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THE MENTALLY ILL

Companies Should Take
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As an example, the agency de­
scribed the case of a person with a 
psychiatric disability who works in a 
warehouse loading boxes for ship­
ment and has no contact with cus­
tomers. Over several weeks, he re­
ports to work looking disheveled. He 
is abrupt and rude on the rare occa­
sions when he must talk to fellow 
employees. But his work has not suf­
fered.

The company handbook says em­
ployees should have a neat appear­
ance at all times and should be cour­
teous to one another. The employer 
takes disciplinary action against the 
employee, who says his appearance 
and demeanor deteriorated because 
of his disability.

The agency concluded that in this 
case, the dress code and co-worker 
courtesy rules were not justified by a 
business necessity, so the “rigid ap­
plication of these rules to this em­
ployee would violate the Americans 
With Disabilities Act”

But Dr. Mary Jane England, presi- ' 
dent of the Washington Business H

a

extra time off from work, alter work 173 ~ ’
physical changes ta the workplace as Shnes^a^ng they drifted em" 

ployers’ obligations.
The commission said that on job

> may

tai illness, may not ask job appli­
cants if they have a history of mental 
illness and must take reasonable  
steps to accommodate employees ployers who don’t have any special

1 K expertise,” said Susan R. Meisinger, 
senior vice president of the Society

the major life activities.” But until 
now, the Government focused on 
physical disabilities and provided 
few answers to the many questions it 
received about the law’s meaning for 
people with psychiatric disorders.

Such disabilities may include ma­
jor depression, bipolar disorder 
(manic depression), schizophrenia, 
obsessive-compulsive disorder and 
personality disorders, the commis­
sion said.

Nearly 13 percent of all complaints 
filed with the commission under the 
disabilities law in the last four years 
— 9,216 of 72,687 — alleged discrimi­
nation resulting from emotional or 
psychiatric impairments, the largest 
source of complaints after back

with psychiatric or emotional prob­
lems.

The guidance, issued by the Equal for Human Resource Management, 
Employment Opportunity Commis- which represents personnel direc- 

 -.  . n tors at thousands of companies of all

"request a change. If an employee 
asks for time off because he is “de­
pressed and stressed,” that is 
enough to put the employer on notice 
that the worker is requesting a “rea­
sonable accommodation,” the agen-

<=r

£

Q

£
Q
£

sion to carry out the Americans With 
Disabilities Act of 1990, said employ- SizeS” 
ers were not required to lower their 
standards for performance. 

But, it said they may have to allow Group“on“Heaith, ‘whYch‘represent

... ------- - k 175 big corporations like PepsiCo and
welcomed the

The Government told employers 
that all information on psychiatric 
disabilities must be kept confiden­
tial, “on separate forms and in sepa­
rate medical files.”

Moreover, it said, if employees ask 
questions about a co-worker who 
seems to be receiving preferential 
treatment, “the employer must not 
disclose any medical information.” 
Thus, it said, the employer may not 
tell employees that a worker has a 
disorder requiring a “reasonable ac­
commodation,” but may explain that 
the company is “acting for legiti­
mate business reasons or in compli­
ance with Federal law.”

Federal officials said accommoda­
tions for workers with psychiatric 
disabilities often cost less than the 
changes needed to accommodate 
physical disabilities, which may in­
clude widening doorways, installing 

■ ramps or modifying bathrooms.
Laura L. Mancuso of the Conflict 

Management Institute in Santa Bar­
bara, Calif., a consultant who has 
advised hundreds of employers on 
compliance with the 1990 law, said: 
“Accommodations for workers with 
psychiatric disabilities are, in most 
cases, inexpensive or free. An em­
ployee with psychiatric problems 
may initially need additional time 
from supervisors or co-workers, but 
research shows that the need tends 
to fade over time.”

The Government also said employ­
ers might run afoul of the law if they 
rigidly enforced a dress code or rules 
of conduct that were not “job-related 
and consistent with business necessi­
ty.”

a “reasonable accommodation” for 
employees with mental disabilities. u

The law defines disability as “a application forms, employers may 
physical or mental impairment that not whether prospective employ- 
substantially limits one or jnore of ees have a history of mental illness, 

1,^ t>... ..1 Qr Whether they have been treated or
hospitalized for such illness.

After making a job offer, it said, 
the employer may require a medical 
examination, including a psychiatric 
examination, if the company re­
quires all newly hired employees in 
the same job category to have such 
examinations. But if the employer 
uses the results to screen out a per­
son because of disability, “the em­
ployer must prove that the exclusion­
ary criteria are job-related and con­
sistent with business necessity,” to 
defend against a charge of job bias. 

Moreover, the agency said, “an 1 
employer must provide a reasonable 
acccmmodation to the known physi- 

■!!e„anBu,tenso<aqua!!. 
fied individual with a disability,” un­
less doing so would impose “an un­
due hardship” on the operation of the 
business. Cost is a factor that may be 
considered in assessing hardship, the 
agency said.

Ms. Mastroianni said the commis­
sion had been flooded with questions 
about the 1990 law, mostly from em­
ployers. Here are some examples: 

flWhat should an employer do 
when an employee is not performing 
well and says he has. depression? 
(The employer, the commission said 
today, may have to make “reason­
able accommodations,” like chang­
ing the worker’s schedule, assigning 
him to a different job or altering the 
method of supervision.)

^Should an employer check on em­
ployees to make sure they are taking 
medications needed to treat a mental 
illness? (No.)

9Must an employer excuse the 
conduct of an employee who threat­
ens co-workers because of a mental 
impairment? (No.)

The commission said employees 
need not use any “magic words” to

spaces” to help employees who have 
difficulty concentrating because of 
mental illness. Experts said a person  
with schizophrenia, for example, cy "said. ’ ***~ *"

u. 1  . . if the worker’s need is not obvious,
the employer may ask for documen­
tation from a doctor, to show that the 
worker has a psychiatric disability 
requiring time off, the rules say. 

Michael J. Lotito, a San Francisco 
lawyer who advises employers on 
labor law, said: “We have a long 
history of accommodating physical 
impairments of one kind or another. 
But we have much less experience 
with mental impairments. If you 
have cancer or have lost an arm or - 
are blind in one eye, it’s pretty clear. 
But a person with a mental impair­
ment is often in denial. A person who 
is schizophrenic may not be in a good 
position to describe the disorder or to 
describe the accommodations that 
are needed.”

Mental Health says 1 in 10 Ameri­
cans experiences some disability 
from a diagnosable mental illness in 
the course of a year.

Peggy R. Mastroianni, associate 
legal counsel at the Equal Employ­
ment Opportunity Commission, said 
the guidelines were intended to ad­
dress the “myths, fears and stereo­
types” of mental illness.

“We wanted to show that the law 
applies to people with psychiatric 
disabilities in the same way it ap­
plies to people with physical disabili­
ties,” Ms. Mastroianni said. “This is 
the first time we have explained, in a 
comprehensive way, how the law ap­
plies to people with psychiatric dis­
abilities.”

The new rules say employers 
should be alert to the possibility that 
traits normally regarded as undesir­
able — chronic lateness, poor judg­
ment, hostility to co-workers or su­
pervisors - “may be linked to men­
tal impairments.”

Under the guidelines, an employer 
may have to provide “room dividers, 
partitions or other soundproofing or 
visual barriers between work

might be unusually sensitive to noise 
and visual distractions in the work­
place. Likewise, the guidelines say, “an

A NEW SET OF U.S. RULES
 in the training of a qualified individ­

ual with a disability.” Or, it said, a
Government, Following Up on

Disabilities Act, Lists Steps
the morning. 

 Ronald S. Honberg, director of le­
gal affairs at the National Alliance 
for the Mentally Ill, hailed the guide­
lines, saying they “will be extremely

By ROBERT PEAR
WASHINGTON, April 29 — The helpful to people with severe mental 

Government told employers today illness, employers, judges” and com- 
that they may not discriminate mission employees who investigate 
against qualified workers with men- complaints.

Employers’ reactions were mixed. 
“This guidance creates confusion 

for employers, especially small em-
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Sergeant Convicted of 18 Counts j
Of Raping Female Subordinates

Verdict Sends Signal Throughout Armed Forces

A NEW SET OF U.S. RULES

Today's verdict is certain to rekin-

New Step in Space Cooperation

For First Time, Woman Says
“It says first of all that the Army McVeigh Told of Bomb Plan his icgressively and successfully

Stay in Check

Continued on Page A18 By LOUIS UCHITELLE

Alfred P. Murrah Federal Building in the bombing and will be tried after
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Sarajevo Orphans Return, to a Bleak Future
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Machetes, Axes and Rebel Guns:
Refugees Tell of Attacks in Zaire

No one knows the extent of the

ac-
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lave orphanage, (rom which they
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I doubts, even here, that this latest
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wrenching change in their lives children met with lhe mothers who 
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H« When the children left Sarajevo, the war. The hugs were close, tight
I some Bosman officials protested as koalas, but some of lhe mothers
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This time his party is much fur­
ther behind, and the opposition, the

ment agents involved in the Texas 
attack worked there.

son. a 32-year-old father of two, of 
only one rape charge, involving a 20-

expected to testify later in the trial. 
The Fortiers also knew Terry U

TWK NKW VIMK T1MKP

A Last-Ditch Policy in Zaire 
As Bill Richardson. President Clin­

ton’s envoy, shuttled between foes in 
Zaire. American officials said thetr

1992. to take refuge in Germany.
Just over three weeks ago. under 

pressure from Bosnian authorities, 
she was one of 30 children five 

j years or older who reversed that 

journey, returning to a land so 
ruined that, in some parts of this 
town, shell-struck homes stand like 
rows of black teeth in bad gums.

son’s wife, an Army sergeant based Justice.
at a classified installation in Virgin­
ia, sat impassively behind him.

they once abandoned 
“In Germany they had a real 

home." said a West European vol­
unteer worker with close knowl- 
edge of how the children are looked 
after. "This is an institution There 
is no instrnction. They have no 
personal possessions There's no 
routine. Their lives here nrc a oc- 
gallon of everything childhood 
should be." Like others fearful of 
offending the orphanage’s prickly 
management. lhe vnhintrer 
agreed to speak in return for ano­
nymity.

During the war. rescues of chil­
dren by Western nmnirM-** iniwle

1
5

At the orphanage today, m an 
unfurnrshed reception area, five

subordinates was near absolute. 
They portrayed the lean. 6-foot-4-
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facing said. "Into the future with
Tony Blair."  ,...

In an act emblematic of his public Cheshire-cat grin, wraps himself in

I lllU.tlUkl
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was convicted ot a second rape the American military's experiment 

—.mo.-. with integrating men and women has

tor the deaths ot the Branch David- out and Terry did not want to mix the 
tm hlwA mao bomb "

Speakwg in a monotone and show-

^All the News 

That's Fit to Print"

A3* TVLiMmgs 
< • Weather

Government, Following Up on 

Disabilities Act. Lists Steps 

Companies Should Take

EMPLOYERS TOLD 
TO ACCOMMODATE 
THE MENTALLY ILL
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Mm. Fortier said, "and he lliled the l,------------- - -----
box with circles representing bar- cials about a bombing pint He is 
"ii" t „ expected to teatlty later in lhe trial.

The box. she said, reprevemed the The Fortiers also knew Terry L 
truck he would park in front ot the Nlchots, who has also Deen charged

“He drew a diagram, Jtffi a box,” Federal weapons charges and rpfUl- 

" said, “sad he filled the Ing to inform law-enforcenient offi-

ChSgeX°'Vs7mX“weari^ahis Uiteti'

I. 1 v "T? ,This 15 unquestionably a water-

Mrs. Fortier has not spokm public­
ly before, and is testifying under a 
grant of immunity at the trial of Mr. 
McVeigh, who faces conspiracy and 
murder charges in the dest action of 
the Federal Butidmg co April 19. 
1995. Mrs. Fortier's husband was Mr. 
McVeigh's roommate in t'je Army 
and later one of his closest friends. 
Mr. Fortier has pleaded guilty to

lion to the land. Now, some people 
wbo are looking after them whis­
per that they were better off where 
they were

So their plight seems, like so 
many things here, to be another 
untidy loose end of a drama that

-------------- r.-------- — vwvw.oj, vzwv UVIHC wi tire ■■iutiK.19 
that removing them io a foreign had been judged mentally until by 
land, however ante, wan wronv — social winkers, so lhere —

- >JH ot 72.687 - alleged ducriml- 
nation resulting tram emotional or 
psychiatric Impairmenu, the largest 
source of complalnu alter back 
problems. The National Institute of 
Mental Health says 1 In 10 Ameri­
cans experiences some dlsabUlty 
from a diagnosable mental Illness in 
the course of a year.

Peggy R. Mastralannl. associate 
legal counsel at the Equal Employ­
ment Opportunity Commission, said 
lhe guidelines were Intended to ad- 
dress the "myths, tears and stereo­
types" of mental illness.

"We wanted to show that lhe law 
applies to people with psychiatric 
disabilities to the same way It ap­
plies to people with physical disabili­
ties." Ms. Mastrolannl said. "This to 
the first time we have explained, to a 
comprehensive way, how the law ap­
plies to people with psychiatric dis­
abilities."

The new rules say employers 
should be alert to the possibility that 
tralu normally regarded as undesir­
able — chronic lateness, poor Judg­
ment, hostility to co-workers or su­
pervisors - "may be linked to men­
tal Impairmenu."

Under the guidelines, an employer 
may have to provide "room dividers, 
partitions or other soundproofing or 
visual barriers between work

By ALAN COWELL
SARAJEVO. Bosnia and Herze­

govina, April 24 — Dragans Sefer­
ovic tells her story in the sort ot 
jumbled haste that 7-year-olds are 
prone to. full of disjointed Images 
and leaps to time. "My mother was 
shot," she said. "She was all red 
So 1 had only a Daddy." Jn other 
words, at the moment she found 
herself abandoned, her father 
could run fast, but her mother 
could not. So her mother was shot 
in what she called Sarajevo's "lit­
tle war” and now she has only a 
father, whom she does not know. 

But she was 2 or younger at the 
lime, so no one can be sure what 
pans of this story are true. It may, 
in fact, be only a version of reality 
designed to make sense of a short 
life that has been incomprehensi­
ble so far and is likely to remain 

so.
Dragana was one of a group of 

orphanage children bundled out of 
Sarajevo under sniper fire that

The stock market rocketed yester­
day to lu greatest gain to more than 
five years because a key economic 
Indicator, measuring labor costs, 
showed no sign of inflation despite a 
robust economy and many reports 
that skilled workers are increasingly 
bard to find.

Nothing to the Employment Cost 
Index, the broadest measure of what 
employers pay for workers, suggest­
ed that rising labor cosu might soon 
force companies to raise their prices. 
Wages did rise modestly, but not 
across the board. And outlays tor 
benefiu like health Insurance and

XS X XXe^aj^r ”
I.UKI, nowvvrr wur. was wrong — social workers, so there was no 
depriving the land of ns children, gnarantrv that they w<Nild be per- 

| , and the children of their connec- manently reunited with offspring

An American, Dr. Jerry L Linenger, left, and a Russian, Vasily TribHyev, in their countries’ first joint space 

walk, collected cosmic dust samples and installed a radiation meter yesterday outside the Mir space station. 
 

fans in the 1993 confrontation near
Waco, lejL, and picked the Federal «. . ^w-
BuUding in Oklahoma City because ing no emotion, Mrs. Fortiet told the 
he thought some of the iaw-enforce- jury that she was in high sdiool in

The mild Inflation report, showing 
a rise to employment costs of just 
six-tenths of 1 percent for the first 
quarter, took some of the steam out 
ot the view on Wall Street that the 
Federal Reserve would soon feel 
compelled to raise Interest rates 
again to slow lhe economy.

In the bond market. Interest rates 
fell sharply, and stock prices, which 
thrive on expectations of lower Inter­
est rates, shot up. The Dow Jones 
industrial average rase 178 points, or 
2.S4 percent, the largest percentage 
increase since Dea 23.1W1. when it 
soared 3 percent (Page DI.] 

"Tbere Is no question this Is a 
better labor cost report than we had 
anticipated," said Edward McKeT 
vey. a senior economist at Goldman, 
Sachs B Company.

For the Clinton Administration, 
the modest labor cost Increase was 
unthreatening to the economy, fall-

because "it was an easy target" And Mr. McVeigh, 
he said the bomb would be made Today, as Mrs. Fortier answered

duty in these last days before Thurs­
day’s vote, he looked the other way. 
pretending not to see the writing.

Despite persistent polls showing 
the Conservatives running as much 
as 20 points behind Mr. Blair’s Labor 
Party, Mr. Major is shrugging off the 
doom-saying surveys and crisscross­
ing England, Wales. Northern Ire­
land and Scotland, trying to spur his 
party as he has tn the past. In the last 
election, five years ago. the Conser­
vatives also trailed Labor in the

killed two of the children in August A: the Bjelave orphanage in Sarajevo, Bosnian children were at piay

1992. to take refuge in Germany recently. Many war orphans have returned, but to a land still torn.

ary the next day to look them up. fc
She also said Mr. McVeigh was last moment Mr. McVeigh cold her 

angry at the Federal Government and her husband that "Terr • wanted

IB

The verdict in the court-martial prosecuted a case that was in some 
was a dramatic victory for Army quarters not a popular one. It says 
prosecutors, who had argued that the that the Army collectively and indi- 
power of the drill sergeant over his vidually is dead set against sex be- 
CtlNrrHinstse

crawl. Partially blocking his way in the parry's parliamentary ranks 
were two slogan-bedecked Labor and its internecine feuding over the 
Party "battle buses," and the send- issue of Britain’s relationship with 
off message Mr. Major found himself Europe.

But Mr. Major, seeming not to 
notice, wades into crowds, flashes his

from barrels filled with ammonium questions from the Head prosecutor 
-‘•y-rous hydrazine, she Joseph H. Hartzler. she mid the jury

By ELAINE SCIOLINO 

ABERDEEN. Md.. April 29 - A 
military jury today found a former 
drill sergeant guilty of raping six 
■female trainees, sending a dear sig­
nal throughout the armed forces that 
sexual misconduct will not be toler­
ated

After deliberating for 31 hours 
over five days, the jury of five men 
and one woman declared Staff Sgt. 
Delmar G. Simpson guilty on 18 rape 
charges, including five incidents in­
volving a 21-year-old former trainee 
from THinois who was described by 
two witnesses as a "compulsive liar" 
and eight incidents involving a 23- 
yearold former trainee from Wyo­
ming whom Sergeant Simpson twice 
drove to his apartment, where she 
stayed the night.

The jury acquitted Sergeant Simp-

Markets Surge 
As Labor Costs

- i

green drill sergeant’s uniform, stood . -r.-7.-
at attention in the ascetic, pale pink shed event in the evolving social his- 
military courtroom on the base here tory of the armed forces of this coun- 
as the male colonel who headed lhe try.” said Eugene R. FideU, an ex- 
j-ry itf ~ each of 51 pen in military law and president of

By WARREN HOGE

LONDON, April 29 — The moment campaign's last week, and Mr. Ma- 
symbolized just how tough things Jor got on a soapbox, powered up his 
have become for John Major, a bullhorn and took personal charge of 
doughty political survivor with a the campaign to secure the Tory

NASA VU A«MCt Fl

By ROBERT PEAR
WASHINGTON, April 29 - The 

Government told employers today 
that they may not. discriminate 
against qualified workers with men- 
ul illness, may not ask Job appli­
cants 17 they have a history of mental 
Ulneas and must take reasonable 
iteps to accommodate employees 
with psychiatric or emotional prob- 
lems.

The guidance. Issued by the Equal 
Employment Opportunity Commls- 
Hon to carry out the Americans with 
DlsabUlUes Act of 1990. said employ­
ers were not required to lower their 
standards lor performance.

But, It said, they may have to allow 
extra time oil from work, alter work 
schedules or assignments and make 
physical changes In the workplace as 
a "reasonable accommodation" lor 
employees with mental disabilities. 

The law defines disability as "a 
physical or mental Impairment that 
substantially limits one or more of 
the major life activities." But until 
now. the Government focused on 
physical dlsablbtles and provided 
few answers to the many questions it 
received about the laws meaning tor 
people with psychiatric disorders. 

Such disabilities may include ma­
jor depression, bipolar disorder 
(manic depression), schizophrenia, 
obsessive-compulsive disorder and 
personality disorders, the commls- 
slon said.

Nearly 13 percent ot nil complaints 
filed with the commission under the 
dlsabUltles law In the last lour yean
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nitrate and anhydrous 1 _ r
testified. She said she remembered that Mr. Nichols had hdped Mr. Mc- 
the names ot the chemicals because Veigh commit several roblwnes to 
Mr. McVeigh borrowed her diction- acquire money and materials lor use 
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WaBhlngton Final 
WaAUwtu, and BaklMe: Sunshine. 
Increasuw < kiwis High in Hie low TO's 
Tunlghl. ckssly. low m the Si's To­
morrow. ckiudy, mild, a lew showers 
High near 70 Details, page A2S

The Strategy Is Patience 
As a standoll with separatists contin­
ued. lhe Texas authorities were opti­
mistic their restraint would soon 
bring a peacelul solution. Page A16. 

Gambling Panel Is Chosen
President Clinton selected three 
members to till a commission to ex­
amine the social and economic ef­
fects ot gambling Page A19.

A Record Art Sale In the Fall 
U'orks estimated to be worth more 
than S12S million, the most valuable 
an trove ever sold by one owner, will 
hr auctioned at Christie s Page Bl. 

A Voice for ‘Little Guys’ Dies 
The newspaper columnist Mike 
Royko died at 64. a week after suffer­
ing an aneurysm at his house in a 
Chicago suburb. Page A27.

Writing Seems to Be on the Wall,
But Tory Chief Chooses to Ignore It

doughty political survivor with at 
never-say-die spirit who is battling victory, 
big odds to stay on as Prime Minister ------
of Britain. _ __ _

Sweeping into the driveway of refashioned "New" Labor Party, far 
Battersea heliport in London this craftier and better organized. People 
morning on the way to a campaign say they are weary of 18 consecutive 
appearance in southern England, his years of Tory rule and dismayed at 
motorcade suddenly slowed to a the repeated instances of corruption

By JO THOMAS 

DENVER, April 29 - Lori Fortier, 
one of the Government's principal 
witnesses against Timothy J. Mc­
Veigh told a Federal District Court 
jury today that one night in early 
October 1994. Mr. McVeigh sat in the 
living room of her trailer in King- 
man. Anz.. and said be was going to 
blow up the Federal Building tn Okla­
homa City.

inch sergeant as an evil predator 
who abused the power of Ms rank to 
rape, sodomize, assault and harass 
the most vulnerable women under 
hiS command

Defense Iswyers. who had argued 
that the women were willing partici­
pants who engaged to sexual inter­
course and later cried rape, seemed 
stunned by the verdict. As the head 
of the jury uttered the word "guilty” 
over and over. Sergeant Stepson's 
two mUitary lawyers. CapL Edward 
Brr.dy and Maj. J. MlcluK) Sawyers, 
bowed thetr beads.

The verdict breaks no new legal 
ground and Is still subject to review. 
But the case hss raised questions 
about whether the military Is. as it is 
supposed to be. a haven of discipline 
and safety or whether it has deterio­
rated into a dangerous place in which 

- ------------------.------ women are afraid of male superiors
year-old former trainee from Ten- and mezfare afraid of blackmail by 
nessee who iestified that she took a vindictive seductresses, 
shower before intercourse, did not Today's verdict Is certain to rekin- 
resist and led him to believe she die the debate on Capitol Hill and 
wanted to have sex with him. But he within the military about whether

the face of her attacker. r~-7— ~
When she came to minutes later, fast to count the dead. But they pro- 

Christlne Mukamurenzl said, her vlded compelling eyewitness — 
right arm was severed, the hand and counts that Laurent Kabila's rebel 
lorearm hanging by a bll ol skin lust forces have attacked detenselcss ref- 
below the elbow. As gunfire rattled ugees m their sweep across Zaire, 
through the camp, she tried to run confirming the suspicions of aid
into the forest, but the pain and lhe workers and United Nanons officials, 
unwieldy arm made II impossible The rebels say that there are 
She remembers biting through the armed Hutu guerrillas among the
skin to cut away her lorearm and refugees and that they only respond- 
ihen wrapping the stump to her dress
before she fell unconscious on lhe 
ground. 

"I ran into the forest, but I had no 
strength left and so 1 fell and slept," 
she said today as she lay on the filthy 
floor ol lhe University Hospital here

Around her were others wounded „,u
when local villagers and rebel hghl- policy has come down lo poshing 
ers allarkMl rpfitoa* g-amne • aa/M>L n___ X__ .... x. . .

By JAMES C. McKINLEY Jr.
KISANGANI,Zaire.April29-She into the forest About 20 refugees 

was lying in a makeshift hospital to were lined up on mats along the floor 
the refugee camp south ot this city. - the dead, lhe dying and the wound­
suffering from lever and the effects ed. victims of a dirty campaign by
of a miscarriage, when the attack rebels to finish off the Hutu
occurred. She does not remember No one knows the extent ol the
the mschete falling on her, or even killings al lhe Blaro camp — the
the face of her attacker. survivors said they were running too

i .? ; A

M'-
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