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PREFACE

This third edition of Impasse Resolution Under the Taylor Law pro-
vides both an overview and an in-depth discussion of the impasse resolu-
tion procedures under the Public Employees’ Fair Employment Act,
commonly known as the Taylor Law. It incorporates and reviews recent
statutory developments such as the property tax cap and amendments to
the Act’s interest arbitration provisions, as well as recent decisions of
interest. It will assist practitioners of all levels of experience by promoting
a greater understanding of this important aspect of public sector labor
relations. The detailed discussion of the Act’s statutory framework and
relevant case law provides a useful resource for those active in the field. It
will also assist union officers, public employees, governmental officials
and interested members of the public in gaining greater insight into this
aspect of labor relations. 

Philip L. Maier, Esq.
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