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OFFICE OF PUBLIC LIAISON 
THE WHITE HOUSE 

MEMO OUM FOR ALEXIS HERMAN 
GREG LAWLER 

FRO : CAREN 

SUBJECT: ACTIVITIES OF WEEK OF JULY 18, 1994 

DATE: JULY 22, 1994 

This week there were several private meet ings with the business 
community on the subject of health care, support for future 
events with the business community and encouragement to the 
business co unity to be helpful on other events, as well as two 
specific outreach events. 

July 18 - Meeting with Ameritech, IBM, GE, Allied Signal 
and Hershey Foods and their representative Larry Atkins, to 
discuss a letter they and overt enty companies had sent to 
the President regarding health care reform . Greg Lawler and 
Jack Lew as well as Steve Hilton wer e also at the meeting. 
Letter and follow up memo are attached. 

Ju y 19 - Bus trip support calls to McDonnell Douglas, H.J. 
Heinz, Nike, Independent Drivers, Pharmacists, RV and 
Campgrounds, Architects, Parking Lots and other small 
business coalition embers to support the bus trip. 
Recruitment for Secretary Brown's event with ILG in NYC on 
July 25; recruitment of National Leadership Coalition and 
companies for Hill event July 10. Recruitment of Secretary 
Cisneros to address 2500 members of the Cooperative movement 
on health care and economic accomplishments of the 
administration or July 20. Follo - up to Atkins group 
letter. 

July 20 - Pre-event planning for both CEO lunch and press 
conference on Hill July 21 . Follow up to small business 
coalition events including mailing press photos. 

July 21 - Press Con ference on Hi l l with 7 CEOs (Manpower, 
Safeway, GEC Marconi Electronic Systems Corporation, Fortis 
Inc., American Automobile Manufacturers Association, Corn 
Growers of America, and Majority Leader Gephardt, Chairman 
Gibbons, Senator Kennedy, Senator Daschle and Senator 
Metzenbaurn, as well as many representatives of Fortune 200 
companies . Message: do health reform this year and include 
universal coverage and employer responsibility in it. Well 
covered by print and radio and some television. Good 



reporti ng on NPR , and in pr i nt. Prima r y orga n i zer s - J i m 
Moody and Let i ia Cha mbe r s of Chamber s Associa t es with 
par ic ' pa ion by Na iona Leadership Coa it on and 
cooperat ion fr om Atkins group members and Anne exler's 
o r gan · zat ion . 

Lunch with Bob Ru b in, Greg Law l er and Alex is Herman wi th the 
s even CEOs in t h e White House mess . 

J u ly 22 - Meet i ng o Alex i s Herman and Caren Wi lcox i th 
Dav i d Lambert and Phil Schne ider of Na t ional As socia tion of 
Cha i n Drug s regarding act i vi t ies of s mall bus i ness coa l ition 
inc luding planned media tour and p l anned event wi t h Ha a ii 
representativ es of smal l bus iness . Di scuss ion of their 
i s s ues . 

Pl anning f o r next fe weeks e vents, brief i ngs a nd meetings. 

cc: Steve Hilton 



OPL BUSINESS 7/18-22 
SPECI FIC EVENTS 

Mee i ng with IBM, Ameritech, GE, Allied Signal and Hershey Foods 

Meeting with National Association of Chain Drug Stores 

Meeting/lunch a The White House with 7 CEOs supportive of health 
care reform now, universal coverage and employer responsibility. 

Press Conference with Ad Hoc Lobbying Coalition, National 
Leadership Coalition and Senators Kennedy, Daschle and Metzenbaum 
and Ma jority Leader Gephardt and Chairman Gibbons. 



OFFICE OF PUBLIC LIAISON 

MEMORANDW. TO HAROLD 
ALEXIS 

f"ROM: Greg Lawler, Caren 

SUBJECT: Corporat Health care Coalition 

DATE: July 18, 1994 

We met with representatives of I\JDeritech, Allied Signal, IBM, 
Hershey Foods, and GE and Larry Atkins, their representative 
today. Jack Lew and Steve Hilton attended most of the meeting. 

They delivered the attached letter for the President, and we had 
a discussion of their issues. While we tried to encourage them 
to understand that many, but not all of their issues may be 
solved, they were c early trying to deliver a vecy serious 
message. We also urged that they keep their CEOs pumped up 
during this complex and difficult period of concern on the Hill. 

If asked about the letter we believe we should indicate that it 
continues to reflect their continuing commitment to health care 
reform, universal coverage, employer mandates and cost 
containment. It also reflect their very real concerns about 
multi-state company issues in an interim state-dominated 

nvironrnent; single payer -requirements; the •anti-managed care• 
provisions of Ways and Means: and financing of benefits from 
their ax dollars in the absence of an e.J"Dployer mandate. 

We indicated that we felt that the Hil was dealing with many of 
their issues in their favor, but that no one would get everything 
they want in any bil, and that before Conference the House and 
Senate bills would probably not satisfy their concerns. 

They did specifically indicate that they are close to achieving 
some unjers anding with~ group of state representatives on the 
issues of state interim financing, and they have given a document 
to Senator Mitchell reflecting that agreement. They do not know 
if he h3s a ccepted it. It does not represent an agreement with 
the NG~ or DGA, because such direct discussions have not 
occurred. 

Of the companies, Allied Signal seemed the most inclined to fall 
off he cl iff, and GE indicated that there were "many" companies 
which were already backing away from reform, without naming them. 

We will pursue having some calls m de CEO to CEO to this group. 

cc : Steve Hilton, Jac k Lew, Melanne Verveer, Mike Lux, Amy 
Zisook 
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July 18. 1994 

Tu Honorable William J. Ointon 
Tu White House 
1600 Pennsylvania Avenue., N.W. 
W!sbington. DC 20500 

Dear Mr. President 
' -.. . ... 

.. • • • •. r • • 

A5 leader1 of some of the laJiest Fortune SOO companies.. we have 
supported lb.e health care reform &oals of conlrotlm& COStS and achlevin& 
universal CJ:Neragc.. We have ~ the foo:ooaticc tor a..tJ)' national 
reform would be the succes.sful comprche~_healtb plans that larg~ 
moJtisW.c employers provide for their emp oyees arid their depcndeuu.. · As 
we have worked to help move health care reform throog.b the committees 
of the Congress.. we have bea>me il>aeasingly concerned that th¢' cinergin& 
l~tion wouJd make it ~ cult. if not impossi1>1c.., for us to continue 
opent:ini our plans or man.aging our costs.. :- ::1: -:"- ·: -

0ur compani arc com.mitt ed to prOYiding quaiitJ. cost effective heal th : 
benefi ts for our employees and thei.T depeo~ . This commitment is 
consistent with. and indeed. fundcill?eow to, the goals of universal coverage 
and cost containment. V.'e cannot support healtb care reform that conflicts . 
~itb th~ goals by putting our health plan and our employees' bealtll care 
benefits at risk. · 

Specifically. Jegi.slatioo tha would give the states ·the flexipility to 
independently design their ownoealth care _S)'Stems not only would 
undermine national refo~ but also would undermine our companies'_. 
national cost coocaiom nt su-ategi~ A major -reasoq for our supp9r1 o~. 
national reform this year is to presen:e ~ederal_gov_ernance of our ~- · :•.~;-. 
multistate plans. which oow occurs. under ERJSA. National reform th~t . 
grants oew state authori~ over our plans is_ far _worse for us than ~o· i: '-
reform. · 

: - . ' . . , .. .. - - - . 



Emergi.n& Jegislation would aho undo tbc su~ we h2vc bad in 
controlling cosu by placing prolu'bitioc.s on provider selectioD and other 
managed care techniques that have beec integral to our SUC'CCS\. Tbe new 
•an ·-managed-care· provisions whicb ~me comminec:s have adopted would 
~limioa tc our ability to roaoag~ OU/ progra.cm and substaotially raise our 
costs and na tioo.aJ health cxpe odi tures as well. 

Moreover, it i.s unreasonable lO impose ne-....· taxes or lS:SC'SS!DCDts on those 
who already pay for the m.illi oc.s of uninsu.r ed Americans throu gb cost 
shifting. if the Cong:r es.s is W?Willi.ng to impose any obligations OD 

employers and individuals who now pa nothing.. Addition.al financing for 
·sociaJ responsibili~ is acceptable only if it is society wide and only in the 
cont.ext of univer!>al coverage. 

As health care reform moves to the congressional leaders.hip and I.be 
House and Sen.a tc floors., we ask for your assistance m ensuring that the 
efforts of large, multistatc employers a.re not undermined and the ioals of 
health care reform undercut by the final b~ presented to the fuD House 
and Senate. 

Sincerely, 

~~ 
Roben B. Palmer 
President and 

Oiief ~ecutivc Officer 
Digital Eqwpment Corporation 

p J . Quigley 
Chairman. Preside ot and 

Clue( Executive Officer 
Pacific Telesis Group 

~a~1 
OxainmJi a.nd Orie( Executive 
omcu 

MO Communications Corp. 

cX27~/ 
Louis Y. Gerstner. Jr. 
Olainr.aD of the Board and 

Que! E.xeaJ tive Officer 
lnternatio·nal Business 

Macbi.oes Corporation 



-
I 

~o~ 
QlainnarJ and Chief 

Executive Officer 
Ameritech 

..G .. O~ 
~~P. Popoff 

QlainnarJ and alicf 
Exemtive Officer 

Dow (l)e.mie2l C.Ompany 

~j)J;fc~ 
Richard D. McCormkk 
Qwrm.an of the Board and 

Cllief ~ecu · e Officer 
. U S West Incorporated 

RaySmitb 
Owrmu and Que! 

beani9' Officer 
BellA!Wltic 

~'tc,.t~ 
tan, Faner 
~ and Oiief 

FxeaJSNC Officer 
AmtXD Corporation 

t1}_().J~ 
&N--ard E. Whitacre~ Jr. 
Olain::an and Oiief 

F.xealtrt'e Officer 
Soutl:,.estcro Bell Corporation 



8 ~i · w-J,~ 
Edgar S. Woolar~ Jr. 
Qwrnwl and Olief 

E.leaJ tive Officer 
DuPont Company 

• 

L~~ 
I..Arr)'~dy 
Qwrnwl and Olief 

F.J.ealtive Officer 
Allied.Signal. Inc. 

K.tnt C. Nelson 
Qwrnwl an.d alief 
~ eoJ rive Officer 

United Parcel Semce 

K&nne~ L Woli(J ~ 
Ownnu and Cli.ief 

Exeartive Officer 
Hershey Foods C.Orporation 

A~ 
V 

Gorden E. Moore 
O:i.airman 
Intel Corporation 

C./~41({ ~ 
OlarlesRLec 
~ of tb-e Board 

and Orie! Executive Officer 
GTE Corporation 
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George M.C. Fi.sbcr 
Coairman. President 

and Olief El: ecu tive Officer 
Easunac Kodu Company 

John F. McDonnell 
Qa..irman and Olief 

E.xecu tivc Officer 
McDonneU Douglas Corporation 

ohn F. Welch. Jr. 
Chairman of tbe Board and 

Que! Executive Officer 
General Electric Company 

~¥_:/4 
. I 

James C. ~ll.Oedy 
Cltairma.n &nd Qijef 

~ecu tm Offi ee r 
Cox E.nterp~s., I.nc. 

~ 
~ and Olicf 
~ Officer 

The Boeici Company 



AD HOC BUSINESS GROUP 

ON 

HEU.m CA.RE REFORM 

July 21 , 1994 

The Honorable Richard A. Gephardt 
United States House of RepresenL'itives 
1432 LHOB 

The Honorable George J. Mitchell 
United States Senate 
SR-176 

Washington , DC 20510 Washington , DC 20510 

Dear Majority Leader: 

.-
As companies which are among the nation's largest employers, we urge you · 

to support passage this year of comprehensive health care reform that provides for 
universal coverage through shared employer responsibility, thus ensurin& health 
care co erage for a11 Americans. 

Now is the time for action. The failings of our current system are well 
documented - large numbers of citizens arc uninsured, many lack affordable 
coverage , and ther_e is damaging cost shiftin& and excessive inflation in the health 
care sector . Only compreQensive reform can address th~ problems. 

It is time to place the health security of all Americans at the top of the 
national agenda. This year offers a unjque opportunity to address one of the major 
causes of fear and anguish among our citizens , and one of the major threats to 
America 's long-term economic well-being·. 

Now is the time for leadership. If Congress fails to act this year, it is 
unlikely to have another chance at comprehensive reform in this century. The 
103rd Congress would be remembered as one which missed a historic opportunity. 
This must not happen. · 

We are confident that Congress has the v1s1on, the courage, and the 
commitment to the greater good of our country to enact comprehensive reform 
o er the next few precious months. 



A & P (Great Atlantic and Pacific Tea Company) 

ABB Inc. 

Acme Steel 

AEL Industries 

American Corn Growers 

American Automobile Manufacturers Association 

American Iron LDd Steel Institute 

Mm Corporatio., (American Airlines) 

Archer Daniels l\lidland Company 

Armco Inc. 

Bethlehem Steel Corporation 

Champion International Corporation 

Chrysler Corporation 

Drummond Company 

Eagle Picher lndu tries 

EDS 

Food for Less Grocery 

Ford fotor Company 

Fortis, Inc. 



. . 

GEC-!\larconi Electronic Systems Corporation 

General l\lotors 

Giant Food 

Hechinger Company 

HJ . Heinz 

lBM 

lngersoll-R md Company 

lnla .1d Steel 

Loral 

Manpower Inc. 

~iaytag 

~tcDonnell Douglas 

ational St.eel 

. ~ational Association of Chain Drug Stores 

Norfolk Southern Corporation 

Pella Corporation 

Pioneer Hi-Bred International, Inc. 

Ralphs Grocery 

Rohm & Haas 



Safeway, Inc. 

ott Paper Compan; 

Southern California Edison Company 

The LTV Steel Company 

The Principal Financial Group 

Time " arner, Inc. 

United Distill· rs North America 

usx 
The Vons Companies 

\V estinghouse 

Wisconsin Public Ser"ice Corporation 

Zenith Electronic Corporation 

Eckerd Corporation 



Juty '!2. 199-4 

The HonorL~ George J Mitchell 
~&Jon Lea-in 
~ruted Swcs Senate 
Wuhington. DC 20510 

Dar ~oc ¼tchell 

We are writ:ic@ to reaffirm our strong support for comprehensive health care rcfonn 
and our COOIIJioncnt to working with you and your coDeagues to secure it - this year, 
in this SCSSKJB of Congress 

We~ as you do, that the need for effective refonn transcends considerations cl 
partisan pofria w C will c.oatirue to be rigorously oonpartisaD in our efforts OD behalf 
oflegisl&tioa that will achieve the following three obj 'Ctives: 

( I) ~ - through a combination of •n employer mandate and an 
individual mandate -- heaJtb coverage for all Amelie ns by a time certain aod socn 

~H E NATlO. "Al 

· LEADER HIP 
CO.~ LIT lO .. F R 

H E -\ LT H CAR ~ 

R EFOR ~1 

,u :\-... , ' ~\\ 
, .. ... ' ~, , \,,.. : O\'l•• 
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For mer Prn>dtnt ~mm,· G rr.-
' lh<'T Prrudcnr IJ Fcwd 

T ..- l"aul l, R.>f,-r• I fl 
•bk O IY, Lt I-

E. \J rt ' Tln O t l t -: T1\ll 

D 

(2) cootaining health care costs through I combination of competi~ delivery system reforms.. 
expeoditurt t&rgets, and me-setting for the fee-for•scrvice segment or the health CU'C system. 

(3) improving the quality of health care through an increased commitmm to outcomes rese#r~ 
malpractice n::fonr., and the development and dissemination of practice guidelines. 

Legi thm meets these three tests would enhanc.e the health and peaoe cl mind cL AmeriW> families. bring 
spiraling health care costs under better controL and end the destructive shiftq cl costs to and among 
America.D businesses. 

Tb( mcmbcn of our Coalition - businesses., unions. consumer groups. and associations of bcaltb care 
proVldcn - recognize that in the short term comprehensive reform would require mooey, and we stand ready 
to support equjable measures to finance such reform. We beli~·e lha1 reform would pay for its cost many 
times ovc- - by sl v.'\Jl the :-ate 11 which hea:ltb care spending escalates, for go ... -ernmcms and businesses and 
WTlWC$ We believe that reform~ permit !Mgc employers 10 continue to sdf'.msure their employees 
- and tJw i: shouJd not encourage widt variations in requirements from state to sw.e that wouJd make any 
new system inordinately complica.ted for multi-state firms. 

The dooatc about heaJth care reform offers an opportunity for Congress to help Ameri<:ans and their employers 
simu1 "-""....,._· -· and, more broadly, to build a bet1er health care syS1em to ser.-t the interests of our people 
and · in the decades to corm. '\\ e look forward to o · ng with. and standing with., members of 
Congress to help achieve a great victory in the months just ahead. 

Sincerely, 

Paul G Rog:ei-s 
Co-Chair 

--7/4-;t{)l{.y 
Robert D. Ray 
Co-Chair 



\,{ EMBERS OF THE A TIONAl \EADERSHIP COAUTIQP-i fOR 
HEA LTH CARE REFORM 

Acme Steel Compu 
Amatc amated Clotb1n & Tcttilc Wor ke rs t: nioo, AFL -CIO 

Amcrica.n Academ y o ( Fam ily Pbysicius 
Amcricu Academy of Pediatrics 

Americu As.M>Ciat.Jo1 o( Retired Persons 
Ameri can Aulomobilc Manufacturers ' Auociation 

Ame rican Colle1c of Pbysicillli 
American Fc dera ticn:i o { Tucben, AFt - CIO 

Americu lr011 & Stee l l11stit11tc 
Ame ri can Nurses .As$.ociation, Inc. 

American Ph ysical Therapy AssociatioD 
American P,ycboloJica.l A'50Ciation 
Ameriuo Subacvte Care Associatioll 

Association of Academic Heahll Cuten 
Auoci1tio11 o f M ioorit Health Professional Schook 

B. C. £at, rprisa 
BannoD R search 

Bethlehem Ste,- CorporatioD 
Blue Diuno• ! Growen 

Brown & C' ,le Stores 
Burli nsto• C ,at factory 

Ceridiu Corporation 
Christian O .ildru •s fund 

Chrysler CorporatioD 
Cold Finished Steel Bar lnstit t.e 

CoreStates FinuciaJ Corp. 
Del Monte Foods 
Desi1nworh lac. 

Drummond Compuy Inc. 
fam ilies USA Foui,dation 

filte r Matcriak 
Fin t lntcntate Bueorp 
Ford Motor Compuy 

General Moton Corporation 
Georsia • Pacific Corporation 

Giu t Food IDt. 
T he Great A tlan tic & Pacific Tea Company , lee. 

Grau Electric Inc. 
The Hc ishts Group 

H. J. Heinz Co. 
lnJud Steel Company 

1. 'SIGHT Treatment Services, Inc . 
International Brother hood of Electrical Workers 

1 oternation a.J Multi foods 
ln tcrnatiooaJ U nion of Bric kla yers and Allied Craftsmea 

James River Corpor tion 
Joh o~town Corporation 

Keeb ler Company 
Keller Glass Company 

Liocolo Telephone &. Telegra ph Co. 
LTV Steel Com pan y 

Lukens fo e. 
M okorf, Inc . 

July 18. 1994 



Maternity C.eaL;r Associatioa 
May~ Corporatioa 

MEDNET 
National As.soc iation of Cbildbeariag unten 

• atjocal As.s.ociu ioo of Sutc Boards of Education 
· n ioaal Education A~i.uioo 

Na t1o aa.l Stee l Corporation 
avist.ar lnter111tionaJ Transporution Corporatioa, lac.. 

or..,~ Corporation 
Ol~·mpia Wesc Pllla, lDe. 

PAR Associates 
Pella Corporatioa 
Pref erred &ne!iu 

R. R. Doooelky & Sons Co. 
Ralp~ Grocery Compa.ny 

Reps Corporatioe 
Rohm & Rau Company 

Sar e"W&J lac. 
San Ltt C.Crporatioa 

S<ou Pai er Co. 
Scrviu Employee, Intern, \OHi Union, AFL·CO 

Sotolo Strat . ic Alliance 
So1ltben, ~lifonfr Edisoa Company 
Strategic Marketin, bformatioa, lac. 

Te1u He.a· t ln.stitot.c 
Ti.me Waracr lac. 

United Air Lines. be. 
Ua.i ted Food ud Commercial Work.eri lDterutiouJ Uaioa. AFL-0O 

Uailed Papc r11i1ork.er1 lDteraationaJ Unioa. AFl.·CO 
United States ~tbolic Coaf erenu · 

Ua.ited Steelworten of America, AFL-ClO 
tJ .S. Bueorp 

Westiagbo11s.c Ekctric Corporation 
Wbot, fint Securities, IDc. 

Wbeelina · Piruborali Stttl Corp. 
The Wkitma.n Gro1ap 

Wisconsin Public Service Corporation 
Xero~ Corpoiatioa 

J ul y 18, 1994 



Manpower Inc . 
Mit.chcll Fronstein 
CEO 

Wew-ay Inc. 
~-co A . Burd 
CEO & President 

AD HOC BUSINESS GROUP 

ON 

Hl:4.LTH CARE REFORM 

List of Attendees 
Press Coof erence 

July, 21, 1994 

American Automobile Association 
Aoo.rew Card 
CEO 

Fortis. Inc . 
Cul Schramm 
CEO 

American Corn Growers As iation 
Gary Goldberg 
CEO 

GEC-Marconi Systems 
- Mark H . Ronald 

President & CEO 

Hechinger Company 
John W . Hechinger, Sr. 
Cha i an:ui of the Board 



A&P (Tbe Great Atlantic & Pacific Tea Company 
~ icb..:: . Rourke 
Scnic:- \' ice Presidem of Communicauons & Corporate Affairs 

Ad B - Business Group on Health Care Reform 
Leti ~ Chambers 
Jim !--1.:x>d y 
Cham!: rs As iates rporated 

AEl.. 
Charles Cronin 
Senxr Vice President of Business Devclopmcot 

American Airlines 
Ed F rman 
Vice President, Government Affairs 
Cynmia E. Berry 
Leg::islati ve Representati vc 

American Automobile Association 
Mel Bass 
Direaor, Health & Benefits Policy 

American Corn Growers Association 
David Senter 
Direa.or of Congressional & Public Affairs 

American Iron & Steel 
Peu:r Hernandez 

ice President, Employee Relations 

Ame:rileCh 
Dorochy W alsb 
Direct.or , Federal Relations (Congressional) 

Arc.ber Daniels Midland Company 
Martin Sorkin 
Economic Consultant 

Be lem St.eel 
William Wi ert 
Vice President, Federal Government Affairs 

Champion International Corporation 
J~......,_ Connelly 

ice Presid nt 



Chryskr Corporat ion 
Rober. L iberatore 

tee Prcs1dem . Washin ton Affaiors 
Wally Maher 
Director . Federal Relations 

Eagk -Pi her Industries , Inc . 
John H . F. Ho ing 
Washington Representative 

EDS 
William Sweeney 
Dircclor, Government Relations 

Ford Motor Company 
Ellioa. Hall 

ICC President, Washington Affairs 
Bill Linle 
Lqislati ve As iate 

Fortis,. Inc. 
Bnlcc Fried 
Washington Representative 

Gener"'1 Motors Corporation 
Bill Ball 
Direcu>r , Washington Office 

Giant Food 
Em)· Scher 
VJCC President , Public Affain 

HJ. Heinz 
Garr)· Matson 
Direct.or , Com nsation and Benefits 

IBM 
C'bris Caine 
Manager, Governmental Programs 

LTV Steel Company 
Gael Sulli an 
Di.rector, Federal Relations 



Maytaf 
Oro~~:!.< Hor unan 
Corporate V 1cc Presidept 

McDonnell DougJas 
Michele Sorenson 
Ma.na..2er . Lcgislati e Liaison 

Nariooal iation of Chain Drug Stores 
Da"id Lamben 
V"JCC President of Government Affairs 

Norfolk Southern Corporation 
John F . Corcoran 
Y-tee President, Public Affairs 

Pioneer H-Brcd International, In:. 
Robert J . Foster 
DirecU>r of Be oefits 

Rohm and Haas 
Geoff Hurowitz 
Di.rec:1or of Government Relations 

Scoa Paper 
Tun M orrill 
V°ICC Presidem, Government & Community Relations 

The ~ • ational Leadership Coalition for HeaJth Care Reform 
Dr. BeilI)' Simmons 
Director 
Peggy Rhoades 

The Principal Financial Group 
Swan J. Brahs 
V ICC President 

Tl.lDC Warner 
Tu:nochy A. Boggs 
Sroior Vice President for Public Policy 
An Sadder 
\ tc:e President, Law & Public Policy 

usx 
Terrence Straub 
Vice President, Public Affairs 



Westinghouse 
John R.a:burn 
Vtee P.esidem. Go ernrnent Programs 
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FOR :MMED ATE RELEASE 
July 21, 1 994 

COMMITTEE ON WAYS AND MEANS 

U.S. HOUSE OF REPRESENTATIVES 

WASHINGTON OC 2051H348 

rONTACT : Ellen Dadism n 
{ 202) 225-8933 

GIBBONS PRAISES CBO SUP ► ~RT FOR EMPLOYB'R. PARTNERSHIP 
AND OlnV:·.:R.SAL COVE.RAG& 

WASH I NGTON, D.C.--House Ways and Means Committee Chairman 
Sam Gibbons today praised CEOs from so top national companies as 
they endorsed employer partnership in providing universal health 
car coverage . The executives urged Ccngress to act this year to 
adci.:::ess i nflation, cos -shifting and the large number of 
unicsured citizens . 

RAmerican bus iness needs health care refoxin,• said Gibbons. 
•The re ' s a reason 80 percent of American corporations help 
provide health care to their employees -- it's good business.• 

G . bbons poin ed ou that employer-employee cost sharing 
•s i ~ply bui ds o the system we have ic America today that 
a~~ ady covers 80 percent of our workers and their families.• 

The Ways anc Means bil is financed by requir ing employers 
tc s~are the cost of health ins ranee for their e ployees . 

11
·: there is a more sensible way to pay for universal health 

ca_e, : don't know what it is,• Gibbons said. •r be ieve 
em~:oyer participation in universa coverage is the right thing 
to co . It's the smart thing to do . Let's do it.• 

I # II 
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The Principal Ftnandal Group 

nme Warner, Inc. 
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Zenith Electron:.c Corporation 



PRf.SS RELEASE 

LARGE CORPORA no s RAISE VOICE FOR UNJVERSAL COVERAGE 
EMPLOYER COST SHARING 

Wasbin&ton , DC, July 21, 1994. 

A wide and diverse group of large corporations petitioned Con,ress today to enact 

uni"ers;;a; co eragc by maintaining and extenoing the employer-based insurance system 

alread~· in place in America. 

,.fore than one hundred and t-w·enty c ,mpanies and associations, which represent many 

more companies and employees, rel.eased two letters today calling for decisive action by 

Congress in 1994, and endorsing the twin principles of universal covezaic and shared 

empioycr responsibility . The companies signing the letters employ millions of Americans 

and insure tens of millions, including workers, their families and former workers . 

·Most American comparues are already covering their workers,• it was noted . •sut 

they·~ aJso covering Q.1M! companies workers too -- the companies wbiO free load of the 

sysl.efll • . Unless everyone is insured , health care costs of the uninsured will continue to be 

shifted to the corporations, large and small, that do the responsible thinl by covering their 

workers.. 

~ot only is th.at not fair , it also dri es the rate of inflation in the health sector, which 

is uSU2.D~ t ice that of the rest of the economy. This in turn further drives up the costs of 

the pr -'ucts and services of companies covering their orkers. which puts them at an unfair 

disadva..'"ltage domestically, when competiting with companies that don't provide insurance, 



and it a!so makes U.S. companies less c.ompetitive in the world mark.et. 

If left unchanged, the current s stem wiU cause the U.S . economy 10 lose mill ions of 

jobs as 9-•orld c.ompetition becomes more fierce. Employers who do provide insurance will 

be for~ to face the hard choices of c.onnnuing to be place.d at a competitive disadvan tage at 

home -.nc abroad , or of dropping c.ovcragc aJthogether. 

The e.conomic and social health of our country and our people requires universal 

coverage. There is no other way to achieve adequate health coverage for our citizens , and to 

contain costs , or be fair to responsible, worh-r and famil -friendl c.ompanies. 

CONTACT: 

. . . . , . . . 

Jim Moody (202) 857-0670 

Chambers Associates 



T TE'1E~T BY A~DRE\\' H. CARD, JR. 
PRE IDE~, & CEO 

...\;\t[RICA:\' AlTO~IOBILE ~A'.\l'F ACTCRERS A SOCL.\ TIO. ' 
HE L TH R£fOR~t PRE CO'.\f£R£'.\CE 

THL'R DAY, JULY 21, 1994 

I am very plea ed to be here on behalf of A~rica's car companies - Chrysler, Ford. · 

and General ~otor •· all of horn bel ie e it essential that health rcfcrm legislation achieve 

univer aJ cover ge, with all employers haring in the respon ibility to help finance co erage 

for America's workers and their families . 

Throughout this national debate or, , ealth refonn, the focus of anenrion has been on 

the burden, or increased co ts, that would oe incurred by businesses that do not provide 

insurance co,..erage to their employees. Often ovcrl ed is the burden incurred by those 

employer ho do pro ide in urance coverage ~ pick up the slack for those that do not. 

We need to remember that all health care costs must ultimately be paid by someone. 

"wbcn individuals do not have coverage either because their employer does not provide it. 

they can't afford it, or they choose not to buy it. others end up paying for it For 

m ... ufa turing firms. which generally provide coa.1Jprehensive coverage to their employees and 

families this burden is a heavy one. These firms pay 28 percent higher health costs due to 

cOS1-shifting from various sources. 

Most American businesses provide health insurance to their employees. Last year, 

lhe three auto companies spent nearly S6 billion in pro iding health co eraee ror 2.8 

million people •· that's one out of C\'ery 90 Americans. We have moved aggressively to 

cor.:=-ol our health costs, but we cannot control costs shifted to us because of those who do 

not pay their fair share. 
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T is $6 billion ·burden has a very sub tantiaJ impact on our co panics and on the 

cor.51.lmers of our products. Health care costs avera ge more than S 11 pe car. High heal th 

osn. mean less monc for pr uct de velopment... nc plants , and growth of high-s ' lied. high­

v..·agc jobs for American citiz.e:-is. 

As a result of high health costS, the American auto companies operate at a competitive 

disadvan tage versus their primary competitors. The Japanese companies, for example, pay 

aboo; $5 le ss per vehicle in health costs. Other industrial ized nations have been far more 

ru '-"-ssful than the U.S. in containing ove. JI health costs •· and in spreading the burden of 

paying for health care fa irly throughout their economies. 

Let me be very d ear a ut where America's car companies stand in this debase. We 

musz ha c refonn legislation which spreads the cost of health ca.re equitably. This will 

reqa:ire uni ersal coverage and shared responsibility between government. individuals, and .all 

employers. 

We cannot support legislation which fails to provide for equitlble financing of 

uni~ ersal co erage by a date ccnain. Nor can we suppon legislation. s-uch as the Senate 

Fir.:ince Comminee bill, which imposes substan tial new c.axes on busir,esscs which now 

pro-,,;de coverage, while allowing other businesses to keep their free ride. 

We know the White House and the Congressional leaders here today sec the need for 

un.:v e sal co! erage and shared responsibility the same way we do. We ~ we will be able 

to suppon the legislation which ultimately emerges from each House of Congress in August 
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American Corn Growers Association 

l"rHodt1'1 t'l f~ off1er: 

l"O 101 2~ 

Ll,.c;oln. E '-IS--2·2,,_. 

l"hon<: 602--4 5-ACGA (2H2) 

fax: 602 .. 6-115, 

I'm Gary Goldberg, a Kearney Nebraska Corn Farmer and President or the American 
Com Growers Association, which represents large and small farming businesses. 

Some say that there 1s no crisis in health care. In agriculture, there is , in fact. a crisis. 
Almost one third of all farmers are eith u un•insured or under•insured. This is the 
second most dangerous occupation in th, United States. When farmers can't pay their 
bills, the first thing to go is insurance. Si . . ,ething must be done. 

There is alot of debate abou what kind c. f health care system we should have and who 
should pay for it. But while the different portcies are debated back and forth, the health 
care crisis continues for American Agriculture and Rural America 

The American Corn Growers Association be1ieves that any health care solution must 
include: 

-· Guaranteed comprehensive heahh insurance benefits for all . 

- 1 ~ tax deductibility ~f health care costs for employers and the sett-empk>yed. 

- Rec, uire that healt insurance be transferable from wof'i{.place to work-place. 

•· Prohibit the denial of coverage for pre-extSting conditions . 

.. reouire shared financial responsibility among employers, individuals and the 
government. 

Anything less than these five items will continue to jeopardize the health of agriculture 
and ru ral America. 

This cs the greatest country in the world. It is also the breadbasket of the world. But if it 
wants to continue to have hard working men and women feed this country the tastiest, 
sa!~ and least•expensive food in the wor1d, it must develop a health care system that 
is wo~ able and affordable. 



AD HOC BUSINESS GROUP 

HEALTH CUE REFORM 

Corporat ion Representatives Available lo Speak oo Health Cart Reform 

Com;,any 
ame 

Telephone 
Fax 

Company 
Name 
Tclcpbone 
Fu 

Company 
ame 

Tele;,oone 
Fu 

Com;-any 
lame 

Tele;,:.one 
Fu 

Com;)aily 
amc 

Tele;):hone 
Fax 

Com;sany 
a.me 

Telef>1'1one 
Fu 

Champion Internationa1
. 

Jeanne Connelly 
785-9888 
785-3286 

National Association , ,f Chain Drug Stores 
David Lambert 
703-549-3000 
703-549-0n l 

Safeway . 
Rep~esented by Henry Simmon, Mark Goldberg, Peggy Rhoades 
637-6830 
637-5910 

Time Warner 
Arthur B. Sackler 
457-8582 
457-8861 

The Great Atlantic & Pacific Te.a Company 
Michael Rourke 
201-930-4236 
201 -930-4034 

The Principal Financial Group 
Stuart J. Brahs 
682-1280 
682-1412 

.-
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Com~:· 
·ame 

Telep ho;-;! 
Fax 

Compan:­
ame 

Telephoo: 
F:u 

Compan) 
Name 
Telephooe 
Fax 

Compan~ 
ame 

Telephone 
Fax 

Company 
ame 

Telephone (21st) 
Telcphooc (22nd) 

Chrvslcr 
Wal ly Maher 
86~ -544 7 
86- -5445 

American Automotive Manufacturers Association 
Mel Bass 
326-55 l 8 
326-5567 

Ford 
Elliott Hall 
96 -537) 
962-5456 

Chambers Associates 
Jim M y 
857--0670 
867-0668 

Fortis, Inc 
Carl Schramm 
637-5600 
414-299-1272 

... . 



300 by DJ l!all .. It's !Jtetall) c a conveyor belt," 
Noone s11d be ,.,orked .. They bnn them LD aod v.e load 
lllcm OD the llUC • 

• OODC said be b.ad rented • 40-foot ua1le1 tnlt to 

cany bodt s Fn~) , an uidicatJoD of the horrors expected 
eac1 

(End opuooaJ trun) 
Doc1on prechct that the cbolcra luch c111Us u,verc 

dia..rrbu. on:uun soccumn death uw, fi" boun 
1s ly to m!ect 10,000 to 50, rcfu c s Uouuted. 
half "''lll pro bly dle. ·· You ca1111ot stop 11 at the 
moment," ,.. aroed Henckaeru 

Cbolera uuually spreads ui co01amm11cd ,.11«, wt 
then can pa d dlrcetly from person to pe Corpses 
an cspec11lly CODla ious, so qu1c bunal u cntical 
Tbc clucf t.eatx0c01 for those lllfccled is unmedia1e 
rehydnuoo with special solutions to replace lost fl uids. 
A»l the onl reliable preveotJoo h cbloruia1cd dn.okui 
w a1e1 But th the soluuoos &nd clean water art 111 

tmpossibly &hon S1.1ppl} 
The (11'S! au shipment of 10,000 liters of solutJoD 

a.mved Thursday bu1 most had beeD used by DJa,htfall. 
A.oother ah.ipmcot ,..as expected Friday, but the auport ~ 
already opel'IWI at 0ea.r<apac11y 

(Begi.o optio I trim) 

" We've only 1101 ooe ruoway aod you cao'I just pound it 
and pound 11 or you'll have to clo it," said Paul 
0 in cbar e of the 111litl here Moreover, oaly six 
pla.ou cc be cd aod llll.loa d ooc tune fc er if the,, 
arc 11• car o pluic:s 

Still, relief S1.1pPhes arc i.ocrus10 Some 80 tons of 
food wu dutribu d Tbunda)' aad 200 tons arc plumed for 
Fnd.ay Up to 4 tons may amvc next ,.e, Aboll! 
tons of food arc DC dcd eacb day , bo...-ever 

The fin:t tru coDvoy is expected late Fnd.a o 
Saturda) , 01Iic1als said. They hope the road lliu: Crom 
fr->m Kampala , ,20 miles a a LD oe1ghborui @&nda. IDI) 

opeD a !Jfeluic for faner provu,on of supplies 

(cod optional 11UD) 
The cp1de111Jc 1s the latest t:aa d) of Rwanda', 

four-month c1V1I war and s laugbur that has caused an 
esumat.ed I 2 mJU100 Hutu refu en to flee for fear of 
rein UIJOD from ''lctonous Tutr1-l d rebels back 111 

R 
le Wuhin on. Presideot CluiloD said the Uoited States 

was ready .. to lead the Uru1ed Nations LD respoDd1Dg 10 

the cholera problea: and in dealin .,.; lb the other aspects 
of this hwnaD e,tas·.ropbe ." 

(Oj>:Jonal add eod) 

He ordered Anthoo~· Lah. Wh 11 e House i:.ational security 
ad\l r, J Bnan Atwood, admuustntor of the A eocy for 
Lo1en-~tion1I D!,elopineot., and Pcnt.11 OD offic:als to 
e,e)op a pla::i for US em.ericxy relief 

Atwood ~,d De fint pnority was to send water, 
me .:ine and m dical equipment lo help check the cholera 
epidemic The Peniagoo plans 10 use as many as 1,000 U.S. 
service personnel 10 deliver relief supplies. 

.. The internati nal community bas oe,•ey ~en aoything 
I c this," Atwood aid, a1111ouncin aD additional S 1.4 
millioD in U.S. a id. 

Atwood sa id the only loog-term solution to the crisis 
was to persuade R a_odans still io their homes to suy 
ther a_nd to cl re gees o return home. 

Re gee camps uc • misnomer. Hundreds of thousands of 
people simply squnt by the roadside, awaiting their fa te . 
Survivors lead bleating goats and long-homed cattle ; • 

few sell yams and com by the road Rv.uw sold.icn, 
routed rebels, strut by ui tbcu camoufla e un:forms 

Loo Wits of people shuffic cod.Jessi) do .. "11 t!lc road. 
Macy Ct.ff) c llo,.- plutic JU I of wa tc; OD thcu beads 
from L e K.ivu, a bout four llllles aouth Others head DOn.h 
10 prol!llscd food distributJoD si1es Those who can, conr 
their ooses wtth ba.odkerchleh, towels or surgiul ma 
to cut the odor of .ka dwt and dJesel fumes 

The dimmed by e • h&l.c is a d • or 
oHr ead. The refugce_s have rtnpped ID&ll) of the trees for 
firev.ood 

Tbeu COWltless cook.UI fires were the oDly 11gi:i of 
We as DJ t fell like a shroud 

Bit Busiotss Coalition Favon Bultb Plan 's 
t mplo er t an date asbn) B Robert A. 
Rosenblatt ADd lurtn Tumulty- (c) 1.99_. , Los 
Aneeles Times-

WASHINOTON As President Clinton received a aho of 
bi& bwuicss ,n Thwwy for bis proposal io make 
employers pr'OV\dc health lll.lun.DGO for run, co•llllft:SSK-i 
leaden u t ID pau,fw d,v;JiollS within Dcmocn tic 
l'IJlkJ over the "'ope &nd coll or hea lth ~ reform. 

House aad Senate DemocratJc leaden m,1 wi th Cl.intoa 
Tbunda night at the Wh.iu House to bnef him oa their 
dfons to rcacb agreement 00 bills to lake ID lbe noon 
of tbcu re ave clwnbcn to chscuu plam aod 
rtn gy for the legulauvc noor Ci ts ID come 

Ahr tbc White H.ousc SCSSIOD with the prttidmt aod 
first lady Hilwy Rodlam Cu.otoo., the coo ess1ona.l leaden 
proclauocd a · Ile spirit" or • cemellt but offered oo nn, 
dclails IO bac up that claim 

Tbe bills that House Majon~ Leider RJcbard A. 
Oepbard1, D-Mo., a.nd Senale MaJonty Leader George J. 
Mitchell , D-Mauie , plao to preseot, probably oext 9,·ecr., 
will plln\le Cluitoo's goal of UDJVer.al covcra e but ,.-uJ 

.. less bureaucratJc , more voluntary a_nd phued mover 
• loo er nod of lmle" than CluitoD's on I proposal 
fsom la.st car. Mitchell said. ccboui rutemtn\$ that 
Cl10to0 aad bu top 11des have CD a::.ahn for seven) 

"eeks 
Earlier in the day, a coal11Joa of SO of Amcnca's 

lar est corpora employers eodorsed the .. cmployC1' 
awidatt" that bas emerged as the bt est s1.1111le stumblLDg 
block to pu e of Clinton's health plaD 

Tbc coalition. whose mern rship includes the Bi Three 
automalcen , Bethlehem Steel , S1 fc,.. ay aad cpower Inc ., 
"''&med thar if Co gress fa ils to enact a maJor :allb 
cicasurc tlus )CU, " it LS un.r ·el) to baH aootber chance 
at comprcberu1\C reform 1.0 tlus ccorury • ~DY of lbe 
10dnidual comparues have beta longtime sup rters of the 
mandate. 

With House aod Senate leaden wran he o,·cr final 
de:ails of theu o,.,n health care bills, the b1 business 
en rsemeot .,. u offered to COWller recent iod1catioos the 
president has f11led in c fTort.s to recruit aay 11gDJficU1t 
business backing fo r bis reform plan. 

The bill, beio oegotiated behind closed doon by 
coogressioDal Ocmocl'lts ·n provide the compoocots of the 
bl print that Clinton md bis party will ta c to the 
fuial battle over the le islatioa. 

In both houses, Democratic leaders spent much of 
Thursday plottin lbeit strategy for brin in ealth bilb 
to their respective floors. 

lo lhe Ho , Speaker Thomas . Foley, O-Wua, 
pr,:seoted_ crucial committee cbaitmeD with a compliuted 
compromise proposal. He hoped the plao would eod a oasty 
squabble over jurisdiction that bu preveoted any progress 

Btt 



, , 
from Ul made oo other Sl!br. n · ssues 1Ju \He 

fole) LDd Ho MaJon ~ ead r Rlcbard A Gcpb.a.rdl. 
::>-Mo , plan 10 use • bill ,-nncn b Ilic V. ,., s and Muns 
Committee u Ilic vcb,cle Crom ...,b ,cb I.he, ~·ill build I.he 

•• dauoo the) II take 10 the floor · 

(Be III opuona l trun 

Ho evu , lb.at plan dfe,- obJecuons from the chai.-mcn 
and su ommin.ee chaume:i of Ilic olh.er N O cocminees "'11h 
Jun.sdicuoo over the buhh 1"11• the Ed cat.aoc 10d 
Labor Committee and the Eoer and Commerce Coamuttee 

Ill 
lar c pan because dOUli so would remove muoh or I.heir 
inll occ over beahh-rclated issues ID I.he future 

Tbc bu d mtJ'IJllural nlc has set back b\ sc,cral 
da s Ilia cfTon to put toacther a bill to tab t~ tbc 
floor .. The problem as th.al we bavc oolhm to ull cl. 
V.'c thouaht by oow .,., 'd be two "'cclo into the sclllll@ 
JO ; Aid one mcm r of c Hou.K Democrau ludenhip 

Even whCD Dem~rauc leaden satisfv thc11 Cracuous 
committu chairmen. they will race the ·ultima1.t banle on 
thc tloor of the House and the Senate, ayiD1 to uxmble 
a jonl)' for 1M coD1n>vcniAJ core or the pn cknt's 
plAn.. a 11cw fcde law requirin employen '° J"OYlck 
health insurance for all "'orken 

(Elld opuonal tnm) 

Maior business or amnuoos such u the U S Chamber 
of Commerce , the Nauonal Msoc11tion of Manufacturers and 
the Buswess RoUDdtabk hive decided I.ht employer mandate 
for bulth uuurLDcc is a DC"' and costly in1NS100 of 
,o ... mmcot IDIO busuless Th•~ refused lO I CCtpl II. 

despite prolDl.SCS from the president th.at the reforms "'o d 
slo.,. wta the rapid increase ID cost or health care , LDd 
lb.at smaller eomparuu .,.;th low--..1 e "'or en .,.ould be 

,en fmanc11I rw sidics t off t the effect of the oc 

man 
And ma.n~ individual comp&n1es once cr:1T01led on the 

president's s,de an now baVUl second thoui,btJ On 
Monda) , a corporau coaliuoo of 21 ft.rm.S illc:luding 
General Elcc1nc, P1c1fic Teluu, Du.Poot. Atl1.0uc 
lucbfield, McDoQ.DcU Dou las US. est, 1D early 
supporters of bulth reform, scot Clinton a lcttet with a 
blUDt '1-'arnini lb.at they could never back any leaislation 

''\D sa tes the pov,er to design 1ndepcodeot health care 

suuctures 
The comparucs "' Ill h !IO"' ope rate thsou cul the 

coUD\r} ,., th a S'.A.'.lWd pack• c of bcoefitJ sci by 
mana emeot, are fearful the) wou ld be confrooted ...,;th a 

DC"' pa1cb,..o:k of rul es and vuyin bcne fiu ID d1fTcreot 

stales 
Ea er to sbo,. the) stiu h ., e some o:;,onte all cs, 

I.be admin:st.rauon and e" r: ess1on1I De::> rau r."..Il ed a 
oev. • confereo::e Thu:~) ~ 10 ad hoc coaliuoo of 50 
f111D.S I.hat !:ave co stron S-Jppo ers of the tD&Ddatc 
because they already pro\'1dc enerous bulth be:>efits to 

their workers. 

(Optional add end) 

. ~154:r, Ford and GcDeral Motors spent nearly $6 
b1lhoo last year to provide health izuurance for 2 8 
i:nillion people, workers, ret irees and dcpcndenu, s.ajd 
Andrew Card, president of the American Automobile 

wiufacturcn Association. 
" We bave mo ed aggrem vely lo control ow- health 

cosu, but we cannot control bea llh coslS shiOed to us 
because of those who do nol pay 1heir fair share; Card, 
a rormcr U.S. Transportation secretary, uid al the news 

confer cc 
Stc"c B111d, cb.icf e ecuUH officer or Safev,·1 . said 

bu compan~ cocpctes · ,.,tr. some "Cl') lar c com?&DJ<S thal 

doo'I ofTer the same land of cove re e • Ir health re form 
doel-:l'I pa • th the cmplo er mandate , Safe,..·•! m, 1 be 
forced to cwu1l 1u co, era e to level the pl•~ 111 

fi eld; B..rd sue 
Administrauon b 111css supporters arc in a d!suncl 

aunontv Al another news con!ercoce oo Tbursda) , Herman 
Ca10. the president of Godfather's Piua and the Nauonal 
Restaurant Assoc11uon. dcoounccd u-s as a DC"' form 
of tax that would pc out Jobs .. Mandate, inaoda te , an 

way you A Y 11, we oppose 11," be sau! 
eodit 

----------
Republicans Look Forward to Fall Elections (Los 
Ao:;elu) By Cathleen Decker= (c) 1994, Los 
An:eles Timer 

LOS ANOELES A&■ ltlSI a backdrop of illc:runo 
dissension by moderatt Rrpublican leaders, the oatiooal 
Republican hierarchy aatbered in Lo, Aligcles Tb~y 
intent 0111 bw'yin& us nascent problems and u lebnUll 
=a optimism about the pany'a prospecu this 

Novcmbet 
Republican National Comm.inc, chairman Haley Barbour , 

spe to reportcn u the 1W1ce-ycarly ptht:n.n be Ul. 

scot I o signal '° bu GOP bnthr-c1i to knp thcv 
atteouoo nveted on 1994 and leave \IDW later I.II} 

controuous bcttle1 over ideology ' 
· ·Toe focus~ to be on 1994," be said. .. Tbc best 

thwg that v.c can do 10 elccl a epublican presidnit 1.0 

1996 1110 ban • b1 Rcpu I.lean victory ID 199' -· 
Weil '1'01'1) about I 996 d all lb.al afur Nov I• 

Repubbcui prospects, 10dccd. are far sunruer now than 
m,il)t have been una 111 d after the party's thundcru:i 
loss« in 1992. "'hlcb SI"' the clcc11on of the rini: 
Democrauc prcsidenl ID 12 ) ears LDd sweeps b the 
pcrcorually losmg Democrats ID D) states 

Bubow- estimated tbal 175 House scats , out of I total 
of 435, are up for iJllbS thn year, and he said that the 
CWTTUt Democrallc maionues ID the Howe d Sc111te arc 
we11roed. He sud be belit\·u th t Rep l ican.s could 
,...,, away .,.;th more scats than they have bcld in more than 

• cocrauon. 
··1 11 is reasonable to c peel that "'e ma be 

able to put t ether orki.n cool.to • worloll maionucs 
ID the House on ir.4C) 1ssuu; Barbour said He ad j ed l}.,1 
.,.rule 11 1s coocc1vable I.hat Republicans could ,. n 10 

outri I ~jority, sucb 10 outcome was unlikely 
In the Senate , ,.. here the reurcmcnt of se cral 

Dem rats has opened up more alLDted bani•• thao could 
have be o pred! ted, Repubh~ os .,.ould have to am KHD 

sc1U to I.a.kc control · "That 1s uplull but it ts not 
n:11I) as uphill as ti ,-as ID the be · ing of the year," 

Bu ur said. 
The Rcpubli ans, bov,ever, arc not without their own 

problems, wh.ich Barbour and other GOP leaders hope to 
discuss only minimally durin& the three-day Los Angele, 

meeting. 
Moderate Rcpublicaos have en grumbl ing about the 

growin prominence o f religious conservatives. So far, 
moS1 of the discootcn1 bas surf ced in disputes a ul the 
party's anti-abortion slallce. lo recent weeks two 
Republican governors California's Pete Wilson and 
Christine Todd Whitman of New J~y ha,c caJled for the 

dcletioo o f the anti-abortion pla in the GOP's 1996 

platform. 
Barbour, clearly sec'king to avo id any intra •p• rty 
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No Matter How You Slice It. .. 

Pizza Hut Doe ot Deliver 
The Same H alth Benefits In America 

A It Doe in Germany and Japan 

PIZZA HUT PAYS FOR HEALTH 
INSUR.l,NCE BENEFITS FOR 
THEIR WORKERS IN GERMANY 
AND JAPAN, BlJT FOR MANY 
HOURLY RESTAURANT EMPLOYEES 
I . A MERICA, PIZZA HL.'T PAY 0 

HEALTH !~SURA. CE. Zero. Mean• 

while Pir-..a Hut. a d1 ISIOn of P~ 1Co, 

one of America's largest corporations. 

made Ji m1lhon 1n profits worldwide 

last ear. 

In che Urn cd States P= Hut'• houri 
emplovces must pa the II c t of health 

insurance for six months fore Pi=a Hut " Ill 
ma e an · comnbut1on-and then the conm• 

buuon IS onl for addmonal co era e, not the 

basic plan. 

Pu::a Hut says that 71 of 1cs houri emrl°'~ 
have coverage from other recs. 15 ha,e no 

covera e, and only 14% avail themselves ot the com• 

pany plan. 

That's why America needs health reform. B«:i 
profitable American companies like P1::a Hue .:l n 't pa, 11, 

cover m,mv of their employees in the Un1rcJ St tc . Jn,1 

that forces other busmesse .,nJ fom1hc chat hJ, c h.:,1lch 

msur.mcc to p:l\' m,ire for theirs. 

Today, working 
Americans lose out. ln 

Germany and Japan. 
every company, includin 

American fi rms is =iuired to 
pay for health insumlc_e-and 

aim t everyone who des IS 

covered. But in America, Pi::a 

Hut and some other big corpora• 
t1ons ge a free ride and leave many of 

their hourly cmplo ces out in the cold. 

!s:o"'· some large companies an: lob ring 
Congress to · health insurance at rk. 

Pers1Co even co ~ chat 1f they had 
to c \Cr al o their cmplo ·ccs, it ould 

"reduce employment rtunity .. . b tens of 
th n.is of Jobs.~ Ye , the real sto is that Pi::::a 

Hut IS e..,-randmg rapidly m G ennan and Japan 
where the,· pa for h ealth insurance and sell lots cl 

pi.::· at the same time. Pi::a H ut's real message to 
Cun ess 15: J0 as we say, not as we do ovcf5Cas. 

It ' t1mc mcncan workers et a slice of the pie. Every 
:\mcncan Je,el'\·cs he,ilth cover.ige at work. So pick up 

wur rh11ne JnJ rbce your order v.·1 rh Congress. Tell them 
c" ·1~lc with Amenc.m workers, n,,c big compan ies that pay 
rur 1->ctrcr hc.ilth hcncrir, ,1Vcrse;1S .. .>..sk them to guarantee 
v,·cl)' :\mcri.:.in h.:Jhh m,ur;in.:t." ,I! wor . 

If Pizza Hut Wins, American Workers Lose 
Paid for by the Health Care Refo rm Project 

For more ,nforma 10n call 202· 83-6323 
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PRO:MINENT U.S. OPPONENT OF SHARED RESPO IBILITY 

PAY FOR DilPLOYEE COVERAGE OVERSEAS 

ND THRIVE - DESPITE CLAIMS IADE TO CO GRES 

W ASIIlNGTO - Some of the most visible opponents of employer­
employee shared responsibility for health ca.re financing -- companies that pay 
little or nothing to cover many of their hourly employees -- not only pay to 
cover comparable employees overseas but are achieving tremendous business 
success in these foreign markets, a report released today by the Health Care 
Reform Project shows. 

The report cites PepsiCo' s Pizza Hut subsidiary and McDonald's as 
two very profitable companies that have lobbied hard against the mandate, 
claiming it would impose dire financial burdens and job losses in the United 
States if enacted by Congress. For example, David Scherb, PepsiCo s vice 
president for compensation, told the House Ways & Means Committee in 
December that a mandate wou_ld cost "tens of thousands of job opportunities at 
his company. 

Yet, as the report confinns, Pizza Hut is tremendously successful and 
employment is on the rise within the company in Germany and Japan. The 
same is true for McDonald's in these countries, plus Belgium and The 
Netherlands. All four countries cited in the report have some version of 
shared responsibility to pay for health coverage. 

"These companies [Pizza Hut and McDonald' s] are living proof that 
shared .responsbility works for employers and employees, and as a means for a 
nation to achieve universal coverage," the report says. But instead of 
applying their successful experiences abroad to the United States, these 
companies have effectively said to Congress and the American people: Do as 
we say, not as we do overseas." 

The report was based on extensive research of corporate financial 
reports and other public data, plus interviews with company personnel and 
staff at foreign government offices. It cites specific figures for each company 
and country included in the repon. 

l«x> l StrNt, 1M 'Nlnfq!CI\ DC 200JS 
Grcrmool1 Orgoaizarion: 702/713-6323 
fu: 202n um1 
Pr111, 0t t r l11quirie1: 207/719,5900 
Fu: 202/219-4141 



For example, the report notes that Pizza Hut , which earned a net profit 
last year of $372 million worldwide, "does not contribute to health insurance 
for many of its hourly restaurant workers in the United States." The company 
does make a group insurance plan available to these hourly workers , but 
employees are required to pay the full amount. After six months, the 
company will contribute to the cost of added coverage, but the basic plan is 
still entirely the responsibility of the employee. 

By contrast, in Gennany, Pizza Hut is required to pay 50 % of its 
employees' premiums. As of 1991, there were 64 Pizza Hut restaurants in 
Germany with revenues of $39 million and 2, 1 employees. In Japan, Pizza 
Hut is required to pay 50 % of the premiums for employees who work at least 
30 hours per week (most do) at any of the company's 65 Japanese restaurants. 
Japan is such a strong market for Pizza Hut that the company, in 1992, 
publicly stated its intention to boost the total number of Pizza Huts in Japan by 
more than 300 percent within five years. And while the company does not 
disclose country-specific results, it bas said that international sales "posted 
double-digit growth" in 1993. 

McDonald's does not cover hourly or part-time workers at its U.S. 
restaurants. However, McDonald's does pay for coverage for its workers in 
Belgium, Germany, Japan and The Netherlands, as the laws in these countries 
require. 

McDonald's is tremendously successful overseas. For example, 
"Germany is one of McDonald's' six largest markets," the report says. It bad 
27,000 employees there in 1992 with revenues of nearly Sl billion. Likewise, 
in The Netherlands, McDonald's now has 100 stores, a 17.6% increase over 
last year. In Japan, the number of McDonald's restaurants (1,048) bas 
increased 8 % since 1993. 

"Clearly, McDonald's is having no trouble selling its burgers overseas 
even though it pays for health insurance," the report concludes. 

PepsiCo/Pizza Hut and McDonald's were chosen for this study because 
both sit on the steering committee of the Healthcare Equity Action League 
(HEAL), a coalition that opposes the mandate, and because they have 
operations in countries with mandates and thus are qualified for comparison. 

### 
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Contact: Mark John on 202/289- 900 

Project D livers Pizzas o ConF ; Holds :20 E ents at Pizza Huts 
ationwide 

Pizza Hut' Prediction of ' 19 Piu.as' Rebuffed 

Washington, D .C . - The H~l h Care Reform Project today ted its 
campaign in support of st~~~ responsibility with a continued focus on Pizza 
H t , a company that pays fo i workers' h th insurance ove while 
denying insurance o many AJoerican workers. 

Today at PiZ1.3. Hut res uranu in 25 state the Project t.aged demonstrations to 
focu on Pizza Hut's hypocris y and rum up th pressure on key members of 
Congress who do not y upJ ort shared employer-employee responsibility. The 
Project has sharpened i · me:k:a.ge to Congre 1 telling Members to stand with 
American workers instead of •~mpanies that give better health benefits to their 
foreign workers. 

Meanwhile in Wasbing1on, P:toject volunteers delivered Pizza Hut pizzas at 
lunchtime today to 50 c ngw,sional offices, topped with a message to support 
bared respoi1Sl"biliry. 

The Project also issued an analysis of Pizu Hut's claim that it would be forced 
to raise the pric of a Pizza t 19 or even $25 if it had to pay for health care 
benefits for its American employees like it pays for many of its foreign 
employees. 

"First, Pizza Hut hired an army of lawyc to accuse us of libel and to 
intimidate TV stations into nc t runnin& our ad last week," said Bob Cblopak, a 
consultant to the Project and · thor of the report. aNow Pizza Hut is trying to 
scare consumers by making o tlancli h claim about the price of pizza under an 
employer mandate. The fact is that Pizza Hut is slicing up the truth in order to 
justify cutting out Am .dean workers from their health insurance pie. " 

B low are the major response5 Pizza Hut has made to the Project report 
followed by the Project's facrual response : 

l 51mt. II# Wtzsl'lincltn 0( ~ 
m• ,rs , niullM: ,02/7Sl,6 2l 
· 20 , IJ.'327 

t11 S Otktt h• irit s: 202/219, 5900 
·111: 202/UHH I 
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l . Pizza Hut say : "To cove the co ts of i\ndated health care and other 
bene 1ts, e ore. to :-aise the pri of ur p' s. In Germ ny 
charge $ 19 for a. pizza that 1:osts $ ll in the . S . In Japan, w charge 25 ." 
(Pizza Hut' s ad Wich.ita ~ gle, July 18, 1994). 

The fact is virtually everything costs more in Germany and Japan than in the 
U.S. But the claim that Pi.zza Hut will have to raise pizza price from $11 
to 519 or $2 o pay for h1!alth insurance has no basis in fact. In eed, 
PepsiCo's own num rs sh w these stimat to be 20-35 times greater than 
the actual increase needed. It' s VP for Compensation told the Ways and 
Means Committee that la or costs at its restaurants amount to about 30 % of 
sales. Under the K nn y bill, as one example, health insurance costs for a 
large employer in a lo ,a e business could not exceed 12 % of payroll. 
Thus, to recover the increase co ts for health insurance, Pizza Hut would 
only need to ·se p ·ces by 30 of 12% or 3.6%. On an SU pizza, the 
increase is just 5. . The 8 and $14 inc s sugg ed by Pizza Hut are 
20-35 times thli amount. 

. OU '.! UU.3 

2 Pizza Hut says: "Vv-e offer health insurance to all of our employees in the 
U.S. , full-tim and part•ti e. And we share the costs of that in urance with 
them." (Pizza Hut's ad, ~ <'ichita Eagle, July 18, 1994). 

The fact is that Pizza Hut repeatedly has tried to blur the difference between 
"offering" insurance and "paying" for it. The claim that Pizza Hut shares 
the cost for all employee including part-timers is totally false. PepsiCo' 
study included in its Way~ and Means testimony says that only 14% of 
hourly rest.aurant workeo at Pizza Hut participate in the insurance program, 
largely because they have to pay 100% of the cost. Pim Hut's own health 
insuran~' plan description and its lawyers' letter to the Project make clear 
that the company c ntribuces to health insurance for these employees ~ 
after they have paid 100% of its cost for six consecutive months. Then the 
company pay for added coverage if the employee continues to pay 100% of 
the cost for b ic coverage . The bottom line: only 14 % of hourly 
restaurant employees participate in the Pizza Hut insurance program and 
many fewer, given 1 0 o annual turnover in employment, get a 
contribution from Pizza Hut for tb.eir insurance. 

3. Pizza Hut say growth in ermany bas been stagnant and that only 240 jobs 
have been created in flv ears. (AP story , 7/15/94, by Christopher 
Connell). Pizza Hut's ad also implies that employer manda a.re th c.ause 
of hlgher un mployment rates in Germany. 

Th fact is, accordini to he Hoppenstedt Companies and Executives in 
Germany, a respected compendium of information on businesses, 
employment at Pizza Hut in Gcnnany increased by 400 employees from 
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1992 to 1993 , an increase of 23 . . In Japan, Pizza Hut has orecast a 3 
l/2 fold increase in the nu ber of stores in five years. Clearly, the 
employer mandate ~ Gerrl1JJly and Japan is not restraining · Hut 's 
foreign ro th . Indeed, l'iua Hut' s gro th and success und r the mandate 
proves the opposite of th tr areument: that they can provide health 
insurance, pro "de ore jobs and thrive all at the same time. 

4 Pizza Hut says the Project changed the ad because the script released la t 
Friday differed from one that allege.dly said Pizza Hut "did not offer 
insuranre or pay for insu ce for any of our employees. • rew Yor 
Times, 7/ 16/94) 

The fact is there is only l script and spot and it bas not been changed. Pizza 
Hut has produced no evidtmce to the contrary. Now that Piz.z.a Hut's 
att mpt to the in· ldate e Proj and local TV tations bas been xposed, 
the company appear to b: eking off their original claims that the ad was 
false and libelous. Now t'i.-y're claiming that our are mi leading or 
bo&US, while still providin no documentation to pport their charges. 

5. Pizza Hut says that _compa.oy surveys show that 70% of its restaurant 
workers already have health insurance from o1her sources. Therefore, to 
state or imply that ost Pizza Hu· employees want, seek or need health 
insurance .. . is false and 11 'sleading.,, (Letter from Piua Hut lawyers to the 
Project, July 14, 1994) 

The fact is that, by not paying for insurance for all of its employees, Pizza 
Hut is responsible for m iv cost-sh.ifting, making other employers and 
families pay the cost of insurance for Pizza Hut employees. Again, using 
PepsiCo•s own survey an<l plan d ription, fewer than 14% of Pizza Hut 
hourly ~ployees have b th insurance to which Pizza Hut contributes. 
That means the rest of us with health insurance pay to cover over 6 % of it 
hourly employee throug ,: ost- hifting and uncompensated care. With 
upward of 100,000 hour y employees in the United Stat , Pizza Hut is 
shifting a huge burden on other businesses and families. The fact that 
e eryon else is picking p Pizza Hut's tab is hardly a justification for the 
company to shirk its resp nsibility. 

1111 
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Pi za Hut actions are scheduled this week in the cities lis t ed 
blow. 

TU&sd ~y, July ig 

. i nn a pol i , 12 : au no::)'i 
Fizz Hu at 1301 Univ rsi y Avenue 

Cranston, RI Noon 
Pizza Hut at 1112 Resev o · r Ave. 

Middl etown, CT 12:)0p 
p · zz · Hut at 595 s r.gto~ Stree 

Alb ny, NY Noon 
Pi22 Hut at 954-960 Cen r~L Ave. 

Orn ha, NE 11:30am 
Pizz Hut at 7515 Paeific -:, w. 

Ten on, NJ Noon 
Pizza Hut at John it h . !~a 

Keno ~ha, WI 11:30 
izza Hu at 608 75th Str~ -t 

Manhattan 11:00 am 
Piz zu Hut at 162 Wet 34th treet 

Stat n Is l and 12:00 noon 
Pizza Hut at 2720 Hyl n Blvd 

w dn sd y, Jul y 20 

us · n, Texas 
Loe ion TBD 

D llas, Texas 
Location TBD 

B ton Rouge, LA 
Pizza Hut at 334 

1400 l $t191t, NW Qr\ DC m5 
Grauroo~ Draanrmioa: 2D2/71l-U23 
kl•: 202/713-6327 
Pr,u & Ot~tr I u1rin: 10 U9-S9DD 
Fax: 202/%19-4141 

12:00 noo:i 
Highl and ~~ad (close to LSU) 

1111 :! 
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?age 2 of Pizza uc aven s 

Thur•d&y or Friday J u ly 21 or 22. 

Wichita, KS 
Location TSO 

ndi n polis, IN 
Loe · on TSO 

St. Loui s , MO 
Loca ti·::m TB 

Madi on, WI 
Loe t.i0n TBD 

Port l and, OR 
The P zza Hut inforn.a~ion '" __ l be a pa rt ot a Rad i o call-in show . 

Chic o, !L 
Loca ion r D 

Birmingha , AL 
Loca ion 8D 

At anta, GA 
Locat·on BO 

Syr acuse, NY 
Location BO 

-. 
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Do As We Say, Not As We Do: 

How Pizza Hut and' M'cDonafd's 
Fight Shared Raspon$Jbllfty 1~,. Q.>ng,_. ,, ·· ,, 

Whrte Payfn · . F·or Better Health Insurance: OvefMae. 

Introduction 

As health care reform legislation moves to the floor of the House and Senate7 

one of the most significant unresolved issues is the financing mechanism to 
achieve universal coverage. Shared responsibility - the requirement that 
employers and employees each contribute to the cost of health insurance - is 
included in three of the four congressional bills. 

Public support for shared responsibility remains very high. Coincidentally, 
just as three of four committees approved shared responsibility, the latest 
polls show that Americans support the idea by roughly the same margin -
72% in an ABC News/Washington Post poll released June 27. Nevertheless> 
opponents of shared responsibility like the National Federation of 
Independent Business (NFIB) have skillfully generated opposition in 
Congress despite having no success in moving public opinion. Both the 
House and Senate are expected to have close votes on shared responsibility in 
the coming weeks. 

This report takes a ftesh look at the concept of shared responsibility. 
Despite all of the congressional hearings, months of debate, and e,camination 
by the press and academics> one critical chapter in the story of shared 
responsibility has been overlooked. As this report revealst some American 
companies that don't pay for coverage for many of their workers in the United 
States already contribute to health insurance for comparable workers overseas 
under shared responsibility systems similar to those approved by 
congressional committees. Moreover, these companies have opposed shared 
responsibility throughout the health care debate. They have argued, including 
in testimony to Congress, that shared responsibility would stifle their growth 
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and lead to job layoffs in the United States, but they are rapidly expanding 
their foreign operations and contributing to health insurance at the same time. 

Ironically, these companies are living proof that shared responsibility works 
for employers and employees, and as a means for a nation to achieve 
universal coverage. But instead of applying their successful experiences 
abroad to the United States, these companies ha e effectively said to 
Congress and the American people: do as we say, not as we do overseas. 

This report is a case study of two companies that practice a double standard 
when it comes to contributing to health insurance: Pizza Hut, a division of 
PepsiCo, and McDonald's. Though these are the only companies the Project 
examined in detail, there are hundreds of American companies doing business 
in the same four countries included in this report where shared responsibility 
is the law: 449 in Belgium; 805 in Germany; 660 in Japan; and 492 in The 

etherlands, according to the Di rectory of American Firms Operating in 
Foreign Countries. This is not to suggest that all or any of these firms 
practice a double standard like Pizza Hut and McDonald's. But these 
numbers do raise an interesting dilemma for some in Congress. By voting 
against shared responsibility, members of Congress would risk denying 
American workers benefits that comparable foreign workers at hundreds of 
the same U.S. companies already get. 

Two further points deserve consideration. The major arguments against 
shared responsibility have centered on alleged adverse impacts on small 
businesses. But this report reveals that some very large companies do not pay 
for health insurance coverage for many of their hourly employees. 
Consequently, members of Congress who vote against all forms of shared 
responsibility, including proposals that exempt or phase in requirements for 
small employers, would .be siding with these giant companies at the expense 
of their middle and low income workers. 

Finally, it is worth noting that two of the countries that require shared 
responsibility - Germany and Japan - are America's major economic 
competitors, so any suggestion that shared responsibility would undermine 
America's international competitiveness is specious, at best. German and 
Japanese businesses manage to maintain their competitive edges while paying 
for health insurance. Perhaps, more importantly, many American businesses 
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operating in German and Japan are competiti e and also provide health 
msurance. 

The Report 

For this report, we ha e concentrated on four cou..,tries w,th emplo er-based 
health care s stems much as the President and others in Congress ha e 
proposed. These countries are Belgium, Germany, Japan and The 
Netherlands. Their universal health care policies are described in the 
Appendix. Employers in three of these countries must contribute to their 
employees' health insurance premiums, including part time workers. In 
Japan, contributions are required for any employee working at least three 
quarter time. 

PepsiCo/Pizza Hut and McDonald's were chosen for this study because both 
sit on the steering committee of the Healthcare Equity Action League 
HEAL), a coalition that includes some large companies opposed to the 

mandate. In addition, both PepsiCo and McDonald's have operations in at 
least two of the countries that have employer mandate . PepsiCo also bas 
been an outspoken critic of shared responsibility. 

Pizza Hut 

Pizza Hut, a division of PepsiCo, operates approximately 4,720 restaurants in 
the United States. 1 The company does not contribute to health insurance for 
many of its hourly restaurant workers in the United States. Pizza Hut do 
make a gm_up msurance plan available to th~se_ hourly emp!oyees _u as the 

- · Med Plus plan offered by -Pizza Hut to these emp oyees states, "employee 
contrib_!lti.9ns are required for the full amount of the remiwns:'r In addition, 
Project researchers placed several c s to Hut's e insurance hot 

PepsiCo's lOK filed with the SEC. 3/23/94, page 2. 
Pizza Hut Summary Plan Description, ~your Guide to Great Bencflts," Med Plus Program. 
page 11. Pizza Hut also o1fcn an accident only plan, Accident 5000 Program. which also 
requires the employee to pay 100-/., 
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line and rec 1 ed addi tional confinnation. 3 Onl after an hourl emplo ee has 
paid the full cost of health insurance for six months and only if this employee 
continues to pay 100 % of the basic coverage, does Pizza Hut contribute. At 
that point, the company pa s for higher maximwn limits on coverage.4 

Pizza Hut operate 775 restaurants and has 420 joint ventures outsid the 
nited State including subsidiarie in Germani and major investm nts in 

Pizza Hut Japan.6 Pizza Hut does pay health insurance for hourly or part­
time workers at its German and Japanese restaurants without the same 
limitations that apply in the United States. (See the Appendix for a complete 
description of the health care policies in these countries). 

[n Germany, Pizza Hut is required to pay 50% of its employees' premiums. 
Premiums are tied to income so employers pay the same percentage, though a 
smaller amount, for part-time employees. [n Japan, Pizza Hut is required to 
pay 50% of the premiums for employees who work at least 30 hours per 
week. 8 The Project made several inquiries to determine the scheduling 
routine for Pizza Hut employees in Japan. Eventually, Project researchers 
were directed to an executive of Pizza .Hut America working in Japan who 
stated that the majority of Pizza Hut's part-time employees in Japan work 
more than 30 hours per week.9 Therefore, most Pizza Hut workers in Japan 
receive health insurance at work and Pizza Hut pays 50% of their premiums. 

In Germany, the subsidiary is known as Pizza Hut Restaurations GmbH. 
There were 64 Pizza Hut restaurants in Germany, employing 2,100 people 
with revenues of DM 64.8 Mio (over $39 million10

) in 1991, the last year for 

6 

• 

10 

These co~ confirmed that hourly workers leaving Pizza Hut and moving onto COBRA 
would DOt have an ~ in their premiums bcause they are already paying the entire cost of 
the imunnce plan. Comersation with Tracy Ti.mmerman at Pizza Hut's hotline.. 1-800-998-
PHUT. First c:aU was placed at 8:40 a.m. on 6/23/94. Second c:aU was placed at 4:45 p.m. 
and the same response was given by Lachelle Bowen. 
Letter from Michael ·s . Home of Covington&. Burling's DC office, Pizza Hut's attorneys. 
R.cccivcd by fax 7/1 4194. 
PepsiCo's l0K filed with the SEC. 3/23/94. page 2. 
Copyright 1994 W/0 Partners. World.scope, Kentucky Fried Chicken Japan Ltd. 
Graig, Laurene A.. Health of Nations: An International Pcrspcctiye on U.S. Health Rdorm, 
Second Edition. 1993 (Washington. D.C.: Congress"ooal Quarterly Inc.), JJ1F 96 . 
Japan Economic Institute (JEI) Report 10/15/93, paae 10. 
Conversation with Bill Stasiewicz in Tokyo, Pizza Hut America, Public A1fain Representative, 
7/3/94. 
The avcra e annual exchange rate for 1991 was l.6610 marks to the dollar. 
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which figures are a ailable .11 Pizza Hut do s not disclose how many of its 
restaurants in Gennany are compan owned ersus franchises . 

In Japan, PepsiCo has a joint enture with Pizza Hue Japan through its 
Kentucky Fried Chicken subsidiary. PepsiCo is KFC Japan's largest 
hareholder, with 30.53 percent of the outstanding stock. 12 In 1992 KFC 

Japan signed a contract with PepsiCo Food Services International that gives 
the company exclusive rights to operate the Pizza Hut chain in Japan.13 There 
are 65 Pizza Hut outlets and 1,100 Kentucky Fried Chicken restaurants in 
Japan.14 In October 1992, press reports indicated that the ratio of company­
owned stores to franchises was about equally divided: 16 owned and 17 
franchises at that time_ Ls 

PepsiCo and its Pizza Hut subsidiary clearly can afford to pay for their 
workers ' health insurance. Last year Pizza Hut earned $372 million in 
profits, an 11 % increase over 1992 on sales of $4.1 billion.16 Its parent 
company is the 15th largest industrial corporation17 and earned profits of 
$3 .077 billion in 1993, a 23% increase o er the prior year.18 Pizza Hut does 
not report ales and profits by country, but they. do report that international 
sales " posted double-digit growth." 19 And, PepsiCo paid its CEO, Wayne D. 
Calloway, 2,986,324 last year.20 

In addition to Pizza Hut, PepsiCo owns and operates a number of food chains 
including Taco Bell (worldwide profits of $253 million), Kentucky Fried 
Chicken ($ 153 million) and California Pizza Kitchen (NA).21 

On the other hand, the cost of health insurance to Pizza Hut workers who 
elect it is a heavy burden, even though the coverage itself could best be 
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Copyright 1994 Hoppenstedt Wirtscbaftsdatenbank GmbH. Hoppenstedt Companies and 
Executives in Germany, Pizza Hut .Rcstaurations • GmbH and Co. KG. 
Copyright 199-4 WfD. Putnen, World.scope. Kentucky Fried Chicken Japan Ltd. 
UKFC Japu to Operate Pizza Hut Restaurants ... Jiji Press Ticker Service, 10fl9/92. 
Conversation with Richard Detwiler, Director of Public Rclation.s, Pepsico, Purchase, N.Y .• 
6/22/94. 
Jiji PRss Ticker Service. 10/29/92. 
PepsiCo 10K. page 20. 
Rand McNally 1994 Commercial Atlas and MarutinJ Guide, 125th edition. pagie 41. 
PepsiCo 1993 Annual Report. page I. 
PepsiCo IOK, page 20. 
Copyright 1994, Disclosure Incorporated. PepsiCo toe., umber ?340600000. 
PepsiCo LOK. page 20. 
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described as bare bones.22 David E. Scherb, PepsiCo' s Vice President for 
Compensation, told Congress that employees pay an average of $600 a year 
for a single person, and about $1 ,300 for family coverage.23 Later, Scherb 
testified that an a erage worker in their restaurants is ingle and works 22 
hours per week at $5 per hour.24 At an annual salary of $5 ,500, Pizz.a Hut 
workers pa 1 I 0/o of their compensation for health inswance. 25 

However, most of the cost of covering Pizza Hut's part-time workers falls on 
other employers and their employees who pay to cover Pizza Hut workers 
through family coverage, or through cost shifting for uncompensated care. In 
his testimony, cherb cited a survey which found that 71 % of Pizza Hut's 
hourly employees had coverage elsewhere, and 15% declined insurance for 
cost reasons or said they did not need insurance. Thus, only 14 % of the 
company' s hourly emplo ees are covered by a Pizza Hut policy, which the 
employees pay for entirely on their own for the first six months.26 

PepsiCo's opposition to shared responsibility is a well established fact. The 
company sits on the steering committee of the Healthcare Equity Action 
League (HEAL), an organization that contends uemployer mandates are 
unacceptable" in its goals statement.27 HEAL also released a study 
comparing five different health proposals in which they claimed that the 
Clinton plan would "translate into $27 .6 billion in lost compensation."28 

A PepsiCo executive bas testified before the Ways and Means Committee 
against shared responsibility29 and press reports state the company has 

23 

24 

25 

26 

27 

21 

29 

Pizza Hut's McdPtus Program~ 4) pays SO% of medical expcmes up to a limit of Sl0,000. 
After 6 mo-Olhl of c:ontinuous employment. the coverap expands to Ibo COYa' 100% of. 
reasonable and customu)' charges for eligible cxpemes up to $100,000 ($80,000 lifetime 
maximum benefit). The company also offen an accident only policy (sec #2) that provides even 
less coverage. 
Testimony of David E. Scherb, PepsiCo VP for Compensation, bdo~ House Ways and Means 
Committee, 12/l S/93. 
Ibid. 
Annual salary of U ,SOO divided by $600 (estimated oost of health coverage) equals 10.9% of 
salary. Annual salary computed by multiplying $5 pet hour timel ll hours per week times SO 

eeks. 
Scherb Testimony, 12/15/93. 
Healthcare Equity Action League. Goals and steering committee members list, 2/14/94. 
Healthcare Equity Action League, "Clinton Health Plan Trades Away Jobi." News R.dease. 
4/ 14/94. 
Scbcrl> testimony, 12/ lS/93 
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formed an ad-hoc group to battle this provision. 30 Press reports also indicate 
the company has been instrumental in assisting the ational Federation of 
[ndependent Busmess, a small business coalition that has spearheaded anti­
mandate lobbymg. This relationship serves PepsiCo s political interest by 
reinforcing the impression that opponents of hared responsibility are 
e clusi el small businesses .31 

PepsiCo even included its opposition to this provision in its l OK filing with 
the FEC, writing: PepsiCo is opposed to proposals that replace the 
competitive marketplace with a government-run healthcare system and 
employer mandates. "32 Toe document does not mention that the company 
already operates under shared responsibility requirements in other countries. 

Most interesting, though, are the claims in PepsiCo's Congressional 
testimony. Scherb told Congress that shared responsibility in the Unite 

tates " will reduce employm nt opportunity at PepsiCo by tens of thousands 
.of j-Obs~ Scherb later elaborated on a litany o steps epsiCOWOutd 
probably take if Congress enacted a mandate including automation, reducing 
labor · tensity, and raising the hurdles for capital invesbnent and expansion. 34 

The clear implication of Scherb's testimony was that shared responsibility 
would eliminate jobs and hurt the economy. 

However, a year before making these claims to Congress, Kentucky Fried 
Chicken Japan Ltd., which runs the Pizza Huts in Japan, publicly stated its 
plans to boost the total number of Pizza Hut shops in Japan to 150 in five 
ears, more than a three and a half fold increase.3s Similarly, Pizza Hut' s 

revenues in Germany between 1989 and 1991 grew 38.4% from $28 million 
to $39 million. Furthermore, the number of employees increased 23 .4%, from 
1,700 employ~ in 1992 to 2,100 in 1993.36 Clearly, if PepsiCo has already 
adopted the mitigation ,meas mes in Japan which they told Congress would be 
needed in the United States, these steps have not impeded the company's 
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"Same Players. ew TQ!m in Health Debate," The Natiooal Joumal. 1/1/9,, pa,e 24. 
-sur er. Fries - and l.nsurancc'r' ti naJ J 4/1619,, page 886. 
PepsiCo lOK. page 9. 
Sc-be.rb Testimony. 12/15/93. 
Ibid. 
"KFC Japan To Operate Pizza Hut Restaurants," Jiji Presa Ltd.. 10/29/92. PepsiCo bad 33 
restaurants at the time, so 150 mo~ equals a three and a half fold i.ncreue in 5 yan. 
Hoppenstadt Companies and Exccuti es in Germany. Dollan calcu1atcd using annual average 
exchange rates of 1.66IO for 1991 and I. 808 for 1989. 
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growth. Al temati ely, if they ha en' t adopted these measures in Japan, there 
is solid evidence to suggest that they won' t be needed in the United States 
under shared responsibility either. 

Pizza Hut At A Glance 

Profits Worldwide $372 millio 
Sales Worldwide Sit.I billion 
Stores in 64 
Stores in 

$3.0 million 

McDonald's 

McDonald's does not cover hourly or part-time workers at its U.S. 
restaurants.37 However, like Pizza Hut, McDonald' s does cover homly or 
part-time workers at their stores in Belgi~ Germany, Japan and The 
Netherlands, as the laws in these countries require. (See the Appendix for a 
description of country requirements.) Three of these countries require 
employer contributions: ~ven for part time workers. 38 As noted earlier, Japan 
requires employer contributions for all employees working more than 30 
hours per week, a schedule that applies to many McDonald's employees.39 

9 

Based on field rq,ons and confirmed in a telephone conversation with Linda Hadraba. Bendit, 
Administrator, Beadits and Compensation Department. McDonald' s. 6/29/94. McDonald's only 
makes contributions for full time employees with management responsibility, ddinied as those 
working at leasa 35 bows per week. 
Sec the Appendix for information and full documenwion on the policies of Belgium. Germany, 
Japan. and The etberlands. 
Conversation with Akita Tsutsumi. Personnel Department, McDonald's Japan. Tokyo, Japan. 
7n/94. .. 



Little detail is available on McDonald s Belgium operation, b'Jt reports do 
indicate that the subsidiary has e cellent sales on a local currency basis.40 

German is one of McDonald' s six largest markets.41 McDonald' s 
Deutschland Inc . report 27 ,000 employees with I 992 revenues of 
$943, 955 000.42 There are 501 McDonald' s outlets in Germany CWTently, 
which reflects a 13 . % increase o er existing facilities one year ago ( 440 
restaurants). 43 Clearly, McDonald' s is having no trouble selling its burgers in 
Germany, even though it provides health insurance. 

McDonald' s has 100 restaurants in The Netherlands, a 17.6% increase over 
the 85 stores it had last year.44 

In Japan, there are 1,048 McDonald' s, an increase of 8% since 1993 (970 
stores).45 

McDonald· s does not report franchises and company-owned stores by 
country, but there is evidence that a substantial number of stores outside of 
the United States are company-owned. McDonald's l0Q filing reports that 
the company owned over one quarter of its stores overseas: 1,283 versus 
2,258 franchises and 1,254 affiliates.46 

Like Pizza Hut, McDonald's can well afford to pay for health insurance for 
their American workers. McDonald's is the world's largest food service 
organization.47 The company ranks 21st in the United States among retailing 
companies.48 McDonald's reported worldwide profits of $1.083 billion on 
worldwide sales of $23.587 billion in 1992, including over $9 billion in sales 
from overseas. operations.49 The company reported a 6% growth in 
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McDonald's l0K filed with the SEC 3/29/94, page 21. 
Ibid. 
Copyright 1994 Graham and Trotman Limited. Company Intelligence, McDonald's Deutschland 
Inc. 
"Management Perspectives on l994 Reported Results and Business Prospects." McDonald's' 
In cstor Release, 4/2 l/94, page 6. 
Ibid. 
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McDonald 's lOQ filed with SEC .5/10/94, page 11 . 
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McD9nald's l0K Filing with the SEC, page 10. 



perfonnance for the first quarter for l 994 and its mtemational operations are 
up a little higher at 9%. 50 McDonald's pays its CEO, Michael Quinlan 
$2,079 , 176.51 

McDonald' s is also a steering committee member of HEAL, one of the 
leading opponents of shared responsibility, which has alleged that the 
employer mandate would result m a massive loss of jobs. 52 

so 
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"Management Perspectives on 1994 Rcponed Results and Busincsa Prospects." McDonald's' 
Investor Release, 4/21/94, page 6. 
Copyright 1994 Disclosure Incorporated. McDonald's S Corp., DiJclo Company Number 
MJ 14600000. 
Healthcare Equity Action League. Goals and steering committee members list. 2/1~. See 
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McDonald's At A Glance 

Profits Worldwide St.083 billion 
Sales Worldwide 23 .. 6 billioa 

rlands 

$2.1 million 

Conclusion 

Pizza Hut and McDonald's have made their arguments against shared 
responsibility. But their growth overseas -- where they already provide health 
insurance under comparable shared responsibility systems - testifies more 
clearly to the success of this financing system. These companies may 
continue to provide better coverage to foreign workers> but they can no longer 
cloak their policies and opposition to shared responsibility in fear and false 
claims about job loss. Their own experiences overseas demonstrate that, 
even in low wage businesses, employers can pay for health insurance for their 
hourly workers without qualification and make significant profits at the same 
time. Their own experiences expose just how wrong their job loss claims 
have been. 

Congress will soon vote on shared responsibility and we call upon them to 
look beyond the self-serving rhetoric of companies like Pizza Hut and 
McDonald's and examine the performance and practices of these companies. 
There is no conceivable rationale for letting these extremely profitable giants 
off the hook. There ·is no reason why small businesses and hard working 
Americans who pay for health insurance should continue to subsidize large 
businesses (through cost shifting) that don't pay their fair share. 

And, finally there are the millions of low-wage, hard working Americans at 
companies like Pizza Hut and McDonald's in every Congressional district in 
America. It is time for Congressional opponents of the employer mandate to 

.. 



consider their plight. How ill ongress e plain to hard working Americans 
that they chose to protect huge companies that pay for benefits for their 
foreign workers, but do not provide similar benefits in the United States? 
How ill Congress justify that, under the guise of serving small business, 
they protected some of the largest and most profitable companies in America? 
How v ill Congre s justify guaranteeing these workers less health care than 
foreign workers get at the same companies? 

• 



APPENDIX 

• Insurance in the International Workplace: A Four ation Compari on 

• Swnmary Descriptions of Foreign Health Care Systems: Belgium, 
Germany, Japan The etherlands 
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INSURANCE IN THE INTERNATIONAL WORKPLACE: A FOUR NATION COMPARISON _J ------------------
BELG/lJM GERMANY JAPAN ETHERLANDS 

PARTTIME .• Covered overed Covered if work overed 
EMPLOYEES 30 hours or more 

EMPLOYER/ Employers J. S-/4 of Employers 501% Employer 500/o mploy r 4.95¾ of 

I 
EMPLOYEE 

wages; wages 

CONTRJJJUTIONS 
Employees 2.55% of Employees 500/o Employees 500/o Employees 3. I 5% of 

wages wage norrunal 
premium --

SMALL BUSINESS None None For J than 5 employees None 
EXEMYTIONS --
HF.AL11IC4RE 6.5% (1991) 8.1% (1990) 6.5%(1990) 8 2% ( 1990) 
EXPENDTTURES AS ,, %OFGDP 

- ---------- - -- ------- -



Belgium 

Health care insurance is provided t1nder Belgium' s compulsory social security 
system.53 The entire population is covered by health insurance . 

Emplo ers and mployees are the major players in the health care system 
since they contribute 55 percent of health care costs. State subsidies 
contribute 40 percent of overall cost. ss Since 1982, employers contribute 3 .8 
percent of wages paid, while employees pay 2.55 percent. The self employed 
contributed 3.3 percent of income for the compulsory health insurance.56 

Part-time employees are covered by employer contributions and there is no 
exemption for small businesses. 57 

Health care benefits in Belgium are administered to beneficiaries through 
mutualities, which take care of reimbursement and coverage of medical 
costs. 58 Benefits distributed for sickness and disability amounted to 6.5 
percent of GDP.59 

The National Institute for Health Sickness-Disability Insurance (INAMI) is 
the government agency that regulates health care. The agency is governed by 
a General Board made up of representatives of employers' organizations, 
trade unions, organizations of self-employed, mutualities, doctors, nurses, 
hospitals and phannacists.60 

The insurance program for wage earners covers inpatient and outpatient care 
with choice of doctors and other health care providers. Patients pay a 
coinsurance of 25 percent for routine medical care and procedures, and a 
daily lump sum for inpatient care. Dental care is partially reimbursed, while 
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Fact sheet on the Administration of Health, Sicknesa and Disability lnswmc:e in Belgium, 
Belgium Embassy, page 1. 
Ibid page 3. 
Ibid. pages l and 3. 
Ibid. page 3. 
Confirmc:d by conversation with Diedicr Seeuws at Belgium Embassy 71'/~ at 4:10 pm. 
Fact sheet on the Administration of Health, Sick:nesa and Disability IDsuraDce in Belgium, 
Belgium Embassy, page 2. 
Ibid. page 2. 
Ibid. pa c 3. 
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prescription drugs are covered in full for life-saving medication and partially 
for other classes of d.rugs.61 Clinical lab tests are paid on a fee for service 
basis except for inpatients. Fee schedules are negotiated between the 
insurance carriers and the medical profession.62 Fees for nurses and other 
health care professionals, hospital rates and pharmaceuticals are negotiated 
by the government. 6 

elf employed persons are insured only for major risks, like inpatient care, 
surgery and specialized care.64 They can, however, subscribe to a voluntary 
insurance coverage program with their mutuality, and 70 percent of Belgium' s 
self-employed elect to purchase this coverage.65 

62 

6) 

Ibid, page 4. 
Ibid, page 5. 
Ibid, page 5. 
Ibid. page 4 
Ibid. 
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Germany 

Gennany has a work-based health care system that features private insurance, 
near uni ersal o erage (99%), employer-based participation in health care 
costs choice of health care providers, global budg ting with negotiated rates 
and a comprehensi e health benefits package. There are no exclusions to 
coverage, so Gennans do not fear losing their health insurance as some 
American do.67 

Part-time employees are covered by employer contributions and there is no 
exemption for small businesses.68 

Health care benefits are financed with revenue from five sources:69 

• Local, state, and federal taxes. 

• Payroll deductions for health insurance premmms are shared equally 
between employers and employees. 

• Pri ate insurance premiums ( for additional coverage or for those who opt 
out of the sickness funds) . 

• Direct payments in the form of out of pocket expenditures and co­
payments ( added in 1970). 

• Fees imposed on public and private employers to pay for sickness 
allowances -for up to six weeks. 

Health insurance premiums range from 8 percent to 16 percent. The average 
payment in 1992 was . 12.5 percent. Employer/employee contributions 
represent 60 percent of health care expenditures in Germany. 70 
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O'Connor, Kathleen. .. What Do Our Competiton Dor. Emplo;yee Bgcfjts Journal. 12/92, 
page 29. 
Kaps. Carola. "Health Care in Germany," Europe. 4/93 , page 11. 
Confirmed by conversation witb Kart Fcldenguc at German Embuly 7/6194 at 11 :5' am. 
Graig, Laurene A. Health of ations: An International PetSl>C!iitM on U,S. Hglth Reform. 
Second Edition. 1993. (WasbingtOn. D.C.: Congressional Quarterly Inc.). p. 96. 



Health care benefits are administered by I 150 sickness funds, 1 which are 
similar to American Blue Cross and Blue Shield plans.72 Membership in a 
sickness fund is mandatory for employees earning less than a go ernment-set 
ceiling, currently $41,000 in the western states and $30.000 in the former 
East German states. 3 Employees earning more are pennitted to opt out of 
the fund and purchase private health insurance, but most chose sickness fund 
coverage. 74 Employers contribute to their employees' health care costs for 
either sickness fund or private insurance coverage.75 

As in the United States, many large companies sponsor their own sickness 
funds. Contributions for these self-insured plans are slightly lower, with an 
average contribution of l l.4 percent.76 

German health care benefits are among the most comprehensive in the world, 
and include an income replacement feature . 77 Preventative care and regular 
checkups, dental care, vision, hospital treatment and home health care are 
covered.78 

In addition to m bership in a statutory sickness fund or private plan, 
Germans are permitted to purchase private insurance to cover supplemental 
benefits like private hospital rooms, medical coverage for overseas travel, etc. 
Nearly five million Germans elect to purchase this coverage.79 
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JAPAN 

Japan has an employment-based, multipayer system with health care provided 
through pri ate channels . Patients are given freedom to choo e their own 
providers. 80 Government regulation requires all employers to provide health 
co erage to all employees and their dependents either by financing an 
independent health insurance plan or contributing to a government-run plan.81 

Japan adopted universal health coverage in 1961. 82 

Part-time employees are covered by their employer's contributions if they 
work 3/4 of a full-time schedule or more (at least 30 how-s per week).83 An 
exemption exists for small businesses - firms with less than five employees 
are not required to contribute to employees' health care costs.84 

Health insurance premiums in Japan are income-based for government 
managed plans. 85 Premiums are fixed by law, with employer and employee 
contributing equal amounts to the plan. In 1992, employers and employees 
each contributed an amount equal to 4.1 percent of the employee's salary.86 

Large firms in Japan are permitted to set up health societies to provide 
benefits. Premiums are not fixed by law and range from 3 percent to 9.5 
percent of insurance premiums. In principle, these premiums are split evenly 
between employer and employees, but the companies are allowed to pay the 
entire cost. In 1992, the average contribution for these societies was 8.3 
percent. 87 
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The unemployed and self employed are covered by a national health 
insurance plan with premiums dependent on income. 

The system operates under fee for service, with choice of provider, as long as 
the provider agrees to a govemme!lt set fee schedule. 9 Basic medical care is 
provide~ as are allowances for maternity care. There are copayments, but 
they are limited to 30 percent or less . 

tb1d, page 10 
Ibtd. 
Ibtd. pa e 9 
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The Netherlands J 

The etherlands ' health care system combines public and private financing 
with pri ate deli ery of care.91 

The public insurance program, ZFW, is mandatory for all residents earning 
less than a specific income - $32,000 in 1992. ZFW covers 62 percent of the 
population, and the premiums for this coverage are income-related. 92 

Persons earning more can purchase private insurance, which is optional and 
covers 3 2 percent of the population. Premiums are fixed and there are some 
out-of-pocket payments. 93 About one-third of private insurance is group 
insurance, and large firms may self-insure.94 

Part-time employees are covered by employer contributions and there is no 
exemption for small businesses. 9s 

The remaining ix percent of the population is covered under mandatory 
insurance for persons in the public sector. Civil servants employed by the 
provincial and municipal governments are covered under this plan, and 
premiums are income-related.96 

Dutch health care is financed by income-based premiums, paid by employers, 
employees, retirement and unemployment funds. In 1989, health care 
premiums represented eight percent of gross wages. Employers contributed 
4. 9 5 percent, while employees paid 3 .15 percent plus a nominal premium. 
Employers contribute the same amount to their employees' tnSurance 
regardless of whether they belong to the public or private plans. 97 
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Graig. Laurene A. The Health of Nations: An lnb;matiogal Petspc§itiyc on u.s, Health Cm 
&.f21:m.p.l U . 
Graig. Laurene A., pages 117 - 118. 
Ibid. page 111. 
Ibid. page 119. 
Confirmed by conversation with Jeannetina Vcldbujcn.on of Dutch Embassy, 7/5/94 at 4: 1, p.m. 
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Health care benefits are provided through a network o independent nonprofit 
sickness funds and pri ate organizanons. There are O regional funds, each 
of which contracts with a single insurer. person must use the fund in their 
geographical area. 
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Both public and private plans cover all inpatient and 

· 100 outpatient care. 
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STATEMENT OF BRENDA NEWMAN 

SENATE COMMITTEE ON LABOR AND HUMAN RESOURCES 

JULY 22, 1994 

My name is Brenda Newman, I am here with my husband James. 

We are from Whitesburg, Kentucky which is in the eastern part of 

the state. we have both been in Kentucky all of our lives. We 
. 

appreciate the opportunity to come before the Committee today. 

We believe health insurance is very important and feel strongly 

that everyone must be covered. 

I first began working at Pizza Hut sometime in 1988. When I 

took the job I knew that it wasn't going to pay too much. I made 

$2.09 cents an hour plus tips. Times were ha rd in that part of 

Kentucky and tips didn't come too easy. 

When I first took the job I wasn't too concerned that I 

couldn't afford health insurance because my husband was working 

and I was covered through his policy at work. However, several 

months later my husband was laid off unexpectedly by the coal 

company and neither of us had any health insurance. 

That was a very hard time for my husband and me. We went 

for over eight months without health insurance and both of us had 

to pay for doctor's bills ourselves. Thank goodness neither of 

us got too sick but we both did have to see doctors. So we had 

medical bills as everybody does and it was hard but we paid them 



their lives can sometimes find that they do not have insurance, 

and that they do not have any way to get it. I was willing to 

pay my fair share of insurance, but I just couldn't afford to pay 

for it all. Pizza Hut was able to pay for health insurance for 

the manager, but it wouldn't pay for me or other workers. And I 

think that is wrong. 

I have been told that Pizza Hut pays for insurance of 

workers in other countr·es but not for American workers. And I 

think that's wrong too. We came to Washington because we hope 

that we could help other people who might get caught without 

insurance. We learned that something can happen to you when you 

don't expect it at all and that if you don't have insurance it 

will be a hard road. 



STATEMENT OF NELLIE KINCER 

SENATE COMMITTEE ON LABOR AND HUMAN RESOURCES 

JULY 22, 1994 

My name is Nellie Kincer and I'm from Whitesburg, Kentucky. 

I'm 62 years old with four kids, six grandchildren, and I have 

two more grandchildren on the way. I'm happy to be here. Even 

though I'm a little anxious, I hope my story can show you how 

important health insurance is. 

After thirty-five years of marriage I was divorced in 1986. 

After my divorce I had to look for work to support myself. I 

wanted to find a job that provided health insurance because I 

have a heart condition and need to take med.ication. When I was 

covered under my husband's Blue Cross/Blue Shield plan, I had 

some health problems and I was able to see a specialist in 

Lexington. He was an excellent doctor, and we could afford to 

see him. In fact sometimes I think the hardest part of the 

divorce was losing my Blue Cross/Blue Shield. 

I was unabl to find a job that provided health insurance, 

and I began working aa a cook for Kentucky Pried Chicken. I was 

making $3.35 an hour with no retirement, no paid vacation, and 

most importantly no health insurance. My medication for my heart 

condition costs $60 a month. And I'm also suppose to take an 

ulcer drug which costs $60 a month too. Working at !CFC I was 

only able to get about 35-36 hours a week. On this aalary I had 



others who work hard and have families and do not have any health 

insurance. I don't think it is right that I need to choose 

between getting medication and putting food on the table. I 

don't think anybody else should have to make that choice either. 



STATEMENT OF DEBORAH ACCUAROI 
BEFORE THE SENATE COMMITTEE ON LABOR & HUMAN RESOURCES 

DUAL STANDARDS: HEAL TH INSURANCE FOR 
EMPLOYEES OF MULTINATIONAL CORPORATIONS 

JULY 22, 1994 

My name is Deborah Accuardi. I run Accuardi's Old Town Pizza in Portiand, 
Oregon. My father-in-law opened the restaurant in 1974. My husband and I have 
been involved in the operations since 1987. We have between twenty-five and twenty­
eight employees at any given time. Most are under the age of twenty-five and are 
students. Except for myself and my prep cook, all are part-time employees. 

We have offered health care to our employees since 1988 through Kaiser. We 
are covered tor medical, dental, and optical. The pizza parlor pays for half, as does 
the employee. This usually amounts to about 12 percent of our operating budget. 
We see this as a cost of doing business. tf we were able, we would pay 100 percent. 
At this time we are unable to, as we are so small and there is quite a bit of 
competition in our market. I'm sure that customers pass as many as eight other pizza 
parlors on their way to our establishment. They do still come here, though. We try to 
instill a sense of family both with our customers and our employees. We try to excel 
in this market. We offer high quality ingredients and our family recipes to customers 
who, in some cases, have been coming in here for twenty years. 

We are also unique in that we don't have a very high turnover of employees. 
Many come to us as freshmen in college and leave as they graduate. This is not 
because we offer a high wage. I feel it is because of the tact that we are willing to 
work around their school schedules, offer health insurance and generally care about 
their well-being. My husband and I have become very good friends with many of our 
employees and have kept in dose contact with those of them who have gone on to 
other career opportunities. 

Until this year, we had between 25 and 50 percent of our employees using the 
health Insurance. • This year we are at an all-time low of three employees. This past 
winter, we were -at an all-time high for employees being out sick. Every employee was 
out at least two, days, while t had three employees that were sick for a total of three 
weeks each with the flu. 

I have urged the employees who can qualify to sign up for the Oregon Health 
Plan, but many are on the borderline for that. Their only other alternative Is to go to 
the free dinics available. They do not offer preventive help. When the flu season hit 
last year, many were not able to get in because of the large amount of people already 
there. 



Statement of Allan S. Hu.non 
President and Chief Executive Officer 

PIZZA HUT, INC. 

Presented to Tbe Committee on 
Labor and Buman Resources 

United States Senate 
July 22, 1994 

My name is Allan Huston and I have the privilege of serving as Pizza 

Hut's President and Chief Executive Officer. Pizza Hut was born in 

Wichita, Kansas in 1958 and we continue to be headquartered in our 

home town. I appreciate the opportunity to appear before the 

Committee on Labor and Human Resources and I sincerely hope we're 

all here to productively discuss health care reform in general and 

mandates in particular. 

Today, there are 10,000 Pizza Huts in 87 countries. Total employment 

in the Pizza Hut system exceeds 235,000 workers. In the United States, 

the Pizza Hut system employs 195,000 people, 95% of which work part-

... .. 



Little League baseball to police department basketball programs for gang 

members . Through our Harvest program we feed the needy and help 

feed those who are victims of n.atioual disasters such as Hurricane 

Andrew. 

We have built our business on the fun of sharing a piping hot pizza with 

friends and family. It came as a shock to all of us that overnight we 

were somehow transformed from a pizza baker to a target in a national 

political debate. 

Seemingly out of nowhere, a group called the Health Care Reform 

Project launched a campaign against us including derogatory television 

ads and plans to disrupt our business . 

. 
Accusations have been made about Pizza Hut that have created an 

overcharged, adversarial atmosphere that is not only unfamiliar to us, 

but in the end, more importantly, extinguishes any meaningful dialogue. 

3 
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Under the plan we put in place for our pan-time workers, they pay the 

cost of their health i.nsu.rance for the first six months of their 

employment, after which we contribute to the plan to supplement their 

benefits. Toe average weekly cost for a single employee to participate 

is approximately $11. 

Health care is not the only benefit we provide our part-time employees. 

For instance, we also provide a student loan service, child care 

discounts, a discount shopping network, a retirement plan and paid 

vacations. Finally, if they stay with us for one year and work 1,500 

hours per year, they participate in a stock option program, and that, is 

unique in all American industry. 

The recent debate has become confusing to all of us. I even have heard 

that Pizza Hut opposes health care reform. That's untrue. We support 

reforms that will enhance competition, such as voluntary purchasing 

alliances, and other reforms that will contain costs such as tort reform 

5 



of the mandate-driven health care systems such as m Japan and 

Germany, I will leave that discussion to others. 

In markets with burdensome social costs, Pizza Hut has been unable to 

develop the kind of business that generates the new jobs and 

opportunities we have enjoyed in the United States. Despite the 

burdensome costs of Germany and Japan, have we been successful? 

Contrary to some of the misleading information published by the Health 

Care Reform Project during the last week, the answer is no. Our 

operation in Germany, with only 65 restaurants, despite increased 

revenues, has been unprofitable in 10 of the last 11 years. 

Our franchisee in Japan has yet to make a return on investment, even 

though Pizza Huts in Japan average over $1 million each year in sales . 

Our experience is that the high cost of mandates contributes to higher 

prices, lower profits, unemployment and eventually stifles investment. 

7 



Let 's take a look at an actual example of Pizza Hut elasticity: 

(CHART) 

Less traffic means less sales and declining sales inevitably lead to fewer 

jobs . 

A similar myth is that we can somehow magically absorb the cost 

increase . Some people claim that the 1991 minimum wage increase had 

no effect on our business-untrue. In fact, it led to a staffing decrease 

equivalent to the loss of 16,500 jobs. 

(CHART) 

With increased costs due to mandates we would be left with a Hobson' s 

choice : Either raise prices, which will lead to a fall-off in sales and 

eventually lost jobs, or eliminate jobs at the start. Poor choices, indeed. 

At Pizza Hut, as well as any business, cost structures are a linchpin of 

success . Nothing is more certain to destroy a viable business than 

9 



We have been unfairly singled out for criticism for one reason-and for 

one reason alone: We disagree with certain pressure groups on the 

mandate issue. It•s time we all tum our attention to the issues. As 

Senator Kassebaum so aptly put it, it is time to seek solutions rather than 

villains. 

Thank you for listening. 

7J 
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Health ca e Reform and Emolovme t 

Testimony of 

Jon11h1n Gn,t>., 

AQlatant Proteuor of Economic,, Ma11achUNtt1 IN'titvte of Tw.nolOOY 
F.culty Re ... rch Fenow, The National Buteau of Economic "-earch 

before the 

Senate Labor and Humen Resource, CommittN 
U.S. Congr911 
July 22. 1994 

A central featur9 of most propoA11 to reform the heatth care avetwn la 
mandat9d employer proviaion of heatth inau,.,_, Thia provlllon hal attreotN much 
crfticllm, on N grounds that forcing employe,.,to offer Insurance to their prevtouety 
uninsured employ ... will cauae massive diHmployment. Thlt critlciam hte bffn 

vied most atrlclenttv by the service lndustr._, auch • fast food l'NtaUrantl, The 
purpose of thlt testimony II to argue that thla criticiam ta mllplaced: alt of the 
compelllng economic evidence sugge1t1 that the job loa from an employer mandata, 
if any, 1, I tv to be mk'llmat. 

G•n.,./ Emplo~t Effects of •n Employer Mand$ 

The loglc behind tht dl1tmployment dalme II that ftrm1 which do not currenttv 
offer heetth Insurance, but which will be mandated to do ao, wUI ... their COl1I of 
compenaatk)n rlM, ind wtU a • r11u1t lay off • lar~ number of WOtbra. The kty 
point that, for these firma, the extent of job lo• wll be detllrmlned by the extent 
to which the com of thll hMlth lnaurance can be ahifted to their workWI' wagea. 
If full ahlftlng takn place, then the total cost of compensation to the firm win not riN, 
and there wil be need for the firm to IIY off wortcer1. If It doea not, Nn . 
compenHtion coats wm rlM. and there wtJI be leyoffl. 

loth eGOnOmlc theory and peat emolrlcal tvfdence 1U9;ata d'let. In tact. tmn 
will be llttle /ob lo.- In the medk,nHOn9 Nn beceUllt thel'e wlll be no net r1N In the 
COl1 of compenution. In OM ltUdy which I ooeuthorecl wtth Alen Krueger of 
Princeton UnMNaity, we loobd et the eff9c:t of large lnct98MI in the COltt of workera 
oornpenaetjOn, 1he otdeat mandated benefit in the u.s., on wegee and ~me.nt. 
Theae coat lncreuel lar;er then the proposed coat of heetth 1nauranc. under mott 
employer mandate plans; they exceeded 1 o" of peyrol for aome induatrlet In aome 
ltaMI. Vet we found that ovw 85" of the coat lncrMM wn paMd -onto wortcers 
wage,. IO thet tn•r• wa1 Dttt• net nae In the colt of employing wortc.... due to 
workn compen11t1on. Al • ruutt, we found no si(/nlflunt effect on etff>loyment of 
lncrMMd wortcer1 compeniatlon COltl. 

.. 



~dist ributi g to lower wage workers in a more effic ient manner. 

Under th CommittN' , plan, the most that an ernoloyer wiff pay for health 
ir'\Surance 12" of an Individual's wage. For small« firms, thi1 riN wifl be much 
lower, with only a 1 % Increase in com~naation cosu fof firma below 5 employees. 
Thia meant that for minimum wage workers, the costt of compenaa1ion wm rlH by 
,t mo~t 51 c-,,r, PM hour. For most minimum wage workera, the COit riN will be 
much ie .. , .. 79" of uninaured minimum wage worklfS work In flmit below 100 
employ.... Due to the 1ublidi11 for smeller flrma, I utimate that the average coat 
incrHae for uninsured minimum wage workert under thia ComrnfttN't plan wUI be 
onty 33 cents per hour. 

Third, ~ t evidence auggeltl thlt minimum wage Iner ..... which .,. of • 
almilar (or larger) magnitude have no effect on employment, even In NrVk:e lnduatrfea. 
A large number of recent studies ha~ shown that inctMMI In the minl~ m W9ge In 
t he 1980. and 19901 did not CIUN any fall In employment. Pe,hepa the mott 
comoellfng finding comu from • ffl.ldy by David Cerd and Alan Krueger of Princeton 
Unlvtrthy, who found thet when N•w J-,.y rwNd !ta minimum w-,. by IO cent.s 
In Aprll, ,ssa- th.,.. w• no fell In .,,_,Joyment In m. fast food lndu6fry. Thi• 
minimum wage tnetMH 11 much larger than the cost Inc,.... for any minimum wage 
employ" under thta Commlttn's plan. 

Thia study ii important becautt if focuHd 11Afic;itty Qn the fat food Industry 
jobl which are 1uppoaedty moat •at rtak• from the Clinton plan. Furthermore, It 
confirmed Nrll• r findings from • I lmDar ltUdy by Krueger and Lawrenoe Katz of fut 
food rtltlurents In T•x11 when t e ftdefll minimum wage lncrewd. So the evldtnce 
•uggeau that ev.n for the low wage lnduatrlea auch • the fut food Industry, 1ara­
lncrM1e1 In the cost of employing low wage tabor does not lead to layoffs. Thua, a 
t lmllar rtae in the coat of such labor under a mandate should haw little dl .. ms,loyment 
effect. 

I thould note that HVtral other ltUdlts hew tttttd that there wtll be very .. ,g. 
Job loam from an employer mandate. Thut atudfa all make one common mlsteke: 
they auume that the coat of tmplOyer compenaetton wlll rt•• for meny woriters when 
th• mandate" pUt Into p'-Ce. As I have trf.S to •mohnln ... of the previoUI 
evall.t,lt tvldtnoe 1uggata thal thla II I l)OOf utumotlon. If one wumee instaed 
that the coat wll be ahfftad 10 wagee for work,,. above the mnlmum wage. the Job 
ION It i... thin ~uarter .. larv- .. that found by theN atudiu. 

~ , these atudlea make two eddltlonel mlltak ... Firwt. fn 1tw Job Iota 
eatlmatea the ltudlel oonalder both 1\,11 and part time Jobi. In fact. many of the joba 
Iott wm be oert time. Second, they auume that there will bt no Job plna from the 
low.Nd cost of heatth inturance to tht ma)ortty of flrma that c:to now p,ovide 
lnaurance coverave. Such loW9red coats wll artn In the short run through 1ublidiH 



'ZD Ta~ COi'! 0~ "mDLOYU" NalrDa'l"l8 

Tntiaony of 

David R. llenderaon1 , Ph.D. 
John 11. Olin Viaitinq Protuaor 
center for the Study of Aaerican Bu•inee 
Wubinqton univeraity 
st. t,ouia, 110 

befora tbe 
senate co-itt .. on LU>or and RUJM.n R••ourc­

Unitad Stat•• Senate 

Nr. Chairman and Members ot th• Coaittee: 

:r aa currently the John 11. Olin Vi.aiting Prot .. •or at ti&. 

canter tor the Study o~ Marioan auaine•• , Waallinqton onivenity, 

in st. Loui■ • I .. on leave froa the Rava1 Poatqradu•t• School 

in .Monterey , california, where I ma an uaociate protuaor of 

eoanomice. Pnvioua to that, t vu unior eoonClllist tor health 

policy with tha Preaident•• COUncil o~ Baonoaio Adv1•era. I ua 

alao th• editor o~ =• rortun11nc;ycl9pedia or 19onmaig■. 2 

I have been a•>cad to tutity on the effect of aandatincJ that 

employer• provide health in•uranca for their eaployH■• 'I'll• 

analya1• ot the effecta of aployer unctat .. 1a atrai9htforward 

zconoaic• 101 . A 9cwernaent aandata that -ploy•ra pay tor tbeir 

eaployeea• heal.th innranoe vill have thNe aain ettecta. Pirst, 

workera• va9ea will ta11. · Second, ■o e workara vJll lo•• their 

joba. Third, the vol\1118 ot 9ooda and service• produced by 

1 • The view• •xpr•-ed in thi• tutiaony are sy own and do 
not n•c•••arily repr-•nt thoa• ot the center for t.ba Study ot 
Allariean Buain••• or the ••val Poatgraduate School. 

2• David a. J1ender110n, ed., D• Fortuna Encyclone41t ot 
Economica, Nw York: warner Books , 1993. 
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i n pay. 1 Thi• ia in th• ~allpar)t ot ■oat eatimat•• · In a 

••po.rate study ot th• worker•' ccapenNtion proqra■, Jonathan 

Gruber and Alan nueger found that tor every $1 spent by 

maployen, 10 ta 100 cant• caaea out ot varura • vaqaa. 4 'ftlua, 

th• coat of the Jl&ndata 1• al:a0at .ntirely put on th• bac:Jca of 

vorJtera. 'I'hi• till.ding i• not. eontrovaraial. Sconoaiata, whether 

or not they believe in employer llandataa, do not. ki4 th-elv­

that -player• pay tor thaa. David•· cutler, who de~endecl 

employer ■andatu at th• annual ... tinga ot th• American Bconoaic 

u•ociatior,, and vho vaa until recently a aanicr econcaiat vith 

President Clinton's Council of Bconcaic Advi•er•, agrees with 

thi• tindi.nq. In hi• vorda, •xoat of th••• coet cban9 .. are 

lilcaly to abov up aa chanqu in vagN ... • 5 Tb• ConcJr•••ional 

Budget O!fic• , in ita atudiN ot aandataa, an4 the Clinton 

adminiatrati on itaalt, agree that employ ... pay alaoat all the 

coat of empl oyer-provided ■and.ates. 

Tb• reducti on in employ .. •' pay depandll on th• coat of the 

mandate, not on th• employ•••• incoa• baron the undate. so, it 

tha ■.and.ate coata, aay, $2,500 and th• aaplayar ia required to 

pay 101 or tl).at, or sa,ooo, than, by Jtrueqer•• •tiaata, the 

s. see Alan a. XruecJ•r, "Ob•ervationa on Baployaent-Based 
Government. Mand&tu, With Particular llaterence to -ltb 
Insurance,• ~incaton onivenity, •aonoaica Departaent, 
unpublillhed u., October 19, 1993, p. 22. 

'. Jona than GruJ>•r and Alan xrueqer, "'l'he Inc1dance ot 
Mandat•d hployer-Provided Inaunnce: i.aaona troa Norun• 
Compensation Inaurance," in David Bradford, ed., TIX Pplicy ID4 
tb• Econgpy~ vol. 5, Ca.bridge, IIAa KIT Presa, 1991. 

'• Dev i d JI. cutler, •A Guide to Health care Jtator11 , • 
Harvard Univer■ity , unpublished-·, Pebruary 199, . 
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t1110 •onth• or two yeare, but, Vhatevu ti.a• that adjuatllent 

take•, during that ti:ma a arq• mmber ot job• will be loat. 

sven i~ the adj\lStaent ver• inatantaneoua, a.any job• would 

b• lo•t. Why? Becauae tor vorkara at the ainiaua vaqe, their 

wag .. c::annot. legally tall.. 'l'h• NJl8 1• true for vorkan MrninCJ 

only• little above the ainimml VIICJ•• ftk• • vorkar euninq 

$~.,o an hour and worldn9 1000 hour• a year, tor an annual pay ot 

$5,500. Por that worker'• pay t.o adjust by, ••Y, t1,,,o, hi• or 

her hourly pay would have to tall to $3.84, Vll.ieh i• well below 

the currant $4.25 111.inimua va9e. ac tbat vorar i• likely to loee 

hla job. 

Bconomiata Jun• O'R•ill and Dav• o•weill, both at th• cantu 

tor the study ot B\lsinu• &11d <Jovernaent at Baruch College, have 

don• a car•~l •tudy ot thia iNU••' '1'bay poinc out tbat, in 

1993, 19.9 million workers vho var• unin■ured were aakinq lua 

than $6.50 an hour. Their avera9• inccae va• 86,172 because, on 

average, they were working part-tiM. By &a9'Uling that vorkar• 

who•• pay n■ below $6.50 an hour vould not have their pay cut at 

all, they eatillate that about 711,000 low-vaqe worker■ would loae 

their job• becauae ot tb• ori9inally propo■-d Clinton aandate. 

What about the ovenll bapact on job•? Aa you aight expect, 

bee.au•• econoaic• 1• an 1.Jlpertect •d.ence, the utiut• vary. 

But two thinqa aaarcJ• clearly troa the atudie• of job lo••· 

Pirat, a1a011t all the •tu41•• find a job lou. Second, aoat of 

tha studi•• find a aubatantial job loaa. Accordinq to th• 

'· 8•• JUn• z. O'Weill and Daw N. O'N•ill, '"fll• BllplOfllent 
and Diatributional Zt~ecta ot llanc:lated Benetita,• Waahin9ton, 
o.c., American Entarpri•• In■titute, 1994. 
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hypocrit ica l Vhataoever about t.he•• two CQIIPanie•• reported 

actions . Because government. require eapl oyer-provi dad heal th 

i nauranc• i n Europe , Pizza Hut and McDonald'• cmaply with th• 

mandate. 

Piaaa HUt and McDonald'• would be hypocri tical only it they 

advocatad aployer undataa in Jturope but not in tbe 11nited 

stat••· It" thay had their druthua, they would probably aboliah 

e21ployer andate• in Europe•• well •• avoidin9 th- here. It 

the l av requirad truth in lobbyi ng , the Health care Retoa 

Project woul d be found guilty. An &00'\U:at• title tor ita Nport 

wou.ld be •Do Aa We Say, •ot Aa •• Are Porced to Do.• 

But peraonal.ly , I 'm glad that the Health C&ra ltator. Proj ect 

ra i sed th• exuapl• at EUropean worJcars. 'there i• a leaaon to be 

l earned troa hrope , wt it i• th• exact oppoeit• ot the one the 

r eport draws . Between 1970 and 1990 , o.s . governaent.•-at. the 

tadai:-.i and ■tat• level■--vua much ~re llcdest than their 

Buropean counterparta in 1-poainq u.ndatu on aployers. Th• 

reault: real labor coata in the tJnited State• roM by only about 

101 vhlle the number of joba aoarad by 521. DuriJVJ tho•• .... 20 

years, qovernaenta in the Juropean Commnity have addad uny 

mandate• on aiployera . • fta r .. ul.t : th• ratio vaa reveraed. 

While real labOr ccata in the IC ro■e by csot, eaployaent ro•• 

only 101. Ind.Nd, Burope •• • Vhol• ha• tailed to create any net 

new j obs in the private sector over the paat ,o years , the only 

a. For aore on thia, ... David R. Hander.on, •Th,e 
Europeanizati on ot th• o.s . Labor Market,• TNa Public Int•reat, 
NUllber 113 , Pa l l 1993. 
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Statement of 
WILLIAM P. FISHER, 

Executive Vice .President. ational Restaurant odation , 
to the enate Labor and Human Resources Committee, 

July 22, 1994 

I am Bill Fisher, executive vice president of the National Restaurant 

Association, a full-service trade a.ssocation representing 25 .000 member companic.s 

that operate 150,000 establishmenu across the nation. I speak for all of them when I 

say that e treatment received by two of our members, Pizza Hut and McDonald's , 

last week was an affront to the entire foodservice industry. 

An attack wa.s made on these two companies because the have stated thcir 

opposition to legislation that would cripple our busines.!. That attack amounts to 

corporate character aswsinatio , and that is not the way public debate should be 

conducted in a democratic country: 

Because of the views expressed by the.,c two companies, proponents of the 

President's health care proposals are encouraging operatives everywhere o picket 

their units presumably in an attempt to alienate their customers. Full-page 

advertisements are also being run that bring allegations against these companies. 

And what about these allegations? They are at best half •truths that obscure the 

reality. American corporations that operate in European oountries abide by the Jaws 

of those countries. If there are mandates that require employen to pay for health 

insurance in those countries, they comply. That is the case with Pizza Hut's 

operations in Germany. That is the half-truth that has been u,cd to malign the 

company. 



- 3 -

purchasing pools; allowing businesses to take a 100 percent tax deduction for health 

insurance; eliminating pre-existing exclusions; reforming malpractice laws; 

eliminating costly state-mandated he.a.Ith benefits; and dcvcloping a computerized, 

standardized claims system. 

The association has consistently opposed an employa mandate-the linchpin of 

the Clinton plan-because it would artificially raise the cost of labor beyond a viable 

level for most employers in the low profit margin, labor-intensive restaurant industry. 

In the end, an employer mandate is a tax on workers, pure and simple- and 

U .S. workers will end up payin& with their jobs. 
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oru $11 in !be U.S., will go "P to $19 ar $2.S » the company now dlargea i.o. 
Germany D1 Iap111, re,pecrively, if eoop. enacu an employer mandere Bllt 
accordina to dll compuy1

1 0W1l dala. tblee bqt pric1 ilClllJal jUII doll1 add up. 
Scbat, ladfted tblt labor colt.I account for rouply 30 C of ._ • b ..,.,,.,.,,,., 
Tima, uadcr die~ labor C ■oMMlnee bDl ~ Clpl MaJdl mp,•ltmn tar lair 
wap b!lirnee• U 12 ., P!m b ,rCJllld --1 aaly I 3.6'5 (3011 ~ 121') Jm.nu1 iD 
tba coat cspim CD COYS D ~ ineJDDm "'OID. 1Jat'1 a iacnuo ~ jul S.~ par 
pizza, • ....,_, '11 ~ die 00111 ~ pumt oa 1D cc.ee-ht'D. 

Mr, Ctpinnal, ft aft I bdllfppr ,et.,UhC odla' t&lle C-. Jllldl lbolt oar 
report dlat I woakt lib to imert in tbe ftl0Clld. 

Let mt coocb1e ~a oae fla1 tbollk 11ae II IFP'4ftM'......, • • 
baaldlcaeCW.to....UIJ.m a:1 Allalllllllkt -H Jkm:,wftnl..Sbow 

' bud it ill 1D baiJd a aoa:-fp1 mapri& Bat plrall da IIIJt laa li&I& ~ dlD 1-c& dllt 
1arp h•IDDI• Jib Pim lluc and Mcl>,mld'a (~ J ,(XX)~) I ;lot OW/I 
20W m dio W'OmDI u.iaauat - 1111&'1 mut, 7 mDJicm Aeorica 1t<XDi1 ad__, 
flmiti& Thlre ia no r'ldoNle for lddnc Pizza Hut and oebll' larp bi•lw• "Oldmw 
CD sb:ift itl laldl care cam CD the ~ ~ 111, pmtn,Jnty lilK:e Pim Bat coald eully 
aftbrd ID aMII' ta 4-...ba WOiken, Ju• Jib ii CCMK"I iU ft4aa In 0-Nffl 111d 
Japm. 

1blnk you, l 'd be hippy to amwer ID)' qieeetiou from U. coari:11 J. 



Health Care: The We kin R iew 

MO DAY: 

• Briefing for Economic Team 
The Health are Delivery Room organized a pre-bri fing for all of the economic 
member of the abinet. Each of the four principal ch duled to bri fthe pundit 
gave their pre entation and a di cu ion follow d. h participant po d likel 
que tion that would be a ked and di cu d po ible re pon c . detailed briefing 
book written by member of the Health are Deli e R m a di tributed. 

Attendee : 
ecretary Bent en 
ecretary Brown 
ecretary Reich 

Director Ri Jin 
hairman on 
dmini trator Bowle 

Head Rubin 

ME relea ed a tud on II queezing the tate : Th Impa t of nator Doi ' 
Reform Plan on tate Budget ' , hich calculat d, tat b tate the hift of additional 
co t to tate and local go emment . The tud found that Dole' " dicaid cap" 
would co t tatc 11 billion o r 8 ar . Go mor from both parti cnt a I tt r 
to enator Dole objecting to thi unfunded mandat . he Health ar eli R om 
provided the tati tic and calculation upon which thi tud a ba d. Thi tud 
ha been distributed to a ide network of group and fi Id organiz r . 

• CHA stu.tlv on Dole'!i· Impact on Premium.,· 
The atholic Health ociation ( H ) relea ed " ov rage, Pr mium, and Hou ehold 

pending Implication of Health Reform" , a tud conduct db L win- HI. he 
tudy found that non-univer al health care reform would incr a e th a erag pr mium 
ignificantly more than universal reform. plan, uch a enator Doi ' , that include 

only insurance market reforms with ub idie will be mor than twic a much a 
under universal coverage. In addition, working American who currently hav h alth 
insurance will pay more under a plan that includ nl in r mental r ft rm . Thi 
study has been distributed to a wide network of group and field organizer . 

TUESDAY: 

• SETU stutlv on Dole's Impact on States 
SEI ( ervice Employees International nion) rel a d a tudy don by ewin-VI JI 
on the effect of the Dole plan on states. The tudy concludes that at be t, th D le 
plan will reach only 25% of those currently unin ur d at a co t to ta payer of ver 



I 06 billion in new ub idies and tax deductions by the year 2000. The Health are 
Deli ery Room provided Lewin-VHI with the information to complete this stud . 
Thi tud ha been di tributed to a wide network of group and field organizer . 

• "Dole L Bad M tlicine for Senior.5" 
he Health are Deli ery Room and Publi Liaison worked with the emor 

com unit to or anizc a crie of activities that focus on ho Dole i "Bad edicine" 
fo r mor e creat d talking point and supplied state pecific tati tic on lo e 
and gain for nior under the Dole propo al. 

In a pre conference, enators Graham, Wofford, Rockefeller, and Pryor joined the 
ader hip uncil of ging Organizations, including AARP, C CO and 

0 to peak out again t the effects of enator Dole's plan on Medicare 
beneficiarie . The grou p pointed out that under Dole' plan, in urance companie 
would till b able to charge older workers as much as four times more than you nger 
people for in ura nce. The Dole plan takes money from Medicare without reinvesting 
the aving to nhance coverage fo r older Americans, and provides no new coverage 
fo r pre cription drug or long-term care. 

There were a erie of regional press conferences this week organized by AARP and 
on how Dole i Bad Medicine fo r Seniors. The press conferences were held in 

Iowa, ew Hamp hi r , i ouri, Maine, Minnesota, Oregon, Pennsylvania, ew 
York and Rhode I land . 

Other activit ie includ nationwide teleconferences organized by RP and the Long 
Term are ampaign and action alerts ent out by ational Council of emor 

itiz n , Famili th OWL, ational Council on the Aging, AF ME Retiree . 

WO DAY: 

• Pundit Lm1cl1e.'i - #I 
The lunch on were complete! organized b the Health Care Deli e Room. 

ecretary B nt n ho ted thi ub tantive examination of the need for uni er al 
co erage in the Diplomati Re eption Room at the Treasury Department . Laura 
T on tarted ith an planation of h in urance market reform in the ab ence of 
univer al co erag could actual] decrease the affordability of insurance and increa e 
the number of unin ur d. lice Rivlin followed with an explanation of how e cannot 
contain co t -- for the nation, the deficit, bu ine se , or familie -- without uni er al 
coverage. e retary Bent en outlined the new Trea ury study di cu sion myth about 
the unin ured Bob Rubin clo ed with wh universal coverage i an economic 
imperative and i e ential to achieving the economic agenda of this admini tration. 
Mack Mclarty di cu ed health care reform and bu inesscs. 



Attend e : 
Albert Hunt 

dam lymer 
Timoth Ru rt 

ina Totenber 
J Di nne 

Da id lgnatiu 
ndrea Mitch II 
an urra 

Gordon Peter on 
ichael Kin I 

Linda ougla 

all treet J oumal 
ew York Time 
BC 

R 
a hington Post 
ashington Post 

NBC 
all treet Journal 

WU A/Inside Washington 
C /The e Republic 
CB 

• Trea:ury Study Documenting Working Uninsured 
ecretary 8 nt en relea ed a Treasury Department study which found that 3.6% of 

all unin ured come from working families. The study break down the number of 
unin ured b tate and b ongressional district. The Health are Livery Room 
worked with the rea ury Department in developing the tud . cretary B nt n 
aid "Who are the · American. l ithout insurance? -- The 're middle in ome 

Ameri an. that are our neighbor . " The Deli ery Room al o con ert d th tud 
into a format that as distributed to the regional pre throughout th country. 

• Doi ' · Propo:ml Hurts Rural merican 
Th Health are D Ii ery Room and Public Liaison orked wi th farm ,roup and the 

P to organize a pre s conference on Capitol Hill, including th d lopment of 
hart and talking point . The pre conference focu ed on ho enator Dole' 

prop al -- a an ample of reform that does not achie e uni er al co rage -- in bad 
for ru ral m nca. 

er tary py joined with farm leaders and enator Harkin. Da chl and Mo eley­
Braun, in calling fo r a plan ba ed on universal coverage. ecretary py aid, "If we 

neglect to pass univer ·al coverage we will he short-changing man rural families. 11 

In additi n, the group relea ed a series of charts that showed th ole plan would not 
igni ficantly increa e the amount of doctors in rural areas, nor rem ve the unfair ta 

burden for the self-employed. 

R gional pr c nfi rence or press interviews occurred in Kan a , orth akota 
rkan a , outh Dakota, Minnesota, ebraska and Io a. 

• AFL- 10, AMA an<l AARP Voice Support (or niver.rnl 
Re. 110m·ibilitv 
Th - I . the AM and the AARP held a joint pre confi r n i in , th ir 
upport for uni er al co erage and hared re pon ibili b t n emplo er and 
mpl The group' leaders aid in a joint statement: " ov rm all Am ri an · i · 
.. ential to effecttv in urance reform, elimmating co ·t- ·hijtmf(, and en urmg patient 
·hot ·e of phy I rem and health plan". 



THUR DA : 

• Cl,ild Health '.A. '93 Demon. trat eed for niv r, al Coverage 
he Department of Health and Human ervice rel a ed a tudy Child Health SA, 

'93, documenting the need fo r uni er al coverag to provide our nation' children 
adequate h alth are and to provide welfare-dependent familie the opportunit to 
leave w lfar and still guarantee h alth care for their children. The tudy fi und that 
onl one third of al l children had private health in uran e. ecretary hala la aid : 
"Without um er al health care overa e, more and more of our childr 11 will lose 
their prt at ·ov rage in the comm monlh and ar . " 

The Health are Delivery Room and Public Liai on worked with IIl-I , th 
Department of ducation and the DP to organize a pre conference with member 
of Congre , crctarys halala and Rile , the meri an cademy of Pediatric , the 

ationa1 ciation of Children' Ho pita! and R lat d In titution , and th 
fen Fund. The D Ii Room al o dit d the pre r lea and 

the relea e on th n d for uni er al c rage. 

• Pundit Lun It ~--- #2 
The second pu ndit lunch was very imi lar to the fir t. I feld at the Trea -ury 
Department, the five presenter made the ub tantive ca c behind uni r al c verage. 

ttendee -: 
harle Bierbaucr 

Da id Broder 
Rich Thoma 

ark Halperin 
loria Borg r 

Jud o druff 
Da e Laut r 
P ter Miliu 
Dick Thomp on 
Richard If 
Dick Coop r 

orld Rep rt 

ele Time 
rton Post 
agazme 

Today 
ng le Time 

• PI Study Do ument Lobbvinf! Expen ... e ... 
he enter for Public lntegri a a hington-ba d at hdo group rel a d a tud 

document in 1 th in ten i e lobbying of h alth carer form that the dmini tration and 
the ongre ha faced . Among th finding : health are interests ha e donated more 
than $2 million to ongres ional ampaigns and mor than $50 million in paid 
adverti ement . 

• niversal Coverag 
D Ii ery Room and Public Liai on r anizcd a wide and di r 

•roup of lar corporations stood 'th nator Kenn d and Da chle aJon 
eader Gephardt and cting- hairman of Wa and M an ommittee ibb n m 
up port of uni er al coverage achi ved by building on the current emplo er-ba d 



s stem. The relea ed two letter to ongre s repre enting over 120 ompanie and 
a ociation , companie that emplo millions of American and in ure ten of million , 
including work r th ir familie and former worker . 

• Tyson verage 
Laura omen financial profe ional on th n d for 
uni er . ocu e on ho in urance market reform in 
incremental h alth refi rm propo al could at bet onl marginall increa to 
and affordabilit f health in urance and, at worst, actual! r du e affi rdabilit of 
insurance and increa e th number of unin ured . he u ed the Dole plan a an 
example of a worst-ca reform. Dow Jones ews wire story covin, th p ech 
wa titled : "Ty n a Republican Health Plan Will Fail." 

• Vice Pre. ident Voices oncern for Mitlille Cla."is 
The H ealth are Delivery Room organized a speaking engagement given by Vice 
President Gore at the enter for ational Policy. The speech drafted by the Delivery 
Room emphasized the me age that non-universal reform doe n't work fo r middle 
class American . 

FRIDAY: 

• Veterans Group. impaign 
ecretary Bro cfeller, Mikul ki and Robb and a numb r of t ran• 

group ( D rican egion and the launch d a joint print ad 
campaign calling mpr · e reform that would not lea e out t ran 

• Senate Finance ommittee on Piy,a Hut & McDonalds 
enator enned held a hearing to follow up on a di turbing tud b the TT alth ar 

Reform Project docum nting th fact that though Pizza Hut and McD nald pr id 
health in urance for their ork r in erman and Japan, the pro ide little or no 
co erage for their worker in the nited tates. The stud ha touched off a torm of 
controver around the fa t-food chains, including pickets and other prote t calling 
for coverage for all employe through hared employer-employee re p n ibilit . The 
Health Care Delivery Room gave th analy is for the Kennedy hearing and pulled 
together material on th ational Re taurant A sociation to how that the claim made 
by the report were accurate. The Delivery Room also found and eted witn for 
the hearing -- including two women who could not afford health in urance n their 
minimum wage alaric whil th were working for Pizza Hut and Kentu ri d 
Chic en and the owner of a pizz ria in Portland, Oregon who do pro id health 
insurance for her emplo e e en though i co t 12% of her pa roll to do 



• 

ON GOING PROJ CTS: 

• Editorial Board.~ 
This week, the Cabinet conducted 47 editorial board interviews on the importance of 
health care reform with universal coverage (see attached Ii t) . ach editorial board 
interview was arranged by the Health Care Delivery Room and very editorial board 
was Fed-Ex a copy of our universal coverage mes age document and color chart . 

ext week, the Cabinet will participate in another 50 editorial board int rvi w . 

• Health Securitv Express 
The Health Security Express kicked off it week long bu tour toda in Portland, 
Oregon with the Fir t Lady. Thou ands of American will ride on caravan ofbu e 
from every region of the country, and rally at tops along the wa , d mandin health 
care reform that achieve univer al coverage. The will arrive at the apitol 
throughout the fir t week in ugu t . he Health are Deli ry Room ha or ed 
very clo ely with Health ecurity pre to get abinet member ther and to build 
crowds along the wa with supporter 




