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Women and Comp Time

• 56 percent of hourly workers are women.

• Nearly 60 percent of those earning minimum wage are women.

• 61 percent earn $20,000 per year or less.
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9 44 percent of workers who depend on overtime earn $16,000 per 

year or less.

• More than 80 percent of overtime recipients have annual earnings 
of less than $28,000 per year.

Women are Disproportionately Affected
The GOP comp time bill would place new pressures on hourly workers — most 
of whom are women—to give up overtime pay on which they rely. And it would 
give employers even more control over workers’ schedules.

The Democratic Alternative: Real Flexibility. Democrats have offered an 
alternative that gives real flexibility and real protection to working women and their 
families. Democrats recognize and support working women’s desire for more 
flexibility, the need for more control over their work schedules, and the fact that 
many families depend on overtime pay to survive. But most importantly, 
Democrats understand that working women, not their bosses, should choose if, 

when and how they take and use comp time.

The GOP Rhetoric: Family-Friendly. In a dubious attempt to redefine their 
image as family and women friendly,” Republicans have introduced the 
"Family Friendly Workplace Act.” Republicans claim their bill will usher in a 
new era of flexibility for working women as they continue to juggle the 
competing demands of work and family. But close analysis of the bill clearly 
shows that instead of giving flexibility to working women, the Republican bill 
gives new flexibility to employers. The GOP bill abolishes the 40-hour work 
week and leaves comp time decisions up to employers. Under the GOP plan, 
workers actually could lose protections they now have. The Republican comp 
time bill would harm, not help working women and their families.
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.flHourly Workers Lose Overtime Pay

• 56% of Hourly Workers are Women

Women Need Real Flexibility, Not Rhetoric
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Women are far more likely to have competing demands on their time due to 
the combination of work and family responsibilities. These women need more 
control over their work schedules, not less.

Women also earn less than men, on average only 71 cents for every dollar 
earned by men. Many women who depend on overtime pay to make ends 
meet could lose this income under the GOP plan.

• 60% of Minimum Wage Workers are 
Women

Women who have carefully examined the Republican comp time bill strongly 

oppose it.

Women Lose Under 
GOP Comp Time Scheme

80% of Overtime Workers
Earn Less Than $28,000 per Year

a
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As Ellen Bravo of 9-to-5—the National Association of Working Women, puts it:

The Women’s Legal Defense Fund testified:
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“S.4 gives the employer—not the employee—the ‘flexibility’ to 
decide when and even whether an employee can use her earned 
comp time or flexible credit hours." (Donna Lenhoff, General 
Counsel, WLDF, Statement before Senate Subcommittee on 
Employment and Training, Labor Committee 2/13/97)

Six national women’s organizations, representing hundreds of thousands of 
working women, sent a letter to Senate Leaders Lott and Daschle strongly 
opposing the Republican comp time bill. The letter reads, “We believe 
passage of S.4, the Family Friendly Workplace Act, fails to offer real flexibility 
to the working women it purports to help while offering a substantial windfall 
to employers... Without strong protections for workers, the comp time bill will 
cut women’s options and women’s pay.”

The letter was signed by 9-to-5—the National Association of Working 
Women; the American Nurses Association; Business and Professional 
Women USA; the National Council of Jewish Women; the National Women’s 
Law Center; and the Women’s Legal Defense Fund. (5/30/97)

‘‘I wish George Orwell [was] around to hand out Doublespeak 
Awards. In his name, I'd like to present one to the sponsors of the 
Family Friendly Workplace Act...Business lobbyists and some 
la wmakers ha ve been trying to get rid of overtime pay for years... this 
bill will weaken, not strengthen, employee options. "(Opinion Piece 
3/19/97)

"The Family Friendly Workplace Act is not about the real flexibility 
that working women need in their struggle to meet responsibilities 
at work and at home. Instead, it gives employees less control over 
both their time and their paychecks, creating new risks and 
problems. ”



Business and Professional Women USA says the GOP version of comp time:

The American Nurses Association says:
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The National Women’s Law Center says the House GOP comp time bill will 
not help working families, it will hurt them:

‘‘Clever packaging of bad legislation will not fool the women of this 
country...this legislation would result in less overtime pay for 
women and men who depend on overtime pay to support themselves 
and their families....and the bill would not address the pressing 
needs of working women...since workers would have no control 
whatsoever over their actual use of earned comp time." (Press 

Release 3/5/97)

“S.4 would expose the employee to potential abuse and lead to an 
erosion of the overall protections afforded employees under the 
Fair Labor Standards Act....True workplace flexibility does not 
seek to undermine the forty-hour work week and the right to 
overtime pay."(Mik statement 5/13/97)

“... offers only an empty promise of flexibility for workers—flexibility 
that rests primarily with employers, not employees. "(Press release 
3/5/97)



How the GOP scheme would work:
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Jane Doer works as a seamstress and is a mother of two children. 
Jane normally works 50 hours a week and her ten hours a week of 
overtime pay help pay her rent, utility and telephone bills each 
month. Without the overtime pay, she would be unable to make 
ends meet. Under the GOP bill, employees who request to be paid 
for overtime may be penalized. The bill would permit employers 
like Jane’s boss, to grant overtime hours only to employees who 
accept comp time in lieu of overtime pay. In other words, Jane no 
longer would receive overtime hours, because she wants overtime 
pay in cash instead of comp time. Or, she may be forced to accept 
comp time for the overtime pay she really needs.

Jane Doer’s work schedule would be changed dramatically if her 
boss implemented the 80-hour bi-weekly work schedule. Jane 
could be required to work from 8 a.m. until midnight, Monday 
through Friday, without being paid overtime. Jane would work 
sixteen hours a day for five consecutive days and then receive the 
next five work days off. Under this schedule, Jane would find it 
extremely challenging to find adequate child care for her two 
children into the late hours of the evening five nights a week, and 
could find it nearly impossible to pay for. Jane’s family routine 
would be disrupted, as she would no longer be able to help her 
children with their homework each night or coach her daughter’s 
soccer team.
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Democrats Protect Worker Choices and Pay

• overtime pay and benefits are protected; and

• the 40-hour work week is preserved.
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Senate Democrats have proposed an alternative to the GOP comp time bill 
that gives workers real flexibility and real protection. The proposal, sponsored 
by Senators Baucus, Kerrey and Landrieu, ensures that:

• workers decide whether to take overtime pay or comp time and 
when to use their comp time;



«

Senator Max Baucus (D-MT) said in introducing the Democratic alternative,

Senator Bob Kerrey (D-NE) said,

Senator Mary Landreiu (D-LA), pointed out >

(I

Senator Tom Daschle said,
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“This bill allows moms and dads to either punch the clock or play 
with their kids.... The bottom-line is this bill gives workers a choice. ”

“I want employees to be able to choose time off instead of overtime 
so they can spend more time with their families — but I want the 
employees to make the choice, not their bosses. ”

Democrats have proposed a solution that really meets the needs of working 
women and their families.

“We want to ensure that the choice is every bit as much the 
employee’s as it is the employer’s. And the one way you can do 
that, in a way that I think most employees would accept, is to say, 
look, an employee, in all circumstances involving hours after 40 in 
any given week, would be given the option of either time-and-a-half 
in pay or in time off. That would protect them. But our Republican 
colleagues are unwilling to do that.

“The comp time bill proposed by Senator Ashcroft (R-MO) would 
roll back some of the protections that have been guaranteed to 
workers for over 60 years under the Fair Labor Standards Act. For 
example, the bill would do away with the 40-hour work week. It 
would replace that time-honored system with an 80-hour, two week 
system. Under Senator Ashcroft’s plan, if you work 60 hours in the 
first week, you would not qualify for overtime. That simply isn’t fair. 
... I have joined Senators Baucus and Kerrey to create an 
alternative which will give workers true choice and flexibility. To us, 
that is the right choice for America’s workers and families.’’
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Will employees be forced to 

accept a pay cut?

Will employees still be able 
to earn overtime?

✓ Preserves overtime for hours worked 

over 40 in one week.

Will employees be forced to 
work 80 hour weeks?

Are employee’s benefits 

protected?

✓ Preserves overtime for hours 
worked over 40 in a week.

X Employer may deny the use of comp time, 
regardless of the employee’s needs by claiming 

use would “unduly disrupt” business.

Would comp time really be 

time off?

X Allows employers to exclude comp time 
hours as hours worked in calculating 
employee’s health and retirement benefits. 

X Comp time could replace vacation and sick 
leave benefits.

✓ Employees may use comp time for 
family and medical leave reasons when­

ever they need it.
✓ Employees could use comp time with 

two weeks notice for any purpose.
✓ Comp time could be used with less notice 
if the employer is not “unduly disrupted”.

X Bi-weekly and flexible credit hour schedules 
would allow employers to avoid paying overtime 
for hours worked beyond 40 per week.  

X No comparable provisions.

✓ Comp time could not be used to replace 
or substitute for vacation orsick leave plans.

✓ Comp time would be treated as hours 

worked.

✓ Hours worked beyond 40 per week

would earn overtime._________________

✓ Preserves overtime for hours worked 

over 40 in one week.

X Employer would not have to count comp time 
hours as hours worked and therefore could 
force an employee to “make up” for using comp 
time by working longer days or coming in on 
weekends without earning overtime for it.

Biweekly Work Schedule
X Eliminates the 40-hour weekly overtime 

standard.
X Overtime pay would be earned only for hours 
worked beyond 80 hours in a two-week period. 
Employees could be forced to work up to 80 hours 
in one week with no overtime pay or comp time.

Flexible Credit Hour Schedule
X Hours worked over 40 in a week could be 
considered flexible credit hours, which are earned 
on hour for hour basis, not time and a half.

Democratic
Proposal

✓ Employers cannot discriminate in 
offering comp time or overtime plans.

✓ Employers may not intimidate, threaten, 
or coerce employees into participating in 

a biweekly or flexible credit hourprogram.

✓ Comp time is treated as hours worked in 
calculating retirement and health benefits.

Which Plan Offers
Real Flexibility?

Will employees be forced to 
take comp time instead of 

overtime pay?_____________

Who decides when comp 
time could be used?

"Family Friendly Workplace Act”

X No comparable provisons.
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RAHM EMANUEL 
CAROL RASCO

Several new pieces of legislation are being introduced in Congress that are important to and 
supported by our women constituents. This provides a great opportunity for the President.

Sen, Lautenberg - Domestic Violence Offender Gun Ban
This bill would impose a ban on persons convicted of any crime involving acts of domestic 
violence from purchasing or possessing fire arms. This initiative improves upon current federal 
law, which only bans persons convicted of felonies. This legislation is currently at a standstill, but 
Senator Lautenberg hopes to add it as an amendment to the Stalking Bill. Support of this bill would 
highlight the President's protection of families.

Rep, Lowey - The Workplace Violence Prevention Tax Credit Act
Currently assigned to the Ways and Means Committee, this bill would provide a tax credit to 
businesses that establish workplace programs addressing violence against women; the 
tax credit is forty percent of the cost of the program. Counseling services, a hotline, security 
equipment and personnel, education services, and work leave for court dates are encouraged, among 
other programs. Business leaders from Liz Claiborne, Polaroid, and The Body Shop recently publicly 
supported the bill. The President's support would capitalize on his existing leadership on 
corporate responsibility and domestic violence.

Rep. Lowey - Sexual Harassment Prevention Act of 1996
This recently introduced bill would protect independent contractors from sexual harassment in 
the workplace, a protection not guaranteed by the Title VII of the Civil Rights Act or any other 

Sen. Kennedy - Amendment to Exempt Battered Immigrants from LSC Funding Restrictions 
This bill would further the protection of immigrant victims of domestic violence provided by the 
Violence Against Women Act by allowing legal services to use non-federal funds to represent 
immigrants fleeing violent relationships. Legal service organizations are currently prohibited from 
providing any legal assistance to illegal immigrants. The bill was prompted by the tragic domestic 
violence related murder of Marciella Batista, a Cuban immigrant and is currently lingering in 
committees. The President's support on this bill would be very popular among women voters.



This bill also calls for a fifteen percent increase in EEOC funding.

Bipartisan support has been achieved for this bill in the House and is nearing the same in the 

Senate.

The President and Secretary Reich should consider joining forces to support Representative 

Lowey’s bill.

federal laws. Growing numbers of women are being employed in low wage jobs as "independent 
contractors," from janitors to maids to bank tellers for Bank of America, and find themselves without 
legal protection. For example, in a hearing held last year by Senator Metzenbaum one woman 
employee of an insurance company testified that she had been sexually harassed for over a decade 
by her supervisor but had no legal recourse as an independent contractor. Labor Secretary Reich has 
recently launched a project to study and propose alleviation for the growing number of these low 

wage earners.

Women's Economic Equity Act
Sponsored by Rep. Lowey and Rep. Morelia, this bipartisan omnibus package consists of thirty bills 
and will be introduced by the Women's Caucus the second week of July. The bills all relate to 
women and economics, and the issues vary from sexual harassment to child care to fair pay.

Sen. Dodd - Family and Medical Leave Act (Revision)
This is an amendment to the 1993 Family and Medical Leave Act, which would lower the 
threshold of coverage to worksites with 25 or more employees from the current minimum of 50 
or more employees. Currently, the Family and Medical Leave Act applies to only 60 percent of 
America's businesses. The bill would also grant parents 24 hours of unpaid leave per year to 
participate in their children's school or community group activities, similar to the President's proposal 

on 6/24..

Sen. Wellstone and Ren. Roybal-Allard - Domestic Violence and Welfare Reform
This concurrent resolution would act as a "watchdog" on welfare reform legislation by eliminating 
current program requirements that inhibit a domestic violence victims' ability to leave the abusive 
situation. This would be accomplished by implementing such mechanisms as counseling and tolling 
time limits on welfare, and includes both federal and state welfare programs.

Rep. Roybal-Allard - Battered Women's Employment Protection Act
This would serve to prevent and reduce the incidence of domestic violence by enabling battered 
women to retain employment and gain financial independence, thereby allowing the individual to 
leave the abusive situation. This would be accomplished through two mechanisms: first, state 
provision of unemployment insurance to women who lose their jobs as a result of domestic violence, 
and second, access to reasonable employment leave to seek legal and medical assistance.



Another possible amendment comes from Representative Istook requiring parental notification for 
birth control and STD services.

Title II would cover issues including insurance discrimination based on genetic information, 
protecting domestic violence victims from losing their insurance, a constitutional right to 
choose, and smoking prevention for women and children. All of these bills focus on improving 
health conditions for women, both nationally and internationally.

FY97 House L/HHS Bill for Title X Family Planning Grants
Some of the pending legislation is not in the best interest of the majority of American women. In 
particular. Chairman Livingstone has penned an amendment limiting eligibility for planning family 
services. Currently, only individuals above 250 percent of poverty pay full cost for the services; the 
services are free for those with incomes less than or at 100 percent above poverty. With this 
amendment, only individuals with incomes no greater than 150 percent of poverty could receive the 
family planning services.

Women's Health Equity Act of 1996
The second Omnibus bill is from Senator Boxer and consists of 36 bills. Already introduced to the 
House, the bill will soon be introduced to the Senate. The bill is organized under two titles, Research 
(Title I) and Services (Title II). Title I increases funding for research including breast cancer, 
lupus, and cervical cancer.

The package is largely symbolic; it has been introduced once a year for several years and never 
goes anywhere. Still, it is worthy of the President's attention.
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IN THE HOUSE OF REPRESENTATIVES

A BILL

i

4

6 SEC. 2. CONGRESSIONAL FINDINGS.

7

8

9

May 29, 1996

The Congress finds that—

(1) there is an increasing awareness by the 

business community and the country as a whole re-

Be it enacted by the Senate and House of Representa-

2 tives of the United States of America in Congress assembled,

3 SECTION 1. SHORT TITLE.

This Act may be cited as the “Workplace Violence

5 Prevention Tax Credit Act of 1996”.

To amend the Internal Revenue Code of 1986 to provide 

a credit for employers for certain costs incurred to com­

bat violence against women.

104th CONGRESS
2d Session

Mrs. Lowet (for hereelf and Mrs. Morella) introduced the following bill; 
which wag-referred to me Comiruttce on »
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every year;

(7) women are more likely than men to be at­

tacked at work by someone known to them, and 5 

percent of women victimized at work are attacked by 

a husband, boyfriend, or ex-partner;

(8) surveys of business executives and corporate 

security directors also underscore the heavy toll that

2

garding the serious problem of workplace violence 

against women;

(2) there is an increased recognition that work­

place violence against women has severe implications 

for the health, safety, and economic well-being of 

women, as well as the efficiency and profitability of 

American companies;

(3) recent crime statistics clearly show the seri­

ous threat of workplace violence against women;

(4) homicide is the leading cause of death for 

-women-on—the-job,—and—husbands,- boyfriendsyaiid- 

ex-partners commit 15 percent of all workplace 

homicides against women;

(5) an estimated 8 percent of all rapes occur 

while victims are working or on duty, at an average 

annual number of 13,000 workplace rapes each year;

(6) husbands and boyfriends commit 13,000 

acts of violence against women in the workplace
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EMPLOYERS OF IMPLE­

MENTING WORKPLACE safety PROGRAMS 

TO COMBAT VIOLENCE AGAINST WOMEN.

(a) In G-ener\l.—Subpart D of part IV of sub-

24 chapter A of chapter 1 of the Internal Revenue Code of

3

workplace violence takes on American women and 

American businesses;

(9) 49 percent of senior executives recently sur­

veyed said domestic violence has a harmful effect on 

their company's productivity, 47 percent said spous­

al abuse negatively impacts attendance, and 44 per­

cent said domestic violence increases health care 

costs;

(10) 94 percent of corporate security and safety 

directors at companies nationwide rank domestic vio-

 -lenee-as-a-high-risk-security-problem;----------------------

(11) the public and private sectors—including 

the legal, medical, social services, business, and reli­

gious communities—must come together to combat 

violence against women in the workplace; and

(12) the Congress, too, must play a role in en­

couraging companies to promulgate workplace edu­

cation and safety programs to combat violence 

against women.

20 SEC. 3. CREDIT FOR COSTS TO

21
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EDUCATION COST.—

“(A) In GENERAL.—The term ‘violence 

against women safety and education cost’ 

means any cost certified by the Attorney Gen­

eral to the Secretary as being for the purpose 

of—

4

1 1986 is amended by adding at the end the following new

2 section.-

“(i) ensuring the safety of employees 

from violent crimes against women,

“(ii) providing counseling to employ­

ees with respect to violent crimes against 

women,

“(iii) providing legal or medical serv­

ices to employees subjected to, or at risk 

from, violent crimes against women,

3 “SEC. 45C. WORKPLACE SAFETY PROGRAM CREDIT.

4 “(a) In General.—For purposes of section 38, the

5 workplace safety program credit determined under this

6 section for the taxable year is, for any employer, an

7 amount equal to 40 percent of the violence against, women

8 safety and education costs paid or incurred by such em-

9 ployer during the taxable year.

10 “(b) Definitions.—For purposes of this section—

- (-I)-Violence
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new security equipment, including surveil­

lance equipment, lighting fixtures, cardkey 

access systems, and identification systems, 

in order to address violent crimes against.

5

"(iv) educating employees about the 

issue of violent crimes against women, or

“(v) implementing human resource or 

personnel policies initiated to protect em­

ployees from violent crimes against women. 

“(B) Types of COSTS.—Such term in­

cludes costs certified by the Attorney General to 

the Secretary as being for the purpose of—

“(i) the hiring of new security person­

nel in order to address violent crimes

■against-womeny

“(ii) the creation of buddy systems or 

escort systems for walking employees to 

parking lots, parked cars, subway stations, 

or bus stops, in order to address violent 

crimes against women,

“(Hi) the purchase or installation of

5

“(iv) the establishment of a hotline or
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6

against women, for the use of individual 

employees,

u(v) the retention of an attorney to 

provide legal sendees to employees seeking 

restraining orders or other legal recourse 

from violent crimes against women,

“(vi) the establishment of medical 

services addressing the medical needs of 

employees who are victims of violent crimes 

against women,

-------^vriynlie^retention of a financial ex- 

pert or an accountant to provide financial 

counseling to employees seeking to escape 

from violent crimes against women,

“(viii) the establishment of an edu­

cation program for employees, consisting of 

seminars or training sessions about violent 

crimes against women,

“(ix) studies of the cost, impact, or 

extent of violent crimes against women at 

the employer’s place of business, if such 

studies are made available to the public 

and protect the identity of employees in­

cluded in the study,
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u(x) the publication of a regularly dis­

seminated newsletter or other regularly 

disseminated educational materials about 

violent crimes against women,

“(xi) the implementation of leave poli­

cies for the purpose of allowing victims of

legal redress against assailants, including 

leave from work to attend meetings with 

attorneys, to give evidentiary statements or 

—depositions,—and—to—attend—hearings—or - 

trials in court,

“(xii) the implementation of flexible 

work policies for the purpose of allowing 

employees who are victims of violent crimes 

against women, or employees at risk with 

respect to such crimes, to avoid assailants, 

or

"(xiii) the implementation of transfer 

policies for the purpose of allowing employ­

ees subjected to violent crimes against 

women to change office locations within 

the company in order to avoid assailants, 

including payment of costs for the transfer 

and relocation of an employee to another
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“(2) Violent crimes against women.__

“(Hi) a
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11

"(A) In general.—The term ‘violent 

crimes against women’ includes sexual assault 

and domestic violence.

"(B) Domestic violence.—The term 

domestic violence7 includes felony or mis- 

demeanor crimes of violence committed by__

“(i) a current or former spouse of the 

victim,

“(ii) a person with whom the victim 

shares a child in common,

person who is cohabitating

with or has eohabitated with the victim as 

a spouse,

from such goods or services be treated os a vio­

lence against women safety and education cost 

unless the employer notifies the employee in 

-writing-of-the-possibility-of such inclusion;--------

8

city, county, State, or countiy for the pur­

pose of maintaining the employee’s safety 

from violent crimes against women.

"(C) Notification of possible tax 

CONSEQUENCES.—In no event shall any cost for 

goods or services which may be included in the 

income of any employee receiving or benefiting
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15

16

9

“(iv) a person similarly situated to a 

spouse of the victim under the domestic vi­

olence or family laws of the jurisdiction in 

which the employee resides or the employer 

is located, or

“(v) any other adult person against a 

victim who is protected from the person’s 

acts under the domestic or family violence 

laws of the jurisdiction in which the em­

ployee resides or the employer is located. 

-------- -C3 IJEmployee^ind-employer.---------------------  

“(A) In general.—The term ‘employee’ 

includes any employee of the employer or of any 

related person, and any spouse or dependent of 

such an employee.

“(B) Partners and partnerships.— 

The term ‘employee’ includes a partner and the 

term ‘employer’ includes a partnership.

“(C) Related persons.—Persons shall 

be treated as related to each other if such per­

sons are treated as a single employer under 

subsection (a) or (b) of section 52.

“(e) Coordination With Other Provisions.—No

24 credit or deduction shall be allowed under any other provi-
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termined under section 45C.”

(2) Transitional rule for

Subsection (d) of section 39 of such Code (relating 

to transitional rules) is amended by adding at the 

end the following new paragraph:

‘‘(7) No CARRYBACK OF SECTION 45C CREDIT 

BEFORE EFFECTIVE DATE.—No portion of the UH- 

used business credit for any taxable year which is 

attributable to the workplace safety program credit 

determined under section 45C may be carried back 

to a taxable year beginning on or before the date of 

the enactment of section 45C.”

(1) Carryforward and carryback.—Sub­

section (a) of section 38 of such Code (relating to 

general business credit) is amended by striking 

“plus” at the end of paragraph (10), by striking the 

period at the end of paragraph (11) and inserting “

plus”, and by adding at the end the following new 

paragraph; _

“(12) the workplace safety program credit de-

10
1 sion of this title for any amount for which a credit is al-

2 lowed under this section.”

3 (b) Carryforward, Carryback, and Deduction

4 for Unused Credits.

5

6

7

8

9

10

11

" ”12 '

13

14

15

16

17

18

19

20

21

22

23

24
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amended by striking “and” at the end of paragraph

(e) Effective Date.—The amendments made by

May 29, 1996

(6) , by striking the period at the end of paragraph

(7) and inserting ", and”, and by adding at the end 

the following new paragraph:

“(8) the workplace safety program credit deter­

mined under section 45C.”

(c) Credit Not a Defense in Lecat, Actions.

1

2

3

4

5

6

7

8

9

10

_ll_The_allowance_of_a.xJredit-under-seetion 450of the-dhter- 

“12 nai Revenue Code of 1986 (as addedTby this Act) shall

11

(3) Deduction for unused credits.—Sub­

section (c) of section 196 of such Code (relating to 

deduction for certain unused business credits) is

21

22 this section shall apply to taxable years beginning after

23 the date of the enactment of this Act.

13 not absolve employers of their responsibilities under any

14 other law and shall not be construed as a defense to any

15 legal action (other than legal action by the Secretary of

16 the Treasury under such Code).

17 (d) Clerical Amendment.—The table of sections

18 for subpart D of part IV of subchapter A of chapter 1

19 of such Code is amended by adding at the end the follow-

20 ing new item:

See. 45C. Workplace safety program credit.”
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S. 1632
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A BILL

i

V

8

9

10

104th congress
2d Session

06-11-% 04:41PM FROM SENATOR LAUTENBERGS

“(33) The term ‘crime involving domestic vio­

lence’ means a felony or misdemeanor crime of vio­

lence, regardless of length, term, or manner of pun­

ishment, committed by a current or former spouse,

IN THE SENATE OF THE UNITED STATES

March 21,1996
Mr. Lautenberg introduced the following' bill; which was read twice and 

referred to the Committee on the Judiciary

•i.

To prohibit parsons convicted of a crime involving domestic violence from 
owning or possessing firearms, and for other purposes.

To prohibit persons convicted of a crime involving domestic 

violence from owning or possessing firearms, and for 

other purposes.

Be it enacted by the Senate and House of Representa-

2 fives of the United States of America in Congress assembled,

3 SECTION 1. DEFINITIONS.

4 Section 921(a) of title 18, United States Code, is

5 amended by adding at the end the following new para-

6 graph;

' 7
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with

1 .

*

a person

18, United States Code, is

•f

at the end of para-

«S 1632 IS

J

-42 -

13

14

15

10

17

18

. 19

20

21

22

23

24

2

parent, or guardian of the victim, by a person 

whom the victim shares a child in common, by a per­

son who is cohabitating with or has cohabitated with 

a spouse, parent, or guardian, or by

1

2

3

4

5

6

7

8

9 SEC. 2. UNLAWFUL ACTS.

10 Section 922 of title

11 amended— 

violence.”; and

(2) in subsection (g)—

(A) by striking “or”

graph (7);

of the victim under the domestic or family 

violence laws of the jurisdiction in which such felony 

or misdemeanor was committed.”.

— (i)~arstibsection-fd)—------------------------ ---------
(A) by striking “or” at the end of para­

graph (7);
(B) by Striking the period at the end of

paragraph (8) and inserting or”; and

(C) by inserting after paragraph (8) the 

following new paragraph:

“(9) is under indictment for, or has been con­

victed in any court of, any crime involving domestic

son who is —

the victim as
similarly situated to a spouse, parent, or

guardian
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1

2

«

<

18

i

•S 1692 IS

16

17

3

4

5

6

H

“ ir"-“- (2);

13

14

15

TION.

Section 921(a) (20) of title 18, United States Code,

19

20

21 SEC. 4. RESTORATION OF CIVIL RIGHTS AFTER CONVIC-

22

23

24 is amended by striking the period at the end and inserting

25 the following: or such restoration of civil rights occurs

9

10 amended—

(1) by striking "and” at the end of paragraph

(2) by striking the period at the end of para­

graph (3) and inserting and”; and

(3) by inserting after paragraph (3) the follow­

ing new paragraph:

“(4) regulations providing for the effective re­

ceipt and secure storage of firearms relinquished by 

or seized from persons described in subsection (d)(9) 

or (g)(9) of section 922.”.

3

(B) in paragraph (8), by striking the

comma and inserting or”; and

(C) by inserting after paragraph (8) the 

following new paragraph:

“(9) who is under indictment for, or has been 

eonrieted in any court, of any crime involving do­

mestic violence,”.7

8 SEC. 3. RULES AND REGULATIONS.

Section 926(a) of title 18, United States Code, is
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r •

1 authority that grants the pardon expressly states that the

,, or receive fire-

Section-M5(c)-oititleJ.8UIluted

convicted of a crime of domestic violence

/

•»

•S 1633 IS

determination that the conviction

has been pardoned, unless the

3 domestic violence shall not be considered to be a eonvietion

4 for purposes of this chapter if the conviction is reversed

22

23

24

(B) by striking “his” and inserting “the 

person’s”.

11

.12----- (a) lN_GENElt

13 States Code, is amended—

14

15

1(5

17

18

19

20

21

1

2 fined in section

5 or set aside based on a

6 is invalid, or if the person

4

following conviction of a crime of domestic violence (as de- 

921(a)(33)). A conviction of a crime of

i. administrative relief from certain fireakm 

pRomBmoNs.

06-11-96 04:41PM FROM SENATOR LAUTENBERGS

(1) in the first undesignated sentence, by in­

serting “(other than a person convicted of a enme 

of domestic violence as defined in section 

921(a)(33))” before “who is prohibited”; and

(2) in the fourth undesignated sentence

(A) by inserting “person (other than a per­

son convicted of a crime of domestic violence as 

defined in section 921(a)(33)) who is a” before 

“licensed importer”; and

8 person may not ship, transport, possess,

9 arms.”.

10 sec. 5.
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1

3

4
i 5

6

7

8

4^

♦8 1632 IS

5

(b) APPLICABLLIT5’.—The amendments made by sub-

2 section (a) shall apply to—

(1) applications for administrative relief and ac­

tions for judicial review that are pending on the date 

of enactment of this Act; and

(2) applications for administrative relief filed, 

and actions for judicial review brought, after the 

date of enactment of this Act.

O
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F.

Calendar No. 

provisions relating to

IN THE SENATE OF THE UNITED STATES-104th Cong., 2d Sess.

S. 1221

To authorize appropriations for the Legal Services
Corporation Act and for other purposes.

1)V

Viz:
1 Oil page IG, liii- 22. strike “or”.

2

4 On page 17, between lines 6 and 7, insert the foilow-

5 ing;

6

7

“(O’) using funds received from a source other 

than the Corporation to provide legal assistance to—

On page 17, line (>, strike the first period and all that

3 fol! avs and insert >r”.

AMENDMENT NO.

Purpose: To incorporate in the bill
representation with non-Corporation funds of aliens sub­
ject to domestic violence.

4lefern»<H<rt!i<r€uniniitnW(ffi------------- ------- ~ "
and urderctl to be printed

Ord<'red to lie on the table and to be printed

Amendments intended to be proposed

C;\ALD\ALD96.303
* <.

<*» .
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k-

I

2

3

4

5

6

7

8

9

10

11 or

•••--12-

13

14

15

16

17 or ex-

18

19

20

21

22

23

24

“(I) by a spouse or parent of the 

alien, in a case in which the alien did not

“(ID by an individual who is a mem­

ber of the family of the spouse or parent 

and who is residinjr in the same household 

as the alien, in a ease in which the spouse 

or parent, respectively, consented or aei|ui- 

eseed to such battery or extreme cruelty;

activity participate in the batten’ 

trenie rnielty; or

“ ID by an individual who is a mem­

ber m the family of the spouse or parent 

and who is residing in the same ’household 

as the alien, in a case in which the spouse 

or parent, respectively, consented or acqui­

esced to such battery or extreme cruelty

“(iil an alien whoso child has been bat­

tered or subjected to extreme cruelty in the 

United States—

2

“(i) an alien who has boon battored or sub­

jected to extreme cruelty in the United States— 

“(I) by a spouse or parent of the 

alien; or



S.L.C.

I

2

O:\ALD\ALD96.3O3
* * M

« 4 »

3

and the alien did not actively participate in 

the batten’ or extreme cruelty.



@001

A
H.L.C.F:\M4\LOWEY\LOWEY.026

H.R. 

IN THE HOUSE OF REPRESENTATIVES

A BILL

Be it enacted by the Senate and House of Representa-1

2 fives of the United States of America in Congress assembled,

3 SECTION 1. SHORT TITLE.

4

liLAct o

May 10. 1996 (6:30 p.m.)

  

Mrs. Lowey introduced the following bill; which was referred to the
Committee on ______________

104TH CONGRESS
2d Session

To provide private remedies for certain instances of sexual 
harassment, and to provide additional funding for the 

Equal Employment Opportunity Commission.

06/*ll/96 TUE 17:15 FAX

[DISCUSSION DRAFT]
Mat 10, 1996

This Act may be cited as the “<

5 Sexual HarassmentfAct of 1996”.
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2

5

6

7

8

-■5,

17

18

19

20

21

22

23

24

May 10, 1906 (6:30 p.m.)

06/11/96 TUE 17:15 FAI

9

10 shall be liable to the person injured by that harassment

11 or retaliation for any appropriate relief, which may include

(1) engages in any sexual harassment; or

(2) retaliates against any person for opposing 

sexual harassment or filing a complaint, or otherwise 

participating in any manner, in a civil action under 

paragraph (1);

2

3 mental entity), in or affecting interstate or foreign eom-

4 merce—

(b) What Constitutes Sexual Harassment.—

(1) Generally.—As used in this section, the 

term “sexual harassment’’ means conduct described 

in paragraph (2) in a relationship described in para­

graph (3).

(2) Conduct.—The conduct referred to in 

paragraph (1) is an unwelcome sexual advance, un­

welcome request for sexual favors, or other unwel­

come conduct of a sexual nature where—

1 SEC. 2. CIVIL ACTION.

(a) Generally.—Whoever (including a govem-

12 money damages. In a civil action under this section, the

13 court may award a prevailing plaintiff a reasonable attor-

14 neys’ fee and other litigation expenses (including expert

15 witness fees) as a part of the costs.

16
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1

2

3

4

5

6

7

8

9

10

13

14

17

18

19

20

21

22

23

24

May 10,1996(6:30 p.m.)

15

16

08/11/96 TUE 17:15 FAI

within that relationship.

(3) Relationship.—The relationship referred 

to in paragraphs (1) and (2) is a relationship—

(A) between a patient and a physician, 

psychotherapist, or dentist;

(B) between a client and an attorney, mar­

riage, family, or child counselor, social worker, 

or accountant;

(C) between a beneficiary and an executor, 

trustee, or administrator of a trust or estate;

(D) between an employee and an employer, 

if the employer has fewer than 15 employees for 

each working day in each of 33 or more cal-

3

(A) submission to such conduct is either 

explicitly or implicitly a term or condition of the 

relationship described in paragraph (3);

(B) submission to or rejection of such con­

duct is the basis for decisions or actions regard­

ing the person who submitted to or rejected 

that conduct; or

(C) such conduct has the purpose or effect 

of unreasonably interfering with the relation­

ship described in paragraph (3) or creates an

ive - environmentyir

12
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H.L.C.' F:\M4\LOWEY\LOWEY.026

1

2

3

4

5

9

10

May 10, 1996 (6:30 p.m.)

4

endar weeks in the current and in the preceding 

6

7 180 days after the date of the enactment of this Act.

8 SEC. 3. ADDITIONAL FUNDING FOR THE EQUAL EMPLOY-

calendar year; or

(E) between the parties to a contract or 

between persons negotiating a contract or seek­

ing to enforce claimed rights under a contract, 

(e) Effective Date.—This Act shall take effect

MENT OPPORTUNITY COMMISSION.

Tn addition to any other sums authorized to be appro-

1 1 prifl tnd tn the Equal Employment Oppnrtimity Commis-

12 sion, there are authorized to be appropriated to such Com-

13 mission $268,000,000 for fiscal year 1997, and such sums

14 thereafter as may be necessary.
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IN THE SENATE OF THE UNITED STATES

Mr. WELLSTONE submitted the following concurrent resolution; which was

J U4th CONGRESS
2d Session

Whereas, in enacting the Violence Against Women Act, the 

Congress recognized the epidemic of violence that affects 

all aspects of women’s lives;

Whereas violence against women is the leading cause of phys­

ical injury to women, and the Department of Justice esti­

mates that every year more than 1,000,000 violent 

crimes against women, including assault, rape, and mur­

der, are committed by intimate partners of the women; 

Whereas the American Psychological Association has reported 

that violence against women is usually witnessed by the 

children of the direct victims, and that such child wit­

nesses suffer severe psychological, cognitive, and physical

CONCURRENT RESOLUTION
To express the sense of the Congress that any welfare reform 

legislation enacted by the Congress should include provi­

sions addressing domestic violence.
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damage, and studies have'Shown that children residing in 

battered mothers’ homes are 15 times more likely to be 

L Cciilj it-J HOC Vi

in such homes are 3 times more likely to be violent with 

their female partners when they reach adulthood;

Whereas violence against women dramatically affects women’s 

workforce participation, insofar as % of battered women 

surveyed reported that they had lost a job due, at least 

in part, to the effects of domestic violence, and that over 

V2 of battered women reported that they had been har­

assed by their abuser at work;

Whereas violence against women is often exacerbated as 

women seek to gain economic independence, and often in­

creases when women attend school or training programs, 

and batterers often prevent women from attending such 

programs, and often sabotage their efforts at self-im­

provement;

Whereas numerous studies have shown that at least 60 per­

cent of battered women suffer from some or all of the fol­

lowing symptoms: terrifying flashbacks, sleep disorders, 

inability to concentrate, and various forms of disassocia­

tion, all of which can impair a victim’s ability to obtain 

and retain employment;

Whereas several recent studies indicate that over 50 percent 

of women in welfare-to-work programs have been or cur­

rently are victims of domestic violence, and a study by 

the State of Washington indicates that over 50 percent 

of recipients of Aid to Families with Dependent Children 

(AFDC) in that State have been so victimized;

Whereas the availability of economic support is a critical fac­

tor in a woman’s ability to leave abusive situations that

V-A A.
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1

1

2

3

4

5

6

7

8

9

10

11

against women, make it more difficult for women 

and children to escape domestic violence, or would 

unfairly penalize women and children victimized by 

or at risk of violence;

(2) any welfare legislation enacted by the Con- 

gress should require that any welfare-to-work, edu-

Resolved by the Senate (the House of Representatives 

concurring), That—

(1) when the Congress considers proposed wel­

fare legislation, it should seriously evaluate whether 

such welfare measure would exacerbate violence

111 v .k L I l i 111 C»

. d:\ERN\ERN96.301 *
f

6

3 *■
threaten themselves and their children, and over ¥2 of 

battered women surveyed reported that they stayed with 

tiiuir oaitci'er^ because vacy
themselves and their children;

Whereas proposals to restructure the AFDC program may 

impact the availability of the economic support and the 

safety net necessary to enable poor women to flee abuse 

without risking homelessness and starvation for their 

families; and

Whereas proposals to restructure the AFDC program by im­

posing time limits and increasing emphasis on work and 

job training should be evaluated in light of data dem­

onstrating the extent to which domestic ’violence affects 

women’s participation in such programs, and in light of 

the Congress’ commitment to seriously address the issue 

of violence against women as evidenced by the enactment 

of the Violence Against Women Act: Now, therefore, be 

it
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4

1

vi- Jpiif'

count, by providing, among other things, mecha-3

nisms for—4

(A) screening and identifying recipients5

6

7

and supportive services;8

(C) tolling time limits for recipients victim-9

ized by domestic violence; and10

(D) waiving, pursuant to a determination11

12

13

14

sions, in cases where compliance with such re-15

quirements would make it more difficult for the16

recipients to escape domestic wolence or un-17

18

19

(3) any welfare legislation enacted by the Con-20

gress should include a provision requiring that the21

22

23

domestic ■violence on AFDC recipients, including a24

study of the extent to which domestic violence both25

fairly penalize recipients victimized by or at risk 

of further violence;

Comptroller General should develop and implement a 

comprehensive study of the incidence and effect of

of good cause, other program requirements such 

as residency requirements, child support co­

operation requirements, and family cap provi-

with a history of domestic violence;

— (B) referring such recipients to counseling

’ .’A’

O:\ERN\ERN96.3O1

cation, or job placement program implemented by

•> I
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1

9

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

(4) any welfare reform legislation adopted by 

the States that contains a welfare-to-work, edu­

cation, or job placement program should take do­

mestic violence into account, by providing, among 

other things, mechanisms for—

(A) screening and identifying recipients 

with a history of domestic violence;

(B) referring such recipients to counseling 

and supportive services;

(C) tolling time limits for recipients victim­

ized by domestic violence; and

(D) waiving other program requirements, 

pursuant to a determination of good cause, 

such as residency requirements, child support 

cooperation requirements, and family cap provi­

sions, in cases where compliance with such re­

quirements would make it more difficult for the 

recipients and their children to escape domestic 

violence or unfairly penalize recipients victim­

ized by or at risk of further violence.

5

precipitates and prolongs women’s and children’s 

ivwertv and the need for
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The Battered Women’s Employment Protection Act

Findings and PurposesSection 1.

(a) Findings

Congress finds that—

will account for two-thirds of all new entrants

of battered women surveyed had lost a job due at least in pan to the effects of domestic

Unemployment Compensation found that in 31

insurance benefits;

because they cannot do so at home.

dollars per year; and

(9) Existing federal and state legislation fails expressly to authorize battered women to take leave

Draft, IMI

varies depending on 
qualified for unemployment benefits;

t women
into the workforce between notv and the year 2000;

women's workforce participation, insofar as one-

(7) The same New York Sate study found that 75% of employed victims of domestic violence must 
communicate with doctors, lawyers, shelters, counselors, family and friends from their workplaces

(3) Violence against women dramatically affects
□uaner qi uauiwisu vtv»****«* ------------------------->•<_ tviolence, and over half of battered women had been harassed by their abuser at work;

in women's ability to leave abusive

. JLM 13

2)002

P.3/13

-pcc<.C\ g(|7

(5) A sun-ey of su« unemployment insurance agency divert

9 — the determtnanon often 
the facts and circumstances, and in only 13 states are they usually considered

06/17/96

'96

(6) A study by the New York Sate Department of Labor found that domestic violence victims 
frequently'hide their victimization and do not disclose the domestic violence as a reason for their 
problems with the job or need to separate from employment, when filing for unemployment

(1) Violence against women is the leading cause of physical injury to women, and the Department of 
Justice estimates that intimate partners commit more than one million violent crimes against women 

every year;

(2) The Bureau of Labor Satisfies predicts that

15:15 •S

■aa-.aep"! ■gmj legal clinic

states battered women who leave work as a result of
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from work to rook lejal U5iscm« and redroM, counselmg. or assannce w>* safety plannrng and

activities.

(b) Purposes

Pursuant to the affirmative power of Congress to enact this Act under section 5 of the Fourteenth 
Amendment to the Consutution, as well as under section 3 of Article I of the Constitution, c

purposes of this Act are—

for victims of domestic violence who are forced to

(b) entitling employ, assistance without penalty from

rh>»ir employer.

men to

Section 2. Unemployment Compensation

•*(19) compensation

Draft. JM 6/13/962

accomplish the purposes described in paragraphs (1), (2) and (3) in a manner that

u&j u u .1 

p . :a

(A) For the purpose of determining whether an employee’s separation from 
employment is ‘directly resulting’ from the individual’s experience of domestic

The Federal Unemployment Tax .Act. 26 U.S.C. Sec. 3304 (19-)
paragraph (19), with existing paragraph (19) now re-numoered as paragraph(1) In General — 

by substituting a new 
(20), as follows:

(a) providing unemployment insurance
leave their employment as a result of domestic violence,

(4) to
accommodates the legitimate interests of employers.

H Vo promote the national interest in reducing domestic violence by enabling victims of domestic 
v'lienee wmain^nSie financial independence necessary to leave abusive situations, to achieve 
safety md minimize the physical and emotional injuries from domestic violence, and ,o reduce 

devastating economic consequences of domestic violence, by.

ccmpxuo.aon Shill b. provided where an mdivrdual is separated Bom employment due 
to circumstances directly resulting Bom the individual s experience of domestic 

violence.

06/17/96 15:16
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(2) to.
rights of vici 
employment and economic self-sufficiency;

(b) entitling employed vtetims of domestic vrolence to take reasonable leave to seek medical

help, legal assistance, counseling and/or safety planning and <.---------

____ their, employer -----------------------------------------------------—-------------------—-----------
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violence, it shall be sufficient if the separation from employment resulted from:

reasonably believe that termination of employment is necessary tor the future

sufficient that the employee:

. . A.

separation from employment as a condition for receiving unemployment

Draft, JM 6/13/963

.4C

such relocation; or . ,

work schedule would not be sufficient to guarantee her or her family s safety.

or attending court proceedings; or

activities to assist herself in ending domestic violence.

(ii) the employee's wish to relocate to another geographic area in order to 
avoid future domestic violence against her or her family,
(iii) the employee’s need to recover from traumatic stress resulting from her 

experience of domestic violence.
(iv) the employer's denial of the employee’s request tor temporary leave from

t  — violence and its aftermath, as provided in

E)004

p.szta

; to retain 
, it shall be

(i) the employee’s reasonable fear of future domestic violence at or en route to 
or from her place of employment;
(ii) the employee's wish to relocate to another geographic area in order to 
avoid future domestic violence against her or her family,

(C) Where state law requires the employee to actively search for employment after 
separation from employment as a condition for receiving unemployment 
compensation, such requirement shall be deemed to be met where the employee is 
temporarily unable to actively search for employment because she is engaged m 
seeking safety or relief for herself or her fiimily from domestic violence, including:

06/17/96 15:16 Q
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(ii) actively pursuing legal protection or remedies, including meeting with the 
pohee, gomg to court to make inquiries or file papers, meeting with attorneys 
or attending court proceedings; or
(ui) participating in psychological, social, or religious counseling or support

(i) sought protection from or assistance in responding to domestic violence, 
including but not limited to calling the police, or seeking legal, social work,

.medical, clergy or jjther assistance; . .
(ii) sought safety, including refuge in a shelter or temporary or permanent
relocation, whether or not she actually obtained such refuge or accomplished 

such relocation; or . .
(iii) reasonably believed that options such as a leave, transrer, or alternative

(i) going into hiding or relocating or attempting to do so, including activities 
associated with such relocation or hiding, such as seeking to obtain sufficient 
shelter, food, schooling for children, or other necessities of life for ner or her 

family; - - - 

(B) Where state law requires the employee to have made reasonable efforts 
employment as a condition for receiving unemployment compensation.

experience of domestic violence.

employment to deal with domestic violence and its aftermath, as provided 

Section 3 below; or
(v) any other respect in which domestic violence causes the employee to
. . ; ' ' --------------- ------------

safety of herself or her family.
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The Social Security Act. 42 U.S.C. Sec. 303 (a) (1983) » hereby an-.ended ro ioeen a

will ensure that claims reviewers and heanng

and adjudicated.

•‘(u) 'Domestic violence'

 

"abuse* includes, but is not limited to—(v) The term
(ii) sexual abuse,

provide leave ro employees seeking temporary

Draft, JM6H3/9<
4

(3) In general — 
two i

(ii) a person with whom me employee • ^molovee as a(iii) a person who is cohabitating with or has cohabited with the employee

would be eligible for protection under the

resides or the employer is located. 

restraints on liberty, and 
(iv) deprivation <-----------

Section 3. Leave from Employment

(1) In General - This Act further requires

Where family, medical, sick or any other

pursuant to <------

including tbrean, inrinudauon, designed to induce terior, or

^fmedical care, housing, food or other necessities of life.

06/17/Hfi
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15:17 XT

0a:a1PM GUJ UZGPL CLINIC

romantic or intimate partner; or 

-doraestic-violenccrproxeGtion^i

member of the employee by -

L.,.„„ c u.«SSB-Bsr
other kind of leave from employment^ an otp °y^' ’d of i^e from employment, to

absences from employment to deal -th domestic

violence and its aftermath, as follows.

(2) Existing Leave Useable for Domestic Violence

l&j u u n

p.&zia

(2) In general -
new subparagraph (a)(4), as follows.

Such methods of admmistration as will ensure that claims review

employment separations stemming from domestic violen

and adjudicated.”
.. • The Federal Unemployment Tax Act, 26 U.S.C. 3306 is hereby amended to insen

new subsections, (u) and (v), as follows:

includes 'abuse' committed against an employee or a family
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purpose.

Section.

ies constitute means of “dealing with domestic violence and its aftemiath,"

health conditions”

or an

attorney, and/or participating tn any legal proceeding

which must be undertaken during

Dr*a. £'13/965

law or an existing employment benefits program or plan or collective bargaining agreement, 
entitled to use such leave for the purpose of dealing with domestic violence and

(5) Definitions

For purposes of this Section the term -

taken 12 ~eeks of leave for the purpose of dealing with domesuc vtolenee and >ts aftermath, 
shall be entitled to take up to 10 days per year of unpaid leave without penalty, for that

------- W-s^^m-eai^^mfiWfcrtnjunB-taUSed by domot.c vtolence, e««pt ror^no^- 

W seext g. whcIe by the Family and Medical Leave Act. 29 L.S.C. Sec. 2601

(f) participating in safety planning and other actions to increase safety from future domestic 

hours of employment to avoid the risk of further domestic violence.

bargaining agreement in effect as of the effective date of this Act.

(b) -Employee- refers to arty person eligible to receive leave pursuant to the federal Family 
ind .Medical Leave Act, 29U.S.C. Sec. 2601 et seq.. any state law addressing medical.

(b) .An employee may elect, or an employer may require the employee ” 
paid leave for any part of the 10 days of unpatd leave provided under paragraph (3)(I> of this

15:18 S
jljH 13 ’36 aaiQZPn GWJ l_£G^L CLINIC

(4) The following activities-------------- - .
which shall render an employee eligible for leave under this Act.

employees shall be
its aftermath, as defined in subparagraph 4 below.

(3) Minimum Leave for Domestic Violence

(a) Any employee who is not entitled to leave from employment for the purpose of dealing

Act, 29 U.S.C. Sec. 2601 et seq., any state law addressing family, medical, sick or any other 

kind of leave from employment, or i
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family sick or other land of leave from employmem or an employment benefits program or

(c) Domestic violence has the meaning assigned to such term by Section 2(3) of this Act.

Section 4. Sufficiency of Proof 

para:

ar physical evidence of

Section 5. Effect on other laws and Employment Benefits

ipensation or leave benefits for employed victims of

: biUung 30, employ benefit program or plan, or any

DrxO. JMSHS/SS6

15:19 ‘S'
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which provides greater unemployment comi

worker, attorney,
assistance in dealing with domestic violence, or

OB/17/96

• ILN 13 36

eXXt of any oUeged vioUdons of Seetton 3 of this Act against any federal or private 

employer.

(2) Less protective

The rights established for employees under this Act or any amendment made to this Act shall not be 

diminisl
Stare or local law.

Section 6. Enforcement of Section 3, Leave from Employment

E) 007

p.azia

policy or collective bargaining agreement in effect as of the effective date of this Act.

require the employee to provide a statement along with either.

(1) Federal and Private Employers

(a) Public Enforcement

The powers, remedies and procedures set forth in 29 U.S.C. Sec. 2617 (b), (c), (d)I and (e) 
shall be the powers, remedies and procedures provided under this Act for the public

(1) More protective .x. - ---- . ....■

ZZZSTZ “ilri^^bibh-ed under rhis A« or any amende™. » .his Ac

(b) other corroborating evidence, such as a statement from any other individual with 
knowledge of the circumstances which provide the basis for the claim, o’" ? y«’e 
domestic violence, such as photographs, tom or bloody clothes, etc.
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(b) Private Enforcement

procedures pu

I. , remedies and procedures set forth tn 29 U.S.C. Sec.

(b) Qui Tam Actions

relief to the

.. . .

Qui Tam action shall terminate on the

in this Ac b. construe to the “
s experience of domestic violence pursuant to

Draft. JM 6/13^6

du „

'J

action

ri»acr>ns for consenting. 

15:19
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7 
i

&

(2) Sure Employers

(a) Public Enforcement

Section 3 of this Act against any State employer.

same extent provided in paragraph (l)(b)^bove.

(ii) The right provided by p^graph ‘

beX7^Z~dlnp?oy« X Peograph (2Xa) of this Section, unies, that action ts

@008
d.9^10

dismissed without prejudice on motion of the Secretary.

(3) Employer Liability Under other Laws

employe, for harm suffered relating to the employee 
any other state or federal law or legal remedy.
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IN THE SENATE OF THE UNITED STATES

or ^iommyrirty Votivities/ and

1

3 SECTION 1. COVERAGE OF EMPLOYEES.

4

Mr. Dodd introduced the following bill; which was read twice and i-eferred to
r.he Committee on _____________

 

T04TH CONGRESS
2d Session

Ba it enacted lyy the Senate and Uonse of Representa-

2 tives of the United States of America in Congress assembled,

Paragraphs (2)(B)(ii) and (4)(AJ(i) of section 101 of

5 the Family and Medical Leave Aet of 1993 (29 U.S.C.

6 2611 (2)(B)(ii) and (4)(A)(i)) are amended by striking

7 “50” each place it appears and inserting “25”.

JUN 24 ’96 09=46 PR SENATOR CHRIS DODD

k

A BILL
To amend the Family and Medical Lexue Act of 1993 to 

apply the Act to a greater percentage of the United 
States workforce and to allow employees to take parental

 involvement leave to participate in or attend eei4ftinth<.ik

I for other purposes.
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(a) Leave Requirement.—Section 102(a) of the2

6 MENT LEAVE.—

7

8

9

10

11

12

13

14

15

16

17

18

19

20 graph:

21 “(i) Community ORUANIZATIQN.—

22

23

24

25

26

The term ‘community organization’ means 

a private nonprofit organization that is 

representative of a community or a signifi­

cant segment of a community and provides 

activities for individuals described in sub-

“(A) In general,—Subject to section 

103(f), an eligible employee shall be entitled to 

a total of 4 hours of leave during any 30-day 

period, and a total of 24 hours of leave during

3 Family and Medical Leave Act of 1993 (29 U.S.C.

4 2612(a)) is amended by adding at the end the following:

5 (3) Entitlement to parental involve-

AayJ-S-jnonth-period^-ux-addition to-leave-aviul—--------------

able under paragraph (1), to participate in or

attend an activity that—

“(i) is sponsored by a school or com­

munity organization; and

“(ii) relates to a program of the

school or organization that is attended by

a son or daughter of the employee. / n c /fus her 
c.h ; IcMxh .

“(B) Definitions.—As used in this para-

2
1 SEC. 2. PARENTAL INVOLVEMENT LEAVE.
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3

1

2

3

4

5

6

7

8

9

10

41

12

22

J

means an elementary school or secondary 

school (as such terms arc defined in sec-

et seq.), and a child care facility licensed

-under-State-law.' ’.------------------ :----------------------

17 102(d)(2)(A) of such Act (29 U.S.C. 2612(d)(2)(A)) is

18 amended by inserting before the period the following:

19 or for leave provided under subsection (a)(3) for any part

20 of the 24-hour period of such leave under such sub-

21 section”.

(d) NOTICE.—Section 102(e)(1) of such Act (29

23 U.S.C. 261.2(c)(1)) is amended by adding at the end the

24 following: “In any case in which an employee requests

25 leave under subsection (a)(3), the employee shall provide

tion 14101 of the Elementary and Second­

ary Education Act of 1965 (20 U.S.C. 

8801)), a Head Start program assisted 

under the Head Start Act (42 U.S.C. 9831

if

paragraph (A) or (B) of section 101.(12), 

such as a scouting or sports organization, 

“(ii) SCHOOL.—The term ‘school

(b) Schedule.—Section 102(b)(1) of such Act (29

13 U.S.C. 2612(b)(1)) is amended by inserting after the sec-

14 ond sentence the following: “Leave under subsection

15 (a)(3) may be taken intermittently ur a

16 (e) Substitution of Paid Leave—Section
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4

ly-by-eeguLation-prcscribe

13 ANTS.

14

23

(a) Leave Requirement.—Section 8382(a) o£ title

15 5, United States Code, is amended by adding at the end

16 the following:

17 “(3)(A) Subject to section 6383(f), an employee shall

18 be entitled to a total of 4 hours of leave during any 30-

19 day period, and a total of 24 hours of leave during any

20 12-month period, in addition to leave available undoi* para-

21 graph (1), to participate in or attend an activity that—

22 “(i) is sponsored by a school or community or­

ganization; and

“(f) Certification for Parental Involvement

8 LEAVE.—An employer may require that a request for

9 leave under section 102(a)(3) be supported by a eertifi-

10 cation issued at such time and in such manner as the Sec-

1 ;

4

1 the employer with not less than 3 days’ notice, before

2 the date the leave is to begin, of the employee’s intention

3 to take leave under such subsection.”.

(e) Certification.—Section 103 of such Act (29

5 U.S.C. 2613) is amended by adding at the end the follow-

6 ing:

7

re to ry mn

12 SEC. 3. PARENTAL INVOLVEMENT LEAVE FOR CIVIL SERV-
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1

2

3

4 <

5

6

7

8

9

10

11

12

13

14

15

16

17

18

Leave.—SectionPaidor

23 638‘2((l) of such title is amended by inserting before

24 except” the following; or for leave provided under sub-

25 section (a)(3) any of the employee’s accrued or accumu-

6381(6), such as a scouting or sports organization. 

-----  Tho-ter-m—ftohool—means an-elementary— 

school or secondary school (as such terms are de­

fined in section 14101 of the Elementary and Sec­

ondary Education Act of 1965 (20 U.S.C. 8801)), a 

Head Start program assisted under the Head Start 

Act (42 U.S.C. 9831 et seq.), and a child care facil­

ity licensed under State law.”.

(b) Schedule.—Section 6382(b)(1) of such title is

a

“(ii) relates to a program of the school or orga­

nization that is attended by a son or daughter of the 

employee, ftsbek du IcIaj^a ,

“(B) As used in this paragraph;

“(i) The term ‘community organization’ means 

a private nonprofit organization that is representa­

tive of a community or a significant segment of a 

community and provides activities for individuals de­

scribed in subparagraph (A) or (B) of section

19 amended by inserting after the second sentence the follow-

20 ing: “Leave under subsection (a)(3) may be taken intcr-

21 mittently. c, <rvi a "

22 (c) Substitution
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** TOTAL PAGE.11 **

6

1 luted annual leave under subchapter I for any part of the

2 24-honr period of such leave under such subsection”.

(d) Notice.—Section 6382(c)(1) of such title is

4 amended by adding at the end the following: “In any case

5 in which an employee requests leave under subsection

6 (a)(3), the employee shall provide the employing agency

7 with not less than? days’ notice, before the date the

8 leave is to begin, of the employee’s intention to take leave

9 under such subsection.”.

10 (c) Certification.—Section 6383 of such title is

14—annanded-by-adding^at-the-end-the-following; - ----------------

12 “(f) An employing agency may require that a request

13 for leave under section 6382(a)(3) be supported by a cer-

14 tification issued at such time and in such manner as the

15 Office of Personnel Management may by regulation pre-

16 scribe.”.
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ECONOMIC Eouzn ACT OF 1996 

Reps. Const�ce A. Mo�el1a and Nita M. Lowey 

TITLE I -� Worltplace Pairnssa 

A. BAAal Remedies Agt CB.R- 961 Rep, Sa.rbara tcannc11y 

Under chii;;i legislation, women who are sexually harassed er othorwiee 
diccriminated against could be fully compensated for their lo�aes, such as 
medical bills. lost pay, and emotional Guffaring that resulted from the 
haraasmenc. Emp1oyees could sue their employers for punitive damages based 
on the egregiousness of discrimination. 

B. federal Emp1oy�es PairnAen Act CR.R. ,133) Reps. Matthey Mart!nez and
EJ.,Qao;o;; BA1mei, Norton

� . ' . 
- ........ --· -- . - --· _._ ... � .. ··--· . 

. 

. 
H.R. 2133 wouJ.d revlBe-·artd improve the process tor federal employees 

tc tile employment discrimination complaints. Employees would have 180 
daye in which to file a diecrimination complaint, and Che Equ�l Opportuntiy 
Commission -- rather than the accused agency -- wculd he required to 
investigate the compl�int within strict time limits. The bill also 
enccurag-ee sanctions to be levied �gainst employees found guilty or
discriminatory behavior. 

c. F•dorgl �amporag:y Wg::kers Prote�tiop Aet (H.g. 1724) -- Rep. Patay Mink

H.R. 1724 req,.xire3 that temporary federal workers be eligible for 
health benefits after working for a total o! one year, wheCher or not a 
break in service occurred �ithin a two-year period. In addition, the 
federal government would pay the 3ame shar• of the premium as it does for 
permanenc employeee. 

D. Legislative Pay Bauitv 8tudy CB.R. l -- gap. Conatanee Morella

Thia bill would establish a bipartisan commission co select • private 
contractor to conduct a pilot study ot the Library 0£ Congress to determin( 
whether worker� are be�ng paid •ccording to the work they do, and not 
according to their sex or race. The commission would then make 
recommendations fer a comprehensive plan to en5ure pay �quity within the 
entire legislative branch. 

R. The Sexual Harassment Prevention Act <B,R. ) -- gep. Nita Lewey 

The o1ll will provide protaction from sexual harassment to women not 
currently protected under Title VII and will provide additional funding fo 
the Equal EMployment Opportunities Commission. 
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F. The Contingent Wgtkforce Eguicy Ace CH.R. > --Rep. Nydia Velazquez

The bill would ensure equal pay and extend occupational health and 
gafety regulations, collective bargaining, health care, pen5ion and 
unemployment compensation t.o contingent workers (part-time and temporary). 

G. Sexual Har�amnent (H.R.
Mil1et

) -- Reps. S�eila Jackson-Lee a;pd <:oorga 

This bill would require the Economic Employment Opportunities 
Commission (EEOC) to develop and publish material� on sexual h.rasamgnt and 
provide such materials co employers freo of charge. Employers would be 
required to post information on sexual harassment and to provide additional 
inform�tion to supervisory employees on their specific responsibilities in 
addressing sexual harassment complaints. 

!L 'the Sexual Ba.x.-asSD\ent Tax Equity Act of 199& CH.R. 3530) -- Rep. Zo8
"ofgren

A »i11 to arnend the Intex.:na.l...$��.n._�e Code of 1986 �o provide a 
- ···-�deducation• -for legaL expenses __ q! }-�iyidual.� wfiooring sexual harar:Semem::

suits �gainst their employers. ···- -·-····--- ' ··- - · ···· -· ··· 

TITLE II�-BCONOMIC OPPORTUNITY 

A. Xieromiterprise Opportunity Expansion Act CH.R. 1019) -- Rep. ca.rdiss
�ollins

The Microentarpri�e Opportunity Expansion Act would assist low-income 
individuals who �ish to establish microenterp�ises by ensuring that receipt 
of a microenterprise loan does not bar someone trom receiving public 
assistance paymencs dn the grounds of exceeding the asset limitation. The 
lcgialation would provide a one year transition period during which income 
derived from a microenterprise activity "°uld not be counced toward 
�ligibility for public assi�tance. The bill wo\Ud also allow a person to 
start a microenterpriee while they receive unemployment insurance. 

B. �lec2mmunicationa Economic Opportunity Act of 1996 <H.R, 5D3J -- Rep.
Card1sa Co11:ins

H.R. 503 requires telecommunications providers to submit plans fo� 
increasing its procurement !rom 0usinesse5 that are ownad by women and 
minorities in 811 categories of procurement in which women and minorities 
aro underrapresented. 
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c. Equity SUr@ty Bond Qpportw;iity Act (B,R. ) -- De1. �leanor Holmes 
Norton

The hii1 would create a list of federally-approved surety ogencies and 
would prohibit such agencies from discrimina�ing against applicants on the 
basis of race, color, religion, national origin, sex or marital statue. 
The legislacion would rgquire surety c�mpanies to notify bond applicants, 
upon reque�t, about the statue of their application Within 4 r0aeonable 
time period. The bill also would entitle Wlsuceessful bond applicants to 
receive, upon request, a written statement o·f reasons for the denial.

D. Advancement of Wanep in Science and Bqgiueeri.ng !'i79:r:-k Forces Act (H.R. )
-- gep. Constance A, Morel1m

This bill would establish a commission co study the recruitment, 
retention, and advan�ement of professional women in science and 
engineering, and to report thair findings for action to Congress. 

E. Job Training Self•Suff1ctency Act (B.R. l -- Rep. Lwn Woolsey

----�Th�� legistion woul.d_e�tablish a self-sufficiency standard for u�c in 
·-measuring performance . ...Df. te�eral job training, job c:z:eaLion, and econnmi,c.._

development programs. Selt-sufficieney ·wo\111:i-be--defined �s the activies of 
a person to meet the ba�ic costs of living, including housing, dependent 
c�re, tr-msportation, food, health care and work-relaced e.xpcnsee, based o. 
local market prices and taking i.nto account the p4rt�cipan�s' family size 
and composition. 

TITLE :p::r WORX ANP PAMXLY 

A. Child Care PUblic-Partnerahip Act (H.R. 986) -- �eps, Nita Ls,woy and
Susan Molinari

This bill directs the Secretary of Health and HUman Services to 
eQtablish a b�siness incentive grane program �o provide child care through 
public-private partnerships. 

�- Dependent Care Tax credit Refundabi11ty Act <B.g.
M9x-e1la 

l Slap. Conatanc

Thia legislation would expand the current Pependent care Tax Credit t 
offer increased benefits for lower and middle-income families as well as 
make it refundable to low-income £atniliea who owe little or no income tax 
and wo�ld norma.l1y be unable to benefit from a tax credit. 

C.:f'The Chil.d care Consol.ido.ti9n. and :r11ve11t,me.nt Act of 1996 (H.R. )
• LY);U} WooJ,eex. 

Rep 

•This bill authorizes matching grante to states for child care
activities that support low-incc�e �orking families. lt establishes chilc 
care quality improvement incentive funds which States can use fer 
innovative teacher training progr

® 
and/or improving chi1d care q,,ali<y 
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eeandards and licensing and monitoring procedures. 
for before and after scnooi child care 8ervices. 

It algo increases funds 

t> - / 
This bill would encourage the developmen� of family-friendly 

�orkplaces by small businesses. It provides a tax credit to businesses 
with fewer than so emp1oyee3 who provide family and medical leave benefits, 
and ot�ere tax incentives to businesses permitting flexible work schedule� 
that enable workers to reduce day care costs. 

�- rederal Paro=t�1 Leave for Education Activities {R.R. 
Patric�a Schroeder 

) .. ltep. 

r. XRA pedudt1ona fer Kmrpaters {H.R. 708) -- Rep. Nancy John.eon

This legislation would permit full !R.A contributions of $2,000 by non­
working spousea. Under �his hill, a non-working spouse could make a 

• ��-��� b� �-.'-:.� c��t;��-b���-����·- 0�-��� .. 
-
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IITI,E ;IV - - !ICONOXl:C SZLP-S'O'Pl':ICl:ENCX 

i�ort :snrorcexneut 
·-- �'\ 

(fl.) CH,R, 

This legislation correcta deficiencies in the child support 
enforcement syGtem by requiring states to have uniform statewide rules for 
child support en£orcement and on-line access co d�ta bases. The bill 
ensuree that c:hild support c:ontinuee until children complete high school 
and amends the federal bankruptcy code to ensure that support owed to 
children is paid even when the noncustodial parent declares b�nkruptcy. 

c., 
<•-> The XnteFDta�a Chi1d auppgre Act of 1996 (H.R. 9S) -- Rep. Barpara 

¥•nne11,x 

H.R. 95 i�proves the interatate enforeement ot child aupport and 
parentage court orders by implementing recommendations issued by ehe u.s. 
comm.igs:ion on Interstate Child Suppcrt enforcement. The bill. addresses 
locating absent parents, establishing child support orders and improving 
their enforcemene and collection, establishing parentage, and enhancing th 
f·ederal role i.n c:hild support enforcement. 

� 
(f:> CH.R, 33§2> -- Rep. caro1ine Maloney .. v 

This legislation would protect financial institutions against 
liability when tbey provide information to child support enforcement 
agencies and allcwcs child support enforcement agencies to have access co 
consumer credit reports when a child support order is being established or 
changed. 

@ 
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,.;i��
(i> Child Support Tmpraveuicnt Act of 1�96 (R.R. 34§5) -- Reps. Ncu;c� 

Johnson and Barpara �enne11y 
. 

This bill attempts to streamline che collection and distribution of 
child support by keeping track o! all eupport order� regiseered in gtates. 

_The legislacion establi�hca uniform lawa governing interaction among states 
in child support matters, and expands the penalties for �hild support 
delinquency to include the suspension of driver's pro�essional and 
occupational licenses for paren�s willfully not paying their eupport. 

{e) Sing1e Parent Protection Act of i99G (R.R. 3S29) -- Rep. Zoe 
Lofgren 

H.R. 3529 provides a tax credit to the individual entitled to child 
support equal to the amount ot unp5id child support. The bill increases 
the tax 1iabil�ty by the delinquent parent required to pay such support. 

B. _Pension Reform Act (H.R, 1048) -- Rep. Bagbara Keane1ly

H.R. 10�8 �ould address a number of pension issues, inc1duig 
---i.ntegxatiop. e�anded pe;nsion coverage, multi-employer vesting, and 
. --retirement equ;a.ty retrQ_�c:t_i y.Ey. _ . 

·· · - . --· ..... -- .. - ... ····--··· 
c. Womes'a Pen•ion Equity Act of 199§ (H.R. 3S11) -- Rep. Nita Lowey 

This bill would provide add1t�ona1 pension •ecur1ty for Amer�ean women 
by addressing a number of pension iss;ues, ·including the simplification of 
variou& �orma, reform of the Civil Service Re�irement System, amendments to 
the military Retirement System, and changes to the R.a11road aetir�ment 
Board. 

:o. Social Security Refo,;m (H.R. 3357 - 3361) 

This pce�age 0£ five bills addresses some of the inequities and 
inadequacies of the social eecuricy system. These bills also recognize che 
changing nature of the American workforce and the increasing role that 
women are playing in our economy. 

E. former Mt1itary Spouses (H,R. ) -- Rep. Patrici• Schroeder

would al1ow all eligible former military spouses to have full acceaa 
to militAry retirement benefits by prohibiting military retirees trom 
deducting taxes and personal debts �ram theae benefics. 

A. Wor
.-owgy

Jte e. N:i.t:.a 

The bill provides a tax credit to employers who adopt �orkplace satecy 
policies to ::ombat: violence against women. 



• 06/10/96 11:05 . l'0.078 P006 

B. ca. B. l -- Rep. Constance Korel1a

This bil1 would prohibit heaith in�urancQ companies from 
discrimination againsc viccims ot dom@

�
?iolence. 

"· yaif /11#.J -It, «lUlQli,t.,u..b��,;;, l -- Jtep. Nvdia M. Ve1uguez

TAe hill would �aintain bene!lts f�s�za1�ir� J'� 

D. CR, R, ) •- Rep. Lu5ille goybai-Al,1ard 

This hill would exand the criteria to qu�lify for unemployment 
compensation to include battery/domestic abuse. 

> ·- Rep. Lue�1le Royba1-Allard

Thia bill would allow gick leave to be used for counseling/support 
group�. laga1 appointments, and court appearances !or battered woman, and 

-would.._proJ:iibit employers from penalizing or firing employees due to work
·missed because of eourt appeazano��-

p. 

. . . .. ··-·· . . . �H, � . . .. I -� • �:..-.· 'Lucille P.��ai-All;,�efIM Dz;;] Ye]] @tPPP. � 
- .,... --

This bill expresses the sense of Congress thac any welfare reform 
enacted sbou1d not penalize batcercd �omen or put them or their children at 
risk. 

CH.R, ) -- Rgp, Nancy Pelosi 

Th'iis bil.l would require that Legal Services exclude the inc:omQ of a 
battered woman's spouse, i� aesessing her eligibility for legal aid, if the
spouse is the alleged batterer. 
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WOMEN'5 HEALTH EQUITY ACT OF �6 

TITLE I - Research 

A) Breast Cance?' Research - Rep. Nita Lowey

Authorizes S575 million for bn:ast cancer re.searcb. at the National Cancer Institute. 

B) BHS Women Scieatlsts Employment Opportunity A<:t - Rep. Louise Sl�ughtor

Requw:ci the Department of Rea.1th and Human. Se:rvices to est.ablish agency policies relating 
to the employment of women as scientists. 

C) Women and AIDS Research Initiative Amendxnents - Rep. Constance Morella

Authorizes increased rcsarch on women and AIDS at the NIH, including studies on 
transmission, prevCDtioa, microbicide3 and epidemiology. 

. . 

�UU:J 

-------,D�) B&-3001-W�n', Caroio'QSCl.dac Diseases Research and Preventit111 Act - R�..,._ __ _
··--· · · ·Msa.xine Wat.en ... _ ....... ....:..._···-·--· ........ _. · ·· ... -···· ·--- --•·- __ .. _ 

&pands, intensifies, and coordinates aaivities of the National Heart, Long, and Blood 
Instirutc with respect to heart attack, stroke, and other cardiovasrn1ar diseases in 'Vftlmcn.

E) Osteoporosis and Related Bone Disorden Act - Rep. Eddie Bernice Johnson

Authorizes $62 million to expand and coordinate federal research on osteoporosis. 

F) BR 835 Lupus Research Amendments - Rep. Carrie Meek

Authomcs $20 million in additional tunding for research on Lupu:, at the National Institute� 
of Health. 

G) BR 1721 Cancer Research ,u1d Won:n.2tion Amendn:umts ot 1995 - Rep. Patsy
Mlnk

Increases ova.ran cancer research funds to $90 million; establishes a Specialized Program of 
�eareh Excellence in OVarian Cancer, provides for a ComprehenMvc Public and Patient 
Information Prog:ram. 
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TITLE n - Services

A) HR 1736 Women’s Health Office Act - Rep. Constance Morelia

Establish an Office of Women’s Health in the Office of the Assistance Secretary of Health, 
the Centers for Disease Control and Prevention, the Agency for Health Care Policy and 
Research, the Health Resources and Services Administration and the Office of the FDA 

Commissioner.

J) Women’s
Purse

Provides research data on the impact of certain environmental factors on women’s health

K) HR 1311 Federal Risk Assessment in Women’s Health — Rep. Louise Slaughter

Review of environmental risk assessment policy on. women’s health, including exposure 
standards for pollutants and pesticides, and their impact on women’s health.

~ ■*••• L) Consumer Involvement in Breast Cancer Research Act - Rep. Nita Lowey.

Increases involvement of consumers in breast cancer research decisions.

Women and Alcohol Research Equity Act — Rep. Constance MoreliaM)

Expands research on women and alcoholism at the National Institute of Alcohol Abuse and 

Alcoholism.

H) HPV Infection and Cervical Cancer Act of 1956 — Rep. Rosa DeLauro

Amends the Public Service Act regarding certain research projects on the prevention and 

detection of cervical cancer.

I) HR 2027 Office for Rare Disease Research Act — Rep. Jan Meyers

Establishes central office to coordinate the efforts of the various government agencies 
responsible for rare disease research.

Health Environmental Factors Research Act of 1993 — Rep. Elizabeth
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tested positive for genetic piedisposition to a disease, or who’s family members have so

from discriminating against patients in clinical studies.Prohibits health insurance providers

D) Equitable Health Care for Neurobiological Disorders Act of 1995 - Rep. Rosa

rolatiDg to the non-^discriminating

and Constance Morelia

• Provides victims ibuse in all states with uniform protectfonlroni insurance^BCflalfiafion,

Losurauce Protection for Victims of Domestic Violence - Rep. Constance

who are victims of

H) The Fairness to Minority Women Health Act - Rap. Nydia Velazquez

I) Adolescent Health Demonstration Projects — Rep. Cardiss Collins

Increases access to health care services oy provmmg ----- —demonstration projects in secondary schools. Requires family participation, local school

&'

B) HR 2743 Genetic Information Nondiscrimination in Health Insurance Act of 1995 

Rep. Louise Slaughter

Prohibits health insurance providers from excluding from coverage those personsi who have

F) HR 1201
Morelia

d“m=S^=S -d cdJZ a study or to eftots of dom«dc violence on X-m women.

DeLauro

Requires employer health benefit plans to meet standards 
treatment of neurological disorders.

E) HR 2654 The Victims of Abuse Insurance Protection Act - Reps. Bernard Sandero

Prohibits health insurance discrimination with respect to victims of domestic violence. 

(gT hr 1920 Domestic Violence Victims Insurance Protection Act - Rep. Susan 

Molinari

Prohibits health insurers from excluding from coverage those persons 

domestic violence.

tested.

C) Patient Access to Clinical Studies Act - Rep. Nita Lowey

to health care services by providing grants for adolescent health

board approval, and a community advisory board.



program of providing information and education to the public on the prevention

treatment targeted to women at risk for HTV infection.

P) Smoking Prevention in WIC Clinics Act - Rep. Eddie Bernice Johnson

provide smoking prevention and cessation activities for women.

4

n of world

Establishes a 
and treatment of eating disorders.

(kJ) HR 1952 Women’s Choice and Reproductive Health Protection Act - Reps. Patricia 

Bchroeder and Nita Lowey

O) Women and HTV Outreach and Prevention Act — Rep. Constance Morelia

Bstablishw a srmt prosam to provide funds for prevention, education and substance abuse

Jchrocdcr and Nita Lowey

Protects women’s reproductive health and constitutional right to choose.

L) HR 641 Women’s Right to Know Ad - Rep. Patricia Schroeder

' " population through expanded family planning programs and reproductive choice.

N) HQ 941 Federal Prohibition of Female Genital Mutilation -* Rep. Patricia 

Schroeder

Amends title 18
Covenant on <— 
mutilation.

13, of the US Code, to carry out certain obligations under the International 
Civil and Political Rights by prohibiting the practice of female gemtal

Establishes demonstration projects at clinics for Women, Infant and Children nutrition 
program to provide smoking prevention and cessation activities for women.

Q) HR 1649 Comprehensive Fetal Alcohol Syndrome Prevention Act - Reps. BUI 

Richardson and Constance Morelia

Supports research, birring, dissemination of information and other programs with respect to

J) HR 1688 Rating Disorders Information and Education Act - Rep. Patricia 

Schroeder

06/12/96 WED rAA

care, adoption and abortion services.

M) HR 2052 International Population Stabilization and Reproductive Health Act — 

Reps. Anthony Beileoson and Constance Morelia
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Provides Medicare funding for respite care to families nursing elderly relatives at home.

Authorizes $1.5 million annually to the NORSC for the provision of research and services.

5

offer counseling and services on midlife health issues.

S) Respite Care - Rep. Nita Low«?y

W) Veteran Women’s Health Improvement Act - Rep. Manne Waters

Establishes women's health services and research within the Armed Services health system.

T) Medicare Mammography Enhancement Act of 1596 - Rep. Barbara Kennelly

Amends the Social Security Act to provide annual screening mammography and waive 
deductibles and coinsurance for screening mammography under the Medicare program.

U) HR 2185 Medicare Bone Mass Measurement Coverage Act — Rep. Constance 

Morelia

Provides Part B Medicare coverage of bona mass measurement for women at risk of 

osteoporosis.  •• . ... ' 1 ... .

V) National Osteoporosis Resource Center Act — Rap- Lynn Woolsey

the cause, prevention and treatment of fetal alcohol syndrome.

R) Post-Reproductive Health Care Act — Rep. Patricia Schroeder

Provides grants to family-planning clinics, and other clinics serving low-income women, to


