



























































2)

3)

4)

5)

6)

)

8)

9)

10)

a description of your organization’s purpose, general method
of operation, and work, including your tax status and clas-
sification under the Internal Revenue Code;

if your organization engages in any legal work, a descrip-
tion of the general nature of the different kinds of legal
work the office engages in (e.g., litigation, amicus briefs,
lobbying on legislation, writing newsletters on legal devel-
opments) ;

if the fellow will be representing clients, a description

of the organization’s professional liability and malpractice
insurance and a statement indicating the fellow’s eligibili-
ty for its coverage;

a list of all personnel in the office the fellow would be
working in, including their title and profession, whether
they work full-time or part-time, and what their role would
be vis-a-vis the fellow;

a description of the office workspace and the computer the
fellow would have, including whether it is a separate office
and computer, or whether it would have to be shared with
others; if so, how many other people will share the space
and computer;

a description of the vacation policy for attorneys in your
office;

a description of your office environment and atmosphere,
including its desirability for women attorneys and for women
in general:;

your most recent annual report; and

a statement as to whether the necessary funding is now in
place for all positions described for number 5 above, and
for any work the fellow would undertake. If not, please
provide details on how and when you anticipate funding, and
when you will know whether you have secured the necessary
funding.

The only financial requirement for each placement organiza-

tion is that it reimburse the Fellowship Program for the cost of
the fellow’s participation in the Program’s health insurance

plan.

Over the past several years, health insurance has cost

approximately $1,800 for the year.



Other requirements for the placement include providing legal
supervision for the fellow’s work, releasing the fellow for
fellowship programs and seminars, and agreeing not to use fellows
for clerical and support staff tasks. Your application should
include an express statement that you meet all requirements for
receiving a Women’s Law Fellow stated in this letter.

In addition your proposal should include an indication of
your willingness to have an African Woman’s Fellow on your staff
for six months, June-November 1995. We have a new program for
selected attorneys trom Ghana, Tanzania, and Uganda who come to
Washington for sixteen months. The first ten months are spent
obtaining a Master of Laws degree at Georgetown and the final six
months are spent doing advocacy work on women’s issues with an
organization. One factor in selecting a work placement for the
African women will be the presence of a Women’s Law Fellow
already at work at an organization who can facilitate the orien-
tation process. Since you are applying for a Women’s Law Fellow,
we are interested in also knowing of your interest in having an
African Fellow. These Fellows will already have health insurance
so you will not have any additional financial requirement.

All applications for a Women’s Law Fellow should be submit-
ted on or before Friday, April 15, 1994. Early applications are
encouraged. Decisions will be made in June 1994. A total of
seven placement organizations will be selected for the 1994-1995
year.

Thank you very much for your cooperation. If your organiza-
tion is unable to use a Women’s Law Fellow, we urge you to pass
this information on to any organization that may be interested in
the Program.

Sincerely,
{
M* Ailn Biosa W, gz
Susan Deller Ross udy /Lyong Wolf
Director Director /
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