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BPMUQBIIBB 

Kb.A~ 7u Ho•••orlu,ra 
Fataaa Bibi sewg garments in her home located in a alum in 
the city ot Ahm•d&bad in the western part of India, A local 
trader givea her cloth for a dozen petticoate and paya her by 
the piece-rate when she acwa them up on her own aewins 
machine, Julie liv,, s in Weet Yorkshire in England, ahe bring• 
hoae eleotronic pa~ta from a local factor7 and aese•blee theM 
at home returning t .he finiehed product to the factory. Patma 
and Julie are part. of a va•t invisible world-wide workforce 
who are only just he&inning to be recognised. 

Lare,• Nueh•r• 
Their number a arc mind-bossling . Some examples China 
ot'fioiall7 aeknowl •drtea 20 million homeworkers, ae doe■ 
India. In reality t her e are perhapa double that number. There 
are eatiaated to b e 1 . 6 million worker& in Italy and 1,66,000 
in the Netherlands , however, thie does not i nclude tho•• in 
the 'black' economy. Tho International Labour Or•an1■ation 
aa7a 9 "The phenomeno n ia one which is apreadins acroee tho 
world and affectina a large number of worker■• Scattered 
evidence sug1eata i t ia srowing repidly and is auch more wide 
•Pread in developinQ oountriea." 

IPNP Worker• 
Host of the■e wo.kore are women. According to the ILO. 90 to 
96 peroent in the Federal Republic of Germany, Greece, 
Ireland, Italy are wo■en , In Japan 93,5 percent of the home 
workers are woaen. In USSR, whe~e home work is c oncentrated 
in local indu■tri~s, 86 percent of all workers we~e found to 
be women. Home Baaed piece-rate workers in the BraEillian 
clothing industry were ■ainl7 woaen. 

Hoaework exists in alaoat every sector, traditional and 
modern-asriculture , liveatock, textile~ and garments, rood 
proo~asin,, e l ectronics, dyes and cheaicala, 
tel&communic&tionA• iron works, but their earnin•• are 
typicallF much below tho■• earned by other workere in the 
sector. Studi ee h a ve shown that, in Austral i a home ~orkere in 
apite of a 12 hour wo rk da7 earn one-third the award rate of 
pay, In atudiee o o nducted i n India, South Africa and Canada, 
it wa■ found that they earn well below the otfical ainiaum 
wage. 
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Ila. aoa1a1 a.curi\z 
Unlike other t-ype6 of work•r• theae workers have no acc ees 
to 9ooi•l eeourity, ~uoh a• health c are, child care or old 
•I• p•n■ion. In dev elopinl countri•• there are rarel7 social 
aeourity ayeteme nnd foraal •ector workers are protected by 
particular lawa, wh ich exclude home baaed workera . Even in 
dev•loped countr1•~s the ho■e baaed workers tend to 1et. 
excluded, a a they d o not aeet the aini mua work hour• r•quired 
for cover••• or ~ork tor ■ore than one employer. 

!fa a Jpt•rytionAJ. capy■p\igp 
Few co~ntri•a have 18.islation to protect the ho■eworkera. 
and ~here they exist the7 are rarely impleaented, Few 
countries have made an effort to include the homeworker in 
the •ainatr••• of the econo■y, to ' •ive them social 8ecur1ty, 
to up1r~d• their p roductivity or to bolster their earnin1■, 
The reeult ie that the homeworker■ remain an undercla•• which 
provide a pool of cheap and submissive labour, in both 
industrialised and dcv•loping countries. 

leMYAr1r AA 1Pt,•rnat1ona1 rbePANPPB 

Olobal indu•trial iaation ha~ made homewoek an international 
iaaue , Co■panieA fro■ the induat raliaed c ountriea are 
•hitting producti on to ho aeworkera in developin1 countrie■• 
Aa f•otory basecl production gives way to deoentrali••d 
production. ao p r ote ction for th• homeworkers will have to 
be at an Int•rn~tional acale. An International Convention 
will put a pre■Rure on all countries to protect their own 
homeworkers and will aui de them to t he k ind of laws t hat need 
t.o be •nacted . 

&.d»sipC Child Labou~ 

In the developing CQUntri~a, ohild labour i a aoat prevalent 
in ho•e induetr i ee. The child ia f orced to work aa the 
parent• (uaually the mother) earn well below the ■ini•u■ 
wage. Homebaaed indu■trie■ e■plo7 th• largeet pool of child 
labour, A law protectin1 and enhancing the earnin1a of 
ho~eworkers, will allow t he adul t home worker to earn enou,h 
t o fee? the fa•il y and t o ••nd her children to achool, 
Incr•••ing the earninfa and employme nt ot homeworkers ia the 
aureet way to reduce child l•bour, 
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Orfapi•iPC 
Oraaniaed labour is otten auspicious of the homeworker, aa 
decentralisation of production reduces the strength of the 
union■• However, aa th• protection to the ho■•worker 
increases ahe too will be able to Join unions and be able to 
clai• h•r riCbt!ul place in the economy. As her condition■ 
improve, the difference■ between homework and th• factory or 
office will reduc e and a worker will have genuine choice of 
workplace. 

Jn~enc1oc Jllploxawnt. Oppqrtupitie■ 
A ho•ewor~•r is not quite an eaployee nor fully independent. 
However, her intereediat• ■tatua •ives her the potential to 
be her own aooount worker (or entrepreneur}. Many ho■eworkere 
when given the opportunity of credit, training and market, 
are able to enhance their work and create new emplo}'llent 
opportunitie■ tor theaaelvea and others. Legislation will not 
only protect th~• but aleo give them a chance to enhance 
their work opprotuniti••· 

n. lJQ Qanxeo~i0 n 
The Representative s of Employers. Workers and Governmenta met 
in Geneva ~t the Internatlonal Labour Conference to thrash 
out a common a1reement about protection to homeworkers, The 
first reading or the convention agreed to the following 
points 

~ 2'. ~ Jo•tru,a•o.t 

It was agreed that the inatrument would be a Convention 
supplemented h¥ a Recommendation. The Convention would •ive 
the inatruaent a certain force, whereas the Reco-endation 
would provide de~ailed guidelines. However, the e■ployera and 
certain Oovernmer1ts were opposed to the Convention. 

Detinit,ion 

Thi& was the moMt difficult aection to come to an agreement 
on as the hoaewor k•~• ranfe from wage workers to own account 
workera, from re1ular employees to independent. The 
employment rela t ions inolude contractors, sub-contractors 
and other type• o f intermediaries. The definition •Creed on 
finally was broad nnough to cover moat typ@& of home baaed 
workers. It was: 
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the term "homewrok" should ••an work carried out by a 
person, to be re~errred to aa a homeworker, . 
in his or her hoGe or in oth•r premises of his or her o•n 
ohoioe, oth•r than the workplace ot the eaplo7elt"; 

for reauneration; 

which result~ in a product or uervice as 9pec1fied by 
the employer, whether the ~quipment, material• or other 
input• u&ed are proviaed by this pereon the employer, or 
the 1ntermed iar7, aa lona ae thiu person do@a not have 
the de,re• o f · autonoay and of economic independence 
necesRary to be considered an independent worker under 
national law~, reiulationd or court decision. 

Althouih there was protest from the employer■, the term 
'intermediaries' were alao defined in this Convention, as 
•oat homework is ~ive n out through intermediAr iea. 

Kquali\z sat. Tr•A\m•nt 
The third •ajor ~rea covered equality of treatment betw@en 
hoa•workera and other wale earners in the · right to Join 
or1anisations of t hei r own choosing, in remuneration, social 
aecurit~, trGininC, health and •afety, protection acain&t 
diacriaination, minimum a1e for employment and maternity 
protection. 

MAOM•D4•iion 
The Reoommendationa were much more detailed and apelled out 
~he followin1 factors : Methods of implementation of the 
labo~r law, oollection of information, supervieion, 
remunerat ion , occ upational helath and safety, the rifht to 
oraaniae, hours of work 1 rest and leave, social security and 
materni~T benelLt, protection in c ase of ter■iPation ot 
employment, re■loution of disputes, protram.aea to aaaiat 
ho1aeworkerzs. 

IGHl•t i AD. International Network J2.! Hoaewort•r• 
Growing linka and r esearch have ghown the international 
nature ct ho■e work. Homeworkers are part ot a global 
eeono■T, whether the~ are maki ng b~s~eta in the Philippines 
for export to the United Statea, or &aaemblin~ @l8~tronica 
components in the United Kingdom tor a multinational 
company. Ev•rywhere, the majority arv women who atrussle to 
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••k• a livina for t hea•elvee and their families. There wa■ • 
rieed for an organi .■at.ion to bring togethe r th• different 
groupe, and c oordi nat e a c aapaign at International level. 

The l••t 16 year■ have seen• 1rowth of organi■ationa •orking 
with hoaeworkers i n many countri•• • SEWA i n India, PATAHBA in 
the Philippine■, Ch$naaai Ho■enet in Thailand1 SEWU in South 
Africa, National Homeworking Group i n the UK, FNV in the 
Netherland■, the ILOWU in Canada, to name a tew. 

In 1994 , all these organi■ationa came tog~ther to for■ an 
international network, with th• aim of exchanging experienc• 
between ditferent c~oupa and coordinating a caapai1n in 
pr•paration ror the ILO Conterenc e and United Nation■ 
Wo■en'a Confer~no e both due to be held that year . 
Rcpre•entativea of home-baaed worker organisation■ in Aaia, 
Africa, Europe and Canad~ attended t he aeetinl alon• with the 
IOPTU (Internat i onal Confederations of Free Trade Uniona), 
the IUF (Internntional Food and allied worker■ Federations) 
and the ITGLWF ( lnt ernational Textile, G&rment and Leath~r 
worker■ Federation) Th• aime ot the network were ••r••d : 

a) To build an intern•tional netwo r k for home-baaed workers 
and their orsani■ation■ aa well as NOO; s cooperativea, 
trade unions, re■earchera, women 's groups etc. includinl 
all those dire ctl~ o r indirec tly undert akina work in 
thia field. 

b) To coordinate an international c ampai•n tor 
improve■ent of ho■e~baeed workers' condition• of work 
national, regional and international levels. 

the 
at 

c) To collect and dieseainate i nformati o n on ho■e-based 
work to •~~hers ot the network and other intere■tod 
orsaniaatiori . 

d) To •••iet iri obtaininC t•c hanica l assistance tor, and 
act•• a channel of the aaae to home- based worker•. 

The Network waa r•Si■t8red i n the Nether lade ae a tor.al 
truat vith the name HomeNet, Tho he$d quart•ra tor the tir■t 
two years was to be in Europe in o rder to co-ordinate the 
ca■paian for the I LO. I t was therefore located in Bnaland. 
Att•r the ILO c ampaign ia over the headquarter■ will be 
ahitted to the d evc lopins world, probably Asia. 
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IONJIA&:ki,QC 

Hoaewo~king ia • wcrld~ide phenomena ~1th wom~n doin1 a variety 0 t 
work, 

The nuabers ot Hoffi~vork•r• •r• •ind•bo~llin~ ~ith China haviftl 20 
•illion ho■•wo~k•ri and India around 30 million , Ift reality there 
are p•rhapa double that nu•ber. Th•~• are e•tiaated to b• 1.5 
■i.llion worker• in It&lT and 1,66,000 in the Netherlands. 

Jlo■•work cxiet• iu •l•o■ t. ever., ••ctor-, tr■di t . ional arid aodttrn­
asricultur~. livestock. textile■ and 1araent•, tood proc•••in1, 
elect.ronic11 1 dyfl!~ 1tud ohe■tcal•, telecoaaunioation■, lrol'l "or.k•, 
but their earn1n1a ar• tJptcallf m~oh b•low thoae ••~nti ~J 
other workers in th• other •totor,, 

( 

U" 1 i ke ~t-h•r \)"pee of work•.-• t.h••• ,.,orkcis-• hovw no ace:••• ___...-to 
■ocial ••curity. auch •• health oare. child ~~~e or old J aie ~ 
p•n•ion both in Lh~ Developed and the I>evelopins countries. 

All ln\•rp•\&eae1 ~nuptipp 

,~w countri•• bava l••i•~•tion to protoct th• hoa•wo~k•r•• and 
whcira th•Y •xiat th•f •l"• i-at-el;r i■i'l\:a•ntod, Fr:w r.nuntries have: 
11At1• 1

"' "f•"'~" .. " , ""\"~ ... ~• \At h,a,werllcr in l he mri I n.,trcam or 
t~6 6~A~6ar, ~o dive lhea ,oolal aeeurlty, to up~rade thei~ 
produe~ivit1 ur l o bolater their e~rnina~. The Repreaentattv•~ 
(Jr Ea~lo:rer■ J Wo r kerz:, Gnd GovernWlfl!n t.,i ffl8t in ()lm.,v• -.t the 
tnternAt. i oru!ll L.!tbr.mr Conf•r•nce for t .h• fi r•t di •cu•* ion on Koma 
Wnr·k . At the tirgt ?'eadin1 ot th• eonv•ntion ond a1i-~ed on the 
form of th• 1n~tr um~nt would be• Convention aupple~~nt~d by a 
Reco-~ndation. 

lb.at. u ud 

What we need today i ~ th~ ~nlldMrity and und~rvtandin« of other 
Labour Unions and OrJ'-'""rnm•nr.~. 1 t . io n•c,.1u1ary tho.t tho aov••n•~ 
&ftd t.he Work" r•I,( Vo t.~ toc•ther in rGvour of. th• Convent ion 
S1Apported by 1'.hfll R~c onua•ndation, The US gover-n••nt h•• a Ya 

followina of DevelopAd and O•v•l~pin~ e o untri~a. !£ they decide to 
vote positlv81J, m~ny ~thera too ·would ~ut• the sa~e ~ay. 

We believe that home workers @Qloyaent r1 lhts rrotect j_on •• well 
aa •nh•ncem~nt cf th~ir ~conomic eondltion is the AU~~&t wa7 of 
t ·t~ht 1 ni f'!V i l" ,,f poverty l ik•. f'o~oR ri miJrstio1'\ 1 contract lo~~'tlr 
s7ate11 uui t~h~ l d L~bou.r,. 
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