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S.1221 

To ant horize apprnpriatiom; for tlic Legal Ser-\'ices 
( ;rn1,oratio11 .-\d ;\nd f'ot· other pttl"J)OSCS. 
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Orcl<'rt•d t.o Ii<' nn tlw t;1hl<\ srnd to be printed 

intc11ded to be proposed 

Viz: 

2 On p:u,.TC l 7, lin,· H, 8trikc the first period and all that 

3 foll, ,ws awl insert " . ,r''. 

4 On p:tl,.."P 17, lwt ween lines 6 an<l 7, insert the t'ollow-

5 ill!.!'; 

6 "(C) using fimds received from a source other 

7 t.hnn t lw Cm1mration t.o provide legal assistance to-
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"(i) nn alien who has been bntfurad or sub-

jPcted to c~iremc c111elty in the U nitcd Stat<'~­

"( I) by a ~pousc or parent of the 

ulic111; or 

"(II) by nn individual who is a mcm-

1><'1' ot' th1.~ family of the spouse or tm.rl'llt 

m11! who is rcsidinl! in the same hous<•hold 

m; tlw ali,·n. in a eusc in which the 8p1111s1• 

or p:u·c•11t, 1·cspccth·ely1 consented or arq1ti­

es('l1ll to s1wh bnttt'ry 01· cxtrcnw c11wlt~·; 

or 

h!rc•d m· suhj<'cted to extreme cruelty in the 

United 8tatc~s-

u( I ) by a spouse or parent of the 

alil111. in a <!else in which the alien did not 

tHitiwl,,· pm-ticipntc in the bn.tte1:'· or 1.'X· 

t.r<•mt · 1•nwl t v· or - ' 
.. . II) by an individual who is a mem­

lwr , ,( 1 he fn.milr of the spouse or pnrt•11t 

and \\'ho is residing in the same ~household 

ns tlil· ,dicn, in n cnsc in which the ~pou~c.: 

or p21rPnt. respectively, consented or ac!qni­

<~~w(~d to x1wh hnt.tcry or extreme cruelty 

--
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nml the nlicm did not neth·elr pa11ic•ipat<' iu 

the lmtt<!t)' or extreme entelt;v. 
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104TH CONGRESS 
. 2D SESSION' s. 1632 

To prohibit persons convicted of a crime invoM g domP.E.tic violence m 
owning or poisis~:;sins nreanms, and £or . es. 

IN' THE SENATE OF THE UJ\"1TED STATES 

MARcH 21, 1996 

?\-fr. J.JAUTENBERG introduced the following bill; which was read twice and 
referred to the Committee on the Judiciary 

A BILL 
To prohibit persons convicted of a crime involving domestic 

violence from owning or possessing firearms, and for 

other purposes. 

1 Be it enacted by the Senate and House of Representa-

2 tives of the United States of .America in Congress ass~rnbled, 

3 SECTION 1. DEFINITIONS. 

4 Section 921(a) of title 18, United States Code, is 

5 amended by adding at the end the following new para~ 

6 graph: 

7 "(33) The term 'crime involving domestic vio-

8 l~nce' means a felony or misdemeanor crime of vio-

9 lence, regardless of length, term, or manner of pun-

10 ishment, committed by a current or former spouse, 

.... 
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1 parent, or guardian of the ·victim, by a person with 

2 whom the victim shares a child in common, by a per-

3 son who is cohabitating with or has cohabitated ·with 
' . 

4 the victim as a spouse, parent, or guardian, or by 

5 a person similarly situated to a spouse, parent, or 

6 guardian of the victim under the domestic or family 

7 violence laws of the jurisdiction in which such felony 

8 or misdemeanor was committed.". 

9 SEC. 2, UNLAWFUL ACTS, 

10 Section 922 ur title 18, United States Code, is 

11 amended-

-·- ··· ---12.. ---· --- .· (1) .ilfmlb~~c~i_?_n (d,------------------

13 (.A) by striking "or" at the end of para-

14 graph (7); 

15 (B) by striking the period at the and of 

ltS paragraph (8) and in.~erting "; or"i and 

17 (C) by inserting after paragraph (8) the 

18 following new paragraph: 

19 " ( 9) is under indictment for, or has been con-

20 victed in any court of, any crime involving domestic 

21 violence."; and 

22 (2) in subsection {g)-

23 

24 

(A) by striking "or" at the end of para­

graph (7); 
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l (B) in paragraph (8), by striking the 

2 comma and insert.ing "; or"; and 

3 (C) by inserting after paragraph (8) the 

4 following new paragraph: 

5 "(9) who is under indictment for, or has been 

6 con·victed in any court, of any crime involving clo-

7 mestic violence,". 

8 SEC. 3. RULES AND REGULATIONS. 

9 Section 926(a) of title 18, United States Code, is 

10 amended-

11 (1) by striking "and" at the end of paragraph 

13 {2) by striking the period at the end of para-

14 graph (3) and inserting "; and"; and 

15 (3) by inserting after paragraph (3) the follow. 

16 ing new paragraph: 

17 11 (4) regulations providing for the ettective re-

18 ccipt and · secure storage of firearms relinq,,ishAd by 

19 or seized from persons described in subsection ( d) ( 9) 

20 or (g)(9) of section 922.". 

21 SEC. 4. RESTORATION OF CIVIL RIGHTS API'ER CONVIC. 

22 TION. 
\ 

23 Section 921(a)(20) of title 18, United States Code, 

• 24 is amended by striking the period at the end and inserting 

25 the following: ", or such restoration of civil rights occurs 

.s 1632 18 

... 
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1 following conviction of a crime of domestic violence (as de-

2 fined in section 921(a)(33)). A conviction of a crime of 

3 domestic violence shall not be considered to be a conviction 

4 for purposes of thls chapter if the conviction is reversed 

.5 or set aside based on a determination that the conviction 

6 is invalid, or if the person has been pardoned, unless the 

7 authority that grants the pardon fAl)ressly states that the 

8 person may not ship, transport, possess, or receive fire-

9 arms.". 

10 SEC. 5. ADMINISTRATIVE RELIEF FROM CERTAIN FIREARM 

11 PRORIBmONS. 

, . 

--.lz. ________ (a) .IN .GENElttL. ~ti0ft-Q.25(c) of title 18_.U_,m_·=te=d=--~------
• - . ... 0 • 0 •• --• 0 • • . 0 0 • 0 -• • •- ·- ; , - · - - • ••• · - H • • 0 ... 

13 States Code, is amended-

14 (1) in the first undesignated sentence, by in-

15 serting "(other than a person convicted of a crime 

16 0£ domestio violence as defined m section 

17 921(a)(33))" before "who is prohibited"; and 

18 (2) in the fourth undesignated sentence--

19 (A) by inse.rting "person ( other than a per-

20 son convicted of a crime of domestic violence a.s 

21 defined in section 92l(a)(3S)) who is a" before 

22 ''licensed importer"; and 

23 

24 

(B) by ... rikin· g "his" d . . "th c,11 an msertmg e 

person's". 
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1 (b) .APPLICABILITY.-The amendments made by sub-

2 section (a) shall apply to- · 

3 (1) applications for administrative relief and ac-

4 tions f~r judicial review that are pending on the date 

5 of enactment of this Act; and 

6 (2) applications for administrative relief filed, 

7 and actions for judicial review brought, after the 

8 date of enactment of thls Act. 

0 

•8 163Z lS 
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104TH CONGRESS H R 
20 SESSION 

• • 

(Original signature ot Member) 

IN THE HOUSE OF REPRESENTATIVES 

Mn.. LoWEY (for herself and Mrs. MORELLA) introduced the following bill; 
- -------whidrwu-referred to the Conuruttce on • 

A BILL 
To amend the Internal Revenue Code of 1986 to provide 

a credit for employers for certain costs incurred to com­
bat violence against women. 

l Be it enacted 'by the Senate and House of Representa-

2 tives of the United States of America in Congress assembled, 

3 SECTION 1. SHORT TITLE. 

4 This Act may be cited as the "Workplace Violence 

5 Prevention Tax Credit Act of 1996". 

6 SEC. 2. CONGRESSIONAL FINDINGS. 

7 The Congress finds that-

8 ( 1) there is an increasing awareness by the 

9 business community and the country as a whole re-
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2 

garding the senous problem of workplace violence 

against women; 

(2) there is an increased recognition that work­

place violence; against women has severe implications 

for the health, safety, and economic well-being of 

women, as well as the efficiency and profitability of 

American companies; 

(3) recent crime statistics clearly show the seri­

ous threat of workplace violence ¾a-a.inst women; 

10 ( 4) homicide is the leading cause of death for 

- ---- ---'-... l---women---0n~he-job,-and-husbands,- _boyfrientls,arrd 

12 e.x-partners commit 15 percent of all workplace 

13 homicides against women; 

14 (5) an estimated 8 percent of all rapes occur 

15 while victims are working or on duty, at an average 

16 annual number of 13,000 workplace rapes each year; 

17 (6) husbands and boyfriends commit 13,000 

18 acts of violence against women in the workplace 

19 every year; 

20 (7) women are more likely than men to be at-

21 tacked at work by someone known to them, and 5 

22 percent of wmnen victimized at work are attacked by 

23 a husband, boyfriend, or e,.'C-partner; 

24 (8) su:rvey-s of busjness e..xecutives and corporate 

25 security directors also underscore the heavy toll that 
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workplace violence takes on .American women and 

American businesses; 

(9) 49 percent of senior executives recently sur­

veyed said domestfo violence has a harmful effect on 

their company's productivity, 4 7 percent said spous­

al abuse negatively impacts attendance, and 44 per­

cent said domestic violence increases health care 

9 (10) 94 percent of corporate security and safety 

10 directors at companies nationwide rank domestic vio-

------l.l"--- lenee-as-a-hlgh-risk--seem-i ty problem;----------

12 (11) the public and private sectors-including 

13 the legal, medical, social services, business, and reli-

14 gious communities-must come together to combat 

15 violence ¾a-a.inst women in the workplace; and 

16 (12) the Congress, too, must play a role in en-

17 couraging companies to promulgate workplace edu-

18 cation and safety programs t.o combat violence 

19 against women. 

20 SEC. 3. CREDIT FOR COSTS TO EMPLOYERS OF IMPLE-

21 MENTING WORKPLACE SAFETY PROGRAMS 

22 TO COMBAT VIOLENCE AGAINST WOMEN. 

23 (a) IN GENERAL.-Subpart D of part IV of sub-

24 chapter A of chapter l of the Internal Revenue Code of 
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I 1986 is amended by adding at the end the following new 

2 section: 

3 "SEC. 45C. WORKPLACE SAFETY PROGRAM CREDIT. 

4 "(a) IN GEXERAL.-For purposes of section 38, the 

5 worl.-place safety program credit determined under this 

6 section for the taxable year is, for any employer, an 

7 amount equal to 40 percent of the violence against women 

8 safety and education costs paid or incurred by such em-

9 player during the taxable year. 

10 "(b) DEFIN1TIONS.-For purposes of this section-

-------1-11------''(-1-)-VIOLENCE-:a..-muNST-wO~ 
.. · ... - - ·- . . . 

12 EDUCATION COST.-

13 "(A) IN GENERAL.-The term 'violence 

14 ~a-ainst women safety and education cost' 

15 means any cost certified by the .Attorney Gen-

16 eral to the Secretary as being for the purpose 

17 of-

18 " (i) ensuring the safety of employees 

19 from violent crimes against women, 

20 "(ii) providing counseling to employ-

21 ees with respect to violent crimes 3i:,o-ainst 

22 women, 

23 "(iii) providing legal or medical serv-

24 ices to employees subjected to, or at risk 

25 from, violent crimes against women , 



F:\ M4 \LOWEY\LOWEY.o,w H.L.C. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 
• .. 

12 

13 

14 

15 

16 
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23 

24 

M ay 29. 1996 

.. - -- . 

5 

"(iv) educating employees about the 

issue of violent crimes against women, or 

"(v) implementing human resource or 

per:;onnel policies initiated to protect em­

ployees from violent crimes a.gninst women. 

"(B) TYPES OF COSTS.-Such term in-

cludes costs certified by the Attorney General to 

the Secretary as being for the purpose of-

" (i) the hiring of new security person­

nel in order to address violent crimes 

agains_t women; __ . . -· ----··· 

"(ii) the creation of buddy systems or 

escort systems for walking employees to 

parking lots, parked cars, subway stations, 

or bus stops, in order to address violent 

crimes ~a-a.inst women, 

" (iii) the purchase or installation of 

ne,v security equipment, including surveil­

lance equipment, lighting fixtures, cardkey 

access systems, and identification systems, 

in order to address violent crimes against 

women, 

"(iv) the establishment of a hotline or 

a counseling service about violent crimes 
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12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

H.L.C. 

6 

against women, for the use of individual 

employees, 

"(v) the retention of an attorney to 

provide legal services to employees seeking 

restraining orders or other legal recourse 

from violent crimes against women, 

"(vi) the establishment of medical 

services addressing the medical needs of 

employees who are victims of violent crimes 

¾<rainst women, 

~'tviir-t}'.feretemion- of· affi:lancial_ ex-
· ·· - -·- ----· ·- · .~ .. . . . . 

pert or an accountant to provide financial 

counseling to employees seeking to escape 

from violent crimes against women, 

"(viii) the establishment of an edu­

cation program for employees, consisting of 

seminars or training sessions about violent 

crimes against women, 

"(i.."C) studies of the cost, impact, or 

extent of violent crimes against women at 

the employer's place of business, if such 

studies are made available to the public 

and protect the identity of employees in­

cluded in the study, 
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"(x) the publico.tion of a regularly dis-

seminated newsletter or other regularly 

disseminated educational materials about 

violent crimes against women, 

"(xi) the implementation of leave poli­

cies for the purpose of allowing victims of 

7 violent crimes against won;ien · to pursue 

8 legal redress against assailants, including 

9 leave from work to attend meetings with 

10 attorneys, to give evidentiary statements or 

- ------'l~l~ _____ __._._depositions, and-to-attend-hearings-or-----

,,.fay 29. 1996 

--- •· -- · ·-·. ·--.. -
12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

. 

trials in court, 

"(xii) the implementation of flexible 

work policies for the purpose of allowing 

employees who are victims of violent crimes 

against women, or employees at risk with 

respect to such crimes, to avoid assailants, 

or 

"(xiii) the implementation of transfer 

policies for the purpose of allowing employ­

ees subjected to violent crimes against 

women to change office locations within 

the company in order to avoid assailants, 

including payment of costs for the transfer 

and relocation of an employee to another 
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8· 

city, county, State, or country for the pur­

pose of maintaining the employee's safety 

from violent crimes against women. 

"(C) NOTIFICATION OF POSSIBLE TAX 

5 CONSEQUENCES.-In no event shall any cost for 

6 goods or services which may be included in the 

7 income of any employee receiving or benefiting 

8 from such goods or services be treated as a vio-

9 lence against women safety and education cost 

10 unless the employer notifies the employee m 

_ ______ LJ,_ ____ writing--0f-th~possibili~f-such incltrs:ion. 

May ?.9. 19C6 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

"(2) VIOLENT CRIMES AGAINST WOMEN.-

" (A) I N GENERAL.-The term 'violent 

crimes against women' includes sexual assault 

and domestic violence. 

"(B) DOMESTIC VIOLENCE.-The term 

'domestic violence' includes felony or rms-

demeanor crimes of violence committed by-

" (i) a current or former spouse of the 

victim, 

"(ii) a person with whom the victim 

shares a child in common, 

"(iii) a person who is cohabitating 

with or has cohabitated with the victim as 

a spouse, 



F:\M4\LOWEY\LOWEY.046 Iil,.C. 

1 

2 

3 

4 

5 

9 . 

"(iv) a person similarly situated to a 

spouse of the victim under the domestic vi. 

olence or family laws of the jurisdiction in 

whicili the employee resides or the employer 

is located, or 

6 "(v) any other adult person against a 

7 victim who is protected from the person's 

8 acts under the domestic or family violence 

9 laws of the jurisdiction in which the em-

10 ployee resides or the employer is· located. 

_ ______ 11 ____ ~(3.LEMPLOYEE...AND...EMPLOYER.----------

May 29, ' 996 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

. ·· - ·-
"(A) IN GENERAL.- The term 'employee' 

includes any employee of the employer or of any 

related person, and any spouse or dependent of 

such an employee. 

"(B) P .ARTNERS AND l:' ARTNERSIDPS.­

The term 'employee' includes a partner and the 

tenn 'employer' includes a partnership. 

"(C) RELATED PERSONS.-Persons shall 

be treated as related to each other if such per­

sons are treated as a single employer . upder 

subsection (a) or (b) of section 52. 

"(c} COORDINATION WITH OTHER PRoVISIONS.-No 

24 credit or deduction shall be allowed under any other provi-
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I sion of this title for any amount for which a credit is al-

2 lowed under this section." 

3 (b) CARRYFORWARD, CARRYBACK, AND DEDUCTION 

4 FOR UNUSED CREDITS.--

5 

6 

7 

8 

9 

10 

(1) CARRYFOR\VARD AND CAR.RYBACK.-Sub­

section (a) of section 38 of such Code (relating to 

general business credit) is amended by striking 

"plus" at the end of paragraph (10), by striking the 

period at the end of paragraph (11) and inserting ", 

plus", and by adding at the end the following new 

- -----~I.:;..l __ par~P.h:, _______ _ 

·- i2 ·-·· - ···--·· "(12)--the. workplace . safety-pro~ credit . de-

13 termined under section 45C." 

14 (2) TRANSITIONAL RULE FOR CARRYBACKS.-

15 Subsection (d) of section 39 of such Code (relating 

16 to transitional rules) is amended by adding at the 

17 end the following new paragraph: 

18 "(7) No CARRYBACK OF SECTION 45C CREDIT 

19 BEFORE EFFECTIVE DATE.-No portion of the un-

20 used business credit for any taxable year which is 

21 attributable to the workplace safety program credit 

22 determined under section 45C may be carried back 

23 to a taxable year beginning on or before the date of 

24 the enactment of section 45C. 11 

May 29. 1996 
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) (3) DEDUCTION FOR UNUSED CREDITS.--Sub-

2 section (c) of section 196 of such Code (relating to 

3 deduction for certain unused business credits) is 

4 amended by strik.ii7.g " and71 at the end of paragraph 

5 (6), by striking the period at the end of paragraph 

6 (7) and inserting ", and", and by adding at the end 

7 the following new paragraph: 

8 "(8) the workplace safety program credit deter -

9 mined under section 45C. '' 

10 (c) CREDIT NOT A DEFENSE IN LEG.AL ACTIONS.-

11 The_ allowance....oLa....c.redit imder-SOOtion 45C--ef--the-Inte------_ _____ _.;:..;:c..--

·~ . - ·-·· .. . 
-·- 12 nal Revenue ·code of 1986 (a; ~dded by this Act) shall 

13 not absolve employers of their responsibilities under any 

14 other law and shall not be constrned as a defense to any 

15 legal action ( other than legal action by the Secretary of 

16 the Trea..mry under such Code). 

17 (d) CLERICAL .AMENDMENT.-The table of sections 

18 for subpart D of part IV of subchapter A of ch.apter 1 

19 of such Code is amended by adding at the end the follow-

20 ing new item: 

"Sec. 45C. Workplace ~fety prog,-sm credit." 

21 (e) EFFECT.IVE DATE.-The amendments made by 

22 this section shall apply to taxable years beginning after 

23 the date of the enactment of this Act. 
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I U-+TIJ cu:·<u HE~~ s· I CON' O DE' ·1s·•1. 
2D SESSIO~ I\ 

IN THE SENATE OF THE UNITED STATES 

i.\Ir. WELLSTOXE submitted the following concurrent resolution; which was 

CONCURRENT RESOLUTION 
To eA-press the sense of the CongTess that any welfare reform 

ess should include provi-

sions addressi omest . 

vVhereas
1 

in enacting the Violence Against \Vomen Act, the 

Congress recognized the epidemic of violence that affects 

all aspects of women's lives; 

vVhereas violence against women is the leading cause of phys­

ical injury to women, and the Department of Justice esti­

mates that every year more than 1,000,000 •violent 

crimes against women, including assault, rape, and mur­

der, are committed by intimate partners of the women; 

vVhereas the American Psychological Association has reported 

that violence against women is usually witnessed by the 

children of the direct victims, and that such child wit­

nesses suffer severe psychological, cognitive, and physical 
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cl_amage, and studies have•;~hown that children residing iii 

battered mothers' homes are 15 times more likely to be 

in such homes are 3 times more likely to be violent with 

their female partners when they reach adulthood; 

\.Vhereas violence against women dramatically affects women's 

workforce participation, insofar as 174 of battered women 

surveyed reported that they had lost a job due, at least 

in part, to the effects of domestic violence, and that over 

½ of battered women reported that they had been har­

assed by their abuser at work; 

\.Vhereas violence against women 1s often exacerbated as 

women seek to gain economic independence, and often in­

creases when women attend school or training programs, 

and batterers often prevent women from attending such 

programs, and often sabotage their efforts at self-im­

provement; 

\.Vhereas numerous studies have sho-wn that at least 60 per­

cent of battered women suffer from some or all of the fol­

lowing symptoms: terrifying flashbacks, sleep disorders, 

inability to concentrate, and various forms of disassocia­

tion, all of which can impair a victim's ability to obtain 

and retain employment; 

\.Vhereas several recent studies indicate that over 50 percent 

of women: iri. .welfare-to-,vork programs have been· or cur­

rently are victims of domestic violence, and a study by 

the State of Washington indicates that over 50 percent 

of recipients of Aid to Families with Dependent Children 

(AFDC) in that State have been so victimized; 

\.Vhereas the availability of economic support is a critical fac­

tor in a woman's ability to leave abusive situations that 

·. ' . , . 
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' threaten themselves ancl {J1eir children, aucl over ½ of 

battered ,Yomen sm-veyed reported that they sta:vecl with 
. . 

u1~1r Dili. i.ct"\;l";-, u ~'-·a li :,..: t ••'-·.1 .. , ~., •. l• ,.:::,· . ., ... ~ ~- ,. , .. , ., · 

themselves and their children; 

\Vhereas proposals to restructure the AFDC progTam may 

impact the availability of the economic support and the 

safety net necessary to enable poor ,vomen to flee abuse 

without risking homelessness and starvation for their 

families; and 

vVhereas proposals to restructure the AFDC progTam by im­

posing time limits and increasing emphasis on work and 

job training should be evaluated in light of data dem­

onstrating the extent to which domestic violence affects 

women's participation in such programs, and in light of 

the CongTess' commitment to seriously address the issue 

of violence against women as evidenced by the enactment 

of the Violence Against vVomen Act: Now, therefore, be 

it 

1 Resolved by the Senate (the H01tse of Representatives 

2 conC't.trring), That-

3 (1) when the Congress considers proposed wel-

4 fare legislation, it should seriously evaluate whether 

5 such welfare measure would exacerbate violence 

6 against women, make it more difficult for women 

7 and children to escape domestic violence, or would 

8 unfairly penalize women and children victimized by 

9 or at risk of violence; 

10 (2) any welfare legislation enacted by the Con-

11 gress should require that any welfare-to-work, edu-
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l cation, or jou plnceme11t program illlple111entccl uy 

3 count, by pro,·icli11g, among other thiug-s, meclrn-

4 nisms for-

5 (A) screenmg and identifying recipients 

6 with a history of domestic violence; 

7 ~ (B) referring such recipients to counseling 

8 and supportive services; 

9 _ (C) tolling time limits for recipients victim-

10 ized by domestic violence; and 

11 (D) waiving, pursuant to a determination 

12 of good cause, other program requirements such 

13 as residency reqpirements, child support co-

14 operation requirements, and family cap provi-

15 sions, in cases where compliance with such re-

16 quirements would make it more difficult for the 

17 recipients to escape domestic violence or un-

18 fairly penalize recipients victimized by or at risk 

19 of further -violence; 

20 (3) any -..velfare legislation enacted by the Con-

21 gress should include a provision requiring that the 

22 Comptroller General should develop and_ implement a 

23 comprehensive study of the incidence and effect of 

24 domestic violence 011 AFDC recipients, including a 

25 study of the e~-tent to ,vhich domestic violence both 
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precipitates and prolongs ,vomen's and children's 

)lf'l\.l'!' t~- ;)!ltl t ],!~ fl1'r'rl t n;• \ r.' f)(': :~•:· ! 

( 4) any welfare reform legislation adopted by 

tl1e States that contains a welfare-to-work, edu­

cation, or job placement progTam should take do­

mestic violence into account, by providing, among 

other things, mechanisms for-

(A) screening and identifying recipients 

with a history of domestic violence; 

(B) referring such recipients to counseling 

and supportive services; 

(C) tolling time limits for recipients victim­

ized by domestic violence; and 

(D) waiving other program requirements, 

pursuant to a determination of good cause, 

such as residency requirements, child support 

cooperation requirements, and family cap provi­

sions, in cases where compliance with such re­

quirements would make it more difficult for the 

recipients and their children to escape domestic 

violence or unfairly penalize recipients victim­

ized by or at risk of further violence. 
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[DISCUSSION DRAFf] 
MAY 10, 1996 

104TH CONGRESS H R 
2D SESSION · • • -----

IN THE HOUSE OF REPRESENTATIVES 

Mrs. LoWEY introduced the foll~ bill; which was tefened to the 
Committee on _________ _ 

A BILL 
To provide private remedies for certain instances of sexual 

harassment, and to provide additional funding for the 
Equal Employment Opportunity Commission. 

1 Be it enacted by the Senate and House of Representa-

2 tives of the United States of America in Congress assembl.ed, 

3 SECllON I. SHORT 'ITILE. 

4 This .A.ct may be cited as the " 
~~·or, 

5 Sexual Harassmenl\Act of 1996" . 

. · ... 

May 10, 1096 (8:00 p.m.) 

-

@oo: 

-
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1 SEC. 2. CIVIL ACTION. 

2 (a) GENERALLY.-Whoever (including a govern-

3 inelltal entity), in or affecting interstate or foreign com-

4 merce--

5 ( 1) engages in any sexual harassment; or 

6 (2) retaliates against ap.y person for opposing 

7 sexual harassment or filing a complaint, or otherwise 

8 participating in any manner, in a civil action under 

9 paragraph ( 1); 

10 shall be liable to the person injured by that harassment 

11 or retaliation for any appropriate relief, which may include 

~OOJ 

. . ... - ··--·~----"12--~oney ""aamages.1:n . a civif actioii-underthis section;-the · · · · · 

13 court may award a. prevailing plaintiff a reasonable attor-

14 neys' fee and other litigation expenses (including expert 

15 witness fees) as a part of the costs. 

16 (b) WHA.T CONSTITUTES SEXUAL HARAsSMENT .-

17 (1) GENERA.LLY.-.As used in this section, the 

18 term "sexual harassment" means conduct described 

19 in paragraph (2) in a relationship described in para-

20 graph (3). 

21 (2) CONDUCT.-The conduct referred to in 

22 paragraph (1) is an unwelcome sexual advance, un-

23 welcome request for sexual favors, or other unwel-

24 come conduct of a sexual nature where--

.... . . 

Mery 10, 1806 (G:30 p.m.) • 

..... 
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1 (A) submission to such conduct is either 

2 explicitly or implicitly a term or condition of the 

3 relationship described in paragraph (3); 

4 (B) submission to or rejection of such con-

5 duct is the basis for decisions or actions regard-

6 ing the person who submitted to or rejected 

7 that conduct; or 

8 ( C) such conduct has the purpose or effect 

9 of unreasonably interfering with the relation-

! 0 ship described in paragraph ( 3) or creates an 

· - _ __ J • · - - - ~~--- _____ • 1ntimi:~~' h<:J~tile, or offexmive-environmen 

12 within tha.t relationship. 

13 (3) RELA.TIONSHIP.-The relationship referred 

14 to in paragraphs (1) and (2) is a relationship-

15 (A) between a patient and a physician, 

16 psychotherapist, or dentist; 

17 (B) between a client and an attorney, mar-

18 riage, family, or child counselor, social worker, 

19 or accountant; 

20 (C) between a beneficiary and an executor, 

21 trustee, or adm.inistrator of a trust or estate; 

22 (D) between an employee and an employer, 

23 if the employer has fewer than 15 employees for 

24 each working day in each of 33 or more cal-

. . -
May 10, 1~ (8:30 p.m.) 

... 
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1 endar weeks in the current and in the preceding 

2 calendar year; or 

3 (E) between the parties to a contract or 

4 between persons negotiating a contract or seek-

5 ing to enforce claimed rights under a contract. 

6 (c) EFFECTIVE DATE.-This Act shall take effect 

7 180 days after the date of the enactment of this . .A.ct. 

8 SEC. 3. ADDITIONAL FUNDING FOR THE EQUAL EMPLOY-

9 MENT OPPORTUNITY COMMISSION. 

10 In addition to any other sums authorized to be appro-

1 J priated w the Equal Eroployment_Opportunity__Q_Q=ro=rn=i=s-_____ _ 
- . . ... ·- -- --·- .. . . . . . . . . . . . 

12 sion, there are authorized to be appropriated to such Com-

13 mission $268,000,000 for fiscal year 1997, and such sums 

14 thereafter as may be necessary. 

·: ... . 

Moy 1 0, 1906 (6:30 p.m .) 



Section 1. 

(a) Findin:s 

The Battered / vmen'~ 

Findin2s and Purposes\.___.---

Congress finds that--

Protection Act 

( 1) Violence a.gain.st women is the leading cause of physical injury to women, a.nd the Department of 
Justice cstim:ites that intimate partners commit more than oae million violent ct'imes against womt!Il 
every year: 

(:Z) The Bureau of Labor Statistics predicts that women will account for ~a-thirds of all new entrants 
into !he workforce between now and the year 2000: 

(3) Violence against women dramatically affects women· s workforce partic1pation., insofar as one­
quaner of battered women surveyed had lost a job due at least in part to the .rilectS of domestic 
violence. and over haJf of battered wornen had bcc:n har:lsscd by their abuser at work; 

(4) The availability of economic support i.s a critical fuctor in women's ability to leave abusive 
si ~nti0"03'"tlmt-thr~cn-thcnuelves-an~~ldun.,...ac.d...OYer ba If of battercd~Olil..Ql....fillIY.e~~d. ____ _ 

... - ,ta.fed with their batterers-because they lacked resources-:.to support.themselves a..,d their children: 

(5) A survey of state unemployment insurance agency directors by the Feder21 Advisory Council on 
Unemployment Compensation found that in 31 stites battered women who leave work as a result of 
dom~tic violence do not qualify for unemployment benefits. in 9 states the determinuion o~..en 
~cs depending on the fa~ and circumstances, and in only 13 states a.re they U5ually considered 
qualified for unemployment benefits; 

(6) A study by the New York State Department ofubor found that domestic violence victims 
frequmtly hide their victimiz.ation and do not disclose the domestic: violence as 3. reason %01' their 
problems with the job or need to separate from employment, when filing for unemployment 
insurance benefits; 

(7) The same Nc-w York State study found that 75% of employed victims of domestic violence must 
communica.te with doctors. la\lryers. shelters, counselors. family and fri.mds from their wor~-places 
because they e:innot do so at home~ 

(8) Forty-nine percent of senior executives recently surveyed said domestic violence has 3. hannful 
effect on their company's productivity; forty-seven percent said dom~tic violence neg:rtively :iffects 
attendance; and fony-four percent said domestic violence in<:Teases health care costs; and the Bureau 
of National Affaio estimates that domestic violence costs employers between three and tive million 
dollars per year; and 

(9) Existing federal and State lc:gis lation fails e.-tpr~sly to authorize battered women to take leave 

l 

...... 
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from work to seek legal assistance and redress, counseling. or assi.n.>.nc<: with :;afecy planning and 
activities. 

(b ) Purposes 

Pursuant to the .iffinnative powet" of Congress to en.ace this Act under section 5 oft!:le Founecnth 
Amendment to the Constirution. as weU a.sunder section 8 of Article I of the Constitution. the 
purposes of this Ac:t are-

(1 ) :a promote the national interest in reducing domestic violence by enabl ing vtctims of domestic 
,;iolence to mainuin the financial independence necessary t.o leave abusive situations, to achieve 
safety and minimize the physical and emotional injuries from dome5,ic violence, and :o reduce the 
devastating economic consequences of dome5tic violence, by: 

(a) providing unemployment insurmce for victims of domestic violence who ue forced to 
leave their employment as a result of domestic violence; 

(b) entitling employed victims of domestic violence to take reasonable les.ve to seek medical 
help, legal :issisrance, counseling and/or safety planning and assistance: without penalty from 

_ ____ ___.,c.ub~eiu..· r _employ~.._-:-------------------_______________ _ 
-· - -·---- -· -··· . ·---~ . .. ----- ~ ,,. -- ... ,· ... . : _ ·-·· - ... --.... 

. ........ _ ---·· ··-· 
(2) to promote t.~e purposes of the Founeenth Amendment by protecting the civil and economic 
eights of victims of domestic violence and by further-in~ the equal oppon.unity of women and men to 
employment and economic: Sc?lf-sufficiency, 

(3) to minimize the negative impact on interstate commerce from dislocations of ~ployees and 
hanr.ful effect3 on productivity, health care costs, and employer costs from domestic violence~ and 

(4) to accomplish the purposes described in para.graplu (1) , (2) and (3) in a. :nanner that 
accommodates the legitimate interc:5t, of employers. 

Section 2. Unemployment Compensation 

(l) in General-· The Federal t:oemployment Tu A.ct. 26 U.S.C. Sec. 3304 (19-) is hereby amended 
by sub.s1ituring a new paragraph (19), with existin~ paragraph (19) now re-numbered 11.S pua.graph 
(20), a.s follows: 

"(19) compensation shall be prov;ded. where an individual is separated !rom emplo}-ment due 
to c:ircWIUt:inces directly resulting from the individual's experience of dom~tic 
violence. 

(A) For the purpo,e of determining whether an employee's separation from 
employment is • directly resulting· from the individual's experience of domestic 

2 Or~ 1M cS/13196 
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violence, it shall be :;ufficicnt if the separation from employment resulted from: 

(i) the anployee' s reasonable fear of future domestic violcnc: at or en route to 
or from her place of employment; 
(ii) the employee's wish to relocate to another geographic area in orc!e:- to 
:ivoid futUre domestic violence against her or her family; 
(ii i) the employee's need to recover from o-aumauc stress resulting from her 
experience of domestic violence: 
( iv) the employer's deni.il of the employee's request for temporary leave from 
employment to deal with domestic vtol~ce and its aftermath. as provided in 
Secion 3 below; or 
(v) any other respect in which domestic violence ca.uses the ~mploy~ to 
reasonably believe that termination of employment is :iecessary for the fururt 
5afety of herself or her family. 

(B) Where state law requires the employee to have made reasonable efforts to retain 
employment as a condio.on for rec:ivmg unemployment compensation, it shall be 
sufficient that the: employee: 

(i) sought protection from or assistanc~ Ul responding to domestic violence, 
___________ __1iru:Juding_but not limited to calling :he police, or seeking legal., social work, 

-· · · ··• --------- .. ____ ; .. .. :...: .. .-:... __ -.mediC-3.1, ·clergy or ..other ~istance; . 
(ii) sought safety, including refuge in a. shelter or tempor:uy·or "penn.a.nent 
relocation, whether or not she acrually obtained such refuge or accomplished 
suc:h reloC-3.tion; or 
(iii) reasonably believed that options such as a leave, ttanSfer, or alternative 
work schedule would not be sufficient to :uara,ntee her or her family 's safety. 

(C) Where state law requires the aoployee to actively search for employment after 
separation from employment a:s a condition for receiving unemployment 
compe~on. such requirement sh.all be deemed to be met where the employee i.s 
temporarily unable to actively se:irch for employment because she is engaged in 
seeking safety or relief for herself or her family fi-om domestic violence. inc:luding: 

(i) going into hidin; or relocating or attempting to do so, includin~ activities 
associated v.rith such relocation or hiding, such as seeking to obtain sufficient 
shelter, food, sehooling for children, or other necc:ssiries oflife for- her or her 
family; 
(ii) actively pursuing legal protC(:tion or remedies, including meeting with the 
police, going to court to make inquiries or file papers, meeting with attorneys 
or attending court proceedings; or 
(iii) participating in psychological, socinl, or religious counseling or support 
activities to assist herself in endini _domestic violence. 

3 Draft. IM 6/131% 
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(2) In gcnenJ - The Soci:il Security Act, 42 U.S.C. s~. 503 (a) (1988) is hereby 3mended to insert :1 

new subparagraph (a)(4), as follows: 

"(4) Such methods of adm1nistution as will ensure that claims reviewers and hearing 
pcr.;onnel arc adequately trained in the nature and dynami~ of domestic violence and in 
methods of ascertaitiing infonnarion about possible ~eriences of domestic violence. so th.at 
employment separations stemming from domestic violence are reliably screened, identified 
and adj udicatcd." 

(3) In general .• The F<!den l L'nemploymenc Tax Act, 26 ti.S.C. 3306 is hereby amended to insert 
turo oew subsecnons, (u) and (v), as follo~: 

"(u) 'Domestic violence' includes ' abuse· com.mined against an employee or a family 
mernoer of the employee by •· 

(i) a current or former spouse of the employee; 
( ii) a person with whom the employee shares a child in commo~ 
(iii) a person who is cohabitating 'Q,ith or ha.s cohabitatcd with the employee as a 
romantic o r intimate partner; or 
(iv) a person from whom the employee would be eligible for protection under the 

----- - .--.-4d-u ..... m~es-tic-riole:ncc,pl"otection-orcur, or filmily Ja.ws_of the~ri.sdiction in which the 
-·· -. ·- .. ---- ·-e:nployce"tesi<ics ·or the ·c:nployer is located. . ·-· _ ... . 

(v) The term "abuse" includes, but is not limited to-

(i) physical acts resulting in, or threatening to result in, physical injury, 
(ii) sexual abuse, sexual activity involving a dependent child, or threats of or attempts 
at sexu.al abuse; 
(iii) mental ab~e. including threats, intimidation. acts designed to induce terror, or 
reStraims on liberty, and 
(iv) depm.-atioo of medical care, housing. food or other oec~sitie.s of life. 

Section 3. Leav~ from .Employment 

(1) In General - This Aet further requires all employers subject to either the fedenl Family and 
M edi.cal Leave A.ct, 29 U.S.C. Secs. 2601 et seq., :my state law addressing family, medical, sick or 
other kind ofleave from employment, or ao employment benefits program or policy or collective 
bargaining c1ifecment addressin~ family. medical, sick or other lcind of leave from employment, to 
provide leave to employees seeking temporary absences from employment to deal with domestic 
violence and its aftermath, a.s follows: 

(2) Existing Leave t:seable for Domestic Violence 

Where family, medical, side or any other kind ofleave from employment is available to employees 
pursu:int to either the federal Family and ~fedkal Leave Act, 29 "C:.S.C. s~cs. 2601 et seq., any state 

4 
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law, or an existing employment benefits program or plan or collective barga.inini agreement. 
employees 5ha.ll be entitled to use such leave for the pu11)o,e of dealing with domestic v,oicnce and 
its afterma.th, as defined in subparagraph 4 below. 

(3) :'v1inimum Leave for Domestic Violence 

(a) An)' employee who is not entitled to leave from employment for the purpose of dealini 
with domestic violence and its aftermath purstl4nt :o paragraph (2) :ibove. or who has used up 
his or her :i.v:ulable leave pursuant to paragraph (2) above, other than an employee who h3.S 
taken 12 weeks of leave for the purpose of dealing with domestic violence and its aftermath, 
shaU be entitled co take up to 10 days per year of uopaid leave without penalty, for that 
purpose. 

(b) An employee may elect. or :in employer may require the employee to substitute accrued 
pa..1d leave for any part of the 10 days of unpaid leave provided under paragraph (3)(I) of this 
Section. 

(4) The following activities consmute means of .. dealing with domestic violence 3nd its 3.ftcnnath. ~ 
which shall render an employee el igible for leave under this Act: 

(a) experiencing domestic violence; 
- -. -. - . -. - -'_(ti~)seeki,ng .n:(e~fic~fa.~~non fOrtbjmT!S~USc:d·by,:iom~c VlOlence; ~cept--for..:!.cnous- - - ­

hea.lth conditions .. where.covered by the·F~ly and MedicalLeave Act, 29 G.S.C. Sec. 2601 
et seq.; 
(c) seeking lesal assist:mc:e or remedies, including communicating with the police or an 
attorney, and/or participating in any legal proceeding related to dom~tic violence: 
( d) mending support groups for victims of domestic violence; 
(e) obtaining psychological coUMeling related to experiences of domestic violence; 
(f) participating ill safety planning and other i1Ctions to increase safety from future domestic: 
violenc:o. including temporary or permanent relocation; and 
(g) my other activity necessitated by domestic violence which must be undertalcen during 
hours of employment to avoid the risk of further dom~e "-iolence. 

(5) Definitions 

For purposes of this Section the term -

(a) .. Employer' includes any person subject to either the federal Family and ).,!edical Leave 
Act, 29 U .S.C. Sec. 2601 et seq .• any state law addressing family, medical. sick or any other 
kind of leave from e::nploymem., or any employer granting &mily, medical, sick or other kind 
ofleave from employment under an employment benefits program or policy or collective 
bargaining agreement in effect as of the effective date of this Act. 

(b) "Employee" refers to any person eligible to receive leave pursuant ,o the federal Family 
and Medical Leave Act. 29 U.S.C. Sec. 2601 et seq., any state law addressing medic:i.t. 

5 
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f.amily, sick or other kind oflcave from employment or an employment benefits program or 
policy or collective bargwung agreement in effect a.s of the effective date of this Act. 

(c) Domestic violence~ the meaning assigned to such term by Section 2(3) of this Act 

Sectioa 4. Sufficiency of l>roo( 

(1) In Cftneral - In determining whether an empioyee meet.5 the requirements set forth 1n Section l . 
par:ignph (1) and (3) and Section 3 para.graphs (2), (3) a.nd (4), the employer or claim reviewer may 
requir~ the emplo:ycc :o provide 3. statement 1long with either: 

(a) documentatloa such as police or court record.3, or other documeoution from 1 shelter 
work(:r, a.nomc:y, ch:rgy, medical or other professional from whom the employee has sought 
ass istance in dealing with domestic violence: or 

(b) other corroborating evidence, suc!:i as a statement from any other individual with 
k:lowledge of the circumstances which provide the basis for the el:li.m, or physical cvidenc:: of 
dom~tic viole!lce, such as photographs, tom ::,r bloody clothes. etc. 

Section 5. E fTect on other l:iw, and Employment Benefit, 

- ·. -(1) More protective .. ~. -· . . 
.. "' - • ..IJJ ••• ..... - • • . . ----· 

Nothing io this Act or any amendment to this Act shall be construed to supersede any provision of 
any F eder:ll, State or local law, collective barga.iniag agreement or other employment benefit program 
which provides grater unc:mploymcat compensation or leave benefits for employed victims of 
domc:5tic violence than the riihts established unc!er this Act or any amendment to this Aet. 

(2) Less protective 

The riahts established for employees under this Act or any amendment made to this Act ,hall not be 
diminished by any collective bargaining agreement, any employment benefit program or plan, or any 
State or local law. 

Section 6. Enforcement of Stttion 3, Leave from Employment 

( l) Federal and Pri..-:11e Employers 

• 

(a) Public Enforcement 

The power-s, remedies and procedures set forth in 29 U.S.C. Sec. 2617 (b), (e), (d) and (e) 
shall be the powers. :-emec.ies and procedures provided under this Act for the public 
enforcement of &ny 4.llesed-violations of Section 3 of this Act against any federal or private 
employer. 

6 ~ Do! 6il3,'96 
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(b) Private Enforcemc:nt 

The remedies and procedures set forth in 29 U.S.C. Sec. 2617 (~) shall be the remedies and 
procedures pursuant to which an employee may initiate a legal action against a federal or 
private employer for alleied violations of Section 3 of this Act 

(2) State Employers 

(a) Public Enforcement 

T he Secretary shall have the powers, remedies and procedures set forth in 29 U .S.C. Sec. 
26 l 7 (b ), ( c). (d) and (e) for the purpose of public enforcement of any alleged viol:uioo3 of 
Section 3 of this Act against any State employer. 

(b) Qui Tam Actions 

(i) An employee of a State employer m3y bring a civil action for a violation of Section 3 of 
this Act for the employee and for the United States government (a .. Qui Tam" action). The 
action shall be brought in the name of the United State-3 government. The action may be 
dismissed only if the court and the Secretary give written consent to the d ismissal statins their 

-----.._[casonUQLc_o~tjng. The Qui Tam plaintiff may recover damages or injunctive relief to the 

~uun 

·· ---~ ··---· .. same extent provided:in paragrap}ilTY{&~b~vee.".-_ --.-----------------.. .. . ___ .... 
,;t_ ... • . . ... 

(ii) The right provided by para~ph (2)(bXi) to bring a Qui Tam action shall terminate on the 
filini of a complaint by the Secretary in an action seeking damages or monetary relief on 
behalf of the affected employee under Par.graph {2)(a) of this Section. unless that action is 
dismissed without prejudice on motion of the Secretary. 

(3) Employer Liability Under other Laws 

Nothing in this Act shall be construed to limit the liability of a private or federal employer to an 
employee for harm suffered relating to the employee's experience of domestic violence puT"Suant to 
any other state or federal 1.w or legal remedy. 

7 Ord. JM 6113196 
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1.0-¼TH CONGRESS 
2D Sr:£;$10~ s. 

L - THE SENA1'E OF THE UNITED STATES 

:\fr. Dooo i1llroduccd the following bill; which was read twir.e ancl referred to 
r.he Committee 011 

A BILL 
To amend the Fami1y and lv!edical Le:,ve Act of 1993 to 

apply the Act to a greater percentage ot' the United 

States workforce and to allow employees to take parental 

P.06/1 1 

involvement leave to participate in or attend eet>tA:in th(.11-• t.~; JdvU< '5 
J J... / [J..,'I d <. t. I-Ya. C "'yi,,,' l" { CJ../1., l!l C. t1 Vi' /H > 

t.a lA. c..a 11 0'1-\" s<?hQoLor m)mm'~11111ty E1:0t1vit10s, and for other purposes. 

1 Be it enacted lYJ,; the Senate and l101t.Se of Representa-

2 ti-1.:es of the Un1ited States of America in Congress assernbled, 

3 SECTION 1. COVERAGE OF EMPLOYEES. 

4 _ P.wagrn.ph~ (2)(B)(ii) and (4)(.A)(i) of section 101 of 

5 the li,amilv ancl Medical Leave Act of HH)3 (29 U.S.C. 

6 2611 (2)(B)(ii) and (4)(A)(i)) arc amcnctc<.l by striking 

7 "t-::O" l I . I . . "2 ,.. ,, ., 0nc 1 p ace It nppt~t\ rs ftm mi,crtmg: o . 
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2 
l SEC. 2. PARENTAL INVOLVEMENT LEAVE. 

2 (a) LIJ;AVE REQUIREMENT.- Scction 102(a) of the 

3 F amily and :Medical Ler1.ve Act of H)93 (29 U.S.C. 

4 2612(n)) is amen<.lec.1 by u.<.k1ing at .the encl the following: 

5 

6 

7 

8 

9 

10 

1 
... ... 
12 

13 

14 

15 

16 

17 
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i\·lBNT LEA VE.-

" (A) I N GENER.AL.-Subjec.:t to section 

103(f), an eligible employee shnll be entitled to 

a total of 4 hours of leave during any 30-day 

period, aml a total of 24. hours of leave <luring 

____ _.; ....... u._.,1J£,-..... J ..... 2 .... -......... mon th period, in....ndcli.tion-LO---Mx~~~~------­

able under pftragraph (1), to participate m or 

attend an activity that-

"(i) is sponsorP.,1 hy ~, sehoof or ,•r.!!1-

munity organization; and 

" (ii) relates to a program of the 

school or organization that is attended by 

a s~m or daughter of the employee, ; n ~ I 1A.d in~ Fi, s h:r 
C. '1 ,, ' CV\.L '1 . 

"(B) DEFINITIONS.-As used in this para.-

graph: 

"(i) Co:vr~1G~l'l'Y OH.O~\NiiNl'[ON.­

Thc term 'community orgauization' means 

a privnte nonprofit organization thnt is 

repi·escntative of a comnnmity or n siµ:nifi ­

c.:an t scg111<mt or a comrnunity and provides 

neti:vitics for individuah: clcscdbcd iu sub-
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paragraph (A) or ( B) of section l 0 l (l 2), 

such as a scouting ot· sports 01·gnnization. 

"(ii) ScI-fOOL.-Thc term 'school' 

means an elementary school or secorHlary 

school (as £such terms arc define<l in sec-

tion 14101 of the Elcment,1.ry nncl Second­

ary Education Act of 1965 (20 U.S.C. 

8801.)), a Head Stnrt program assisted 

under the Head Start ,.--\ct (42 U.S.C. 9831 

et seq.), and a ehikl care facility licensed 

P. 08/ 11 

---------:lln1l.....-------ttun~ttt-e-l,'n,:,-"'~' ----~----------:-.. -----

12 (b) SCH.81JUJJE.-Section 102(h)( l) of such Act (29 

13 U.S.C. 2612(b)(l)) is amended by inserting after the sec-

. 14 ond sentence the following: "Lenvc under subsection 

15 (a)(3) maybetakenintermittently v-,, O'i'"t C£ ve.J~u.J ltav€ swJu(e.u 

16 (C) SUBS"rITU'l'lON OF PA1)) LE.AVE.-Section 

17 102(d)(2)(.A) of such Act (29 U.S.C. 2612(d)(2)(A)) 1s 

18 amended by inserting before the pc1iocl the following:: " 

19 or for leave provided uncfor snbscetion (a)( 3) for any part 

20 of th~ 24-honr period of. such lct.W<.: \mth.lr such snb-

21 section". 

22 (d) NO'riCl:4~.-Scction 102(e)( 1) of such Act (29 

23 U.S.C. 2612(c)( 1)) ifl nmcn<lctl by nclding- iit the encl th(' 

24 following·: ''In any case in whieh a11 c>mplo~·ce requests 

25 leave nndcr subsection (a)(:3), the cmplo,:vce shall provide 
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1 the employer ·with not less tlwu 3 clays' notice, before 

2 the elate the leave is to hcgin, of the employee's inten6on 

3 to take leave under such subsection.". 

4 (e) CERTIFICATION.-Section 103 of such Act (29 

5 U.S. C. 261 :3) is amended by ,1ddinp; at the end the follow-

6 mg: 

7 "(f) 0ERTIJ.i'!CATION r-c>R PARENTA!J ! .NVOLVEMBNT 

8 L g.-\ VE.-A .. n employer mny rcqni1·e that a request fo, 

9 leave under SP.ction 102(a)(8) be supported by a certifi-

10 cc1.t..ion issued at such time and in sueh manner as the Scc-

P. 09/ 11 

______ __._l.....,l__.r ... e .... tc ..... 1cy.1n.ay_by..i:egulation...~es;0i.:.ibt:.:..'~' --------------- -

12 SEC. 3. PARENTAL INVOLVEMENT LEAVE FOR CIVIL SERV-

13 ANTS. 

14 (a) LEAVE REQUIR~MRN'f'.-Seetion S382(a) of title 

15 5, United States Code, is amended by adding at the encl 

16 the following: 

17 "(3)(A) Subject to section 6383(f), an employee shall 

18 be entitled to a total of 4 hours of leave during any 30-

19 clay period, aml a total of 24 hours of leave dnring any 

20 12-month pcrind, in addition tc) leave nvaifablo under para-

21 graph (1), to participate in or attend an activity that-

22 "(i) is spousorcc.1 by a S<!hool or comnmuity or-

23 gnn1zation; awl 

. . 



O: \ ,\LD\ALD0G.34 2 S.I,.\; , 

5 

1 "(ii) relates to a program of the school or orga-

2 nizntinn that is attcnd~d by 1\ son or daughter of the 

3 elllploycc. i vt d ucl i (/\_d' fo ~f--& c1i,· /~ 

4 "(B) As used in this parab,rrnph: 

5 "(i) 'I'he term 'community orgn.nization' met1.ns 

6 a private nonprofit organizatiou that is rcpresenta-

7 tiYe of a community or a significant segment of a 

8 community an<l provides activities for imlividutils dc-

9 scribed in subparagraph {A) or (B) of section 

10 6381(6), such as a seouting or sports organization. 

- ------L.._ _ ____ .!.!~i~h~-ter-m-:s<~hool L-menns--an--elementttry,._----- -

12 school or secondary school (as such terms arc dc-

13 fined in section 14101 of the Elementary and Sec-

14 ondary Education Act of 1965 (20 U.S.C. 8801)), n 

15 Head Start program f1.ssisted nncler the Head Start 

16 Act (42 U.S.C. 983 1 et seq.), and a child care facil-

17 ity licensed under Stnte law.''. 

18 (b) SCHEDCUc;.- Scction 6~182(b)(l) of such title 1s 

19 amended by inserting after the second sentence the follow-

20 iug: "Lctwc under i,nbscction (t1.)0) mny he tnkcn intcr-

21 mittently. ov n1 ~ rt.du.u.d lta.vt s c.wzJu..l! · '' 

22 (c) SuHS'l'l'l'V'l'IO~ ()I.' l'AIJ) J;t.;,\Vt.;.-,~cction 

23 6~82(cl) of such title is nrnc11clcd by inserting· be.fore ", 

24 except" the following-: ", m· fol' leave provided unch~r snb-

25 section (n.)(:3) any of the employe<~'s aN:rnecl nr accnnm-
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l lated anunal lenvc nnder suhchapter I for n.uy part of the 

2 24-hour period of snch leave uncl<~r sneh snbgection". 

3 (d) NO'l'!CE.-Section 6382(c)(l) of such title 1s 

4 amended by a.ch.ling at the encl the following: " In any case 

5 in which an employee reqne~ts letwe under subsection 

6 (a)(:3), the employee shall provide the employing agency 

7 ,vi.th not less than 7 days' notice, before the date the 

8 lenvt~ is to begin, of thE:! ~mploycc's intention to talrn leave 

9 lu1dcr such subsection.". 

10 (c) CER'l'IF'ICATION.-Section 6383 of such title 1s 

P.11/11 

-------1-l---am~nded-by-adding-at-the-en<.-l-the-following: ~. ------------

12 ''(f) An employing agency may require that a request 

13 for leave under section 6382(a)(3) be supported by a cer-

14 tification issued nt such timt nnd in such manner a-c; the 

15 Office of Personnel Mnnagement may by regulation pre-

16 scribe.''. 
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