susan
L. Gragel, says the union has no liability because Baker does the hiring and
firing.

On March 11, the company dismissed Mr. Carson and the union moved him off the
site, but Mr. Niermann, the women’s lawyer, called this "a slap on the wrist."
Baker also laid off Ms. Beichler. She says the company told her there was no
longer enough work. Local 310 transferred her to a similar job with the CECO
Concrete Construction Co.

Retaliation
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By then, reports of the complaints were widespread, the women say, and
threats and phone calls had begun. Ms. Lia says, "They told me they knew where
my daughter went to school." Ms. Beich-ler adds that only a co-worker’s
intervention saved her from being crushed by a load from a crane.

Finally, on March 9, just before Baker and Local 310 acted, Ms. Beich-ler
telephoned Ms. Lia's investigator at the EEOC Cleveland office and dictated an
affidavit supporting her charge.

Ms. Lia’'s case might never have proceeded without Ms. Beichler’s help - the
affidavit she provided on March 9 and her own charges on May 19. The day
before, Ms. Beich-ler says, she quit her CECO job, overwhelmed by the
harassment. Ms. Lia quit in May, too.

The agency has the authority to sue employers but not individual workers.
Mr. Carson was still on the job, albeit at another site.

So on July 11, Ms. Beichler joined Ms. Lia in visiting the public
prosecutor’s office. Two months later, Mr. Carson was convicted of public
indecency.

GRAPHIC: PHOTO(S): Jacqueline M. Lia (left) and Amy M. Beichler were sexually
harassed by a union official in Cleveland. (The New York Times: Roger
Mastroianni)
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HEADLINE: Laborers Union Removes Top Local Official
BYLINE: By Patricia Moore

BODY :

The Laborers International Union of North America has removed a top-rankin
Chicago official while a federal investigation of mob ties continues.

John Serpico, the politically connected president of the Chicago district
office and an international vice president, was removed from his post as head of
the international’s grievance committee, said a union official who asked not to
be identified.

'In addition to his union post, Serpico heads the Illinois International Port
Authority, the government unit that oversees shipping through the port on the
city’s Southeast Side.

Another international vice president, Samuel Caivano, was suspended as manger
of the New York/New Jersey region.

The union also voted to adopt a code of ethics banning anyone with mob ties
from membership, according to a report in Newsday.

A federal source and a former union officer confirmed that the U.S.
Department of Justice has been investigating the union for alleged mob
connection for two years. A similar investigation of the International
Brotherhood of Teamsters in 1988 led to the federal appointment of a panel to
oversee the union and the election of Ron Carey as a reform leader.

A spokesman for the union declined to comment, saying the men "are entitled
to due process under the law."

Laborers International has 700,000 members nationally and about 20,000 in
this area, ranging from construction and highway workers to the Chicago Park
District and city Streets and Sanitation workers.

Serpico has served as head of the port authority since the 1970s and was
reappointed twice by former Gov. James Thompson.

The report in Newsday suggests the union is acting to forestall a government
takeover similar to that of the Teamsters.

Contributing: Michael Briggs in Washington, Newsday
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HEADLINE: Union refuses to release report Investigation unveils ’‘damaging’ facts
sources say

BYLINE: BY JACK LAKEY TORONTO STAR

BODY :

A powerful Metro union that hired Price Waterhouse to examine the books of
its training centre over allegations of corrupticn has voted not to release the
accounting firm’s report to its membership and the public.

Sources say the report contains '"veryd amaging" evidence regarding several
officials with Local 183 of the Labourers’ International Union of North America,
including its president, Tony Dionisio.

Local 183 called in Price Waterhouse last November after the allegations of
corruption and misuse of government funds at its training centre were revealed
in The Star.

The union asked for an investigation after Star stories caused the federal
and provincial governments - the main source of funding for the training centre
- to cut off the cash.

' DAMAGE CONTROL'

The results of a two-month probe by Price Waterhouse were released to the
training centre’s board of trustees Wednesday, but a motion to suppress the
audit was made by Dionisio and passed by the board.

Local 183 officials are '"really worried about what the government will do
after they see the audit," said a source who asked not to be named. "They are
trying to do damage control."

The 40- to 50-page report allegedly says that Dionisio played a key role in
arranging renovations at the home of a government manager who had approved $ 1.6
million in grants for the training centre, the source said.

Eric Ferguson, a manager of industrial adjustment services with the
Department of Human Resources, is under investigation by Metro police for the
renovations and other government contracts. He was interviewed for three hours
yesterday by Detectives Rick Watts and Dan James of the fraud squad.

Police are also probing the role of Local 183 officials in the renovations,
and how the $ 1.6 million training grant was spent.

Dionisio and other union officials did not return phone calls yesterday.











































































































































































