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We also understand the Mongolian government’s
concern for the upcoming winter. Because the situation
is so serious, I am happy to announce a new pledge of
$3.5 million in additional emergency support to get
Mongolia through this winter before help is available
from other donors.

It is our hope that this additional support will allow
the Government of Mongolia to focus on further
developing the country’s market economy and democ-
ratic transition.

Today I am also pleased to announce that our gov-
ernment, through USAID, will provide UNICEF with
$1 million to support improvement in children’s
health.

It is our hope that this support will help Mongolia
make up the ground lost in providing for children’s
health in recent years. This particularly urgent because
more than half of Mongolia’s population is under 25.

We also are involved in other acdvities in support of
democracy and economic progress. Peace Corps volun-
teers are teaching English to students in Mongolia.
Our military’s humanitarian program has been active
here. I believe that some American military personnel
helped build the school for gifted math and science
students in Ulaanbaatar. And assistance from our
Department of Agriculture has been used to promote
small business.

I believe that the values that our nations share, and
our common belief in the ideals of freedom and
democracy, will draw us even closer in the years ahead.

I heard a story earlier today that struck me for two
reasons. It reflects the prominence and respect accord-
ed women in Mongolian culture.

It also reflects the solidarity of the Mongolian peo-
ple over these last five years, and the importance of
building solidarity among like-minded natons and
peoples.

It is the story of Chinggis Khan’s mother, who lec-
tured the young Temujin and his brothers of staying
united. To make her point, she showed them how easi-
ly one arrow could be broken, but how hard it is to
break five arrows when they are held together.

On the eve of a new century, and a new millennium,
democracies must stand together. After my brief stay
here, I am ever more confident that our nations will
move together along the path to a stronger, healthier,
and more prosperous future.

Thank you very much.

Gold Exploration Moves Forward

ongolia Gold Resources Ltd is currently
Mdcvcloping its advanced stage gold property

in Mongolia. The Bumbat Gold project is
located 125 miles west-northwest of the capital of

Ulaanbaatar and is scheduled to begin production in
June 1996.

News releases from Mongolia Gold announce that
16 diamond drill holes totaling 1,800 metres have been
completed on its 49% owned Bumbat gold project in
Mongolia. All holes tested the 118 vein outside of the
ore reserve area to expand near surface reserves for
open pit mining. All drill holes intersected the 118
vein, containing minor base metal sulfides which are
associated with gold mineralization in the area.
Previous work has shown that this vein hosts 261,400
tons of geologically proven and closely drilled probable
reserves grading 18 grams of gold per ton. The drill has
been moved to the adjacent 56 vein which hosts a pre-
viously identified geologically proven and closely drilled
probable reserves of 17,000 grading 33.6 grams of gold
per ton. A minimum 6 diamond drill holes are planned
on this vein in this current program.

The drill program is expected to continue to mid
September. The aim is to raise a portion of the 920,000
tons of probable reserves grading 11.7 grams of gold
per ton into a higher reserve category. Trenching and
surface exploration is expected to test some of the addi-
tional 1,500,000 tons of possible reserves that has been
identified on the Bumbat Property.

Surface mining equipment shipped from Seattle in
mid June arrived safely in Ulaanbaatar in late July. The
equipment was shipped in three 40 foot containers and
arrived two weeks ahead of schedule. The equipment
consists of two compressors and two air tracks, hand
drills and ancillary equipment. This equipment compli-
ments the new Caterpillar equipment, namely a D-8N
bulldozer, a 988F loader and two 27 ton dump trucks
purchased and delivered earlier this year.

SOCO Sees Tamtsag Success

OCO International hosted an inauguration cere-
Smony at their wellsite located in the Dornad

aimag in the Tamtsag basin which was attended
by President Ochirbat and a number of other digni-
taries on April 28th. The well which has a target depth
of 3,400 meters will be the deepest well ever drilled
there. On August 14th, Ed Story, President and CEO
of SOCO International, said “We are encouraged by
the results of the first well and are now drilling our sec-
ond well the end of August. I am convinced Tamtsag
will become a major producing province. We want to
thank both MGT and the Government of Mongolia for
their help in this project.”

























































V. PRESS

Meet and Greet
Closed press.

Program
Open press.

VI. REMARKS

Prepared by Pam Cicetti.
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JAMES J. SCHIRO

James J. Schiro is Chairman and Senior Partner of Price Waterhouse LLP. He formerly served 29
as Vice Chairman and Managing Partner for the New York Metropolitan Region and &8s Managing
Partner of the New York Office.

Mr. Schiro has over two dacades of experience serving large multinational engagcmeonts with
operations in Europe, the United Kingdom, Canada, and the Far East. Mr. Schiro has served
clients in a variety of industries, including financial sarvices, communications, pharmaceuticals,
consumer products, mining. and dlrectmg audits and providing special services rclated to
acquisitions, divestitures, and reorganizations.

Mr. Schiro joined Price Waterhousc in 1967 and became a partner in 1379. For nine years, until
1988, he was Chairman of the finm's Mining Special Services Group. He then became National
Director of Merger & Acquisitions Scrviccs, 2 position he held until his promotion 10 Vice
Cheirman.

Mr. Schiro is a member of the U.S. Firm's Management Committee and the World Firm's General
Council. He ig also 2 member of the Amercan Institute of Certified Public Accountants, a
member of the New York State Society of Public Accountants, and a member of the Board of
Govemors of the World Economic Forum. Hc is Treasurer and Executive Committee member of
the United Statcs Council for International Business, Chairperaon of the Business Improvement
District (BID) Task Force of the New York City Partnership/Chanber of Commerce's Economic
Development Committee, member of the Leadership Committee of the Lincoln Center
Consolidated Corporate Fund, membcr of the Board of Directors of the Regional Plan
Association, member of the British-North American Committce, member of the New York
Steering Committee of the Accountants Coalition on Liability Reform, member of the Boerd of
Directors of the Institutc for Advanced Study, and a Chairperson of the Finance Cotnmittea of the
Board of Trustces for the McCanter Theatre in Princeton. New Jersey.

A graduate of St. John's University, Mr. Schiro serves as a member of the University's Board of
Trustees and is 2lso 8 member of the Board of Advisors Executive Committec fur the Colleges of
Business Administration. [n 1995 St. John's University awarded him an Honorary Doctor of
Commercial Science Degree. He is also a graduate of the Amos Tuck School Executive Program
at Dartmouth College.

Mr. Schiro is a recipient of the Ellis Island Medal of Honor (1994), the St. John's University
Alumni Pictas Medal (1992). and the Avenue of the Americas Association's Gald Key Award
(1992).

Residents of Princeton, New Jersey, Mr. Schiro and his wife, Tomasina, have two children.
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ABC
Emplo

;.N/Family Members

) A I J K l
COMPANY EMPLOYEE JOB TITLE GUESTS CITY <
Aetna Life & Casualty Janet Coats Tax Consultant H, Douglas Hartford (
Allstate Insurance Company Eileen McBride Manager/Field Ops H, Duncan; B, 4 Chicago I
American Express Financial Advis|Susan Kinder VP H, David Vealitzek;B17,14 |Minneapolis \
AMOCO Annie Smith PR Staff G4 Houston )
AT&T Dorie Yochum VP H, George; B13, G16 Warren )
Chevron Helen Cho Budget Analyst B,8 Atlanta C
Citibank Angela Barkley Sr. Telemarketing H, Daryl; BS Washington C
Deloitte and Touche Gloria Townes Paralegal Washington C
Eastman Kodak Company |Suzanne Sherman Physician H; B5,6
GE Capital Elaine Frances Mortgage Manager H,Raymond; B2mon, G6 Cherry Hill p
Hewlett Packard Lynn Contino Relocation Manager B13 Atlanta (
IBM S. Cohen & J. Silber [Both are researchers G5,6 Austin Il
Johnson and Johnson Kathleen Rutter Director, Benefits PI H,Michael; B11, G14 New Brunswick |}
Mobil Barbara Wasserman |Financial Analyst H; G2 Fairfax \
NYNEX Ruth Chen Byrnes Field Technician H,Dennis; G1 White Plains p
Price Waterhouse LLP Terence L. McGuire |Dir Diversity Progs - W, Diedra;B9;G6 New York )
Texaco Mona Beyer Information Systems H, Laurence; G1 White Plains t
Texas Instruments Diane Johnson Customer Correspon Sister, Mother Attleboro p
Work Family Directions Deborah Dickerson |Community Spec. H, Richard; B17,10 Boston h
Xerox Wendy Starr Life Cycle Manager B8, G4 Stamford C

KEY:
B: Boy
G:. Gid
H:. Husband
W. Wife

#. Age of child




COMPANY

Bay Area Emergency Care Consortium
Boston Commission on Women

Care Givers on Call
Charles Eliot Middle School
Commission for Child Care
CWA, Local 6450

Fort Worth Star-Telegram

Jefferson County Dept. for Human Services
Jefferson County Dept. for Human Services

Kwasha Lipton L.L.C.

Office of the Mayor of Kansas City, MO
Oregon Child Development Fund

Seafirst Bank

St. Joseph's Hospital and Medical Center

The Work Options Group
The Work Options Group
YWCA of the City of New York

Non-ABC Honor Roll Regional Pledgees

TITLE

Litigation Associate
Executive Director

Director

CTU Bldg., Chairperson
Executive Officer
President

CEO

Coordinator

Director

Employee Benefit Consultant
Chief of Staff

Executive Director

Asst. V.P./Coordinator
Public Care Consultant
President's Daughter
President

Executive Director

COMPANY REPRESENTATIVE MARKET

Kathryn Oliver, Esq.
Marie A. Turley
Marsha Cooper

Gloria W. Brown, Teacher

Marcia Martin
Cherelinda Chaney
Denise Spitler
Lynn Howard
Kathrine Schneider
Mary Walker, Ph.D.
Denise V. Phillips
Chris Tomlinson
Vicki Rohr

Jennifer Shrader
Alexandra Carrillo
Cindy Carrillo

~Vivian Manning Fox

1
San Francisco
Boston

New York
Cleveland
Salem
Kansas City
Fort Worth
Louisville
Louisville
Washington
Kansas City
Portland
Seattle
Phoenix
Louisville
Louisville
New York

ST.

CA
MA
NY

OH
OR
MO
TX

KY

KY

DC
MO
OR
WA
AZ

(of0]
Co
NY



REGIONAL PLEDGES

The City of Boston, through its Archdale Community Center, is
operating a family literacy program in collaboration with the
local tenants' association, Boston Housing Authority, and Lemuel
Shattuck Hospital. The Archdale Family Literacy Program works
with low-income, low-literacy females and their preschool
children to provide early childhood education, academic and work
readiness skills required for adult participation in
credentialing programs, skill training and jobs. The overall
goal of the program is to break the intergenerational cycle of
poverty and low literacy.

YWCA of the City of New York is giving employees the opportunity
to send their children to the SummerKidz Day Camp at a reduced
rate. This YWCA camp is open to 6 to 13-year-olds and offers a
wide range of well-supervised activities.

The National Federation of Black Women Business Owners in
Washington, DC, has committed to recruiting 25 new Honor Roll
pledges. The Federation will target both Fortune 500 companies
and small businesses, and will present the pledges to the Women's
Bureau at the organization's annual meeting on February 1996.

The City of Kansas City, MO will grant city employees four hours
paid leave annually to participate in their children's school
activities, and Mayor Emanuel Cleaver has challenged area
businesses to follow suit.

The Fort Worth Star-Telegram in Texas pledges to broaden and
formalize family friendly practices including flextime and
telecommuting. The newspaper has also developed a Prenatal
Maternity Care Program for early detection of pregnancy problems
and set up a private nursing room for employees in downtown Fort
Worth.

The Bay Area Emergency Care Consortium in San Francisco, CA

has pledged to provide employees with easy access to high quality
emergency child and elder care when their usual arrangements fall
through. Employees of consortium members will simply call an
"800" number, explain their need, and a qualified, pre-screened
caregiver will be dispatched to their home. The service will be
available 24 hours a day, 7 days a week, in 6 Bay Area counties.
The Consortium is made up of 8 Bay Area businesses, mostly legal
and consulting firms.



Kwasha Lipton, a 600-person benefits consulting firm in Fort Lee,
New Jersey, has pledged to provide employees with a dependent
care resource and referral service, an employee assistance
program and lunchtime workshops. A recipient of the YWCA's Women
Achiever Award, Kwasha Lipton's president has issued a challenge
for all other Women Achievers to become advocates for work/life
initiatives in their organizations.

The Communications Workers of America (CWA) and the Mayor of
Lee's sSummit, Missouri, have pledged to establish an on-site
child care center to serve employees at the AT&T Mega Center.

Jefferson County, Kentucky, in partnership with the Louisville
Area Chamber of Commerce and community economic development
organizations, has formed a family friendly task force. This
task force -- which includes 33 large and small businesses --
pledges to develop family friendly benchmarks, recognize
employers who meet them, and educate the community and employers
on the value of the family friendly workplace.

The Work Options Group in Denver, Colorado, has established three
family friendly business coalitions, which offer employees
comprehensive dependent care. Services include sick and
emergency back-up care, school vacation programs, summer camps,
enhanced child care resources and referral, and adult care
information and referral. The Group pledges to start four more
coalitions in the state of Colorado and then expand nationwide.

The State Of Arizona Family Friendly Task Force in

Phoenix is formulating sample family friendly policies for public
and private employers. It will then challenge employers to
implement these policies or develop their own initiatives. This
task force and its goals are a direct response to the Arizona and
national results of last year's Working Women Count survey.

The Oregon Community Foundation's Oregon Child Development Fund
in Portland has pledged to raise $900,000 over three years to
fund job training for hundreds of infant/toddler child care
providers. The goal is to increase the supply and quality of
child care for infants and toddlers throughout the state.

Employees of the charles W. Eliot Middle School in Cleveland,
Ohio, have formed a committee to plan family friendly activities
on school grounds throughout the 1995-96 school year. The
events, geared toward employees and their immediate and extended
families, will focus on activities that will boost morale, reduce
stress, improve attendance and productivity, and create a sense
of ownership and responsibility.



Sseafirst Bank in Seattle, Washington, has pledged to make it
easier for employees to access flextime and job share options.
Upon discovering that not all Seafirst departments take advantage
of these programs, the company is stepping up training and
materials for managers and staff. Seafirst has also reached out
to at-risk youth in the community by establishing a mentoring,
scholarship and job-training program.

The Oregon Commission for Child Care in Salem has formulated a
Business/Family Initiative to encourage businesses in the
Portland metropolitan area to develop family friendly policies.
The Commission will seek partnerships with local businesses,
trade associations and others to implement the program, and will
assess the outcomes for working families as well as participating
companies over a two-year period.
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*The City of Kansas City, Missouri, has pledged to grant city
employees four hours paid leave annually to participate in their
children's school activities, and Mayor Emmanuel Cleaver has
challenged area businesses to follow suit.

n Texas, the Fort Worth Star-Telegram pledges to broaden and
formalize family friendly practices including flextime and
telecommuting, it has developed a prenatal maternity care program for
early detection of pregnancy problems, and has set up a private room
where employees may nurse their babies.

*The Oregon Community Foundation's Oregon Child Development
Fund has pledged to raise $900,000 over three years to fund job training
for hundreds of infant/ toddler child care providers.

As its Honor Roll pledge, the American Business Collaboration
which we recognize today will launch a $100 million initiative to
develop and strengthen school-age, child care, and elder care projects in
communities across the country where their employees live and work. 1

would also like to mention how pleased I am that the ABC funds an

Amer1Corps program run by the National Association of Child Care
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Resource and Referral Agencies training AmeriCorps members to help
thousands of families gain access to high quality child care.

We can achieve much, because we stand on common ground.
Family friendly workplaces are not just good for morale, they are also
good for the bottom line. In the words of the CEO's of the major
corporations comprising the American Business Collaboration: "We
believe that supporting the diverse dependent care needs of our
employees is critical to our success as it enables our companies to attract
and retain a productive, competitive, committed, and motivated
workforce."

This Administration is challenging other businesses and
organizations to make work better for women, men and their families.
By encouraging and rewarding family friendly policies, the Working
Women Count Honor Roll exemplifies the creative partnerships
government and business must enter into if we are to do what is best
for our families and what is best for our growing economy. Hundreds
have taken up the challenge, but thousands more need to accept. With
that, I would like to introduce my friend, the Secretary of Labor, Robert

B. Reich.





