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by Anasuya Sengupta
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Too many women in too many countries speak 
the same language of silence. My 

grandmother was always silent - always 
aggrieved - only her husband had the 

cosmic right (or so it was said) to speak and 
be heard.

When a woman shares her thoughts, as some 
women do, graciously - it is allowed. 

When a woman fights for power, as all women 
would like to, quietly or loudly, it is 

questioned.

Anasuya Sengupta, 20, a student at Lady Sri Ram College 
in New Delhi, India, sent this poem to First Lady Hillary 
Rodham Clinton, who quoted from it in her speech to the 
Rajiv Gandhi Foundation in Now Delhi, March 24, 1995.

And yet, there must be freedom - if we are to 
speak. And yes, there must be power - if we 

are to be heard. And when we have both 
(freedom and power) let us not be 

misunderstood.

They say it is different now (After all, I am 
always vocal and my grandmother thinks I 
talk too much). But sometimes, I wonder. 
When a woman gives her love, as most do 

generously - it is accepted.

We seek only to give words to those who cannot 
speak (too many women in too many

countries). I seek only to forget the sorrows 
of my grandmother's silence.
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June 11, 1997 \
I

\

/

6 Aurum Street

RO. Box 625

\Dear Mrs. Clinton:
Ophir, CO

81426 USA 1

970-728-5551

J

Fax 970-728-4677

CCSmailbox@aol.com,

I

Sincerely,

7
!

I*

I

I

(

John Wierdsma
Program Coordinator

An endorsement from the First Lady would enable Cross-Cultural Solutions to 
educate a greater audience on how they may pro-actively involve themselves 
in humanitarian issues facing the global community.

Mrs. Hillary Rodham Clinton 
C/O Melanne Verveer 
Old Executive Office Building 
Room 100
Washington, DC 20500

Cross-Cultural Solutions, a Colorado based non-profit organization, has 
created "Project India” whose goal is to empower the underprivileged 
facilitate cross-cultural communication and promote international 
understanding through direct people-to-people contact in India.

I have enclosed information regarding Cross-Cultural Solutions so you may 
better acquaint yourself with our organization.

On your last visit to India you developed a friendship with Mrs. Rashmi Misra, 
founder and chairperson of the Prayas Foundation. As you well know she is 
doing outstanding humanitarian work with slum children in New Delhi.

J appreciate your consideration and time.
I

We send approximately 150 American volunteers to India annually where 
they work with a variety of unique social service organizations, among them 
’The Prayas Foundation. Mrs. Misra and Cross-Cultural Solutions have 
cultivated a close relationship based upon our mutual concern for the 
underprivileged. Mrs. Misra fully endorses our program and it is our hope that 
you, with your knowledge of Prayas, may do the same.

'x

;os$-Lullml Millions
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The Basics.

The Project India Program & Philosophy.

/

Project India’s Partners.

t

1

Centered in northern India, we have more than twelve partner organizations that are all doing outstanding work 

in their specific areas. Known as non-governmental organizations (NGOs), these social service organizations 

focus on improving life for the target group that they focus on. Our partners are quite diverse in scope and 

practice and in the next few sections we will summarize their work.

We have personally visited many projects in order to find partners that are doing outstanding work and also have 

meaningful work that our volunteers can perform. This is a major distinguishing point between Project India and 

other volunteer programs: We have visited each project where our volunteers work, we have carefully 

constructed the volunteer environment, and we maintain our own separate staff to assist our volunteers while 

they are taking part in our program. The people that you will be working with will welcome you into their 

environment and are eager to have your assistance.

Poverty, ignorance, hunger, disease, abuse and many other global issues are being tackled by our partners. 

Often, it is women and children who are affected worst by these problems, so many of our projects focus 

specifically on issues related to the urban woman and child. Our philosophy focuses on empowerment, not pity 

or charity. Project India's partners are working to empower people with the tools they need to help themselves. 

They are not simply handing out food and medicine; this only teaches dependence and simply perpetuates 

problems. Sustainable Community Development, Empowerment, Education - These concepts are the foundation 

of Cross-Cultural Solutions.

Because of the cultural sensitivity required in these situations, we 0o not send large groups into a project. Large 

groups can overwhelm the target group and disrupt the project’s work. Our respectful approach will also provide • 

you with an incredibly meaningful working environment.

Project India means coming face to face with global issues - and then becoming part of the solution. With 

Project India you will be traveling to India, volunteering at our local social service organizations and experiencing 

life in a developing country.

Projectlndia

Detailed Program Information
/ - ' ' '



r

I

i

The Concept of Service.
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The Program.
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Orientation.
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Volunteering.
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This also diminishes the overriding paradigm that a volunteer needs to be an expert that will change the project 

for the better. Rather, the people of the community are the experts and will utilize the volunteer's skills to help 

their local organization. Ultimately, it is the volunteer’s commitment to the concept of service that is far more 

valuable to the project than their skills.

This concept of service also allows volunteers to be extremely productive and satisfied. As one might expect, 

three weeks, or even three years, is not sufficient time to fully understand the history, rich culture and intricate 

working components of a community. Therefore, as a foreign volunteer it becomes impossible and impractical 

to try to change a community based project in a short period of time. Instead, if the volunteer has the 

expectation of serving, not changing, the local project, then they will have the opportunity to make a significant 

contribution in just three weeks.

Before you leave the U.S. you will receive our printed predeparture information. Once you arrive in India, you will 

go through an intensive three day orientation. Topics such as culture, religion, language, volunteerism, and 

more will be covered by our staff in an informal setting. You will also have ample time to relax, take in the 

sights, and prepare for your volunteer experience.

Each morning you will go to the project that you have been matched up with prior to your departure from the U.S. 

Your counterparts will eagerly welcome you and give you ah orientation of the project and its work. They will 

soon put you to work in any number of different ways, based largely on the skills and interests that you had 

indicated on your application. The work that you become a part of, the people that you will meet, and the 

environments that you will be in will be sure to inspire you.

I ■

Choose your position.

In order to determine the most productive environment for you, we ask you to fill out your Skills & Interests 

Survey at least 60 days before your arrival in India. We will insure that your volunteer position involves the skills 

and interests that you have indicated on your questionnaire. No specific skills or prior volunteer experience is 

required as everyone has something to offer. Depending upon your assignment, you may want to bring certain 

items from the U.S. that will help you in your program. You will be advised in advance of all such preparations.

“Service” is the fundamental concept of Project India. Our volunteers are in India to serve the community based 

project in whatever way they project feel that the volunteers are most useful. We are not in India to impose our 

methods as the “right” way, we are instead at the service of our local community based partners.

' •

The people of each culture know and understand what is appropriate for their community because they, are 

keenly aware of the needs of their particular environment. The project personnel will utilize the skills of the 

volunteer in order to maximize the contribution of each volunteer in the community.
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The people of each culture know and understand what is appropriate for their community because they, are 

keenly aware of the needs of their particular environment. The project personnel will utilize the skills of the 

volunteer in order to maximize the contribution of each volunteer in the community. 

X

This concept of service also allows volunteers to be extremely productive and satisfied. As one might expect, 

three weeks, or even three years, is not sufficient time to fully understand the history, rich culture and intricate 

working components of a community. Therefore, as a foreign .volunteer it becomes impossible and impractical 

to try to change a community based project in a short period of time. Instead, if the volunteer has the 

expectation of serving, not changing, the local project, then they will have the opportunity to make a significant 

contribution in just three weeks.

This also diminishes the overriding paradigm that a volunteer needs to be an expert that will change the project 

for the better. Rather, the peopld of the community are the experts and will utilize the volunteer's skills to help 

their local organization. Ultimately, it is the volunteer’s commitment to the concept of service that is far more 

valuable to the project than their skills.

Orientation.

Before you leave the U.S. you will receive our printed predeparture information. Once you arrive in India, you will 

go through an intensive three day orientation. Topics such as culture, religion, language, volunteerism, and 

more will be covered by our staff in an informal setting. You will also have ample time to relax, take in the 

sights, andzprepare for your volunteer experience.

The Concept of Service.

“Service’’ is the fundamental concept of Project India . Our volunteers are in India to serve the community based 

project in whatever way they project feel that the volunteers are most useful, We are nbt in India to impose our 

methods as the “right" way, we are instead at the service of our local community based partners

Survey at least 60 days before your arrival in India. We will insure that your volunteer position involves the skills 

and interests that you have indicated on your questionnaire. No specific skills or prior volunteer experience is 

required as everyone has something to offer. Depending upon your assignment, you may want to bring certain 

items from the U.S. that will help you in your program. You will be advised in advance of all such preparations.

Choose your position.

In order to determine the most productive-environment for you,,we ask you to fill out your Skills & Interests

Volunteering.

Each morning you will go to the project that you have been matched up with prior to your departure from the U.S. 

Your counterparts will eagerly welcome you and give you.afi orientation of the project and its work. They will 

soon put you to work in any number of different ways, based largely on the skills and interests Kat you had 

indicated on your application. The work that you become a part of, the people that you will meet, and the
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Volunteer Opportunities.

Target Groups.

The following is a list of the different types of people, or target groups, with whom you can work:

1

I

/

% • Assisting teachers by teaching English to children of all ages, or even to adults.

• Teaching art or crafts to street children or urban underprivileged children.

• Caring for abandoned infants at Mother Teresa’s clinic as they wait to be adopted.

4)

3

Each of our projects have identified particular areas in which you can contribute. You will be completing our 

Skills & Interests Survey Form which will help us to match you to the right position. The following is only a partial 

list of useful skill areas:

Underprivileged Children, Women, and Men.

Street and Working Children.

Infants.
Children with Physical Disabilities.

Health Care, Nutrition, Education, Sanitation, Waste Management, Hygiene Training, Literacy, Cultural 

Integration, Non-Formal Education, Health Education, Conservation, Community Development, Income

Generation Activities, Skill/Vocational Training, Physiotherapy, Adult Education, Sexual Abuse, Prostitution, Drug 

Abuse, S.T.D. Education, Research Assistance, Dance, Music, Drama / Role Play, Poetry, Computer Skills, 

Recreational Therapy, Play Therapy, Teaching Sports, Resource Room Planning, Rhythmic Dance Exercise, 

Screenprinting, Publishing, Marketing, Nursery Care, Graphic Design, Beautician Training, Food Distribution, 

Recreation Therapy, Child Care, and all types of Art and Crafts.

• Teaching skills to women’s groups so they may be better able to generate income. Useful areas include 

sewing, craftmaking, and small business skills.

Hospital Patients.

Private School Children.
Dying and Destitute. 

Rural Communities.

Each person’s program will be different. In many cases, when the volunteer arrives and assesses the 

situation personally, many new ideas are bom and the direction changes, but the following examples will give 

you some ideas of typical responsibilities:

<
Examples of Volunteer Work.

• Assisting Doctors and Nurses in medical clinics. Responsibilities could include planning strategies for 

carrying out effective health education programs, surveys related to different areas of health, preparing 

health related pamphlets, posters and lectures, etc. The health matters could include immunization, 

family planning, HIV/AIDS education, nutrition, sanitation, eye-care, maternal and child healthcare, 

upgrading the scales of lay health workers, etc.
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It’s a Challenge.
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Excursions and Free Time.

9

Dates.

60 Day Deadline

<

t

I
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This is not a five-star hotel vacation and things do not always run smoothly in India. Our staff will, however, 

do their best to accommodate you. Keeping an open mind about the challenges that you will meet will bring 

about the opportunity for limitless rewards.

Your work day will be full of experiences yet your evenings will be free for individual activities. You will also 

have between two to six days off during your stay depending upon your preference. The Taj Mahal is only 

two hours by train and there are many other sights to see in and around New Delhi. Although the 

experiences that you will have with-Project India will be sure to outshine any tourist experience, travel is 

encouraged. Our staff will assist you with travel advice and planning, however, you are responsible for your 

own expenses on these excursions. You may also arrive in India several days before the program begins, or 

stay afterwards, but if you extend your airline ticket significantly past the three week period, you’may 

jeopardize the tax deductibility of your airfare.

Meals I Lodging I Home Stay.

Lodging is hostel style with one to three people to a room. Although accommodations are modest, beds, 

flush toilets, hot water, and electricity are almost always available. Meals are simple and mostly vegetarian, 

in keeping with the local Indian cuisine. Home stays may also be arranged, but must be done so in advance. 

It is generally recommended to do a home stay during your second week and stay from one to three days.

September 15,16,17 

October 6,^, 8 

November 3,4, 5 

December 1, 2, 3^ 

December 22, 23, 24 

January j9, 20, 21 

February 16,17,18 

March 16,17,18 

April 6, 7, 8

Note: All program dates do not include international travel time. The “start date” is the date that volunteers 

will begin their orientation in New Delhi and the “finish date" is the date that volunteers can schedule their 

return flight.

September 15

October 6

November 3

December 1

December 22

January 19,1998 February 7

February 16

March 16

April 6

March 7 

April 4

April 25

July 17 

August 7 

September 4 

October 2

October 23

November 20 

December 18 

January 18 

February 8

The program will be in the foothills of the Himalaya for the following dates. 

May 4 May 23 May 4,5,6 March 5

June 1 June 20 June 1,2,3 April 2

Start Date_______ Finish Date______ Orientation

The program will be in New Delhi for the following dates: 

October 4

October 25

November 22

December 20 

January 10
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This Is not a five-star hotel vacation and things do not always run smoothly in India. Our-staff will, however, 

do their best to accommodate you. Keeping an open mind about the challenges that you will meet will bring 

about the opportunity for limitless rewards.

Your work day will be full of experiences yet.your evenings will be free for individual activities. You will also 

have between two to six days off during your stay depending upon your preference. The Taj Mahal .is only 

two hours by train and there are many other sights to see in and around New Delhi. Although the 

experiences that you will have with-Project India will be sure to outshine any tourist experience, travel is 

encouraged. Our staff will assist you with travel advice and planning, however, you are responsible for your 

own expenses on these excursion's. You may also arrive in India several days before the program begins, or 

stay afterwards, but if you extend your airline ticket significantly past the three week period, you*may 

jeopardize the tax deductibility of your airfare.

Note: All program dates do not include international travel time. The “start date" is the date that volunteers 

will begin their orientation in New Delhi and the “finish date" is the date that volunteers can schedule their 

return flight.

October 4 

October 25 

November 22 

December 20 

January 10

September 15,16,17 

October 6,^, 8 

November 3,4, 5 

December 1, 2, 3'- 

December 22, 23, 24 

January >9, 20, 21 

February 16,17,18 

March 16,17,18 

April 6, 7, 8

Lodging is hostel style with one to three people to a room. Although accommodations are modest, beds, 

flush toilets, hot water, and electricity are almost always available. Meals are simple and mostly vegetarian, 

in keeping with the local Indian cuisine. Home stays may also be arranged, but must be done so in advance. 

It is generally recommended to do a home stay during your second week and stay from one to three days.

Start Date_______ Finish Date

The program will be in New Delhi for the following dates:

September 15

October 6

November 3

December 1

December 22

January 19,1998 February 7

February 16 March 7

March 16

Aprils

April 4

April 25

July 17

August 7 

September 4 

October 2

October 23 

November 20 

December 18 

January 18 

February 8

The program will be in the foothills of the Himalaya for the following dates 

May 4 May 23 May 4,5,6 March 5

June 1 June 20 June 1,2,3 April 2
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Health.

The Application.

TheOrganization.

Project India’s Staff.
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Before you leave you will want to obtain all of the recommended precautionary medications. We also have 

information to help you through this process. As part of our pre-departure package and during our 

orientation sessions we will clearly advise you of the eating and drinking precautions that you must take in 

India, so that you may enjoy your program in good health.

If you desire a program that is longer than three weeks, Project India can be easily extended for a nominal 

charge of $25 per day. Simply inquire and we will tailor a program to meet your needs.

The fee for the three week program is $1,650, which is tax-deductible. Included in your fee are all India 

based expenses: airport transfers, all food and lodging, professional staff, supervision, orientation, daily 

transportation, etc. International airfare, insurance and visa fees are not included.

Passports, Visas, and Airline Tickets.

We will help to guide you through the process of obtaining a Visa, passport, and can also point you toward 

the most price competitive travel agents. We have printed information on each of these topics and are also 

available to take your telephone calls to assist you in these matters.

One of the important factors that separates Project India from any other volunteer program is the supervision, 

planning, and care that is behind our program and the experience of our staff. Each staff member is a 

seasoned professional with extensive experience in their particular specialty area. During your orientation, 

and throughout your program they will be essential in providing you with the information you need to make 

your time as productive, meaningful and rewarding as possible. Below is a brief description of our India 

based staff:

Applications must be filled out by all prospective volunteers. Although most applications are approved, the 

information that you provide will be critical for matching you up with your volunteer position. The application 

fee is $275 which is non-refundable. The application fee will be applied towards your program fee. The 

deadline for each program is 60 days before the day that you are expected in India. People of all ages are 

welcome and no prior volunteer experience is required. All participants must have health insurance and 

proof of this insurance is to be submitted with the completed application.
»
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In addition to being extremely well qualified, the above staff members are warm and welcoming people that 

will make you feel at home and will be available for any questions that you may have.

In addition to Project India, Cross-Cultural Solutions runs the Saheli Program, a women's studies educational 

tour program. Participants travel throughout India with a leading social service pioneer and learn about the 

experience of Indian women through first hand interaction.

We welcome you to join us, because that is what Project India is all about - getting involved and making a 

difference. - In three weeks you will have the experience of a lifetime!

Cross-Cultural Solutions is a 501(c)(3) non-profit, public benefit organization whose goal is to empower the 

underprivileged, facilitate cross-cultural communication, and promote international understanding through 

direct people-to-people contact. Cross-Cultural Solutions is not affiliated with any religious or governmental 

agency.

Project India, Cross-Cultural Solutions' flagship program, was originally founded to enable U.S. volunteers to 

work at hospitals in New Delhi. The project quickly expanded and now has over twelve partner NGOs in 

India. Today, Project India is the only program of its kind.

The organization is focused on many different areas of international development including health, education, 

community development, women in development, rehabilitation/special education, and rural development. A 

special focus is on the needs of children and women in each of the above areas.

Cross-Cultural Solutions has partnerships with, or contacts at, many prominent organizations. They include: 

U.S. Education Foundation Fulbright Program, UNICEF, Project Concern International, American Medical 

Student Association, Center for Cultural Research and Training, U.S. Information Service, Service Civil 

International, Mother Teresa, and over twenty grass roots organizations throughout India. Cross-Cultural 

Solutions is an official chapter of I.S.C.A., a United Nations affiliate.

Bela Singh, noted social worker, has founded many social service organizations (NGOs) in areas such as 

child-guidance, developmentally handicapped, refugee assistance, counseling, and many more. In addition 

to practicing in many different fields of social work, Bela is also an accomplished author with several 

publications to her credit. Bela is our Program Director in India and an invaluable resource for our 

volunteers.

) •

Swapan Chakrabarti holds advanced degrees in U.N. Studies / International Understanding and has been 

administering volunteer exchange programs for over 18 years. He has coordinated many international 

workcamps on international volunteerism and cross-cultural communication. Swapan is involved in several of 

the planning aspects of Project India, and is also present at all orientation meetings.

■ ” I

Netra Rao is a former program leader for the U.S. Government’s Fulbright Scholar Program in India. For 

over eight years, Netra handled the day to day activities of American groups focusing on educational 

exchange. Often leading programs all over India, on very aggressive schedules, she is a seasoned cultural 

educator. Netra assists the Program Director with several aspects of the program, including the three day 

orientation.
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in addition to Project India, (Cross-Cultural Solutions runs the Saheli Program, a women s studies educational 

tour program. Participants travel throughout India with a leading social service pioneer and learn about the 

experience of Indian women through first hand interaction.

Organization History.

Cross-Cultural Solutions is a 501(c)(3) non-profit, public benefit organization whose goal is to empower the 

underprivileged, facilitate cross-cultural communication, and promote international understanding through 

direct people-to people contact. Cross-Cultural Solutions is not affiliated with any religious or governmental 

agency.

The organization is focused on many different areas of international development including health, education, 

community development, women in development, rehabilitation/special education, and rural development. A 

special focus is on the needs of children and women in each of the above areas

Project India. Cross-Cultural Solutions' flagship program, was originally founded to enable U.S. volunteers to 

work at hospitals in New Delhi. The project quickly expanded and now has over twelve partner NGOs in 

India. Today, Project India is the only program of its kind.

1 ■
Swapan Chakrabarti holds advanced degrees in U.N. Studies I International Understanding and has been 

administering volunteer exchange programs for over 18 years. He has coordinated many international 

workcamps on international volunteerism and cross-cultural communication. Swapan is involved in several of 

the planning aspects of Project India, and is also present at all orientation meetings.

Bela Singh, noted social worker, has founded many social service organizations (NGOs) in areas such as 

child-guidance, developmentally handicapped, refugee assistance, counseling, and many more. In addition 

to practicing in many different fields of social work, Bela is also an accomplished author with several 

publications to her credit. Bela is our Program Director in India and an invaluable resource for our 

volunteers.

Cross-Cultural Solutions has partnerships with, or contacts at, many prominent organizations. They include: , 

U.S. Education Foundation Fulbright Program, UNICEF, Project Concern International, American Medical 

' Student Association, Center for Cultural Research and Training, U.S. Information Service, Service Civil 

International, Mother Teresa, and over twenty grass roots organizations throughout India Cross-Cultural 

Solutions is ap official chapter of I.S.C.A., a United Nations affiliate.

We welcome you to join us, because that is what Project India is all about - getting involved and making a 

difference. - In three weeks you will have the experience of a lifetime!

In addition to being extremely well qualified, the above staff members are wartn and welcoming people that 

will make you feel at home and will be available for any questions that you may have.

’ I

*

Metre Rao is a former program leader for the U.S. Government's Fulbright Scholar Program in India. For 

over eight years, Netra handled the day to day activities of American groups focusing on educational 

exchange. Often leading programs all over India, on very aggressive schedules, she is a seasoned cultural 

educator. Netra assists the Program Director with several aspects of the program, including the three day 

orientation.
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UNITED STATES

PRESIDENTIAL DELEGATION

TO THE

STATE FUNERAL FOR

MOTHER TERESA

CALCUTTA, INDIA

SEPTEMBER 11-14, 1997

HEAD OF DELEGATION

MEMBERS OF THE DELEGATION

The Honorable Tony Hall 
United States Congressman

The Honorable Deana Ros-Lehtinen 
United States Congresswoman

The Honorable John Lewis 
United States Congressman

Mrs. Hillary Rodham Clinton 
First Lady

Office:
2440 Raybum House Office Building
Washington, D.C. 20515
202-225-3931

Office:
The White House
Washington, D C. 20500

Office:
1432 Longworth House Office Building
Washington, D.C. 20515
202-225-6465

Office:
229 Cannon House Office Building
Washington, D.C. 20515
202-225-3801
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The Honorable Karl Inderfurth 
Assistant Secretary of State for 
South Asian Affairs

Archbishop John R. Roach
Retired Archbishop of Archdiocese of 
St. Paul and Minneapolis

Mr. Ashley Wills
Charge d’Affaires a.L 
American Embassy New Delhi

Mrs. Cheryl J. Sim
United States Consul General 
to Calcutta

Office:
154 E Morehead Street
Charlotte, North Carolina 28207
704-377-6871

Office:
226 Summit Avenue
St. Paul, Minnesota 55102
612-291-4427

Office:
State Department
Room 6242
Washington, D C. 20520 
(202) 647-7209

Most Reverend William George Curlin
Roman Catholic Bishop of the Diocese of 
North Carolina

Office:
American Consulate General
1 Ho Chi Minh Sarani 
Calcutta, 700071, India 
011-91-33-242-3611

Office:
Shanti Path, Chanakyapure 110020
New Delhi, India
011-91-11-688-9033
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Mr. Kumar Barve
Member of the Maryland House of Delegates

Sister Therese-Marie MC
Novice Mistress/Religious Sister

Reverend Robert H. Schuller
Founding Pastor, Crystal Cathedral Ministries

Sister Dominga MC
Superior of Bronx M.C. Convent/Religious Sister

Office.
7 Belinder Road
Gaithersburg, Maryland 20878
301-47-0158

Office:
335 East 145th Street
Bronx, New York 10651 
718-292-0019

Office:
513 Liberty Street, West 6 
Plainfield, New Jersey 07060

Office:
1325 G Street, N.W. 
Washington, D.C. 20005
202-393-1250

Mrs. Eunice Kennedy Shriver 
Executive Vice President
Joseph P. Kennedy, Jr. Foundation 
Special Olympics International

Office:
12141 Lewis Street
Garden Grove, California 92840
714-337-3337
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Mr. Douglas E. Coe

Mr. Haresa Panchai

Mr. Ashok Bhatt

Mr. Ken Hackett 
Executive Director 
Catholic Relief Services

Mr. Ramesh V. Kapur
President
Medical-Technical Gases, Inc.

Office:
209 W. Fayette Street 
Baltimore, Maryland 21044
410-234-3170

Mr. James Towey 
President
Commission on Aging with
Dignity

Office:
20 Hall Street
Medford, Massachusetts 02155
617-395-1946

Office:
215 South Monroe
Suite 620
Tallahassee, Florida 32301
850-681-2010

Office:
133 C Street, S. E.
Washington, D.C. 20003
703-247-3883
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Ms. Sarah Grote 
The White House

Mr. Eric Brown
Department of State

Mr. Scott Busby 
National Security Staff

Ms. Sharon Fanner
The White House

Ms. Kim Widdess 
First Lady’s Staff

Ms. Marsha Berry
Communications Director
Office of the First Lady

Mrs. Maria Sotiropoulos 
Office of Protocol

Mrs. Melanne Verveer
Chief of Staff to the First Lady

Office:
The White House
Washington, D.C. 20500

Ms. Mary Mel French 
Acting Chief of Protocol

Office,
Department of State 
Washington, D.C. 20520 
202-647-4121
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UNITED STATES

PRESIDENTIAL DELEGATION

TO THE

STATE FUNERAL FOR

MOTHER TERESA

CALCUTTA, INDIA

SEPTEMBER 13,1997

HEAD OF DELEGATION

MEMBERS OF THE DELEGATION

Archbishop John R. Roach
Retired Archbishop of Archdiocese of St. Paul 
and Minneapolis

The Honorable John Lewis 
United States Congressman

The Honorable Karl Inderfurth 
Assistant Secretary of State for 
South Asian Affairs

Most Reverend William George Curlin
Roman Catholic Bishop of the Diocese of 
North Carolina

The Honorable Tony Hall
United States Congressman

The Honorable Heana Ros-Lehtinen
United States Congresswoman

Mrs. Hillary Rodham Clinton
First Lady
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Mr. Douglas E. Coe

Sister Therese-Marie MC
Novice Mistress/Religious Sister

Mr. James Towey
President, Commission on
Aging with Dignity

Reverend Robert H. Schuller
Founding Pastor, Crystal Cathedral Ministries

Sister Dominga MC
Superior of Bronx M.C. Convent/Religious Sister

Mr. Kumar Barve
Member of the Maryland House of Delegates

Mr. Ramesh V. Kapur
President
Medical-Technical Gases, Inc.

Mr. Ken Hackett
Executive Director
Catholic Relief Services

Mrs. Eunice Kennedy Shriver 
Executive Vice President
Joseph P. Kennedy, Jr. Foundation 
Special Olympics International
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THE WHITE HOUSE

July 28, 1994

Washington, D. C.

Dear Janis,

With warm regards, I remain

Sincerely yours.

illary Rodham Clinton

As for a trip to India, no decision 
has been made yet, but I appreciate your 
interest in joining in the "fun."

Ms. Janis Berman 
c/o Hon. Howard Berman
U. S. House of Representatives

20515

Thank you for your letter and the 
enclosed article. I am glad to know your 
daughter Brinley had such a good time at 
the White House.


